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Editorial Policy

Contents Introduction

This report aims to deepen understanding of the Kyuden Group’s sustainability initiatives. Referring to international guidelines such as the
Global Reporting Initiative (GRI), we have organized non-financial Environmental, Social, and Governance (ESG) information and provide
comprehensive and detailed reporting from both quantitative and qualitative perspectives.

Significant initiatives, particularly those critical from the perspective of the Kyuden Group’s growth strategy, will be reported in the Kyuden Group
Integrated Report alongside with financial information. We encourage you to refer to it as well.

Scope of Reporting

Reporting Period

Kyushu Electric Power Company, Incorporated and
group companies

Publication Date

April 1, 2024 — March 31, 2025 (includes some information from outside of the
target period)

Guidelines Referenced

July 2025

Independent Practitioner's Assurance

GRI Standards and others

The performance data included in this report (supply chain GHG emissions and gender pay gap) have received an Independent Practitioner’s
Assurance from SOCOTEC Certification Japan. The data that have been assured are indicated with the following mark. (§4)

The report concerns companies within the Kyuden Group. The companies Kyushu Electric Power Co., Inc.,and Kyushu Electric Power

Environmental

Social Governance
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Performance Data 1

Value creation
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Communication Book
|
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Corporate
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Transmission and Distribution Co., Inc., are abbreviated as Kyushu EP and Kyushu T&D, respectively. FaCtS
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Our Approach to Sustainability at the Kyuden Group

Our Approach to Sustainability at the Kyuden Group / Materiality / Material Issue Initiatives

The Kyuden Group’s mission

Enlighten Our Future

Towards a comfortable and environment-friendly lifestyle
today and for generations to come.

Guided by our brand message of enlightening the future, the Kyuden Group is committed to contributing to a sustainable society and achieving
further growth.

We not only consider our impact on society, but also promote sustainability initiatives that contribute to solving regional and social issues. We
remain committed to realizing the Kyuden Group’s mission of “Enlighten Our Future” and working together with our communities for the
sustained growth of our local community and society.

Kyuden Group Sustainability Policy

The Kyuden Group aims to contribute to a sustainable society and enhance corporate value by generating social and economic value through
our businesses.
* Work together with local communities to resolve social issues through our business as part of our mission to support people's lives and the
economy through energy.
« Build strong relationships of trust through accountability to our stakeholders.
« Take on the challenge of solving global social issues and contribute to the achievement of the SDGs.

Kyuden Group Corporate Code of Conduct

The Kyuden Group aims for sustainable development together with the region and society as a company that is trusted by our customers, local
communities, shareholders and investors, supply chain partners, and employees. We consider trust to be the foundation of our business and
the source of our growth.

In order to strengthen the trust of our stakeholders, we will maintain a high level of sensitivity to changes in social conditions and ensure
sustainability management that creates both social and economic value through our businesses. We act in accordance with the following

Sustainability management promotion structure

To strengthen our efforts to address environment, society, and governance (ESG) issues such as carbon neutrality, the Kyuden Group
established the Sustainability Promotion Committee in July 2021. We also appointed a Chief ESG Officer and established a new department
dedicated to ESG initiatives within the Corporate Strategy Division to establish a structure for implementing sustainability management. This
structure will help us promote efforts to create both social and economic value through the business.

Organizational structure and management system

Board of Directors

Oversight Submit proposal /

Report on outcome

Submit proposal /
Report on outcome

Sustainability Promotion Committee

Information rate, |
disclosure Chairperson: President Corporate
Stakehold Committee members: Chief ESG Officer, external N\anagement
AKENOWIESS directors, and others (Committee
ini management
Reflect opiions -Formulating strategies and basic ptangmng)

policies related to ESG
Monitoring policy progress

Indication of policies
and plans / Monitoring

Formulation of departmental
plans / Reports on progress

Divisions/Group companies

Sustainability promotion committee overview

Sustainability Promotion Committee

principles both domestically and internationally:

Deliberate, coordinate, oversee, and promote implementation and management of the Kyuden Group's ESG
strategies and policies toward the realization of a sustainable society

Deliberative body linked to the Board of Directors (subject to reporting and oversight by the Board of
Directors)

Chairperson: President

Vice-chairperson: Chief ESG Officer

Committee members: External directors, executive directors of relevant divisions, among others
Secretary: General manager within Corporate Strategy Division

Subcommittees and other sectional groups are established under the Sustainability Promotion Committee to
deliberate and coordinate various matters to improve the effectiveness of ESG strategies

1 Enhancement of customer satisfaction 8 Creating a rewarding workplace Purpose
We strive to enhance customer satisfaction by making Our human resource development is based on fair
improvements to our business practices and by providing evaluations of our employees, and we promote an
valuable products and services that meet the demands of approach to work that respects diversity to create a Positionin
our customers in safe and reliable ways. workplace environment where every person can realize 9
2 Pursuit of safety and security their full potential in good health.
We place top priority on safety and security, implementing 9 Crisis management
thorough safety measures at all of our facilities, providing We implement thorough organizational crisis
detailed explanations to the local community, and management in preparation for a variety of situations that
ensuring the occupational health and safety of our include natural disasters, terrorist attacks, and Composition
employees. cyberattacks that threaten the lives of citizens and our
3 Environmentally-friendly business practices businesses. We also take a firm stand against antisocial
We contribute to the realization of a sustainable society forces.
by developing initiatives for the conservation of the global 10 Compliance with laws and regulations Sub it d
environment and coexistence with regional We ensure compliance with laws and regulations and do u —cz?mml ees an
environments. not engage in any conduct that could cause harm or sectional groups
4 Honest and fair operations detriment to society.
We ensure transparency in all of our business activities 11 Realization of the spirit of this code and

and engage in fair and free competition, conduct
appropriate transactions and responsible procurement,
maintain sound relationships with political and
governmental authorities, and operate our business in an
honest and fair manner.

5 Sincere communication with stakeholders
In addition to promptly disclosing information to the
public, we engage in constructive dialogue with a wide
range of stakeholders, including our customers and local
communities, taking their opinions seriously and applying
them to our business operations.

6 Coexistence with local communities
Through our business and social contributions, we strive
to contribute to solving local and social issues and grow
together with the communities where we operate.

7 Respect for human rights
We regard internationally recognized human rights as
universal values and respect them in everything we do as
a business. Together with our supply chain partners, we
prevent and mitigate negative impacts on human rights
that may occur through our business activities.

responsibilities of top management

Top management recognizes the spirit of this code as its
mission. As such, it takes the initiative to ensure that the
code is thoroughly understood and that an effective
system is established for its enforcement. We also
encourage our supply chain partners to realize the spirit
of the code.

In the event of a violation of the code, all departments
work together to resolve the problem, investigate the
cause, take immediate countermeasures to prevent
recurrence, and take strict disciplinary action against any
violators, including top management.

Frequency

Held twice yearly, in principle, and additionally as necessary

Past meetings and
issues discussed

April 2024
« Results of priority themes in FY2023
- In-depth examination of growth strategies that balance GHG reduction with profitability
- Promotion of company-wide employee engagement through the QX Project
- Establishment of quantitative targets and KPIs aligned with financial indicators such as ROIC
+ Outcomes of the FY2023 Medium-term ESG Plan and Plans for FY2024
« Priority themes in FY2024
November 2024
« Status of priority themes in FY2024
« Progress on the FY2024 Medium-term ESG Plan
« Establishment of the FY2025 Medium-term ESG Plan
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Materiality

Basic approach

Contents
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Our Approach to Sustainability at the Kyuden Group / Materiality / Materiality Initiatives

Social

The Kyuden Group is promoting sustainability management that aims to generate both social and economic value through its business activities. In April 2022, we identified materiality as a key management issue to realize this goal.
In April 2025, in conjunction with the formulation of Strategic Vision 2035, we reviewed our materiality and reorganized key issues. Going forward, the Kyuden Group will continue working to resolve material issues, contributing to a sustainable society and achieving the Group’s medium- to long-term growth. We
will continue to review our materiality in light of changes in social conditions and the business environment.

Materiality and Key Issues

We are accelerating our drive
toward carbon minus by focusing
on the decarbonization of energy

sources and the promotion of

electrification.

2

Advancing solutions

to meet diverse
customer needs

We will continue to expand
and enhance our service

domains, including
platform-based business
models, to address evolving
customer needs.

Driving value creation
through human capital
development

1

Becoming carbon

minus

Accelerating corporate
transformation through
DX leadership

Governance

Performance data 3

Materiality

Key Issues

3

Creating value and
driving growth through
community co-creation
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Becoming carbon minus

« Carbon reduction and decarbonization of power sources
(development of renewable energy as a primary power source, safe
and stable generation of nuclear power, overseas business, among
others)

« Promotion of electrification

+ Engagement in and recommendations on energy policy

+ Promotion of energy conservation

« Contribution to the circular economy

« Contribution to a nature-positive future

« Promotion of environmental management

Advancing solutions to meet
diverse customer needs

Creating value and driving
growth through community
co-creation

- Stable supply of energy
+ Enhancement of our solutions

- Development of comfortable, sustainable cities
« Revitalization of local economies

We are advancing community
co-creation initiatives that generate
both social and economic value,
supporting continued growth and
development for local communities
and the Kyuden Group.

Strengthening
governance to support
innovation and growth

We are promoting an approach to human capital
management that aligns individual aspirations
with the Kyuden Group's vision, fostering
collective growth and value creation for both
people and the organization.

We are maximizing the use of digital technologies
to boost productivity, optimize and automate
business processes, and drive operational
excellence.

We are accelerating autonomous management in
each business, enhancing portfolio management,
and improving capital efficiency across the Kyuden
Group.
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Driving value creation through
human capital development

« Creation of value through the growth of people and the organization

- Acquisition and development of human resources necessary to
achieve management strategies

- Empowering individuals to maximize their own potential

- Creating a workplace environment where diverse talent can thrive

- Building a foundation that enables employees to work with peace of
mind

Accelerating corporate
transformation through DX
leadership

- Promotion of sweeping business reforms using digital technology

- Promotion of diverse data utilization that contributes to corporate
transformation

« Developing and securing talent to promote DX and system
development

Strengthening governance to
support innovation and growth

- Improving the effectiveness of corporate governance
« Enhancing risk management structure
« Ensuring thorough compliance
« Improving supply chain management
« Ensuring information security
+ Respecting human rights
« Improving stakeholder engagement
(building up trust with stakeholders)
- Improvement and strengthening of financial structure

(Specific revisions are listed in blue)
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Our Approach to Sustainability at the Kyuden Group / Materiality / Materiality Initiatives

Identifying Material Issues

STEP 1 Identify the issues

We have identified issues from two perspectives to determine issues that lead to the sustainability of both society and our company: social
issues such as the SDGs and government/Kyushu's growth strategies, and Kyuden Group-specific issues for realizing the Kyuden Group's
vision.

[0 SDGs Kyuden O Kyuden Group Management Vision 2030
Social [ Global standards (GRI, SASB, 1ISO26000) Grouy_s ecific [0 Kyuden Group Carbon Neutral Vision 2050
issues [0 Government/Kyushu growth strategies pep O Financial Objectives (FY2025)

and others ssues and others

STEP 2 Evaluate the issues

The issues identified in Step 1 were evaluated along two axes applying the perspective of double materiality: economic value (importance to the
Kyuden Group) and social value (importance to society).

t Social value assessment

We conducted our assessments by incorporating both
expectations from a global perspective (I) and expectations from
stakeholders (Il), which were compiled from customers, local
communities, investors, and others through our business
activities, to address the perspectives required of a
market-oriented company based in local communities.

We quantified each factor numerically, then made a final
assessment of their significance using a three-tier scale of major,
moderate, and minor importance.

*Initially, only (1) was evaluated, but after going through the process in Step 4,
(I1) was added as another axis to assess and re-evaluated

Ecc ic value

We have broken down the drivers behind increased economic
value into the following three categories.

(1) Maximization of short-term opportunities

(2) Expansion of mid-to-long term opportunities
(3) Risk reduction

Based on these drivers, risks and opportunities were identified
from both short and mid-to-long term perspectives, financial
impact was quantitatively calculated and determined to be either
major, moderate, or minor.

Similarly, we also took into account the probability of each
category in order to assess level of importance.

Comprehensive assessment
Issues with high economic and social value are deemed to have major importance

[ ]Economic and social value (very high) [__JEconomic and social value (high)

Opportunity
2
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Expectations from stakeholders Economic value

(Importance to the Kyuden Group)
Economic value assessment Social value assessment Comprehensive assessment

1. Carbon reduction and decarbonization of power sources (renewable energy as a main power source, safe and stable nuclear power operation, overseas
businesses, etc.) 2. Promotion of electrification 3. Promoting energy conservation 4. Reduction of environmental impact 5. Involvement in and proposals for energy
policy 6. Stable energy supply 7. Affordable energy 8. Providing solutions with energy services at their core 9. Bringing about a smart society 10. Regional revitalization
(including local development) 11. Creating a safe, secure and comfortable community 12. Respect for human rights 13. Promotion of value co-creation and innovation
14. Promotion of diversity and inclusion 15. Securing and developing human resources 16. Prioritizing safety and health 17. Securing and developing strategic human
resources 18. Promotion of digital transformation (transformation of business structure and process ) 19. Improving the effectiveness of corporate governance 20.
Strengthening risk management systems 21. Thorough compliance 22. Strengthening supply chain management 23. Ensuring information security 24. Enhancement
of stakeholder engagement (building trust with stakeholders, etc.) 25. Improvement and strengthening of financial structure

paynuap; sanss|

STEP 3 Drafting proposals for material issues

Issues deemed to have major importance in step 2 were extracted as key issues and categorized in the manner seen below before being
deliberated by the Sustainability Promotion Committee and compiled into a materiality proposal.

+ Promoting diversity and inclusion
« Strengthening governance

« Leading the way toward a decarbonized society
+ Implementing continuous improvements in energy services
« Co-creating a smart and vibrant society

Sy Validate proposals

Discussions on the proposals in Step 3, the identification process, and assessment methodologies were conducted with experts from outside
the company familiar with the perspectives of the Group companies and each stakeholder. Furthermore, based on the feedback we received,
we improved the assessment methods and held another discussion with all directors, whereupon "Promoting diversity and inclusion" was
revised to "Promoting growth, success, and diversity of human capital."

External experts consulted “Affiliation and position at the time of consultation

Position/Affiliation Name Position/Affiliation Name

Director of Business Development, Kyushu

X Hideyuki Okano | Executive Fellow and General Manager,
Economic Research Center

Research Institute of Capital Formation,
Development Bank of Japan

Keisuke Takegahara

Representative Director, Biznet Corporation Yuriko Hisadome

Professor, Graduate School of

Machiko Takami
: : Management, Tokyo University of Science

Representative Director, Psy’s Learning Masayoshi Miyanaga

STEP 5 Identifying material issues

Following the outcomes of Step 4, a final materiality assessment was discussed in the Sustainability Promotion Committee and subsequently
approved by the Board of Directors. The Board of Directors deliberates every year on whether material issues require reassessment, taking into
consideration changes in social conditions and the Group's business situation.

» Promoting growth, success and diversity of human capital
- Strengthening governance

« Leading the way toward a decarbonized society
« Implementing continuous improvements in energy services
« Co-creating a smart and vibrant society

In April 2025, in conjunction with the formulation of Strategic Vision 2035, we reviewed our materiality and reorganized key issues.
See p. 3 for the latest materiality and key issues.
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Material Issue Initiatives (Medium-Term ESG Plan)

At the Kyuden Group, we set annual and medium-term goals for addressing material issues, with the Sustainability Promotion Committee and the Board of Directors monitoring their implementation. Through these efforts, we will contribute to a more sustainable society and achieve mid-to-long-term
growth for the Kyuden Group.

Becoming carbon minus

Governance

Performance Data
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Key Medium-term targets SRl
s Issue (Items for which no . fied FY2035 t t FY2025 targets FY2024 targets FY2024 results data
year is specified are argets) o
Steady development of renewable energy based on improving + Renewable electricity sales volume: 25.6 billion kWh « Operational: 50 MW « Developing: 0 MW
profitability and ROIC 24.5 billion kWh (Japan) « Approved: 0 MW « Approved: 0 MW
— 37 billion kWh (33 billion kWh) in renewable electricity sales 1.1 billion kWh (Overseas) | L ____
volume* (FY2030) | FY2024 cumulative totals | | FY2024 cumulative totals !
Operational: 2.79 million kW | |+ Operational: 2.74 million kW 1
* Includes FIT electricity that does not use non-fossil fuel certificates. 1 +Approved: 3.11 million kW | 1 *Approved: 3.11 million kW i
Renewable energy This type of electricity has no value as renewable energy norasa | | STSSSsSsssssssssssssssss | ST TS m S S S S S s s s s !
as main power CO_?’f'jee power source, and s treated as having the same CO; « Verification of profitability and other aspects related to integrating | + Assess the commercial viability of battery storage stations « Business models are being considered for facilities such as -
source emissions as the national average for electricity, including thermal a storage battery with an existing mega solar power plant Tagawa Battery Storage Station and Omuta Battery Storage
o power generation. (generating more than 1MW), the Omura Mega Solar Power Station.
o . . Plant.
§ (Reference) ?;Eﬁr’ab:fvﬁ:edm"y sales volume in FY2024: « Launched a project to install storage batteries and convert solar
3 Hiion power to FIP electricity in order to increase the revenue of Kyuden
e Mirai Energy's FIT solar power (scheduled to begin operation in
[+ 2025)
S Maximi Continue safe and stable operation of nuclear power plants « Zero unplanned stoppages « Zero unplanned stoppages « Zero unplanned stoppages
g | Maximize usage of | Z 75 lanned st « Improve facility utilization « Improve facility utilization « Facility utilization rate: 88.6% -
2 | nudlear power ero unplanned stoppages prove facility u ) p y y : 88.6%
a + Address new laws to extend plant life
§ « Achieve Energy Conservation Act benchmark indices (FY2030) | « A indicator: 0.97 or higher « Alindicator: 0.97 or higher « Alindicator: 0.97
o — Alindicator: 1.0 or higher « B indicator: 42.3% or more « B indicator: 41.90% or more « B indicator: 42.24%
5 — B indicator: 44.3% or more « Coal-only indicator: 42.2% or more « Coal-only indicator: 41.97% or more « Coal-only indicator: 42.05%
N — Coal-only indicator: 43.0% or more
& | Reduce carbon
3 footprint of thermal | « Establish technique for 1% hydrogen / 20% ammonia co-firing « Conduct regular investigations and studies of hydrogen / « Conduct regular studies and research on hydrogen/ammonia « Investigated trends in policies, supply chain construction, *2
o | power generation (FY2030) ammonia co-firing and similar technology, and studies on supply | co-firing and other techniques technology development by manufacturers, the status of
g chain construction demonstration tests conducted by other companies, etc.
e « Coal with 10% hydrogen / 20% ammonia* « After establishing an investigation system with power plants and
8 * Set in anticipation of government policy support and technological manufacturers, identified issues and conducted technical studies
5 improvements, etc.,and may be revised for the co-firing of hydrogen and ammonia.
& Conduct research and develop technologies contributing to « Respond to increasing difficulties in maintaining proper voltage | Respond to increasing difficulties in maintaining proper voltage « Implemented optimal control methods for voltage regulation
improving operation of network facilities to help facilitate the « Implement detailed system design to maximize utilization of and carry out systems development necessary to maximize facility | equipment installed on distribution lines operational in selected
Improve the power expansion of renewable energy facility capacity capacities areas
transmission and « Evaluated the detailed design of overload assessment methods -
distribution network based on power flow calculations that consider assumed PV
output and battery charge/discharge, as well as on operational
capacity incorporating dynamic ratings
Achieve target for Achieve target for non-fossil power sources Non-fossil power source ratio: 23.17% (after certificate Non-fossil power source ratio: 22.88% (after certificate Non-fossil power source ratio: 22.88% (after certificate
non-fossil power — Ratio of non-fossil power sources: 44% or more [FY2030] transactions) transactions) transactions) *2
sources
Contribute to increasing the electrification rate in Kyushu* Energy increase Energy increase Energy increase
— Residential: 75% (2.3 billion kWh energy increase) — Residential: 100 million kWh — Residential: 130 million kWh — Residential: 100 million kWh
. . (Total for 2021-2035) — Commercial: 150 million kWh — Commercial: 130 million kWh — Commercial: 160 million kWh
Residential and — Commercial: 65% (2.6 billion kWh energy increase) | ______ __________________ T O T T —— -
commercial (Total for 2021-2035) ! (FY2025 totals) | 1 FY2024 cumulative totals | ! FY2024 cumulative totals !
* Set in anticipation of government policy support and technological 1« Residential: 590 million kWh | Residential: 510 million kWh | Ve Residential: 480 million kWh !
improvements, etc.,and may be revised. « Commercial: 710 million kWh | Commercial: 520 million kWh ! 1+ Commercial: 560 million kWh 1
. Convert company cars to EVs* « Introduce 96 EVs (753 EVs/2,185 total vehicles, 34.4%) « Introduce 100 EVs + 102 EVs introduced
3 — Maintain 100% EV conversion rate (to be achieved by * 29.5% EV conversion rate « 30.0% EV conversion rate
3 FY2030)
%. * Excluding vehicles not suitable for EV conversion « Established specifications and prototyped energy management
> systems (EMS) for commercial EVs
% « Expand EV bus and construction machinery battery businesses | « Achieve early commercialization of technology developed for the « Designed and produced prototype charging/discharging
o (enhance charging control technology for energy storage sites) promotion of EVs equipment for corporate EVs
% Transportation + Develop monitoring and control technologies and unique evaluation *q
8
é‘.

« Commercialize EV-related services
« Market EV chargers

« Install EV chargers in real estate development projects

techniques for various types of storage batteries
« Commercialize EV-related services
« Market EV chargers

« Install EV chargers in development projects

« Commercialize EV-related services
« Market EV chargers

« Install EV chargers in real estate development projects

« Expanded weev and PRIiEV's businesses, examined business
feasibility of EV buses

« Implemented initiatives to boost productivity and cost
competitiveness

« Installed EV chargers in two condominium developments

Regional energy

Pursue technological development for port electrification, mobility
electrification, and digital services

Steady implementation of EMS operation verification at
demonstration sites and technological development contributing
to port electrification

Implement regular EMS operation verification at the
demonstration sites

Began electricity data collection and analysis at one
demonstration site

Engagement in and
recommendations on
energy policy

Contribute to the establishment of a system that contributes to
both decarbonization of power sources and a reliable supply of
power

« Engage in and propose national policies aimed at building an
attractive environment for the electric power industry

« Investigate courses of action towards the 2050 power supply
portfolio

« Engage in and propose national policies aimed at building an
attractive environment for the electric power industry

« Investigate courses of action towards the 2050 power supply
portfolio

« Petitioned the country regularly
« Investigated multiple scenarios for the 2050 electricity supply
and demand forecasts

Scope of data collection: *1=Kyushu EP and Kyushu T&D, *2=Kyushu EP on a non-consolidated basis Sustainability Management Promotion
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« Handle of PCB industrial waste appropriately in accordance with
laws and regulations

« At least 99% green procurement rate (office supplies)
[Same for FY2030]

« Properly and systematically dispose of PCB industrial waste

« At least 98% green procurement rate (office supplies)

« Properly and systematically dispose of PCB industrial waste

« At least 97% green procurement rate (office supplies)

« Detoxification of PCB industrial waste was carried out in
accordance with our annual waste treatment scheme

« 98% green procurement rate (office supplies)

Contents Introduction Environmental Social Governance Performance Data 6
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. Scope of
! jaity| &Y Issue q Medlum—term ggrgets FY2025 targets FY2024 targets FY2024 results data
Issue (Items for which no year is specified are FY2035 targets) alllaem
« Promote energy-saving proposals + 50 or more energy conservation proposals + 50 or more energy conservation proposals « Energy conservation proposals: 55
— Number of energy conservation proposals: « Environmental certification in the development and acquisition of
. 650 or more (cumulative total for FY2022-2035) properties:
3 |e ’ 1 or more/year
E] xpand services
%— ;h:;rcontnbute to « Provide information services using smart meters « Provide information services using smart meters « Provide information services using smart meters « Provided electric power meter data to home energy
‘g cons?a{vation and management systems (HEMS) -
32 | COu reduction « Increase in LNG supply volume due to more efficient operation of | « Provide a steady supply of LNG fuel for ships (LNG bunkering) | « Steadily implement LNG bunkering « Started supplying LNG to customers through LNG bunkering
a 2 ! bunkering vessels, etc.
< among others
§ « Implement energy conservation and CO2 reduction initiatives « Implement energy conservation and CO2 reduction initiatives « Implement energy conservation and CO2 reduction initiatives « Carried out overseas consulting projects, including improving
3 overseas overseas overseas operations at dams and in power generation and contributing to
g the introduction of renewable energy sources in Vietham
g’ Reduce energy Reduce unit energy consumption Reduce unit energy consumption Reduce unit energy consumption Reduce unit energy consumption: -1.5%/year
intensity based on — Reduce by at least 1% per year (average of the last 5 years) — Reduce by at least 1% per year (average of the last 5 years) — Reduce by at least 1% per year (average of the last 5 years) _
the Energy [same for FY2030] (FY2019-FY2023 five-year average;
Conservation Act total of Kyushu EP, Kyushu T&D, and Kyuden Mirai Energy)
« Recycle 98% or more of industrial waste (excluding coal ash) « Recycle 98% or more of industrial waste (excluding coal ash) « Recycle 98% or more of industrial waste (excluding coal ash) + 98.8% of industrial waste (excluding coal ash) recycled
(and 100% of waste plastic) (and 90% or more of waste plastic) (and 90% or more of waste plastic) (and 90.8% of waste plastic)
[Same for FY2030]
« Recycle 100% of coal ash [same in FY2030] « Recycle at least 90% coal ash +100% coal ash recycling rate + 90% coal ash recycling rate
Formation of a (We will consider revising this target based on power plant
recycling-oriented operation forecasts) *1

Conservation of
local environments
Collaboration with
society
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« Ensure environmental assessments are conducted
« Water consumption per employee:
below the average of the past three years
« Reduce purchases of copy paper to the extent possible

« Conduct ongoing assessment and analysis of the impact of
business activities on ecosystems as part of our TNFD Report

« Ensure environmental assessments are conducted
« Water consumption per employee:
below the average of the past three years
« Copy paper purchases: below the quantity of the previous year

« Conduct studies in accordance with the TNFD Framework

« Ensure environmental assessments are conducted
« Achieve lower water consumption per employee than the
previous fiscal year (26 m3/person in FY2023)

« Copy paper purchases: below the quantity of the previous year
(347 tons in FY2023)

« Properly implemented environmental assessments for the
replacement of the Shin-Kokura Power Plant

« Water consumption per employee:
25.4 m¥person

« Copy paper purchased: 289 tons (estimate)

« Expanded the scope of analysis in the TNFD Report to include
renewable energy, conducted assessments and studies using
scenario analysis to publish the Kyuden Group TNFD Report
2024

Promotion of
environmental
management

« Zero legal violations (including recommendations for
improvement, orders, and penalties)
[Same for FY2030]

« Ensure compliance with agreed-upon figures (except in cases of
emergency)

« Zero legal violations (including recommendations for
improvement, orders, and penalties)

« Ensure compliance with agreed-upon figures (except in cases of
emergency)

Zero legal violations

Zero legal violations

Scope of data collection:' Kyushu EP and Kyushu T&D
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Advancing solutions to meet diverse customer needs
Medium-term targets Scope
M Issue . . o FY2025 targets FY2024 targets FY2024 results data
(Items for which no year is specified are FY2035 targets) el
« Maintaining a reliable supply of energy « Power outage: 25.4 MWh or less « Power outage: 25.4 MWh or less « Power outage: 28.8 MWh
— Average outage time per house:
Maintain a world-class level
— Zero electric shock incidents involving the public « Zero electric shock incidents involving the public « Zero electric shock incidents involving the public « Zero electric shock incidents involving the public
Stable supply of energy « Expand overseas operations « Focus on developing power transmission and distribution « Overseas equity output: 3.06 GW « Overseas equity output: 2.86 GW -
« Build an optimal portfolio through asset sales and asset projects in Europe and the Middle East, as well as gas-fired
replacement thermal power projects with PPAs primarily in Asia and the
Middle East (utilizing the technological capabilities of group
companies such as Kyuden T&D)
« Develop platform-type businesses in each business area and « Steadily promote the reinforcement and enhancement of « Reduce power generation costs « Reduce power generation costs
enhance our solutions through the use of data solutions, « Promote sales by making maximum use of supply capacity « Promote sales by making maximum use of supply capacity
Enhancement of our « Expand our energy solution businesses . Exgand and improve the profitability of our energy solution
y businesses -
solutions
« Become Japan's largest green energy platform provider « Establish a system for supply-demand management and O&M
value enhancement
« Expand sales of non-FIT renewable electricity
Creating value and driving growth through community co-creation
. Scope of
Medium-term targets
Issue (Items for which no year is specified are FY2035 targets) FY2025 targets FY2024 targets FY2024 results Coﬁ:(t;on
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Development of
comfortable, sustainable
cities

« Creating attractive cities in partnership with local communities
— Launch 8 businesses
(at least one in each branch region in Kyushu)
(cumulative total through FY2030)
— Participate in at least 10 urban development projects in the
Kyushu branch regions (1 project per year)
(cumulative total through FY2030)

« Develop forestry business in Kyushu
— Begin efforts to expand Kyuden Group’s forestry business
(FY2027)
— 50 supporters for the creation of new J-Credits (cumulative
total)

« Bring about a smart society through the creation and
enhancement of businesses and services
— 22 new business ventures and joint ventures (cumulative
total)
— Create at least 10 new drone services that contribute to
bringing about a smart society (1 per year)

— Rollout ICT services (Machi no Wa) in 47 prefectures that

contribute to the revitalization of local economies

— Expand the adoption of Q-ie Mamori, a monitoring service
using smart meters

« Identify 1 or more projects requiring the formation of an
evaluation team under the community co-creation business
creation scheme

« Participate in 1 or more development projects in Kyushu

« Establish a business structure for the forestry business

« 5 supporters of the creation of new forestry J-Credits

« Create new ventures
— 20 investigations into new ventures, new services, and
collaboration and co-creation with other companies
— 2 new ventures, services, and collaboration and co-creation
with other companies

« Create at least 1 new drone service that contributes to bringing
about a smart society

« Nationwide rollout of ICT services (Machi no Wa) that contribute
to the revitalization of local economies
— Provide services to 90 organizations

« Expand the adoption of Q-ie Mamori, a monitoring service using
smart meters

« Target established from FY2025 onward

« 1 or more Kyushu area urban development and city planning
projects

« Target established from FY2025 onward

« Target established from FY2025 onward

« Create new ventures
— 20 investigations into new ventures, new services, and
collaboration and co-creation with other companies
— 2 new ventures, services, and collaboration and co-creation
with other companies

« At least 1 new drone service that contributes to solving local and
social issues

+ Amplify earnings through the nationwide rollout of ICT services
(Machi no Wa) that contribute to the revitalization of local
economies

« Expand the adoption of Q-ie Mamori, a monitoring service using
smart meters

« Target established from FY2025 onward

« Participated in 1 Kyushu area urban development and city
planning project

« Target established from FY2025 onward

« Target established from FY2025 onward

- Create new ventures
— 29 investigations into new ventures, new services, and
collaboration and co-creation with other companies
— 4 new ventures, services, and collaboration and co-creation
with other companies

« 1 new drone service that contributes to solving regional and
social issues

« Amplify earnings through the nationwide rollout of ICT services
(Machi no Wa) that contribute to the revitalization of local
economies

« Organized proposals and collaborations with real estate
management companies and municipalities in the Kyushu
region, coordinated with sales partners

Revitalization of local
economies

« 50 or more new matches between companies and municipalities
(cumulative total through FY2030)

« Commercialize at least 2 new businesses that maintain and grow
the foundation of local economies
(cumulative total through FY2030)

« 5 or more new matches between companies and municipalities

« Participate in 8 or more events to attract companies

+ Make commercialization decisions (businesses receiving SME
support)

Create new businesses that contribute to solving regional and

social issues

— Demonstrate at least one collaborative project with another
company

« Target established from FY2025 onward

Create new businesses that contribute to solving regional and
social issues
— Demonstrate one collaborative project with another company

« Target established from FY2025 onward
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Our Approach to Sustainability at the Kyuden Group / Materiality / Material Issue Initiatives
Driving value creation through human capital development
Medium-term targets Scope
Issue . . targ FY2025 targets FY2024 targets FY2024 results data
(Items for which no year is specified are FY2035 targets) el
« Creation of new value by leveraging the will of individuals * Management reform training: provide training to all * Accelerate and improve effectiveness of QX initiatives * Accelerate and improve effectiveness of QX initiatives
— Number of Challenge Activities: organizational heads and all group (section) managers — Management transformation training: — Management transformation training:
. 5,000 (FY2030) Attended by all organizational heads Attended by all organizational heads
Creation of value through 10,000 (FY2035)
IEZ g:g:’;?zg:k’)’?p'e and + 100 participants in KYUDEN i-PROJECT per year + 100 participants in KYUDEN i-PROJECT per year + 112 participants in KYUDEN i-PROJECT per year -
— 30 or more commercialized projects « At least 3 separate projects leading to final commercialization « At least 3 separate projects leading to final commercialization « 1 case of separate projects leading to final commercialization
(cumulative total through FY2030) proposals per year proposals per year proposals
Acquisition and Acquire and develop talent based on our human resources Planned fulfilment rate of mid-career hires: 100% 2,000 participants in My Choice Training (formerly Training for 2,054 participants in My Choice Training (formerly Training for
development of human portfolio Problem Solving Skills) Problem Solving Skills)
resources necessary to *1
achieve management
strategies
« Percentage of employees engaged in self-directed career 30% of employees engaged in self-directed career development Target established from FY2025 onward Target established from FY2025 onward
o] development™*: 50% (by FY2035)
<
& Empowering individuals to | « Sense of growth: 80%
5 maximize their own *1
c potential * Participate in self-directed learning, such as attending voluntary
o training courses; pursue side work while building a career within the
@ company to acquire diverse experiences; utilize the Aspire & Achieve
% Initiative to chart a desired career path
=4 « More than double the percentage of female managers* « Percentage of female managers
—g — 3.0% in chief manager or higher management positions — Percentage of women in chief manager or higher
= — 5.0% at deputy chief (general section chief level) and above management positions: 1.7%
= (FY2028) — Percentage of women in deputy manager (general section
2 * As of April 2019 (at the establishment of the second phase action plan manager level or higher): 3.2%
5 based on the Act on Promotion of Women's Participation and
g Advancement in the Workplace
e Creating a workplace . . ) )
g environment where + Percentage of female hires among new science and engineering | « 13% or more female hires in the recruitment of new science and | + 10% or more of female hires among new science and + 12.8% female hires among new science and engineering *1
= | diverse talent can thrive graduates: 15.0% (by FY2028) engineering graduates engineering graduates graduates
5 * 100% utilization rate of childcare leave by eligible male * 100% utilization rate of childcare leave by eligible male * 105.1% utilization rate of childcare leave by eligible male
g . employees employees employees
3 + Greater than or equal to the statutory requirement for + 2.6% or higher employment rate of persons with disabilities + 2.5% or higher employment rate of persons with disabilities + 2.63% employment rate of persons with disabilities
g employment rate of persons with disabilities (legally required rate: 2.5% in FY2024 will rise to 2.7% in
, ) FY2026)
(7':5\‘(’/; [;3; g:)mployees perceive progress in workstyle reforms * 70% of employees perceive progress in workstyle reforms * 70% of employees perceive progress in workstyle reforms « 59.9% of employees perceive progress in workstyle reforms
« Zero serious occupational accidents including contractors and « Zero instances of any of the four types of major accidents™* « Zero instances of any of the four types of major accidents™* « Instances of any of the four types of major accidents,* including
subcontractors including contractors and subcontractors including contractors and subcontractors for contractors and subcontractors: 8 incidents
* The four types of major accidents are: electric shock, falling from * The four types of major accidents are: electric shock, falling from * The four types of major accidents are: electric shock, falling from
height, pinching and entanglement, and accidents involving heavy height, pinching and entanglement, and accidents involving heavy height, pinching and entanglement, and accidents involving heavy
- ) machinery machinery machinery
Building a foundation that
jvr;arlsljvist:m:g::);e:fsr;?nd « Continue to be selected for the Certified Health & Productivity + Continue to be selected for the Certified Health & Productivity + Continue to be selected for the Certified Health & Productivity + Continue to be selected for the Certified Health & Productivity 1
p Management Outstanding Organizations Recognition Program Management Outstanding Organizations Recognition Program Management Outstanding Organizations Recognition Program Management Outstanding Organizations Recognition Program
« Percentage of employees at a healthy body weight: 66% or more | + Target established from FY2025 onward « Target established from FY2025 onward
+ 80 or fewer overall health risks identified during stress checks * 80 or fewer overall health risks identified during stress checks « 80 or fewer overall health risks identified during stress checks * 75 overall health risks identified during stress checks
Scope of data collection:' Kyushu EP and Kyushu T&D
Accelerating corporate transformation through DX leadership
. Scope of
Issue . Wt s FY2025 targets FY2024 targets FY2024 results data
(Items for which no year is specified are FY2035 targets) collection
g’ Promotion of sweeping Profit generation effect by DX: approx. 40 billion yen Number of separate DX projects supported for implementation: Number of separate DX projects supported for implementation: Number of separate DX projects supported for implementation:
%1 | business reforms using (cumulative total through FY2030) 50 50 51 -
g digital technology
5 « Number of advanced analysis initiatives utilizing data: 36 « Number of advanced analysis initiatives utilizing data: 20 50 self-service Bl (Tableau) projects introduced and developed 50 self-service Bl (Tableau) projects introduced and developed
% (cumulative total through FY2027) (cumulative total)
o . "
3 B PI:(?mO.tIOFI of dlversg data | Number of data distribution initiatives: 20 (cumulative total « Number of data distribution initiatives: 10 (cumulative total)
s utilization that contributes *
[ol=S through FY2027) 1
51 | to corporate
%51 | transformation
o « Number of operations performed using the Tableau (self-service | « Number of operations performed using the Tableau (self-service
.g- g business intelligence platform) dashboard: 155 (cumulative total business intelligence platform) dashboard: 120 (cumulative total)
3 through FY2027)
“6—’». « Train 650 DX specialists (FY2027) « DX follower training participants: « DX follower training participants: « DX follower training participants:
3 Developing and securing All current employees have completed the training Approx.10,000 participants (cumulative total) 10,000 participants
=1 | talent to promote DX and « DX specialist human resources training participants: « DX specialist human resources training participants: « DX specialist human resources training participants: *1
= | system development « Train 15 or more advanced IT personnel Approx. 400 (cumulative total) Approx. 300 participants (cumulative total) 300 participants
s « Advanced IT personnel trained: over 10 * Target introduced from FY2025 onward « Target introduced from FY2025 onward

Scope of data collection:" Kyushu EP and Kyushu T&D
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Our Approach to Sustainability at the Kyuden Group / Materiality / Material Issue Initiatives
Strengthening governance to support innovation and growth
Medium-term targets Scope
Issue . . " FY2025 targets FY2024 targets FY2024 results data
(Items for which no year is specified are FY2035 targets) el
« Ensure the diversity and appropriate structure of the Board of « Improve the function of the Board of Directors « Improve the function of the Board of Directors « Conducted evaluations pertaining to bolstering the governance
Directors, including the proportion of external directors of the Board of Directors of a pure holding company and
enhancing monitoring across the group’s business activities
« Enhance monitoring structures
« Ensure transparency and objectivity regarding nominations and
Improving the compensation
effectiveness of corporate *2
governance « Enhance corporate value by driving the intellectual creation cycle | « Roll out specific actions laid out in the IP strategy « Roll out specific actions laid out in the IP strategy « Explored specific initiatives within the intellectual property
of creation, protection, and utilization strategy
« Provided intellectual property support for determining the need to
properly maintain ownership rights and for the technological
development required to prioritize and resolve critical issues
« Enhanced training programs by sharing program content and
g reflecting feedback from evaluations
<3 Improve accuracy of risk management Improve accuracy of risk management Improve accuracy of risk management A company-wide risk analysis was conducted and discussed by
(% Enhancing risk the Board of Directors. Each department subsequently _
= management structure incorporated risk countermeasures into its mid-term plan, with
g' monitoring conducted using management indicators.
< « Zero serious compliance violations « Zero serious compliance violations « Zero serious compliance violations « Zero serious compliance violations
s Ensuring thorough « Conducted training and awareness programs on Kyushu T&D *q
g compliance « Create a climate conducive to discussion « Disseminate information to improve the effectiveness of « Disseminate information on the whistleblowing process and compliance code and standards of conduct
3 whistleblowing encourage its use
= . . Raise ESG awareness throughout the supply chain Exchange views on sustainability with 17 major partners Exchange views on sustainability with 17 major partners Exchanged views on sustainability with 19 major partners
S Improving supply chain — Exch L tainability with 50 major busi 4
@ management xchange opinions on sustainability wi major business
é partners (cumulative total by the end of FY2025)
S « Zero personal information leak incidents « Zero personal information leak incidents « Zero personal information leak incidents « 3 personal information leak incidents
5 Ensuring information *q
3 security « Zero serious information security incidents due to cyberattacks | « Zero serious information security incidents due to cyberattacks | « Zero serious information security incidents due to cyberattacks | « Zero serious information security incidents due to cyberattacks
§ within the Kyuden Group
S R . N Zero significant human rights violations (including the entire Zero significant human rights violations (including the entire Zero significant human rights violations (including the entire Zero significant human rights violations (including the entire
& especting human rights supply chai N N N -
9 pply chain) supply chain) supply chain) supply chain)
(g' Improve satisfaction from stakeholders « At least 76.5% trust level in Kyuden Group « At least 75.9% trust level in Kyuden Group « 76.5% trust level in Kyuden Group
g — At least 80% trust level in Kyuden Group (exceed FY2024 result) (exceed FY2023 result)
= Improving stakeholder « At least 90% percentage of group company participation in « At least 80% of group company participation in new activities * 89.3% of group company participation in new activities such as
engagement engagement activities with local communities (festivals, such as festivals, Korabora-Q-den Eco, and activities using festivals, Korabora-Q-den, and activities using generative Al -
Korabora-Q-den Eco activities, and other regional events) generative Al
« At least 90% improvement rate of environmental conservation « At least 90% improvement rate of environmental conservation * 98.8% improvement rate of environmental conservation
awareness awareness awareness
« Achieve financial objectives « Achieve financial objectives « Achieve financial objectives « Consolidated ordinary income: 194.6 billion yen
— Consolidated ordinary income: 180 billion yen or more — Consolidated ordinary income: 180 billion yen or more — Consolidated ordinary income: 125 billion yen or more (184.6 billion yen when excluding effects of lag)
Improvement and (FY2030) (FY2030) (FY2025) — Domestic electric utility business: 136.5 billion yen
strengthening of financial Energy service businesses: 90 billion yen (FY2030) Energy service businesses: 90 billion yen (FY2030) Domestic electric utility business: 75 billion yen (FY2025) — Growth businesses: 61.1 billion yen (Inter-company _
position Growth businesses: 90 billion yen (FY2030) Growth businesses: 90 billion yen (FY2030) Growth businesses: 50 billion yen (FY2025) eliminations: =3.0 billion yen)
— =20 equity ratio% (end of FY2025) * 19.0% equity ratio
(excluding the capitalized portion of hybrid bonds: 17.3%)
— Atleast 3.3% consolidated ROIC (FY2030) — Atleast 3.3% consolidated ROIC (FY2030) « At least 2.5% consolidated ROIC (FY2025) « 3.6% consolidated ROIC

Sustainability Management Promotion

Scope of data collection: *1=Kyushu EP and Kyushu T&D, *2=Kyushu EP on a non-consolidated basis

Medium-term targets B @i
Issue " i o FY2025 targets FY2024 targets FY2024 results data
(Items for which no year is specified are FY2035 targets) el
@ Achieve top-level ESG ratings in the energy sector « Improve ESG Ratings « Improve ESG Ratings « Improved ESG Ratings
% — CDP: Ascore — CDP: Ascore — CDP: Ascore
5 — DJSI: Selected by DJSI Asia Pacific — DJSI: Selected by DJSI AsiaPacific — DJSI: Selected by DJSI AsiaPacific
g — MSCI: Arank — MSCI: Arank
Z — Sustainalytics ESG Ratings: 40.0 or less risk rating — Sustainalytics ESG Ratings: 40.2 risk rating
= Improvement of external _
e assessments « Issue integrated report « Issue integrated report « Issued Integrated Report
& — Be selected for GPIF’s list of Excellent Integrated Reports (at | — Be selected for GPIF's list of Excellent Integrated Reports (at | — Selected by three institutions for GPIF’s list of Excellent
g least 4 institutions) least 4 institutions) Integrated Reports and Most-improved Integrated Reports
© — Receive Nikkei Integrated Reporting Award
'o.?  80% satisfaction rate for small-group ESG-related meetings « Target established from FY2025 onward « Target established from FY2025 onward
g_ Fostering awareness Raise internal awareness of sustainability management, ESG, etc. Achieve materiality awareness levels of at least 80% (FY2025) Achieve materiality awareness levels of at least 80% Achieved materiality awareness levels of 75% x4
g within the company

Scope of data collection:' Kyushu EP and Kyushu T&D
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Environmental Management

Policy and approach

The Kyuden Group recognizes its responsibility to earnestly address environmental conservation as a corporate group that generates
environmental load in the course of its business activities.

To this end, we have positioned environmental conservation as a key management priority and are promoting environmental management that
balances business activities with environmental protection across all operations. As a guideline for these efforts, we have established the
Kyuden Group Environmental Charter to concretely express our attitude towards, and guiding principles for, environmental action.

The Kyuden Group Environmental Charter: A commitment to environmentally friendly corporate activities

The Kyuden Group develops initiatives toward preserving the global environment and coexistence with the local environment from a global perspective aimed at

achieving a sustainable society.

1. We seek appropriate responses to global environmental challenges and to make effective use of resources so that our business activities will contribute to a better
future.

2. We strive to collaborate with society and engage in activities that will enrich local environments.

3. We work to raise environmental awareness and to become a corporate group that earns the trust of our customers.

4. We proactively disclose environmental information and facilitate communication with the community.

Environmental Action policy

Under the Kyuden Group Environmental Charter, we have established our Environmental Action
Policy as a medium- to long-term approach to steadily advance environmental management that
balances both business activities and environment conservation. This policy is made up of five
pillars: initiatives to address global environmental issues; initiatives to create a
recycling-oriented society; protection of the environment in local communities; collaboration with
society; and promotion of environmental conservation.

These pillars allow us to contribute to building a more sustainable society by engaging in a
variety of environmental activities while striving to reduce the environmental load and
environmental risk that accompany our business operations.

Environmental Action Policy:
five pillars

1

Intiatives to

address global

environmental
issues

2

Intatives to create
arecyclngoriented)
socety

Protection of
nment

in local
communties,

Balancin
business activities
and environmental
conservation

Contributing to
the creation
of a sustainable
society

4

Collaboration
with society

5

Promotion of
environmental
consenvation,

Medium-term ESG Plan

To address materiality issues and promote sustainable management, we have formulated a
Medium-term ESG Plan, the implementation status of which is monitored by the Sustainability
Promotion Committee and the Board of Directors. The Medium-term ESG Plan comprises targets and specific action plans for addressing
materiality issues, with targets set and announced for both individual fiscal years and the medium term. (See pp. 5 to 9 for targets and results )
The Kyuden Group strives to improve and upgrade our initiatives through analyses, assessments, and revisions of our environmental activities
based on the PDCA cycle.

Promotion framework

We established the Sustainability Promotion Committee, chaired by the president (the executive with ultimate responsibility for company-wide
environmental activities), in July 2021 to promote carbon neutrality and other ESG-related initiatives.

This committee formulates strategies and basic policies concerning ESG (the identification of material issues), deliberates specific measures,
manages the implementation progress of measures, and also deliberates and oversees strategies and risks related to climate change.

The results of the deliberations of this committee, which meets twice a year, are discussed and reported promptly to the Board of Directors,
which is responsible for making crucial decisions such as establishing ESG-related commitments within the company. The Board of Directors
enacts and supervises all ESG-related activities.

Also, a Carbon Neutrality and Environment Subcommittee has been established under this committee and holds deliberations from a more
expert perspective regarding overall environmental issues, including carbon neutrality. This Carbon Neutrality and Environment Subcommittee
conducts management reviews pertaining to environmental management, and the results of its deliberations are reflected in our Environmental
Management System.

Each group company takes the initiative in implementing environmental measures based on the Kyuden Group Environmental Charter and the
materiality issues within each company. Additionally, the Kyuden Group Environmental Management Promotion Subcommittee, comprising
environmental management supervisors from each group company, reviews and discusses the group's specific environmental management
initiatives, shares information on environmental management, and exchanges opinions to enhance group-wide environmental management on
an ongoing basis.

The Kyuden Group’s environmental operations and promotion framework

Board of Directo
Resolution/oversight | 1 Submission/reporting

Sustainability Promotion Committee

-Formulation of strategies and basic policies related
to ESG

Submission/

Oversight reporting

Disclose.
information

Corporate Management
Committee

-Monitoring of implementation

Carbon Neutrality and Environment Subcommittee

PDCA pertaining to promotion of environmental activities
*Refer to the upper left-hand figure on p. 12 for details

Group companies reporting

Management
planning

Reflect
feedback

SISPIOYSYEIS

Submission/

(Group Environmental Management Promotion Subcommittee) Divisions
Sustainability Promotion Committee
Composition  Chairperson: President Meetings

Vice chairperson: Chief ESG Officer

Held twice per year
Committee members: External directors and executive directors of

in principle and as

relevant divisions, among others necessary
Carbon Neutrality and Environment Subcommittee
Composition  Chairperson: Chief ESG Officer Meetings

Vice chairpersons: Executive Director, Corporate Strategy Division; Director, ~ Held twice per year
District Symbiosis Division in principle and as

Members: Directors of related divisions, among others necessary
Group Environmental Management Promotion Subcommittee
Purpose Deliberation and decision-making on specific initiatives to promote Meetings

Held once per year
in principle and as
necessary

environmental management within group companies

Composition Chairperson: General Manager (Environment) of District Symbiosis Division, Kyushu EP
P Number of group companies: 43 (as of July 2025)
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Environmental Management System The Kyuden Group’s Environmental Management System
Since 1997, five of our model worksites have acquired ISO 14001
certification, while our other worksites implement environmental

Environmental Management

activities based on systems that conform to these standards. We are Plan Do
currently building an Environmental Management System that g bibhinencofy iR
incorporates 1ISO 14001 approaches and are promoting ESG Plan workplace
environmental activities in an efficient, effective manner.

Through this system, and guided by top management, we formulate, Y

implement, and conduct checks and reviews of the Medium-term

ESG Plan, which outlines specific measures to steadily advance our Coordinate

i i A with each

environmental management. We continuously implement division

management reviews at the Carbon Neutrality and Environment Confirm
Subcommittee and strive toward ongoing improvements in our Plan revisions . status of

statue
environmental activities by steadily carrying out the PDCA cycle. initiatives

J Status report Check

*Reflect in next year’s *Review the progress of initiatives
Medium-term ESG Plan in each division and workplace,

*Review division-level action plans and confirmation of the likelihnood

Medium-term ESG Plan for of achieving company-wide targets

Reflect results the next fiscal year

Carbon Neutrality and Environment Subcommittee

Energy management

In accordance with the Act on Rationalization of Energy Use and Shift to Non-Fossil Energy, we compile an annual report on energy
consumption and submit it to the national government, while also undergoing inspections by registered investigation organizations to reduce our
energy consumption rate.

Environmental audits

At Kyushu EP and Kyushu T&D, an internal auditing body regularly conducts internal audits on the PDCA conditions of the Medium-term ESG
Plan.

In addition, the Environmental Division of Kyushu EP headquarters carries out assessments of the establishment and operation of our
Environmental Management System as well as compliance with environmental laws within group companies.

Environmental education
At the Kyuden Group, we provide environmental education to employees (environmental management supervisors and those in charge of
environmental operations at each worksite and group company), as outlined below.
+ Organizer: Kyushu Electric Power Environmental Division
- Target: Employees (environmental management supervisors and environmental personnel at each business site, environmental management
supervisors at group companies, etc.)
* Frequency: Once a year
+ Description: Domestic and overseas developments concerning the environment, compliance, proper processing of waste materials, energy
conservation activities, conservation activities for water, lumber, and other resources, among other activities
+ Additional Information: Participants are given a comprehension test following their training

Our commitment to environmental compliance and accident prevention

Due to thorough environmental education measures, there were zero violations of environmental laws or regulations in FY2024.

Performance Data

12
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Climate Change

Policy and approach

As global environmental issues become more severe, the Kyuden Group is promoting group-wide climate action initiatives, having prioritized
climate change action as a key management issue.

In light of the changing conditions in the Kyushu region, such as the anticipated increase in electric power demand due to the construction of
new data centers and semiconductor factories, as well as accelerating electrification progress, in May 2025, the Kyuden Group updated its
Kyuden Group Carbon Neutral Vision 2050 to clarify and update the pathways and initiatives towards achieving carbon neutrality by 2050 and
attaining carbon minus® at an earlier stage. Furthermore, we have established management and environmental targets for 2030 and 2035 under
our Strategic Vision 2035.

As a responsible energy provider, the Kyuden Group will continue its efforts to ensure a stable power supply while aiming to achieve carbon
neutrality.

*Achieving a reduction of greenhouse gas emissions in society through the promotion of electrification and renewable energy development, ensuring that the effect of this reduction surpasses
the greenhouse emissions of the Kyuden Group, thereby generating a negative societal greenhouse gas emission balance through our business activities.

Outline of Carbon Neutral Vision 2050

Carbon Neutrality by 2050 Declaration

* The Kyuden Group aims to become the corporate group that leads the decarbonization of Japan from Kyushu as the front-runner in carbon
reduction or decarbonization, seizing its response to global warming as an opportunity for corporate growth.

* We will continue to take on the challenge of energy supply and demand through the two-pillared "carbon reduction / decarbonization in power
sources" and "promotion of electrification" approach.

+ Under the Sustainability Promotion Committee, chaired by the president, we will promote carbon neutrality and other ESG-related initiatives.

The Kyuden Group aims to achieve carbon neutrality by the year 2050
—Starting from Kyushu, the Kyuden Group will lead the way to Japan’s decarbonization—

Carbon reduction / decarbonization - i el
in power sources romotion of electrification
Stable supply of electricity with net zero CO2
emissions by further increasing our ratio of
zero emission power sources

Contribution to reducing customers’ CO:
emissions through initiatives to encourage
maximum electrification

Sustainability Promotion Committee

Promoting ESG-related measures and initiatives to achieve carbon neutrality

Kyuden Group's Goals for 2050

* The Kyuden Group will reduce greenhouse gas (GHG) emissions throughout our supply chain to "net zero" through our business activities.

* We will contribute to the reduction of GHG emissions in society by promoting the maximum possible electrification and by ensuring the stable
delivery of environmentally friendly energy.

* Through these efforts, the Kyuden Group will achieve "carbon minus" as early as possible, before 2050.

Contribution to reduce GHG
emissions in society

Supply chain GHG emissions*

e

- >H

ia de ool T

.
3

Scope Scope 1 Scope 2
(Indirect emissions other (Direct (Indirect

than Scope 1 and 2) emissions) emissions) Rapid achievement among

5 = s others
of “Carbon Minus'

(Source) Created by Kyuden Group based on the “Calculation of Supply Chain Emissions” from the Ministry of the Environment
* Following the GHG Protocol, which is the international standard for calculating and reporting GHG emissions, emissions are
calculated for three different scopes (categories) of emission types.

Management Targets for 2030 and 2035 (Environmental Targets)

Looking ahead, with anticipated growth in electric power demand in the Kyushu region, we aim to balance a stable power supply with achieving
carbon neutrality. We have set targets to reduce supply chain GHG emission intensity and increase the electrification rate in Kyushu, as part of
our management (environmental) goals for 2030 and 2035.

50 reduction

(Compared to FY2013)

0.714 (Compared to FY2013)
kg - COJKWh

602 reduction

0.36 0.29

kg - CO/KWh

apis Ajddng
Kysuajui uoissIwa
9H9 uieyd Aiddng

kg - CO/KWh
2013 2030 2035

75%
Residential 70 & 65%
58% 60%

Commercial

= 48

nysnAy u
IR E]

apIs puewa(

2013 2030 2035

* Calculated based on Scope 1, 2, and 3 in accordance with the GHG Protocol.

Promotion framework

See Environmental Management on p. 11.
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Categories

Targets (FY2030)

Targets (FY2035)

Progress (FY2024)

Achieve target for

non-fossil power sources

Achieve target for non-fossil power
sources
— Ratio of non-fossil power
sources: 44% or more [FY2030]

Ratio of non-fossil power sources:
23.17% (after certificate trading)

Ratio of non-fossil power sources:
22.88% (after certificate trading)

Supply chain GHG emissions’

0.36 kg-CO2/kWh
(-50% compared to
FY2013)

FY2013)

0.29 kg-CO2/kWh
(-60% compared to

0.350 kg-CO2/kWh
(-51% compared to
FY2013)

saAljoalqo
juswabeuely

Electrification rates in Kyushu

Residential: 70%
Commercial: 60%

Residential: 75%
Commercial: 65%

Residential: 62%?
Commercial: 48%?2

Residential and

Contribute to increasing the
electrification rate in Kyushu
— Residential: 75%
(incremental electric energy 2.3
billion kWh)

Energy increase
— Residential: 100 million kWh
— Commercial: 150 million kWh
(FY2025 totals)
+ Residential: 590 million kWh

Energy increase
— Residential: 100 million kWh
— Commercial: 160 million kWh
FY2024 cumulative totals
« Residential: 480 million kWh

(FY2021)
1 Calculated in accordance with the GHG Protocol for Scope 1, 2, and 3
2 Qur calculations are based on the Agency for Natural Resources and Energy, Energy Cc Statistics by Prefecture (Fixed Values)
Targets and results
Issue Medium-term targets (FY2035) FY2025 targets FY2024 results

Make renewable energy
our main source of power

Steady development of renewable
energy based on improving
profitability and ROIC

— Renewable electricity sales

volume:*
37 billion kWh (33 billion kWh
[FY2030])

* Includes FIT electricity that does
not use non-fossil fuel certificates.
This type of electricity has no
value as renewable energy nor as
a COz-free power source, and is
treated as having the same CO2
emissions as the national average
for electricity, including thermal
power generation.

Renewable electricity sales volume
in FY2024: 28 billion kWh

Sales of renewable electricity:
25.6 billion kWh
Japan: 24.5 billion kWh
Outside Japan: 1.1 billion kWh

Verification of profitability and other
aspects related to integrating a
storage battery with an existing
mega solar power plant (generating
more than 1MW), the Omura Mega
Solar Power Plant.

« Developing: 0 MW

« Approved: 0 MW
FY2024 cumulative totals
« Operational: 2.74 GW

« Approved: 3.11 GW

- Business models are being
considered for facilities such as
Tagawa Battery Storage Station,
and Omuta Battery Storage
Station.

« Launched a project to install
storage batteries and convert solar
power to FIP electricity in order to
increase the revenue of Kyuden
Mirai Energy's FIT solar power
(scheduled to begin operation in
2025)

commercial (Total for 2021-2035) « Commercial: 710 million kWh « Commercial: 560 million kWh
— Commercial: 65%
(incremental electric energy 2.6
billion kWh)
(Total for 2021-2035)
« Convert company cars to EVs « Introduce 96 EVs + 102 EVs introduced
+ Maintain 100% EV conversion rate || (753 EVs/2,185 vehicles, 34.4%) |+ 30.0% EV conversion rate
(to be achieved by FY2030) « Early commercialization of « Specification and prototyping of
* Excluding vehicles not suitable for technology development to energy management systems
EV conversion promote EVs (EMS) for commercial EVs
« Expand EV bus business and + Development of monitoring and « Design and production of prototype
construction equipment battery control technologies and unique charging/discharging equipment
business (enhance charging control. evaluation techniques for various for corporate EVs
Transportation technology for storage sites) types of storage batteries

« Commercialize EV-related services
« Sales of EV chargers

« Install EV chargers in real estate
development projects

« Commercialize EV-related
services

« Sales of EV chargers

« Installation of EV chargers in
development projects

« Expanded weev and PRIEV's
businesses, examined the
business feasibility of EV buses

« Implemented initiatives to boost
productivity and cost
competitiveness

« Installed EV chargers in two
condominium developments

Local energy

Pursue technological development
for port electrification, mobility
electrification, and digital services

Verify EMS operations at
demonstration sites, contribute to
the electrification of ports

Began electricity data collection and
analysis at one demonstration site

Maximize usage of nuclear
power

Continue safe and stable operation
of nuclear power plants
— Zero unplanned stoppages

« Zero unplanned stoppages

- Increased capacity factor

« Address new laws to extend plant
life

« Zero unplanned stoppages
« Facility utilization rate: 88.6%

Reduce the carbon
footprint of thermal power
generation

« Achieve Energy Conservation Act
benchmark indices
Targets for FY2030
— Aindicator: 1.0 or higher
— B indicator: 44.3% or more
— Coal-only indicator: 43.0% or

more

- Establish technique for 1%
hydrogen / 20% ammonia co-firing
FY2030

« Coal with 10% hydrogen / 20%
ammonia

+ Aindicator: 0.97 or higher

« B indicator: 42.3% or more

+ Coal-only index: 42.2% or more

+ Conduct studies on
hydrogen/ammonia co-firing
technology and the development of
supply chains

« Alindicator: 0.97
« B indicator: 42.24%
« Coal-only indicator: 42.05%

Engagement in and
recommendations on
energy policy

Contribute to the establishment of a
system that contributes to both
decarbonization of power sources
and a reliable supply of power

« Engage in and propose national
policies aimed at building an
attractive environment for the
electric power industry

- Investigate courses of action
towards the 2050 power supply
portfolio

« Petitioned the country regularly

« Investigated multiple scenarios for
the 2050 electricity supply and
demand forecasts

Improve the power
distribution
network

Conduct research and develop
technologies contributing to
improving the operation of network
facilities to help facilitate the
expansion of renewable energy

+ Respond to increasing difficulties
in maintaining proper voltage

+ Implement detailed system design
to maximize utilization of facility
capacity

« Implemented optimal control
methods for voltage regulation
equipment installed on distribution
lines operational in selected areas.

« Evaluated the detailed design of
overload assessment methods
based on power flow calculations
that consider assumed PV output
and battery charge/discharge, as
well as on operational capacity
incorporating dynamic ratings

Upgrade services

that contribute to energy
conservation and CO2
reduction, etc.

+ Promote energy-saving proposals
— More than 650 energy
conservation proposals
(Cumulative total for
FY2022-2035)

« Provide information services using
smart meters

« Increase in LNG supply volume
due to more efficient operation of
bunkering vessels, etc.

+ Implement energy conservation
and CO2 reduction initiatives
overseas

« More than 50 energy conservation
proposals

+ Environmental certification in the
development and acquisition of
properties: 1 or more/year

« Provide information services using
smart meters

« Provide a steady supply of LNG
fuel for ships (LNG bunkering)

+ Implement energy conservation
and CO2 reduction initiatives
overseas

« Energy conservation proposals: 55

« Provided electric power meter data
to home energy management
systems (HEMS)

- Started supplying LNG to
customers through LNG bunkering

« Carried out overseas consulting
projects, including improving
operations at dams and in power
generation and contributing to the
introduction of renewable energy
sources in Vietnam

Reduce energy intensity
based on the Energy
Conservation Act

Reduction of unit energy
consumption
— Reduction of 1% or more per year
(Average of the last 5 years)
[Same for FY2030]

Reduction of unit energy
consumption
— Reduction of 1% or more per year
(Average of the last 5 years)

Reduction of unit energy
consumption: —1.5%/year
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Initiatives

Make renewable energy our main source of power

The country’s Seventh Basic Energy Plan states that renewable energies are to be introduced to the maximum extent possible using the basic
premise of S+3E, alongside efforts to coexist with local communities and reduce the burden on the public. The energy supply and demand
outlook for FY2040 shows a power generation mix with renewable energy accounting for 40-50% of the total.
The Kyuden Group intends to expedite the development and investment in major CO-free renewable energy sources, including solar, wind,
geothermal, hydro, and biomass, as well as energy storage and pumped storage technologies with power adjustment capabilities. To cut
greenhouse gas emissions, it is important to expand kWh generated from renewable energy. We have therefore designated renewable energy
power sales volume as a KPI for environmental goals.
Further, we are advancing aggregation and trading enhancements, developing solutions, and deploying next-generation energy sources like
green hydrogen with the aim of maximizing the value of renewable energy and making it self-sustaining.
Renewable energy electricity sales* Renewable Energy Development
Achievements

End of FY2024, including overseas

Type of power

Renewable Output
energy generation
sales
volume Solar power Approx. 165 MW
Wind power Approx. 206 MW

Water power Approx. 1.295 GW

Geothermal Approx. 554 MW
¥ 27 Biomass Approx. 518 MW
9 Total Approx. 2.74 GW

2013 2023 2035

* Includes FIT electricity that does not use non-fossil fuel certificates. This type of electricity has no value as renewable energy nor as a CO2-free power source, and is treated as having the
same CO; emissions as the national average for electricity, including thermal power generation.

Total CO2 emission reductions from renewable energy in FY2024: AP PIrOX. 2.48 million tons (equivalent to about 1
million average households)

Solar power Wind power [ 5 <" Hydro power

£ v (excluding pumped
Wt’* water)

Approx. 30,000 tons

Omura Mega Solar Power Plant Units 1-4
(Nagasaki Prefecture)

Facility capacity: 17.48 MW

(Panel capacity: 20.35 MW)

Operation commenced: March 2013

Geothermal

Approx. 540 000 tons

Hatchoubaru Power Plant (Oita Prefecture)|

Facility capacity: 110 MW (55 MW x 2)
Operation commenced: June 1977

Approx. 160,000 tons

Karatsu Chinzei Wind Farm

(Saga Prefecture)

Facility capacity: 27.2 MW

Operation commenced: November 2021

Biomass

Approx. 380.000 tons

Shimonoseki Biomass Power Plant
(Yamaguchi Prefecture)

Facility capacity: 74.98 MW

Operation commenced: February 2022

Approx. 1 million tons

Kamishiiba Power Plant
(Miyazaki Prefecture)

Facility capacity: 93.2 MW
Operation commenced: May 1955

[T EHVETRIIIE O IYEL L Il CO2 emission reduction by geothermal power generation in FY2024: approx. 540,000 tons

The Kyuden Group has been developing geothermal power generation for many years and owns approximately 40% of the nation's geothermal
power generation facility capacity, including the Hatchoubaru Power Plant, the largest in Japan. Leveraging our accumulated technological
expertise, we conduct surveys and development in regions where rich resources are expected to exist, not only in Kyushu but also domestically
and internationally. We take into account a comprehensive range of factors such as technical aspects, economic viability, and the location
environment while striving for development in harmony with local communities.

We are currently moving forward on surveys and development at the following locations.

In Kyushu

Kirishima Eboshidake Area (Kirishima City, Kagoshima Geothermal power generation (March 31, 2025) (kW)
Prefecture)

Southern part of Yamashita-ike' (Kokonoe Town, Kusu County, Output
Yufu City, Oita Prefecture) Otake 14,500
Eastern area of Mt. Waita (Kokonoe Town, Kusu-gun, Oita

Prefecture, Japan) Hatchoubaru 110,000
Minamiaso Area (Minamiaso Village, Aso County, Kumamoto Yamagawa 30,000
Prefecture) Existing

Northern area of Mt. Sensui (Kokonoe Town, Kusu-gun, Oita facilities Ogiri 30,000
Prefecture) (approx. Takigami 27,500
Western area of Unzen? (Unzen City, Nagasaki Prefecture) 224,000)

Outside of Kyushu Hatchoubaru Binary 2,000
Sarukuratake Area (Yanaizu Town, Kawanuma County, Sugawara Binary 5,000
Fukushima Prefecture)

Preparations for the construction of a geothermal power plant Yamagawa Binary 4,990

have been underway since April 2022 for the Kirishima

Eboshidake area. For the southern part of Lake Yamashita and

the eastern part of the Mt. Waita area, taking the environment into consideration and based on survey results, exploratory wells are being
drilled.

Additionally, where conventional geothermal power generation is ineffective, we are working on a binary geothermal system using relatively
low-temperature steam and hot water with a medium that has a lower boiling point than water. The system heats the medium (pentane), which
vaporizes into a steam that drives the turbines. Hatchoubaru (Kusu-gun, Oita Prefecture), Sugawara (Kusu-gun, Oita Prefecture), and
Yamagawa (Ibusuki City, Kagoshima Prefecture) binary geothermal power plants use this system.

1 Jointly with Kyushu Rinsan Corp., Kyushu Kogen Kaihatsu K.K., and Idemitsu Kosan Co., Ltd.
2 Jointly with RENOVA, Inc.

Yamagawa Binary Power Plant Exploratory well spouting test indications in the
southern part of Lake Yamashita area

Hatchoubaru Power Plant

R0 RO L IYEL L Il CO2 emission reduction by hydro power generation in FY2024; approx. 1.38 million tons

Together with group companies, we are developing hydro power

generation in harmony with the local community, taking into Hydro power generation (March 31, 2025) (kw)
account technical aspects, economic viability, the local Output
enV|roan1ent, and otlher factors.l\.Ne are making progress in Existing facilities’ 145 locations 1,294,551
developing new projects that utilize untapped energy and by - 5
upgrading aging hydropower plants. Jikumaru +1,100
Construction is currently underway at the Jikumaru Power Plant in Planned facilities Chinda2 +1,600
Bungo-Ono City, Oita Prefecture, as well as at other facilities. (approx. 3,200)

Yoake? +500

1 General hydropower (excluding pumped storage, including development by group
companies)
2 Increase in output due to updates to power generation facilities
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I EEER LT LTS I CO2 emission reduction by biomass power generation in FY2024: approx. 380,000 tons

Biomass power generation, which uses unused wood and other materials as fuel, is regarded as carbon neutral' because its combustion does
not alter overall CO2 emissions. We ensure that these materials are produced sustainably before proceeding with development.

1 CO; is sequestered by the photosynthesis of plants during their growth process and then emitted when these plants are burned as biomass fuels. This process, the carbon cycle, is
considered to be a zero overall increase in CO; because the plus of emission equals the minus of sequestration.

Biomass power generation (March 31, 2025) (kW)
Main fuel Output
Nanatsujima Biomass Power’ Palm kernel shells (PKS), wood pellets, 49,000
unused lumber

Buzen New Energy’ Palm kernel shells (PKS), wood pellets 74,950

Fukuoka Woody Biomass' Unused lumber, lumber offcuts 5,700

Kanda Biomass Energy’ Wood pellets, palm kernel shells (PKS), 74,950

Wood-fuel unused lumber

- mono-firing Okinawa Uruma New Energy’ Palm kernel shells (PKS), wood pellets 49,000

‘ X|.?-tt|‘ng Oita Biomass Energy’ Palm kernel shells (PKS), unused lumber 22,000

(:CI Irloexs Shimonoseki Biomass Energy’ Wood pellets 74,980

51Zp000') Ishikari Bioenergy' Wood pellets, palm kernel shells (PKS) 51,500

’ Hirohata Biomass Power Wood chips, unused lumber, palm kernel 74.900

Generation’ shells (PKS) ’
Miyazaki Biomass Recycle' Chicken droppings 11,350
Other Fukuoka Clean Energy’ General waste 29,200
Includil Max. 1% of weight rati
JLelTelng Reihoku? Wood chips (Max. 1% of weight ratio
co-combustion) combusted)
Matsuura? Sewage sludge (About 800 tons per year)

Plaln-n‘ed WOOd_ﬂi'el Tahara Green Biomass' Wood pellets, etc. 50,000

facilities mono-firing
Al .
(61%0;) Other Miyazaki Biomass Recycle' 3 Chicken droppings 11,350
1 Development by group ies and group i

2 Co-firing at existing coal-fired power plants
3 A 'second power plant was developed to continue business stability, taking into account the aging of existing facilities

\ULE RIS CO2 emission reduction by wind power generation in FY2024: approx. 160,000 tons

The Kyuden Group is developing wind farms at promising sites with the potential for long-term, stable, and economical operation, while ensuring
harmony with the surrounding environment. Aside from onshore wind power generation, we are using our accumulated technologies and
know-how to proactively pursue an expanded introduction of offshore wind power generation, which has steadily advanced in Europe.

One such concrete plan is the fiscal 2025 scheduled commercial opening of Kyuden Mirai Energy's large-scale offshore wind power generation
project, a first for the Kyuden Group. Construction began in March 2023. It is situated in the Hibiki-nada district of Kitakyushu City. The
maximum power output of this wind power generation facility at 220 MW will far exceed that of the existing facility. Once operational, this project
will be a big step towards making renewable energy the main power source of the Kyuden Group.

Wind power generation (March 31, 2025) (kW)
Location Output (Shirashima)
Nagashima-cho, Izumi Area C (4 units)  (Ainoshima)
Nagashima District, Kagoshima 50,400 (CENGTD)
Prefecture
Amami City,
Al i Oshi 1 i
Existing mami Oshima Kagoshima Prefecture 990 A Bl
Sasebo City, Nagasaki
facilities | - chiodake 1, Nagasaki 45 600
(approx. Prefecture
206,000 . i ity, Mi i
) Kushima Kushima City, Miyazaki 64,800
Prefecture
Karatsu City, S e 3 % 4]
Karatsu/Chinzei araisu Lity, Saga 27,200 e § Work yard (wind turbine f§ Offshore wind power construct
Prefecture - 4 " foundation pie) port (wind turbine assembh)
Other - 50,000 <
Planned Kitakyushu “Google Eart/Data SIO, NOAA, o Navy, NGA, GEBCO/image@2023 TerraMetrics
facilities Offshore Kitakyushu City, 220,000  Kitakyushu Offshore Hibiki-nada Wind Farm project area (cited from Hibiki Wind Energy
(approx. . Fukuoka Prefecture ! Co., Ltd.’s public data)
220,000 Hibiki-nada 25 wind turbines with rated outputs of 9,600 kW will be installed

Development by group companies

ETETE LN EN ETEL LT, Il CO2 emission reduction by solar power generation in FY2024: approx. 30,000 tons

We are actively pursuing work on mega solar power projects located on vacated Kyushu EP power plant sites, as well as purchasing electrical
power from former FIT power sources where the FIT purchase period has expired.
We are also working to install solar power generation facilities under the PPA model.’

1 Under the PPA model, operators who own and operate solar power generation facilities install their facilities within the grounds of their customers (companies, among others) and supply them
with electricity

Solar power generation (March 31, 2025) (kW)
Output
Omuta Mega Solar 1,990
Omura Mega Solar 17,480
Existing facilities| ~Sasebo Mega Solar 10,000
(approx. Solar i
power installed at
165,000) businesses Approx. 2,200
Other mega. lsjolar power Approx. 133,500
Omura Mega Solar Power Plant facilities

Development by group companies except for Solar power installed at businesses

Tidal power generation

Kyuden Mirai Energy has been commissioned by the Ministry of the Environment to
undertake Japan's first 1,000 kW-class tidal power generation demonstration project off the
coast of Goto City, Nagasaki Prefecture, as part of the Regional Decarbonization Model
Construction Project by Tidal Power Generation.

This project builds on the successes of Kyuden Mirai Energy’s 500 kW tidal power
generation project, which was conducted at the same location until FY2021. It aims to
create a business model for the implementation and commercialization of highly efficient
tidal power generation technologies. The project is scheduled to run from FY2022 to
FY2025.

Here, the manufacturer, Proteus Marine Renewables Ltd. (U.K.), will remodel its 500
kW-class tidal current generator into a  1,100kW-class generator, and as a pilot operation, it
will be connected to the actual power grid. Through this demonstration, the project aims to
establish technologies that meet Japan’s environmental and technical standards, with the goal of accelerating the practical application of tidal
power generation in the country.

Tidal power generator (rendering)
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Adoption of renewable energy

In Kyushu, the introduction of renewable energy generation facilities, particularly solar power, has been rapidly advancing.
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Utilization of pumped-storage power generation
At Kyushu EP and Kyushu T&D,  Pumped-storage power generation frequency (Daytime / Nighttime)

) e ) L . ) pumped-storage power 1400
At Fhe' Kyuden Group, we are working to maintain a stable energy supply while maximizing the integration of renewable energy through generation is used to supply 3400 3 Daytine pumped-storage power generation frequency’ 125 =
initiatives ower during periods of peak 320 == Nighttime pumped-storage power generation frequency - B
such as: z & gp ; p ix | =+ Amount connected to solar power (10M) I 5
. ) ) ) lemand. In recent years, we s
- Flexible operation of thermal power plants (including output control') K y 2600 8
S e have been maximizing our : 1000 S
« Utilization of pumped-storage power plants and large-scale batteries 2400 =
e p - S . \ : 1 efforts to expand the use of 2200 8
+ Optimization of available grid capacity (introduction of Japan’s version of Connect & Manage) o —_ o
renewable energy by utilizing =' 2000 800 &
1 Kyushu T&D initiatives . N 2 o+
solar power for pumping during g 1,800 S
i i i i ; - the daytime and generatin 3| 1w @
Grid-connected solar and wind power in the Kyushu Area Ratio of solar and wind power adoption in Japan 2 nd g 9 2 &0 %
electricity during peak demand 1200 e
1280 3% 6w Shikoku4% Okinawa periods in the morning and 1,000 w 8
1222 evening. 80 2
1,160 600 =2
s 200 %
200 =2
0 0
012 2013 2004 2015 2016 2017 2008 2019 200 2020 2022 208 2024 (FY)

Approx. 13 times
igher than 13 years ago

316

Introduction of feecin tariff system
July 2012

155

97 116

2010 2011 2012 2013

2021 2022 2023 2024 (FY)

Controlling output at thermal power plants

In spring, autumn, and other periods when demand for power is
comparatively low, and especially during the daytime when solar
power generation output is high, power supply can exceed power
demand.

1 FIT and FIP facilities are included for (after the FIT and FIP programs are approved
and until the facilities are decommissioned)

2 Please note that totals may not match due to rounding

3 Based on data from the Agency for Natural Resources and Energy's information
disclosure website for special measure laws concerning promotion of the use of
renewable energy for electricity (as of December 31, 2024)

Priority electricity supply rules

1 Daytime pumped-storage power generation: Until FY2017, calculated based on the number of start-stops between 8:00-17:00. It was
revised to 7:00-17:00 in FY2018 in line with daylight hours.

Utilization of large-scale storage battery systems
Kyushu T&D was commissioned by the Japanese government to

implement a demonstration project aimed at improving supply-demand
balance using large-scale battery systems. As part of this initiative, we

established the Buzen Storage Substation, which is equipped with a
large-capacity battery system.

Leveraging the insights and technologies gained from this
demonstration project, Kyushu T&D is working to improve the

supply-demand balance by efficiently operating this large-scale battery

storage system in response to solar and wind power generation
fluctuations. This effort is aimed at maximizing the integration of
renewable energy into the grid.

Facility Overview

Buzen Storage and Transformer Substation

8 NAS battery container

Total: 252 units

QOutput: 200 kW/unit

Total: 50,400 kW

r _—
lé kV power-receiving facility storage l-

In such cases, Kyushu T&D takes steps to maximize the use of solar Name Function/Specifications 66/6 kV connection transformer
power and other renewables by reducing the output of thermal power Pumped-storqge Output: 50 MW (Capacity: 300 EOMVERC2IS)
plants based on priority electricity supply rules." If, despite these foeietoeiin NAS battery’ MWF;]) ' pacly:

measures, the supply still exceeds demand, output control of solar

power and other renewables may be unavoidable. Power conditioner (PCS) AC-DC converter

These rules function as a safety valve for solar power
generation—where output volumes can fluctuate greatly— and, in
turn, contribute to increased grid connections.

1These rules establish the conditions and procedures for maintaining a balance between
power supply and demand and are maintained by the Organization for Cross-regional
Coordination of Transmission Operators (OCCTO) As developed by the state-licensed
“Organization for Cross-regional Coordination of Transmission Operators”.

geothermal power

1 Absorb surplus renewable energy from
pumped-storage, control output of thermal power

2 Transmit power outside of Kyushu via the Kanmon
interconnection line

3 Control output of biomass power

4 Control output of solar and wind power

5 Control output of hydro, nuclear, and geothermal
power

ainpasoid
1043u09 IndinQ

Boost voltage from 6kV to 66kV

Connection transformer | 1. '3 600 kVA capacity units)

1 Sodium sulfur battery
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Efforts to expand the introduction of energy storage systems for the grid

Nishimu Electronics Industries, a group company, offers a high-voltage grid storage package and a solar-integrated storage package. These are
composed of the large stationary battery Mega Power—manufactured domestically by PowerX Inc.—together with Nishimu’s energy
management system TAMERBA EMS.

These packages are scheduled for deployment in about 30 prefectures across Japan, including sites where storage plants are already in
operation.

By promoting the implementation of grid storage systems, we are contributing to the stable supply and wider use of renewable energy, and
supporting society’s transition toward decarbonization.

TAMERBA EMS installation sites (including planned sites) The Mibugawa Ina Battery Storage Site operated by
Marubeni Corporation in Ina City, Nagano Prefecture,

* ’:B commenced operations in October 2024.

TAMERBA
EMS

For more information,
click here.

Japanese Connect and Manage scheme Utilization of available capacity through Connect & Manage

Kyushu T&D has introduced the Japanese Connect and Manage (rendering)
scheme to maximize the integration of renewable energy to ensure the
maximum amount of renewable energy can be connected to the power (Mw)
grid.
Specifically, we have implemented the “N-1 Inter-Trip” scheme, which E\ectfxc.a-!' contrd\measuresappliéd—
ensures a stable power supply by securing capacity even in the event —J when operatonal capacty is exceeded
. . P pp.y v g P y. E under - contngengy condiions+ Operational
of a single line fault (N-1 contingency). This system instantaneously - - capacity
limits generation during such failures, allowing for the connection of
. . . Transmission line use through
power sources beyond the traditional operational capacity. nondim connections POW_etfh flow
Additionally, we are utilizing a “non-firm access connection” approach trar;lglmilsr;ion
in both core and local grids, where we maximize power generation and
. . o . - . distribution
during periods when transmission and substation capacity is available facilities
and curtail it during periods of limited capacity. S
(time)

Technology development project to reduce renewable energy System Overview

output control

Kyushu T&D has been commissioned by the Japanese government for
a national project to develop technologies that can reduce output
control of renewable energy. We are currently constructing a transfer
shutdown system that will instantly shut down multiple power plants in
the event of an accident on the Kanmon interconnection line to maintain
the balance of supply and demand in the Kyushu area.

We have confirmed that this transfer shutdown system can expand the
amount of renewable energy that can be transmitted from the Kyushu
Area Kanmon interconnection line to other areas by up to about 300
MW.

Additionally, through the government’s Project for the Development of Renewable Energy Power Control Equipment Technology commissioned
in March 2024, we plan to increase the number of power plants that can be shut down instantaneously. The capacity for transmitting renewable
energy to other regions via the Kanmon connection line is projected to further expand by up to approximately 500,000 kW.

We will continue to leverage the insights and technologies gained from this demonstration project to maximize the integration of renewable
energy.

_ (2) Abnormal signal
(€= (incidentocaurs

Operational Honshu

interception system

o "
Ko annection e

g
o &
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Thermal power plant

Introduction of online proxy curtailment (Economically efficient output curtailment)

In December 2022, Kyushu T&D revised its output control method for solar power plants in mainland Kyushu to the online proxy curtailment
method. This new method uses an online power plant that can make actual, fine output adjustments to further reduce output.

We will continue to implement

Offline power plant

Online power plant
this operation accurately, Power

) - , o3 Power
working to further reduce the llll“ G2
. . I
total curtailment amount while J]ﬂ“ _____________ Zo0 e
. X . X g [=t-8] 1 Normal ower'
also increasing the integration -~s - : Cu&;?f‘n!ent : 557 @D & generapnon ;
(bl ] El & S
of renewable energy. e a38 3 SR
generation fee S4B generation fee
_ 8s2
Q3
So
Supplementation =3 Deduction of

of proxy amount proxy amount

Demonstration Project: Japan’s First Multi-Use Solar-plus-Storage Operation

In FY2025, with support from the Japanese government’, Kyuden Mirai  Business Model Diagram
Energy will leverage research from the Kyushu Electric Power
Research Institute to demonstrate a new business model that
integrates storage batteries with solar power plants.

" Multi-use operations to achieve

Suw ly-demand optimization and maximum
adjustment market revenue in two markets
s-.a ety sas Transacton
and storage battries (kWh) Capacty (aki) Tovane Fa—
lan

ner ol

Specifically, the Omura Mega Solar No. 4 Power Plant in Omura City, s oo st e
Nagasaki Prefecture, will transition from FIT to FIP and engage in ?;L‘.’:‘.‘ﬁ.‘;i?.‘.".L‘Ei.‘t'&”%.‘E.‘.’E.‘.".!.%“.:’:‘,Ldﬁ.m.me enersy —
. . - . %’?:ds-lgduﬁ‘l!w‘\ﬂfﬂca)paulylnmo supply-demand adjustment market using FIP
multi-use operations by trading in wholesale electricity and supply and Premium
demand adjustment markets to maximize revenue. [om.v mp.m.s] e T § —— e Yo iR e
solrsover s ) i convrsion (U1 ) ﬁ;nmmmmem Siable ncome sven afie he FI period expres
il o same facites

Based on the results of this demonstration, we plan to evaluate the
business model and will consider expanding to other facilities and
managing facilities of other companies.

1 Ministry of Economy, Trade and Industry's support project for the implementation of storage batteries with renewable energy sources
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Utilization of nuclear power

Nuclear power is positioned as an "important baseload power source" in the Japanese government's "Basic Energy Plan," which indicates a
power generation mix of 20-22% for nuclear power by FY2030.

At Kyushu EP, we are committed to maximizing the use of nuclear power, which generates electricity without emitting CO2, while prioritizing
safety above all else. This approach is essential for ensuring long-term energy stability and addressing global environmental issues.

Nuclear power generation by Kyushu EP and its effect on reducing CO2 emissions
Reference: Comparison with the total shutdown of nuclear power plants in FY2013

Reductions as
aresult of
nuclear power
\ generation

\ } Reductions as

. \ aresult of
51.8 million tons \ other factors

19.7 million tons'

22.0million tons?

FY2013 result (Kyuden)

1 Using the CO> emission factor for FY2013
2 FY2024 results are provisional, and the government is set to announce the final figures in December

FY2024 result (Kyuden)

High-efficiency thermal power generation

The Kyuden Group is striving to maintain and improve overall thermal efficiency from the perspective of reducing fuel consumption and CO2
emissions.

The overall thermal efficiency of Kyushu EP in FY2024 was 45.0% (at the generation end), a decrease of 0.5 percentage points from the
previous year due to a lower utilization rate of thermal power facilities. By maximizing the use of thermal power plants with high thermal
efficiency, we will continue our efforts to improve the efficiency of our thermal power generation.

Overall thermal efficiency’

—&— Power generation end

-l Power transmission end
(%)

46
45 E 8o TR 4s6

450 449 448

439 43.8

43

435 43.4 435

o 432 18 43.0

Shin-Oita Power Plant Grid 3 Axis 4 (LNG-fired)

oL

2017 2018 2019 2020 2021 2022 2023 2024 (FY)

1 Thermal efficiency is calculaled on a lower heating value basis.
Calculated using 1 factors from Comp Energy Statistics (revised in 2013, 2018, and 2023)

Mixed biomass combustion at thermal power plants

Kyushu EP's coal-fired power plants are working to use carbon-neutral, unused domestic biomass as fuel for power generation, thereby
reducing carbon emissions.

The Reihoku Power Plant (Kumamoto Prefecture) carries out co-firing power generation using wood biomass from surplus domestic lumber
resources (derived from woodlands). This began in FY2010.

Further, together with the Electric Power Development Company and other organizations, Kyushu EP is taking part in a Kumamoto City-led
project to transform sewage sludge into solid fuel. It has been manufacturing the fuel since FY2013 and using it for mixed combustion with coal
at its own Matsuura Power Plant and the J-Power Matsuura Power Plant.

Creation of a hydrogen and ammonia supply chain

In preparation for the full-scale adoption of hydrogen and ammonia fuels, which do not emit CO2 during combustion, we are working to establish
stable and cost-effective supply chains from upstream to downstream as quickly as possible.

To achieve this, we are building collaborative relationships and conducting joint studies with companies across various domestic and
international sectors.

R&D on hydrogen/ammonia fuel technologies and CCUS technologies

The utilization of hydrogen and ammonia, which do not emit CO2 during
combustion, along with CCUS technologies that separate, capture, utilize, and
store COy, are essential technologies for reducing or eliminating carbon
emissions in thermal power generation. We are actively engaged in

[Receipt. storage. deuvery\ |5ateandsmb|ecomnusuun e

asaagc

researching technological trends and developing core technologies in these ol
areas. \Naste gas

. . L . . Ammonia CO; free
Specifically, we are promoting the following initiatives to achieve mixed : : ammonia

Coal boiler Smokestack
combustion of 10% hydrogen and 20% ammonia by 2035. @
+ Study of facilities for receiving, storage, and discharge based on fuel [ -
properties E‘g I ’TZ—?L{

+ Conducting tests for safe and stable combustion

+ Study of environmental measures for fuel change

As one specific initiative, we have conducted ammonia co-firing tests at
Reihoku Power Plant Unit 1 from April 2023 and at Matsuura Power Plant Unit
2 from November of the same year.

Additionally, as part of initiatives related to CCUS technology, a consortium
including Kyuden was selected for JOGMEC's commissioned survey on design work for advanced CCS projects, where we are examining
equipment specifications and related requirements.

H drogen » ‘
Waste gas
ﬁ COsfree Gas turbine Smokestack
hydrogen

Research for the practical application of natural hydrogen resources in the Kyushu region

Hydrogen production through water injection and
recovery of stored hydrogen

In May 2025, Kyushu EP and Kyushu University were selected as
contractors for the NEDO Leading Research Program/Frontier

Development Project' led by the New Energy and Industrial Technology Promoting hydrogen

Recovery of stored

Development Organization (NEDO). Focusing on the Kyushu region, hydrogen production through
which has a high potential for the generation of natural hydrogen?, we water injection
are working to lay the technological foundations for its production,

supply, and utilization. We are also advancing research and

development for future natural hydrogen applications with the aim of
achieving a carbon-neutral society by 2050. The research and I

development of natural hydrogen is still in its early stages, and this Hz
project serves as a pioneering initiative in Japan.

1 A project in which NEDO supports early-stage research in new fields expected to drive both
decarbonization and industrial growth

2 Hydrogen includes “gray hydrogen,” produced from fossil resources, and “green hydrogen,”
generated using renewable energy. Natural hydrogen, by contrast, occurs naturally
underground and has recently attracted attention as a new energy source.

Water

Groundwater injection

\ | —
'y

Peridotite/serpentinite

Source: NEDO (New Energy and Industrial Technology Development Organization)
NEDO Web Magazine Special Content, Nikkan Kogyo Shimbun "NEDO's Future
Outlook - Bringing Innovation to Society”

No. 8: Japan is an Energy Exporting Country!  Natural Hydrogen in the
Spotlight (Published in print on January 29, 2025)

Initiatives for the creation of regional energy systems
Regional energy systems have the potential to revolutionize the Regional energy system

business model of the electric utility industry. The Kyuden Group is A AT
coordinating with local governments and selecting demonstration sites in ’-—"rj:rmm:mw i =
order to grasp this business area as a new opportunity for enterprises - B

E' Hydrogen (o)

where we can leverage our strengths. - ;5
Specifically, we are studying demonstration sites and planning - §‘
demonstration tests to acquire the technical know-how needed to build Fueicets L =
regional energy systems and to establish a business model. The e tonea ;"' i
collection and analysis of electricity data from one demonstration site Sin ’é) _ B
battery © BEMS  wews HEMS

began in January 2025.
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Promotion of electrification

In response to the government's declaration of carbon neutrality by 2050, the Kyuden Group  Contribute to increasing the
will accelerate the promotion of electrification in the residential, commercial, and industrial electrification rate in Kyushu

sectors, as well as other sectors, in order to achieve carbon neutrality. By 2035, we aim to 2 3 ] 2 6 100% 100%
contribute to achieving 75% electrification in the residential sector, 65% in the commercial
sector, and by 2050, 100% in both sectors. Also, our incremental power consumption goals Residential 75%
are to achieve 2.3 TWh in the residential sector and 2.6 TWh in the commercial sector Ss%commercm
between 2021 and 2035. I
2013 2030 2035 2050

Figures in brackets show the total increase between 2021 and 2035

Residential sector

We strive to improve customer satisfaction and environmental friendliness by Cumulative number of all-electric units in Kyushu
helping customers realize a safe, comfortable, energy-efficient, and economic R sk

lifestyle. This is why we promote going all-electric with EcoCute, a 40

high-efficiency water heater, and with IH cooking heaters. -
Moreover, to widely convey the advantages of the all-electric approach, we are
deploying mass-media PR featuring celebrities, running all-electric promotion 100
campaigns, strengthening collaborations with housing-related businesses, and 5
holding hands-on IH workshops. 67
As of the end of FY2024, there were about 1.34 million fully-electrified houses 60 53 c0 l
in Kyushu, meaning that about one in every four houses is now all-electric. @ 4

20

0

2007 2008 2009 2010 2021 2022 2023 2024 (FY)
Commercial sector
We propose various optimal high-efficiency heat pump' systems based on the operational status of our customers' air conditioning, domestic
water heater, and energy usage.
We are promoting electric facilities in other ways, too: for kitchen facilities, we are hosting online electric kitchen seminars and posting videos
online that communicate the usability and hygiene of electric kitchens, and showcasing a range of other benefits they bring, such as economic
efficiency.

1 A heat pump is a system that draws energy from atmospheric heat and other renewable energy sources found in nature and uses it for water heating and air conditioning.

p Storage

High-efficiency
heat pump air

Air conditioner conditioner

HEMS (Energy
management)

Solar power generation '\ Solar power

generation

IH cooking heater

Electrified

/ kitchen

BEMS
(Energy
management)

High-efficiency
heat pump
water heater

Storage High-efficiency
heat pump

water heater

[Residential sector] [Commercial sector]

Industrial sector

We are promoting electrification for heating needs at a wide range of temperatures, from low temperatures of less than 100°C to high
temperatures of up to 10,000°C.

In the low temperature range, we are promoting the cost savings of high-efficiency heat pumps. In high-temperature zones where heat pump
technology cannot be used, we are proposing resistance and induction heating. These electrification technologies excel in productivity and
quality improvement.

Precute — A water preheating unit that utilizes a natural refrigerant heat pump
Kyushu EP has developed a "natural refrigerant heat pump
feed water preheater" (product name: Precute) in cooperation
with Showa Manufacturing Co., Ltd., to reduce the fuel
consumption of steam boilers used in food factories. Precute
efficiently preheats the water supplied to steam boilers to both
reduce the fuel they require and cut CO, emissions. It is easy
to install in food factories that use many steam boilers, and
widespread adoption of the product is expected to lead to huge
reductions in CO, emissions.

PIECE
e - =
= e
#1 AME 1 80F/ 2, B © lSHrkWhmﬂ*iKlumﬂlliﬁL&‘ltn‘)i‘ﬁ
& ;ﬁiﬁ%&;@a:‘zgosml 0479 k:co,/kwmm‘
Heat pumps in the agricultural sector
Kyushu EP has long been involved in research and development related
to agricultural electrification. We are conducting research to develop
technology for the year-round utilization of heat pumps to save energy
and improve the profitability of winter/spring eggplant cultivation in
Fukuoka Prefecture, one of the leading eggplant production areas in
Japan. This is based on the results of tomato cultivation in Yatsushiro
City, Kumamoto Prefecture, our main production area, for four years,
ending in FY2023. Specifically, we are demonstrating the effects of
nighttime cooling in summer to improve quality and increase yield, as
well as the effects of reduced heating operation costs in winter.

Use of heat pumps in agriculture
(eggplant cultivation)

Contribution to improved energy self-sufficiency rates through the widespread use of heat pumps

Atmospheric heat, a renewable energy source, is a domestic energy source and is directly
related to energy self-sufficiency. 16,108 PJ
By including atmospheric heat by heat pumps (heating only), Japan's energy self-sufficiency rate A
rises by 4.6 points from 11.3 % to 15.9 %", including a 0.45-point increase for the Kyushu area?
(FY 2020).

We will continue our efforts to expand the use of heat pumps to achieve carbon neutrality.

Current energy statistics

1 "Contribution to Energy Self-Sufficiency, Assuming the Spread of Heat Pumps: Accounting for the Atmospheric Heat Pumped by (";::'“’: ;’:'ﬂ’:)
Heat Pumps," Heat Pump and Thermal Storage Center of Japan 14,9;9'3 o T els P 888 P)

2 Calculated using the Kyushu area's electric power demand as a percentage of the national total (9.7%)

16,996 PJ

When the use of atmospheric heat for lnm: nm self-sufficiency
renewable energy is evaluated in the rate rc percentage points
statistics rea i 3 o't
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Promoting the utilization and adoption of EVs Efforts to achieve the widespread use of electric buses (Kyuden Electric Bus Service)

Kyuden Electric Bus Service offers municipalities and private companies a comprehensive package that
includes electric buses, charging equipment, consulting for introduction, and energy management solutions.
Currently, we are providing services for hotel shuttles, fixed-route buses, and school buses in areas like
Chiman Town in Kagoshima Prefecture, Oita Bus, Chikugo City, and Kitakyushu City. By promoting
multipurpose use of electric buses, including carbon-free operations powered by local renewable energy and
serving as community disaster-preparedness hubs, we aim to deliver affordable and environmentally friendly

services.
1 Excluding vehicles not suitable for EV conversion Electric bus

Kyushu EP and Kyushu T&D will work to increase the percentage of company-owned electric vehicles to 100% by FY2030. We will also
collaborate with other companies to promote EV sharing and develop charging points and other infrastructure for condominiums and
workplaces. The Kyuden Group is aiming to work in unison to promote the widespread use of EVs throughout society as a whole.

Shifting to an all-electric company car fleet
Kyushu EP and Kyushu T&D have set a goal for all company-owned vehicles' to be EVs by 2030. 102 EV vehicles were introduced in FY2024.

Development of large-capacity charging and discharging equipment for large vehicles

EV shari i
snaring services Kyushu Electric Power, Kyuden Techno Systems, and Kyuhen have jointly developed a high-capacity charging and discharging unit for

Providing an EV sharing service (weev) exclusively for condominium residents

The need for car sharing is considered to be stronger in condominiums erv wor?(places,Asuch a§ comApanlesAand munncnpal|t|es, that introduce and operate electric buses and other commercial or business-use electric
. . . vehicles. This charging/discharging unit has
compared with detached housing due to the higher cost burden of N R . .
several outstanding features, including: one Power grid Energy management system, etc.

parking fees for car owners.

) X . X Smart car use made possible with weev of the largest discharge outputs in Japan at 3
Kyushu EP is responding to these needs by offering a service that 9 9 = p N Ap ? =
allows condominium residents to share EVs, thereby realizing a smart <> Safe: Only available to condominium residents 45 kW (CHAdeMO certified); the ability to 4 Factories/worket —
’ i actories/worksites H
new car lifestyle. <> Convenient: Close to condominium supply three-phase power loads as used in AL Controller :
<> Affordable: Only pay for what you use, no ongoing fees places like factories; and the ability to Measurement _Blectricityuse . N =I>=ﬂ
connect to two electric vehicles ety Independent operational control  Large-capacity charge- 1
. . | te d disch ipment (50 kW) 1
. . . simultaneously and charge or discharge el (Separee dBice) Jscheree equoment 0 KW/ |
Public EV sharing service (weev+) - th It tely. Th featt — =" Interconnected operation |- H
. . - 7 em alternately. These features are — — P
We launched a public EV sharing service in October 2024, open to Y. . i T A ] ‘Chavgedls[havge
. . . R expected to have a significant impact on : command
anyone with a membership. The first station, at Ariake Urban Sports achieving the widespread use of electric == \ =
Park in Koto-ku, Tokyo, is equipped with three Tesla vehicles and is hicl 9 di p thei R OWELéfﬁin e
. . vehicles and improving their economic )
already seeing active use by many customers. . pA 9 On-site load
efficiency by making the most of the equipment EEan ﬁ
multipurpose uses of electric vehicles. They o Specific power load h
t ks at offi i bined i r\"\\‘atevnum‘pA Electric bus Company EV
Ca.n cut power peaks at offices it combine :éoergr;\"ervce\?éowcondmonev Combination with a controller enables the switch between
with energy management systems (EMS). General load | =47 charge and discharge depending on elcticity use

They can be used as emergency power System operation diagram Large-capacity charging and
sources in times of disaster. They can discharging devices
reduce CO2 emissions by combining them

with solar power generation at business

sites.

Establishment of sharing stations on company-owned land

In order to create the opportunity for customers to easily experience the convenience and comfort
of EVs, Kyushu EP has established EV-sharing service stations for general customers at Fukuoka
and Oita branch premises with the cooperation® of Nissan Motor Co., Ltd.

1 Using the company's EV sharing service "e-ShareMobi”

Initiatives for new approaches to introducing EVs through rental car services contrlbUtlng to the development of sustainable societies overseas

The effectiveness of using company cars on weekdays and general rental cars on weekends and holidays has been demonstrated by four The Kyuden Group leverages the technology, expertise, and networks cultivated through domestic and international electric power operations to
companies, including Kyushu EP, Nippon Rent-A-Car Service, Inc., Century Tokyo Corporation, and Nippon Car Solutions Co., Ltd. This is a address energy challenges in countries and regions around the world. Our activities include power generation projects using gas-fired and

new approach to the EV sharing economy beginning in February 2022. We are also examining the use of EV batteries as moving storage renewable energy, transmission and distribution businesses, investments in emerging fields such as hydrogen, ammonia, CCUS, and storage
batteries to make effective use of renewable energy, as well as studying services and other options, focusing on achieving widespread future batteries, as well as overseas consulting services.

usage of EVs.

IPP investment projects

In FY2024, we actively advanced initiatives in gas-fired power, renewable energy, and
transmission and distribution. These included investing in a subsea power
transmission project in the U.K. to supply electricity from offshore wind, dispatching
staff to support construction of a high-efficiency gas-fired power project in Uzbekistan,
and participating in the construction of a subsea transmission project in the UAE that
delivers electricity generated from renewable sources.

We will continue to focus on decarbonizing investments in renewable energy and
power transmission and distribution projects. We will also actively invest in
low-carbon, high-efficiency gas-fired thermal power and CCUS projects in order to
contribute to reduced carbon emissions.

EV charging service (PRIEV)

PRIEV is a service for condominium residents that installs personal EV charging units in each
parking space, providing a convenient and comfortable charging environment.

Although the service was previously only offered in the Tokyo Metropolitan Area and Fukuoka City,
since FY2024, it has expanded to many prefectures in Kyushu and Kansai. In addition, by providing
cutting-edge services that emphasize environmental friendliness—such as predominantly using
electricity derived from renewable energy for charging in the Kyushu area—we contribute to
achieving a decarbonized society.

Through the stable supply of electric power overseas and environmental measures, U.K. submarine power transmission project

we will continue to contribute to the realization of a sustainable society. Seagreen Phase 1 offshore wind farm subsea transmission
facility (offshore substation)

Overseas consulting business

In FY2024, we completed ongoing projects from FY2023, including enhancing power plant maintenance capabilities using loT technology at a

geothermal power plant and strengthening transmission system technology capabilities in Kenya. Additionally, we supported the construction of

solar power facilities in the Marshall Islands. We propose effective solutions from the standpoint of the partner country by leveraging the

expertise and technology of each Kyuden Group company.

Website

Kyushu EP: Corporate Information =®Company Profile ®Overseas Electricity Business Initiatives (https://www.kyuden.co.jp/company_project_overseas_index.html)
Kyuden International (https://www.kyuden-intl.co.jp/)
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Major initiatives for FY2024

IPP Investment Projects

U.K. Investment in a subsea power transmission project
Uzbekistan Participation in a gas-fired power generation project
UAE Participation in a subsea power transmission project

Overseas consulting business

Kenya Project to enhance operation and maintenance capability for Olkaria Geothermal Power Plant Using loT Technology
(Kyushu EP, Kyuden International, West Japan Engineering Consultants, Nishinippon Plant Engineering and
Construction, Kyuden Sangyo, and others)
Project to reinforce the technological capabilities of power transmission grids
(Kyushu T&D, Kyuden International, and others)
Project to improve the supply and management of steam in geothermal business
(West Japan Engineering Consultants)

Cuba Promotion of renewable energy adoption
(West Japan Engineering Consultants, others)

Egypt Hurghada solar power construction
(Kyushu EP, Kyuden International, West Japan Engineering Consultants, Nishinippon Plant Engineering
Construction, and others)

Marshall Islands Ebeye Island solar power system development project
(Kyuden International, others)

Papua New Guinea Study on the application of low-loss conductors for power transmission lines in Papua New Guinea
(West Japan Engineering Consultants)

Djibouti Supervision of drilling operations for a geothermal exploration project in Djibouti
(West Japan Engineering Consultants)

Overseas busi development (recent achi ts)

U.S.
Kleen Energy (gas)

Northern Europe
Syrdarya (gas) Inner Mongolia (wind power)

NordicNinja Fund Il Taweelah B (gas)

Startup investment fund Total output: 2 GW | | Totalutput: Approx. 16GW || Total output: 50 MW
Equity output: 120 MW/ | Equty output Approx. 230 MW || Equity output: 14 MW

Submarine power transmission i, <

UK

Hsin Tao (gas) South Field Energy (gas)
Total output: 630 MW | | Total output: 1.182 GW

Equity output: 209 MW ji{ Equity output: 214 MW Equity output: 126 MW

U.S.
Birdsboro (gas)

Philippines U.S.

Viridor Ei t
iridor Energy (waste) . gy Ga9)
Microgrid business | | Total output: 940 MW
e Equity output: 118 MW
Switzerland Philippines

Persistent Energy Capital
~First business project in Africa
« Contributing to power supply
inareas with no electricity

PetroGreen Energy
Total outpt
Equity output: 41 MW

Candi Solar AG
+Developing onsite solar power generation
projects in India and South Africa

UAE

Marshall Islands
Solar power generation
equipment support
Papua New Guinea

+ Study on the application
of low-loss power lines

Djibouti

Thermal power generation
equipment renewal + Supenvising diling operations for
+Support for construction of geothermal exploraton projects

solar power generation aciltes

Cuba
+ Promotion of renewable
energy adoption

- Enhancing technical capabilties Equity output: 406 MW

of ransmission systems

U.S.

= Envancg ool and maenance Bahrain Indonesia Singapore Tuxpan Unit 2and Unit 5 | | Enfinity Global (solar)
IPP Investment Projects | capapities for geotnemmal power pants | | AL Dur 1 (gas) Sarulla (geothermal) Senoko Energy (gas) (gas) Total outpt 00 MW

- +Enhanang steam supply management | | Total output: Approx. 1.234 GW | | Total output: 330 Mw | | Total output: 2.382 GW Total output: 495 MW per unit Equity output: 160 MW
Consulting capatite at geothermal power plants | | Equity output: Approx. 244 MW | | Equity output: 83 MW | | Equity output: 357 MW Equity output: 248 MW per unit

IPP i projects is current as of the end of FY2024, while overseas consulting is shown as the major achievements in recent years

Performance Data

22
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Creating J-credits through the use of woodland resources
The Kyuden Group leverages expertise gained from creating J-Credits in
company-owned forests to support the creation of J-Credits from municipal forests
and to undertake prefectural J-Credit projects. The credits generated are used to
offset carbon emissions from corporate production activities.

Achievements in creation and support of Forest J-Credits  As of April 2025
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Recipient Timing Projected Volume?
(1) Forests owned by Kyushu EP FY2021 - Approx. 240,000 t-CO2
(2) Hisayama Town, Fukuoka Prefecture FY2021 - Approx. 1,500 t-CO2

(3) Kumamoto Prefecture’

FY2022-2025 Approx. 11,0000 t-CO2

(4) Miyazaki Prefecture!

FY2023-2024 Approx. 60,000 t-CO2

(5) Kitakyushu City, Fukuoka Prefecture

FY2023-2024 Approx. 2,000 t-CO2

(6) Kanzaki City, Saga Prefecture

FY2023-2024

Approx. 6,000 t-CO2

1 Commissioned for prefectural J-Credit creation projects, the Kyuden Group has provided support to 17 entities
in Kumamoto Prefecture and 2 entities in Miyazaki Prefecture to date.
2 Estimated total J-Credits projected to be generated during the certification period

Participation in climate change-related industry organizations and initiatives

Kyushu EP has positioned response to climate change as a key management challenge (materiality). To help tackle this challenge, we have
joined and participated in several industry organizations and initiatives that are in line with our own ideas and course of action, and through
them, we are working to mitigate and adapt to climate change.

Major industry organizations and initiatives

Industry organization/initiative

Activities/Our position

Task Force on
Climate-Related Financial
Disclosures (TCFD)

Task Force established by the FSB (Financial Stability Board) at the request of the G20 Finance Ministers
and Central Bank Governors Meeting. In June 2017, the TCFD published a proposal to encourage
information disclosure on the financial impacts of climate-related risks and opportunities.

We endorsed the TCFD recommendations in July 2019, and we have been practicing information disclosure
based on the same recommendations since 2020.

Japan Business Federation
“Challenge Zero”

An initiative launched by the Japan Business Federation towards the achievement of a "decarbonized
society" as a long-term goal in the Paris Agreement By participating, corporations and organizations declare
their commitment to take on the innovatory challenges and concrete action necessary to move towards a
decarbonized society.

In September 2020, we announced our participation in this initiative and registered a challenge case study.

GX League

Launched by the Ministry of Economy, Trade and Industry, the GX League aims to develop collaboration
between the Japanese government, universities and other educational institutions, financial institutions, and
a group of corporations that are working quickly toward carbon neutrality and leading the green
transformation of overall economic and social systems, including for stakeholders other than themselves.
These players will work together to discuss the transformation of economic and social systems and the
creation of new markets.

We joined the GX League in April 2023.

Electric Power Council for a
Low Carbon Society (ELCS)

The Electric Power Council for a Low-Carbon Society aims to ensure that the global warming
countermeasures implemented by the electric power industry are effective by encouraging and supporting
member companies' efforts to implement the Council's carbon neutrality action plan. In doing so, the Council
is promoting effective global warming countermeasures for the whole industry.

In support of its aims, we joined the Electric Power Council for a Low-Carbon Society in February 2016.

Our participation in industry associations is consistent with our business objectives, focus areas, and business activities. Hence, the decision to
continue to participate is made by regularly checking the activities of industry associations to test our ideas against theirs for any consequential

differences (if there is a significant divergence from our ideas, or if a given association is no longer necessary for our business operations, we

consider withdrawing).

Promoting green and transition finance

We are promoting green and transition finance by helping a wide range of stakeholders better understand the Kyuden Group initiative to
achieve carbon neutrality by 2050 through our efforts in "carbon reduction/decarbonization of power sources," through our "promotion of
electrification" approach, and through our diversification of sources of finance.

In FY2024, we issued a transition bond, the first bond in Japan to limit the use of funds to invest in nuclear power generation.

We will also promote efforts to achieve carbon neutrality from a financial perspective.

Kyushu EP Transition Bond

No. Date of issue Amount of issue Period Interest rate Use of funds
_ 8d ] June 3. 2024 ¥10 billion 5 years 0.858% Refinancing of investment in safety measures for
4th ' ¥20 billion 10 years 1.425% existing nuclear power plants

Website

Green and Transition Finance Past Performance: Financial Data Book (https://www.kyuden.co.jp/english/ir/library.html)
SDG Finance (https://www.kyuden.co.jp/ir_sdgs.html)

Foster momentum for carbon neutrality through the “Zero Carbon Challenge Declaration”

To achieve carbon neutrality, Kyuden Group employees have declared their ambition to implement further energy-saving and electrification
efforts in the home under the slogan "Going beyond zero. Changing the future today."

In FY2025, 9,453 people (4,539 more than the previous year) declared their commitment and took up the challenge of reducing CO2 emissions.
The contents of employee declarations and initiatives are posted on our website.
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Website

Zero Carbon Challenge Declaration: Beyond Zero. Changing the future today: (https://www.kyuden.co.jp/sustainability/environment/zc-challenge.html)
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Biodiversity

Policy and approach

In line with our environmental action policies, the Kyuden Group is contributing to the realization of a sustainable society by engaging in a
variety of environmental actions that thoroughly address biodiversity conservation and the prevention of deforestation.

Additionally, we are committed to continuing our biodiversity conservation initiatives based on the Biodiversity Action Guidelines by the
Japanese Electric Utility Industry, formulated by the Federation of Electric Power Companies of Japan.

Environmental Action Policy and biodiversity

The Kyuden Group is actively engaged in initiatives that address biodiversity through our
wide-ranging environmental actions across the entire supply chain. Specifically, as part of our
initiatives to address global environmental issues, we are working to reduce CO2 emissions in
order to achieve a carbon reduction and decarbonized society. We are also targeting zero
emissions from waste as part of our initiatives to create a recycling-oriented society. For the
protection of the environment in local communities, we are engaging in environmental
conservation measures at our power plants, efforts to create environmentally friendly facilities,
and proper management of our company-owned forests. Moreover, we are involved in
community-wide environmental conservation activities' as part of our collaboration with society,
and are working to improve employees' awareness of the environment as part of our promotion

Environmental Action Policy

7

Iniitives to

consenvation

Contributing to
the creation
of a sustainable
society

Promotion of

with society

of environmental conservation..

18ince 2000, we have been involved in controlled burning and other environmental conservation activities throughout the Kuju
Bogatsuru wetlands, which are home to rare ecosystems. In 2005, the Kuju Bogatsuru wetlands were listed as one of Japan's wetland sites under the Ramsar Convention on Wetlands.

Biodiversity Action Guidelines by the Japanese Electric Utility Industry (updated in June 2024)

The Biodiversity Action Guidelines by the Japanese Electric Utility Industry were formulated by the Federation of Electric Power Companies of
Japan, which includes Kyushu EP. As electricity providers and responsible members of both local and international communities, all companies
affiliated with the federation recognize their duty to work towards conserving biodiversity, given its crucial role as the foundation for a sustainable
society. These companies are committed to proactively promoting business activities that support biodiversity toward the goal of achieving a
sustainable society.

Promotion framework

See Environmental Management on p. 11.

Environmental Social Governance Performance Data 24
Targets
Issue Medium-term targets (FY2035) FY2025 targets FY2024 results

« Properly implemented environmental
assessments for the replacement of the
Shin-Kokura Power Station

+ Expanded the scope of analysis in the
TNFD Report to include renewable

+ Ensure environmental
assessments are conducted

- Conduct ongoing nent
and analysis of the impact of
business activities on

+ Ensure environmental

Conservation of ,
nents are conducted

local environments
and harmony with

- Conduct studies in accordance

iet 1 t
soclety ecosystems as part of our with the TNFD Framework ener.gy, colnduc ed a§sessmer.1 s and .
TNFD Report studies using scenario analysis to publish
P the Kyuden Group TNFD Report 2024
Initiatives

Disclosure based on Taskforce on Nature-related Financial Disclosures (TNFD)

We disclose information in accordance with the framework of the Taskforce on Nature-related Financial Disclosures (TNFD).

In September 2023, we became the first power company to disclose information based on the TNFD beta v0.4 information disclosure
framework, and conducted a trial analysis of risks and opportunities related to natural capital in our business activities. In 2024, as a TNFD Early
Adopter, we referenced the TNFD v1.0 disclosure framework and guidance for electric utilities and disclosed more comprehensive
nature-related information.

Website

Kyuden Group TNFD Report (https://www.kyuden.co.jp/english_ir_library_index.html)

Major initiatives in facility construction and operation

Power generation initiatives
Kyushu EP and Kyushu T&D conduct proper environmental impact assessments based on facility and regional characteristics when building
facilities. In addition to environmental friendliness, these efforts aim to ensure harmony with surrounding environments.

Implementation of environmental impact assessments

When building power plants and other facilities, we work to protect surrounding environments based on the Environmental Impact Assessment
Act by conducting studies on the natural environment (including air quality, water quality, and wildlife) and creating forecasts and assessments
of the impact that buildings and facility operations will have on the surrounding environment. Based on these results, we take appropriate
measures to ensure environmental conservation.
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Recent environmental impact assessments (including voluntary assessments®) by Kyushu EP and Kyushu T&D
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Power Environmental conservation
Period Site name generation Implementation goals measures based on
method assessment results
Although this small-scale We primarily used an ivory
development was not subject to color for the additional
Shin-Yoron Power Plant Unit 5 Internal assgssment under the buudlngsAand smokestaclf to
July 2021 . . . Environmental Impact Assessment | ensure visual harmony with
Facility Expansion Plan (Yoron, combustion . .
—March 2022 . Act, we conducted a voluntary the surrounding environment.
Kagoshima Prefecture) power . .
environmental impact assessment
in consideration of the surrounding
environment.
Although this small-scale In consideration of the
development was not subject to environment, we primarily
Shin-Tanegashima Power Plant assessment under the used an ivory color for the
July " " . Internal . e .
Unit 6 Facility Expansion Plan . Environmental Impact Assessment | additional building and
—September X . . combustion .
2022 (Minamitane, Kagoshima ower Act, we conducted a voluntary smokestack, and installed
Prefecture) P environmental impact assessment | soundproofing panels in
in consideration of the surrounding | locations adjacent to nearby
environment. homes.
Although this small-scale We implemented
development was not subject to conservation measures for
assessment under the Lecanorchis orchids, a
Environmental Impact Assessment | designated protected plant of
Act, we conducted a voluntary |ki-Tsushima Quasi-National
environmental impact assessment Park, after confirming their
in consideration of the surrounding | presence at the site. In
Shin-lki Power Plant Unit 5 Facility | Internal environment. addition, since the power
August 2022 . . . L
February 2023 Expansion Plan combustion plant is located within a
v (Iki, Nagasaki Prefecture) power national park, we ensured
harmony with the surrounding
environment by selecting
colors for the additional
building and smokestack in
accordance with the Natural
Parks Act’s criteria for
“special areas.”
Although this small-scale As arule, we did not carry out
development was not subject to any construction work using
September Toyotama Power Plant Unit 1 Internal assc:zssment under the eqltjlpmen.t thaF generate§
. . Environmental Impact Assessment | noise or vibrations early in the
2024 Refurbishment Plan combustion . . :
X Act, we conducted a voluntary morning or at night during the
—February 2025 | (Toyotama-cho, Nagasaki) power X R . .
environmental impact assessment construction period.
in consideration of the surrounding
environment.
. . Shin-Kokura Power Plant Unit 6 We are conducting an The environmental impact
Ongoing since construction plan (Kitakyushu City, Thermal environmental impact t t is ongoin
ApriI 2023 pi ! f power P nent nent going.

Fukuoka Prefecture)

for this class-1 project.

“Voluntary assessment of facilities aimed at environmental conservation. Said facilities do not fall under the scale of facilities that require
Assessment Act and local environmental impact assessment ordinances.

Example of our environmental conservation measures

Through our voluntary environmental assessment that ended in February 2023 concerning the expansion plan for
Unit 5 of the Shin-lki Power Plant (internal combustion plant), we confirmed the presence of Lecanorchis orchids,
a designated protected plant of Iki-Tsushima Quasi-National Park. In consultation with experts, we plan to install

1t in line with the

shade nets on the site boundary fence as a conservation measure to minimize the impacts of drying and

increased sunlight in the forested areas after tree thinning. We will also regularly monitor the condition of the

orchids.

Lecanorchis orchids confirmed
near Shin-lki Power Plant

Reference: Procedure for legally-required environmental impact assessments

Based on the Environmental Impact Assessment Act (general rules) and the Electricity Business Act (procedures unique to power plants),
environmental impact assessments must be conducted for power plants that fall under the following scale classifications.

Business scales subject to assessment Procedure (Class 1 project)

Class 1 project Class 2 project
(Environmental impact (Individual decision required to determine
assessments are required) | need for environmental impact assessment)

Hydroelectric| Output of more than 30 MW| Output of more than 22.5 MW and less than 30 MW

Thermal
Geothermal | Output of more than 10 MW | Output of more than 7.5 MW and less than 10 MW

Qutput of more than 150 MW | Output of more than 112.5 MW and less than 150 MW

UOIINASUOD

Asewild uo Juawndog
juawndoq Suidods
S)Nsal pue saInseaw
UONBAISSUOD |JUBLILOIIAUS

UONeZLIOYINE ‘UOISSIUWLIRY
Jo uoneangnd pue Suipoday

Nuclear | All nuclear power facilities

UONEIAPISUOD 19RdW| JRJUBLIUOIAUT
JuBWSS3sSe pue ‘UoRdIpaid ‘UoRessaN|
(3jeIQ) Juaws)es Peduw| jejusuoiInug
juswsajleis uedm[ Jejuawuolinug

Wind  |Output of more than 50 MW | Output of more than 37.5 MW and less than 50 MW

Solar | Output of more than 40 MW | Output of more than 30 MW and less than 40Mw | (C___): Legally-required environmental assessment procedure

Power transmission initiatives

Imnl P

impact

J: g envir when constructing
power transmission towers
Kyushu T&D conducts pre-construction surveys on the impact of transmission
tower construction on surrounding ecosystems. It works to protect rare flora and
fauna, implementing conservation measures to ensure construction is

considerate of the natural environment.

Power transmission towers

Initiatives at power plants Bird surveys
Greening measures at power plants
Kyushu EP and Kyushu T&D maintain and manage a wide range of greenery on site to protect the natural environments surrounding power

plants.

Major supply chain initiatives

Sustainable Procurement Guidelines

In our efforts to help achieve a sustainable society, we strive to minimize the impact on biodiversity across entire supply chains through
responsible procurement activities that include compliance with laws and regulations as well as consideration for the environment. (See p. 76
for more details.)

Green procurement
By prioritizing the procurement of environmentally friendly products, we promote purchasing activities that support resource circulation and
biodiversity conservation. (See p. 29 for more details.)

Environmental conservation activities

The Kyuden Group is collaborating with NPOs and people in local communities to roll out Korabora
Q-den? activities across the Kyushu region with the aim of resolving local issues. Our activities include o o
cleaning up sites with historic or scenic significance using aerial work platforms and inspecting
electrical equipment at senior citizens’ residences to create a society that is kind to young and old
alike.

2*Korabora” is a portmanteau combining the English loanwords “collaboration” and “volunteer” in Japanese.

We use the term “Korabora Q-den Eco” to refer to Korabora Q-den initiatives with an environmental
focus, such as biodiversity conservation and natural landscape protection. These initiatives include
environmental conservation activities such as tree planting and beach cleanups.

In FY2024, we conducted 47 Korabora-Q-den Eco activities with the participation of about 3,800
people (total of 51 activities including other Korabora Q-den initiatives with participation by 4,400

people).

Through our Korabora Q-den Eco cleaning activities, in FY2024 we collected approximately
140 tons of waste.

Creating forests filled with life (Kirishima

Power Distribution Office)
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We offer the Kyuden Mirai School for children and young people as an environment and energy education
platform for classroom-based study and hands-on programs.
In addition to educational lessons at nurseries and elementary schools and experience-based programs in

forests, we also hold educational programs that leverage digital technology. In FY2024, our education initiatives

attracted a cumulative total of 30,400 participants.

Main activity

Description

FY2024 result

“Eco-Mother” school visits

Mothers well-versed in environmental issues
visited nurseries across the Kyushu region,
teaching children about the importance of
environmental friendliness through paper
puppet plays and other activities.

92 visits
6,910 participants

We provided lessons on environmental and

o energy topics to students from elementary 618 lessons
% Outreach lessons school through university age, covering 16,920
= issues such as climate change and the participants
principles of energy production.
We utilize digital technologies such as VR 102 lessons
and CG to provide environmental education 5,450 participants
Environmental and energy that allows participants to experience tree Note: There is some
education using digital content | thinning and other forest activities in a overlap with the
simulated environment. We also offer virtual outreach lessons
power plant tours. above
e = We provided environmental education that
g = Environmental education combines forestry experiences with classes 25 events
g' (?,'- at locations such as on the role of forests in preventing global 1,120 participants
8 9 Kyuden Mirai Forest warming at Kuju Kyuden Forest and Kyuden ’
7] Mirai Forest.

Environmental activities led by the Kyuden Mirai Foundation

Environmental conservation activities at the Kuju Bogatsuru wetlands

Located in western Oita Prefecture, the Kuju Bogatsuru wetlands are approximately 53 hectares of high-altitude wetlands surrounded by the
Kuju mountain range. They are home to rare ecosystems due to the diverse geological and topographical features of the land.

To protect the natural environment of the wetlands, Kyushu EP works with the Ministry of the Environment, Taketa City, the Kuju Nature
Preservation Society, and other local organizations. Together, we conduct controlled burning activities to protect rare plants and preserve the
Kyushu azalea, which is found on the adjacent company-owned Mt. Hiijidake. In 2005, the Kuju Bogatsuru wetlands were listed as part of the
Ramsar Convention, which aims to protect wetlands of international importance.

The Kyuden Mirai Foundation has led these activities since 2016 in collaboration with the local community.

In May 2024, in recognition of our environmental conservation activities to date, the Kuju Bogatsuru wetlands were selected for the 100
Grassland Areas to Preserve for the Future.

Activities to protect the Kyushu azalea found on Mt.
wetlands wetlands Hiijidake

Controlled burning in the Kuju Bogatsuru Activities to protect rare plants in the Kuju Bogatsuru

Environmental education activities at the Kuju Kyuden Forest

To raise awareness of environmental conservation among children, and in turn promote future
environmental conservation activities, we conduct experience-based environmental education
programs mainly aimed at elementary school students within the rich natural environment of Kyushu
EP’s company-owned Kuju Kyuden Forest in Oita Prefecture.

Specifically, the programs offer opportunities to learn about the mechanisms and effects of global
warming, as well as the role of forests, through classes and experiments, along with hands-on
learning experiences such as tree thinning, woodland observation, and woodworking.

Forest class
Kyuden Mirai (“Future”) Forest Project

With the goal of expanding the environmental education for young people conducted through the Kuju Kyuden Forest to the entire Kyushu
region, we are implementing the Kyuden Mirai Forest Project to create forests that serve as hubs for environmental education and community
interaction.

In FY2022, based on partnership agreements with Nagasaki Prefecture and Isahaya City, we began developing the Isahaya Kyuden Mirai
Forest on land owned by Isahaya City in Nagasaki Prefecture. We conduct environmental education through tree planting, as well as forestation
activities with participation from local residents, Kyuden Group employees, and other volunteers.

In FY2023, Kagoshima Prefecture, Kirishima City, and the Kagoshima Branch of Kyushu EP concluded an agreement and began creating
Kirishima Kyuden Mirai Forest on land owned by Kirishima City in Kagoshima Prefecture. The initiative includes environmental education as
well as afforestation volunteer activities in collaboration with local residents.

In FY2024, we conducted 25 environmental education programs with participation by 1,120 people at Kuju Kyuden Forest, Isahaya Kyuden
Mirai Forest, and Kirishima Kyuden Mirai Forest (total participants from FY2016 to FY2024: 8,700 people).

macLro.

- 22 ‘ M 1BV } K
Environmental education for elementary school
students (Kirishima)

Signing ceremony for the Kirishima Kyuden Mirai
Forest agreement

L @ s
Afforestation volunteer activities (Isahaya)
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Environmental education using digital technologies

To expand educational opportunities, we are using digital technologies like virtual reality and CGlI to create immersive simulated experiences of
activities such as forest thinning at Kuju Kyuden Forest. These digital experiences are being utilized in outreach lessons at schools and
showcased at events. In FY2024, we offered 54 experiences with 1,620 participants (total participants from FY2021 to FY2024: 4,040).

Forest class VR tree-thinning experience

Grants for activities that teach children the importance of nature

To support the growth of children who will shape the future of Kyushu, we provide support NPOs and other organizations involved in fostering
the development of future generations. In FY2024, we received 32 grant applications from organizations offering activities that teach children
the importance of nature. After a selection process in which we received feedback from outside advisors, we awarded grants to support 18
activities. For activities in FY2025, we have already approved grants for 20 activities after receiving 73 applications. We also aim to widely
communicate the excellent work of each of our grant recipients. We showcase the activities and stories of these organizations through platforms
such as the Kyuden Mirai Foundation’s social media.

FY2024 grant recipients

Organization: NPO Mori Asobi (Fukuoka Prefecture)
Activity: Hands-on Nature Journey

Organization: Aya Nogyo Terakoya Organization: NPO Tokunoshima Niji no Kai (Kagoshima
(Miyazaki Prefecture) Prefecture)
Activity: Sea and Mountain Exchange Camp Activity: Invasive Tree Frog Busters:
Protecting the Island’s Biodiversity

This activity in Kitakyushu City, Fukuoka Prefecture
invites elementary school students to walk through
natural environments such as Hiraodai and
Takakurayama Forest Park while engaging in nature
observation, nature-th d games, ion

This activity in Aya Town, Miyazaki Prefecture,
invites local elementary and junior high school
students to interact with students from Shimanoura
Island in Nobeoka City, broadening their

activities, and nature crafts, fostering familiarity and
appreciation for the natural world.

perspt on coastal and mountainous
environments and fostering a love for their local
regions through nature experiences, such as
observing marine life.

This activity on Tokunoshima Island in Kagoshima
Prefecture invites elementary through high school
students to help remove common tree frogs—an
invasive species—from the island, thereby learning
the importance of biodiversity conservation and
helping revitalize local nature conservation activities.

Maintenance and management of company-owned forests for a more sustainable society

Together with our group company Kyushu Rinsan, Kyushu EP is engaged in the maintenance and management of 4,447 hectares of
company-owned forests mainly in Oita Prefecture, involving a cycle of planting, trimming, and planting trees.

Kyushu EP’s history of forest ownership dates back to 1919, when the company’s predecessor, Kyushu Hydroelectricity, sought to secure a
stable source of water for hydroelectric power generation. It thus took to planting and cultivating forests in the open fields along mountain ridges
in Kyushu. The year 2019 marked 100 years since this forest development began.

In 2005, the Kyuden Group became the first electric power company in Japan to acquire FSC® Certification (FSC-CO18956) from the Forest
Stewardship Council® headquartered in Germany for its environmentally friendly woodland management. In this and other ways, the Kyuden
Group has received wide acclaim for its activities.

Through its maintenance and management of company-owned forests,
Kyushu EP is committed to contributing to the creation of a sustainable
society through its work to maintain and enhance the beneficial
functions of forests, including watershed protection (a mechanism
whereby woodlands help stabilize river volumes through their retention
of water) and CO; absorption.

As of the end of FY2024, our environmentally friendly management of
company-owned forests has led to the sequestration of a cumulative
total of approximately 1.63 million tons of CO2. Of the CO2 sequestered
between 2021 and 2023, approximately 30,000 tons have been
converted into J-Credits, which have been sold to other companies and
used as carbon offsets for in-house events.

A company-owned forest by Yamashita Lake in Yufu City, Oita Prefecture

When converted to CO., the cumulative total of carbon sequestration in
. company-owned forests is estimated to be around 1.63 million tons
We also plan to create around 240,000 tons’ worth of J-Credits over the  (As of the end of 2024)

16-year period from FY2021 to FY2036.

Participation in natural capital-related initiatives

As part of our efforts toward the sustainable use and restoration of natural capital, Kyushu EP participates in initiatives aligned with our values
and direction, promoting actions to achieve a nature-positive future.

Major initiatives in which we participate

Initiative Activities/Our position

This is an international initiative that establishes a framework for corporations and financial institutions to
properly assess and disclose risks and opportunities related to natural capital.

Taskforce on Nature-related In September 2023, we became the first power company to publish a TNFD report with a trial analysis of risks
Financial Disclosures (TNFD) | and opportunities related to natural capital, referencing the TNFD beta v0.4 disclosure framework.
Furthermore, as a TNFD Early Adopter, we published the Kyuden Group TNFD Report 2024 in September
2024, referencing the TNFD v1.0 disclosure framework.

This initiative, led by Japan's Ministry of the Environment, involves collaboration by companies, local
governments, and organizations to conserve biodiversity with the goal of protecting 30% of Japan's land and
sea areas by 2030.

We have joined this Alliance, and one of our company-owned forests received certification as a “FY2023 H1
OECM Site” in 2023.

30by30 Alliance

Based on the Keidanren Declaration for Biodiversity and Action Guidelines, this initiative serves as a
framework for companies and organizations to promote and share their proactive, voluntary initiatives for the
conservation of biodiversity and sustainable use of resources.

We joined the initiative in June 2020.

Japan Business Federation
Keidanren Initiative for
Biodiversity Conservation

Formulated by the Federation of Electric Power Companies of Japan, these guidelines promote the
conservation and revitalization of biodiversity and natural capital throughout business activities, aiming to
achieve a society in harmony with the natural world.

We are committed to contributing to a nature-positive future under these guidelines.

Biodiversity Action Guidelines
by the Japanese Electric
Utility Industry
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Environmental Conservation

Policy and approach

Due to the nature of the power generation business, there are concerns about emissions of sulfur oxides (SOx), nitrogen oxides (NOx),
particulates, and other substances that can cause air and water pollution.

Kyushu EP believes that such substances constitute an environmental risk, and that it is necessary to steadily advance scientific evaluation and
comprehensively reduce emissions from a preventative perspective.

In operating our power plants and other facilities, we not only comply with laws and regulations but also adhere to environmental conservation
agreements concluded with respective local governments. We also rigorously manage the environments surrounding our facilities through
efforts such as reporting the results of exhaust gas and wastewater monitoring to the respective local governments.

Additionally, we properly manage the chemicals handled at power plants and other facilities in accordance with relevant laws and regulations.

Promotion framework

See Environmental Management on p. 11.

Initiatives

Conservation of local environments

Air pollution countermeasures

Although power generation at thermal power plants generates
emissions of SOx, NOx, and other substances, we work to prevent
air pollution by removing as many harmful substances as possible
with our flue gas desulfurization equipment, denitrification
equipment, and other facilities.

Kyushu EP has achieved lower per-kWh SOx and NOx emissions
than the average emissions of major countries.

Overview of our air pollution countermeasures

Measures QUse of sulfur-free LNG
to reduce QOUse of fuel oil with low sulfur content
sulfur oxide | Olnstallation of flue gas desulfurization
(SOx) equipment to remove SOx from exhaust gas

Olmprovement of combustion methods for
boilers and other equipment

Comparison of per-kWh SOx and NOx emissions - Adoption of a two-stage combustion

generated by thermal power in major countries Measures method
to reduce - Adoption of a combustion method that
Unit: g/kWh nitrogen oxides| mixes exhaust gases

- Adoption of low-NOx burners and
combustion chambers
Qlnstallation of flue gas denitrification
equipment to remove NOx from exhaust gas

WSOx [JNOx (NOx)

0.30 0.29

— Measures to | OUse of particulate-free LNG
U.S. Canada U.K. France Germany Italy Japan VEE reduce Qlnstallation of high-efficiency particulate
22 22 ‘22 ‘22 ‘22 22 ‘22 particulates removal systems for exhaust gas treatment

Source: Created based on data for both Japan and overseas countries from “Energy and
Environment 2023” by the Federation of Electric Power Companies of Japan

Environmental conservation measures at our thermal power plants

Electrostatic Removal of

Noise/  Installation of
particulates

Flue gas denitrification Removal of NOx
through chemical

desulfurization through chemical

‘ Flue gas  Removal of SOx

i i mufflers, i
r‘:g;:ﬂ?ell soundproof Improvement of combustion methods equipment reaction with aronia | | PTECIPIAtOr  (sing electricity equipment _ reaction with lime
walls in boilers (reduction of NOX)
Muffler Wastewater ,T)L?ﬁitcmaggfnagfd
*Adoption of a two-stage combustion method s
eAdoption of exhaust gas recirculation (EGR) [N Boiler § trea.tmentt wastewater
eAdoption of lovNOX burners and combustion chambers [RENGH equipment  before discharge| /* Smokestack
=

y e

0g
g

(0(‘(/.'

Transformer : N

Water pump \\

Adoption of water intake

n and discharge methods *Use of heavy/(rude oil with " Planting of trees and
rf::sla ets suited to the characteristics Fuel low sulfur content Greening  yegetation suited to the Creatlon of taller Enhancmg dispersion efiects and
ur of surrounding water measures eUse of sulfur- and measures climate and natural features reducing surface-level impact by releasing
ironments particulate-free LNG of surrounding areas emissions from elevated smokestacks

Management of chemical substances

We properly manage chemical substances in accordance with relevant laws and regulations at the power plants and other facilities of Kyushu

EP and Kyushu T&D.

* Asbestos
We have properly treated sites containing sprayed asbestos in accordance with relevant laws and regulations. We have also completed
measures to prevent the release of asbestos at all locations where asbestos was used.
We are systematically replacing any existing products that contain asbestos with asbestos-free alternatives during regular inspections and
repair work. Further, when demolishing buildings and facilities, we enforce measures to prevent asbestos dispersal in line with laws and
regulations, and ensure appropriate demolition, transport, and disposal.

+ Pollutant Release and Transfer Register (PRTR) system®
Based on the Japanese government’s PRTR system, we investigate and make records of designated chemical substances emitted or
transported out of our facilities based on our annual figures. In addition to submitting reports to the government, we also voluntarily announce
our results to the public.

*Under the PRTR system, businesses record the amount of designated chemical substances released into the environment or transported off-site as waste. They must then submit reports to
the national government via their respective prefectures. Based on the data and estimations provided by each business, the national government then aggregates and publishes the total
amounts of these substances that have been emitted or transported off-site.
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Resource Recycling

Policy and approach

The Kyuden Group is working to create a recycling-oriented society under the Kyuden Group Environmental Charter. Our initiatives include
achieving zero emissions from waste by promoting the 3Rs (reduce, reuse, and recycle) and green procurement, which aims to ensure the
procurement of environmentally friendly products and materials.

Due to the nature of our business, substances such as coal ash and metals are discharged during operations. Given that the increasing amount of
waste generated is becoming a more serious issue worldwide, as well as the global push to shift from a linear economy to a circular economy that

uses resources sustainably, it is essential to gain maximum value from resources and products, minimize resource consumption, and ensure
reduction, proper disposal, and recycling of waste.In particular, to address the recent global issue of plastic waste while also fighting climate
change by reducing CO2 emissions, the Kyuden Group is enhancing the recycling of plastic waste generated from our business activities by
transitioning from burning plastics to material and chemical recycling. We are also committed to completing the disposal and recycling of PCB
(polychlorinated biphenyl) waste in accordance with the legal deadlines set by the authorities.

Promotion framework

See Environmental Management on p. 11.

Targets
Issue Medium-term targets (FY2035) FY2025 targets FY2024 results
+ 98% or more of industrial waste * 98% or more of industrial waste + 98.8% of industrial waste (excluding
(excluding coal ash) recycled (excluding coal ash) recycled coal ash) recycled
Formation (and 100% of waste plastic) (and 90% of waste plastic) (and 90.8% of waste plastic)
of a + 100% coal ash recycling rate + 90% or more coal ash recycling rate * 90% coal ash recycling rate
recycling- « Appropriate handling of PCB industrial | « Proper and systematic disposal of - Detoxification of PCB industrial waste
oriented waste in accordance with laws and PCB industrial waste was carried out in accordance with our
society regulations annual waste treatment scheme
* 99% or more green procurement rate || «+ 98% or more green procurement rate | + 98% green procurement rate (office
(office supplies) (office supplies) supplies)
Initiatives

Initiatives to create a recycling-oriented society

Net zero emissions from waste
* Industrial waste

-@- Recycling rate (%)

Industrial waste generated by the Kyuden Group includes byproducts

from thermal power plant operations (coal ash/gypsum) and materials

removed during construction.

We ensure the proper management and disposal of industrial waste

while practicing the 3Rs (reduce, reuse, recycle).

Volume and recycling rate of generated industrial waste

] Amount generated (thousand t)
Il Amount recycled (thousand t)

782777

560 618

404
238 I

1995 2000

2021

2022 2023 2024 (FY)

Efforts to reduce waste

We ensure thorough risk management in the maintenance of power generation facilities at Kyushu EP’s power plants. By formulating and
implementing appropriate construction plans that comply with our maintenance and risk management policies, we are working to reduce the

amount of waste generated.
Efforts to reuse waste

Kyushu T&D reuses power equipment and materials removed during power distribution work after assessing them to ensure the performance

and quality necessary for reuse.

Additionally, we strive to reduce waste by promoting the reuse of fixtures and other items at our business sites.

Efforts to recycle waste

In FY2024, we recycled approximately 91% of the 900,000 tons of industrial waste generated by Kyushu EP and Kyushu T&D.
Coal ash accounts for most of our industrial waste, and we make full use of its properties by effectively using it as a raw material for cement and

other applications.

* Plastic waste

It is becoming increasingly important to further promote the recycling of
plastic resources in Japan in response to marine plastic waste, climate
change, and tighter import regulations abroad.

The Act on Promotion of Resource Circulation for Plastics was brought
into effect on April 1, 2022.

The Kyuden Group is also striving to enhance plastic waste recycling. In
FY2024, we recycled approximately 96% of the 1,235 tons of plastic
waste generated by Kyushu EP and Kyushu T&D, with about 60 tons
undergoing material recycling, a process in which waste plastics are
converted back into raw materials for use in new products.

Going forward, the Kyuden Group will continue to promote efforts to
enhance plastic recycling and contribute to improving the circulation of

plastic resources.
* Kyushu EP and Kyushu T&D fall under the large-volume emitter category (for
companies with emissions of 250 tons or more in the previous fiscal year) under the
Plastic Resource Circulation Act.

* General waste

At Kyushu EP, general waste includes paper and driftwood collected
from dams. We practice the 3Rs (reduce, reuse, recycle) to ensure the
proper management and disposal of this general waste.

Promotion of green procurement

Our Green Procurement Policy, implemented in FY2002, aims to ensure
that the Kyuden Group purchases environmentally friendly products,
and we work closely with our suppliers to ensure that we choose
products and materials that are eco-friendly.

Appropriate disposal of PCBs

We properly detoxify electrical equipment that uses a high concentration
of PCBs at the PCB waste treatment facilities of the Japan
Environmental Storage & Safety Corporation (JESCO).

We also implement scheduled detoxification treatment at certified
disposal companies for our electronic equipment with trace amounts of
PCBs.

We ensure stringent storage and management of PCB waste until its
disposal, in compliance with the Waste Management and Public
Cleansing Law and other relevant laws and regulations.

Amount of plastic waste generated and recycling rates

-@- Recycling rate (%)

98

254 249

2019

2020 2021

] Amount generated (t)

Il Amount recycled (t)

99 92

1,235

373

2022

436 430

2023

2024

(FY)

Amount of general waste (paper waste, etc.) generated
and recycling rates (FY2024)

Amount Amount | Recycling Main
generated | recycled rate Recycling
(t) (t) (%) uses
Paper 871 869 99 Recycled
waste paper
Shellfish 1,009 216 19| Roadbed
material
Sl 5,268 3,230 61| Mulch
driftwood ’ ’
Other 397 135 34| et
recovery

Our Company = Material Procurement Information = Green Procurement
System Introduction
(https://www.kyuden.co.jp/company_procurement_provide_green_index.html)

Amount of hazardous waste (PCB waste) treated (tons)
FY2021 FY2022 FY2023 FY2024
High 153.14 0.50 0.40 0
concentration
Low . 1,722.4 948.4 1,466.8 998.1
concentration
Total 1,875.5 948.9 1,467.2 998.1
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Solar panel reuse and recycling initiatives
It is predicted that a large number of solar panels will be discarded in o rorencrsin w
the late 2030s. However, a lack of sufficient processing facilities, limited Iz NBHSVIFU- JUNEN

uses for the glass (which constitutes about 60% of the panels) after ABAREDE AR

recycling, and nonstandard collection and transportation methods P~ IRETR AR, J1—2. AL Ky
represent significant social challenges, necessitating a systematic AGC aEESIC L SNNETIVBREBIEY ®m-u?"
approach. To this end, seven companies, including five from the Kyuden 2anQuut 2l %S/ KRB
Group, have entered into an agreement to promote the reuse and ?L%ryo Q Circular Park 1
recycling of solar panels, contributing to the realization of a NEIEE 2) 2.

recycling-oriented society and decarbonization.

Circular Park Kyushu
We have designated the site of the former Sendai

Thermal Power Station as a resource circulation hub and = E " n Resource
have launched the ~concept of Circular Park Kyushu. 0 O P S
This initiative aims to build a more sustainable society - .
through decarbonization by promoting advanced resource B Logistics y P (oviedge
circulation (advanced recycling), the accumulation of e 4
knowledge (sharing insights among industry, government, B . C} Circular Park JLi ,‘a
and academia), and other related functions. As a core Q A‘
initiative to bring this concept to life, Circular Park Kyushu - Y & P 't 3
Inc. was established, with full-scale operations i ) & — #
| Q Energy = Recreational

commencing from April 2024. % Supply 2 ) 3% Space
In addition to building a resource circulation model for R 1
solar panels (as described above), the company is
addressing social issues related to resource circulation by
conducting advanced recycling of waste from businesses
and local communities, and by collaborating with Vision for Circular Park Kyushu (FY2030)
Kagoshima University and Satsumasendai City on a

demonstration project for the chemical recycling of plastic

products.
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Water Resources

Policy and approach Water risk assessments
We utilized the baseline water stress measurement of the World Resource Institute (WRI) Aqueduct (3.0) tool, which is used to determine
Water resources are indispensable for the operations of the Kyuden Group. In addition to our hydroelectric power plants, we use large water risks, to identify the current and future levels of water stress in regions where our facilities are located. Based on the results of our
amounts of water for cooling and other purposes at our thermal and nuclear power plants. assessment, in the Kyushu region where Kyushu EP operates power plants using freshwater and seawater, the water stress level never
As a responsible user of water resources, we will continue to comply with permitted withdrawal volumes based on laws and regulations and exceeds the low-medium risk category. As such, the frequency of water-related risks such as droughts is expected to be low. Although water
strive to reduce our water consumption through efforts such as recirculating water at our power plants. risks are low, Kyushu EP and Kyushu T&D conduct the following risk management activities.

For our hydroelectric power generation business, we discharge the

R | Low o Risk High
necessary amount of water to maintain river environments downstream

[ 4

A from the dams and weirs of our hydroelectric power plants. In addition,
Promotion framework
omotio LR when drawing water from rivers for power generation, we ensure strict (<108 (10200 20-40K) (40:80%) (=80%)
See Environmental Management on p. 11. compliance with permitted amounts of water intake based on relevant laws

and regulations.
Additionally, when river levels are predicted to rise due to heavy rainfall, we
discharge water from our dams in advance based on flood control

*‘P!ur_th Korea
o4

Targets agreements we have concluded with national and local governments. In SWE e J.apen
this way, we contribute as much as possible to regional disaster prevention. e
Issue Medium-term targets (FY2035) FY2025 targets FY2024 results At our thermal power plants, in order to maintain the quality of the water *
Conservation of local [| Water consumption per employee: . required for power generation, a certain volume owaater must bg taken in ‘»‘ wt
environments Maintain annual water consumption :’;:ﬂr’ f:gzl:/r:zlgoeno’ﬁ:]:n;felt?zz Water consumption per employee: :;oa:]aouetrsr::itt:?tﬁ?swi:tra‘:!:r:/tzl.ul;:d\?vlcte“::c:(;Izr;s:/z:l?inpris?—regjg o 4 4 &
and harmony with per employee below the average of thr 25.4 m3/person g . . 9 . Note: Created by the Kyuden Group based on the WRI’'s Aqueduct Water
society the previous three years e years wat?'t intake ‘by collecting and re.uslmg the water Hsed for power generation. Risk Atlas’ baseline water stress levels (as of July 31, 2020)
— 1 Additionally, in the event of restrictions on water intake due to water Source: https:/www.wri.org/aqueduct
shortages or other factors, we make every effort to ensure continued
thermal power plant operations by ensuring effective use of water stored
Initiatives on-site, taking water-saving measures, and exploring alternative intake
methods.
All offices at our worksites and Group companies are working to reduce their consumption of tap water. In our thermal and nuclear power generation facilities, seawater is used as an indirect coolant, so we continuously monitor the temperature
We comply with prescribed intake limitations for water taken from rivers and other sources used as industrial water at our power plants. We differences in intake and discharge water, among other factors.
are also working to reduce our intake of new water by recirculating existing water resources during normal operations, in addition to when
starting up and shutting down power plants. Seawater is also used as an indirect coolant for our power generation facilities. We ensure its
proper management by monitoring the temperature differences in the intake and discharge water, among other factors. Measures to reduce water turbidity in the Hitotsuse River
Shortly after operations began at the Hitotsuse Power Station in 1965, long-term turbidity of the water at the Hitotsuse Dam was observed,
Operations FY2024 result Scope of data collection negatively impacting downstream irrigation, fishing, and the surrounding landscape. In response, Kyushu EP installed a selective water intake
facility in 1974 and went on to introduce various other countermeasures.
Industrial Compliance with water intake limits set by Thermal, nuclear, and internal combustion power T

However, due to successive large-scale typhoons in 2004 and 2005, long-term B o= | vomommun | m o reeaen
turbidity exceeding 100 days occurred for two consecutive years. The year
2005 was particularly severe, when turbidity continued for nearly eight months.
In 2008, the Hitotsuse River Turbidity Reduction Plan was put together by the . :
Hitotsuse River System Turbidity Countermeasure Committee (currently the : - Ot
Evaluation Committee), comprising Miyazaki Prefecture, municipalities along mapoftutity Je8 fas
the river basin, experts, and Kyushu EP. Currently, all parties concerned are == -
working to reduce long-term water turbidity while monitoring mid- and
downstream river environments.

To ensure that information on the river can be communicated to people living
near the river basin in real time, we have built a river basin monitoring system,
and many people are viewing this information.

Going forward, we will continue working with Miyazaki Prefecture and other
related parties to implement thorough turbidity reduction measures.

) 5.6 million tons
water laws and regulations plants

opyright (c sn f—:’- Bas Al e
Information on Hitotsuse River water turbidity countermeasures

Dialogue with stakeholders

Based on environmental conservation agreements, we provide reports and maintain dialogue with local governments and fishery cooperatives
about the waters surrounding our power plants, including factors such as our water intake and discharge.
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Stakeholder Engagement

Policy and approach

Guided by the Kyuden Group Corporate Code of Conduct’, we promote a variety of communication initiatives across all the group’s business
activities. We aim to enhance trust with our customers, local communities, shareholders, investors, supply chain partners, and employees.
* This applies to all group companies (130 companies as of April 1, 2025).

Policies for engaging with each stakeholder

We will strive to enhance customer satisfaction by providing products and
services that address the needs and challenges of customers, including for
comfortable environments and eco-friendly energy, while responding
sincerely to customer feedback.

Employees Local communities and society

We will build trusting relationships by
carefully communicating with local
communities and society, working together
to solve problems, and collaborating on
business operations and facility
development.

By respecting diversity and working to create
an environment in which all employees can
fully demonstrate their capabilities, we will
foster a corporate culture in which
employees feel fulfilled in their work and
grow with us as an organization.

Local communities /

Employees Sodty

Shareholders and investors

We will meet the expectations of shareholders
and investors by continuously improving
management quality and corporate value and
Shareholders / build trusting relationships through proactive
Investors information disclosure and sustained dialogue.

Based on equal partnerships with our business
partners, we will fulfill our corporate social
responsibility throughout the supply chain, and
thereby contribute to the sustainable
enhancement of corporate value for both our
Group and our business partners.

Key communication methods with stakeholders

Promotion framework

The Sustainability Promotion Committee, which is chaired by the president and overseen by the Board of Directors, discusses policies, their
implementation, and other important matters related to enhancing stakeholder engagement. Under this committee, we have also established the
Community and Social Impact Subcommittee, chaired by the Executive Director of the Business Solution Headquarters, to conduct more
specialized deliberations.

Each division and group company implements initiatives based on the discussions of the Sustainability Promotion Committee and the Board of
Directors.

Promotion framework

Board of Directors

Submit proposal /
Report on outcome Submit proposal /

P 5 " Report on outcome
Sustamablllty Promotion Committee

Oversight

Information Corporate
disclosure -Formulation of strategies and Management

Stakeholders basic policies related to ESG m Committee
-Monitoring policy progress (n;)?::r%iigent

Monitoring

Community and Social Impact Subcommittee

Reports on progress

Stakeholders Main communication methods
OlListening to customer feedback via our call centers, branch offices (50 throughout Kyushu'’s prefectures), and other
locations
Customers (ODay-to-day sales activities

Visits by our account managers to corporate customers, sales activities such as hands-on induction cooktop
introductions and utility cost simulations

Activities that contribute to communities and activities that help solve community issues

ODialogue with local customers

OActive communication with people throughout Kyushu

OCommunication with local governments

Business briefings by company management for local opinion leaders (several times a year)

OOur website, including English support

OFollow-up on inquiries received through our website (including support for people with hearing impairments and those
who have trouble using the internet)

(OMass media, internet ads/announcements, social media

QOlnformation booths at our power plants (including Hatchoubaru, Genkai, and Sendai), displays at Fukuoka City
Science Museum and Eco Terrace

Communities and
society

(OGeneral Meeting of Shareholders (once per year)
Shareholders and | OBusiness summary briefings for institutional investors (twice per year)

investors OBriefings for individual investors (twice per year)
QOlndividual meetings with domestic and overseas institutional investors
OBusiness partner briefings (once per year)
ODiscussions on sustainability with our business partners
Supply chain OSurvey on sustainability for business partners (once per year)

OAward ceremony for the Procurement Partner Award (once per year)

OCommunication with business partners on cost reduction activities

(OSafety inspections and safety-related roundtable meetings (twice per year)

ODiscussions with overseas business partners through the boards of directors of operating companies

(business partners)

Indication of policies and plans / l I Formulation of departmental plans /

Divisions / Group companies

Sustainability Promotion Committee

Composition Meetings
Chairperson : President Held twice per year
Vice chairperson : Chief ESG Officer in principle and as

Community and Social Impact Subcommittee

Composition Meetings
Chairperson : Executive Director of ~ Held twice per year
Business Solution Headquarters in principle and as

Committee members : External necessary Vice chairperson: Director of District ~ necessary
directors, executive directors of Symbiosis Division
relevant divisions, among others Committee members : Executive directors of
relevant divisions, among others
Targets
Issue Medium-term targets (FY2035) FY2025 targets FY2024 results

Improve satisfaction from « At least 76.5% trust level in
stakeholders Kyuden Group
« At least 80% trust level in Kyuden || « Percentage of group company
Group participation in engagement
activities with local communities
(festivals, Korabora-Q-den Eco
activities, and other regional
events): 90% or more + 98.8% improvement rate of
+ 90% or more improvement rate of | environmental conservation
environmental conservation awareness
awareness

* 76.5% trust level in Kyuden Group

+ 89.3% of group company
participation in new activities such
as festivals, Korabora-Q-den, and

. ; ve Al
Improving stakeholder activities using generative

engagement

(ODialogue between employees and top management (once per year)

OCommunication through the company intranet “Tsunagaru” site and other means

OEmployee engagement survey about workplace conditions (once per year, as well as other separate focus surveys)
OStep-up interviews at various workplaces, management interviews (once per year)

QOLabor-management roundtable meetings

Employees

Note: items without a listed frequency are held as needed
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Initiatives

Business operations that value stakeholder feedback

Kyushu EP and Kyushu T&D received approximately 1,400 items of feedback from stakeholders in FY2024 through day-to-day business
activities, dialogue, and other sources.
We share stakeholder feedback across the entire group, including top management, through internal systems and other means. In addition, we
initiate inter-departmental discussions on measures for improvement, reflecting the results in the operational plans of each division, branch, and
office in order to improve our management.
We will continue to listen carefully to the voices of our stakeholders and strive to respond promptly to their needs.

Alongside direct feedback from stakeholders, we also conduct surveys to gauge their views on business operations and expectations of our
company, ensuring that our business practices prioritize stakeholder input.

Contents

Introduction

Environmental

Social

Stakeholder Engagement / Stable Power Supply / Community / Digital Transformation (DX) / Human Capital

Number and breakdown of stakeholder comments Showcasing examples of how we value customer feedback on the

Information
dissemination
3

Power
generation
9%

Community
engagement —
activities
1%

Sales activities

(all-electric
equipment, etc.)
12%

Our method for reflecting stakeholder feedback in our business operations

Other
1

Electricity contracts

(administrative work,
pricing plans, etc.)
2%

Total
1,390

Power transmission
and distribution

(power transmission

\ and distribution facilities,
power outages, etc.)
13%

Customers

Kyushu EP website

The Kyushu EP website
features examples of
how we have used
customer feedback to
improve our business
operations.

We showcase new
examples on an ongoing
basis, so please be sure
to have a look.

Reflection in

Public hearings Management
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Stakeholder opinions

Face-to-face

[ Knowledge of outside experts

Policy presentation and
progress management

Sustainability
Promotion Committee
(Chairperson: President)

Divisions
Branches and offices
Group companies

i A S

o | Local communities dialogue Urveys
Iy and society
o F
3 | Shareholders Communication
g | and investors ﬁ
o
@ | Supply chain

Face-to-face| |Integrated reports,

Employees dialogue among others

dnolio uspnAiy

Planning and
reporting

Public relations

Internal branding

Real-life example of reflecting stakeholder feedback in our business operations

Customers

We now respond to inquiries by using a telephone relay service.*
* A service that enables real-time, two-way communication between
individuals with hearing or speech difficulties and those without. This is
facilitated by an operator that converts sign language or text into audio and

vice versa.

| am deaf. Please start responding to inquiries through a

telephone relay service.

X¥Fvv b

A5 D 5B

BEUL-Y—EZ

See customer feedback here: https://www.kyuden.co.jp/csr_customer_voice.html|

Promotion of communication with stakeholders

Governance

Performance Data 34

Kyushu EP and Kyushu T&D actively engage in face-to-face dialogue with local residents and customers. By leveraging various opportunities
for communication, we explain our business activities and listen to customer opinions and requests.

We are also making proactive efforts to further promote these activities, such as by preparing unique explanatory materials for local customers
and forming a dialogue promotion team.(We communicated with about 18,000 people in FY2024)

Home visit

Holding open worksite days and regional revitalization events

To express our gratitude for the continued support from our local customers, the
entire Kyuden Group collaborates to hold a variety of events throughout Kyushu,
including open worksite days and events held at Kyushu Electric Power Eco
Terrace (Kagoshima City), which serves as a forum for sharing information on
energy and the environment and for interacting with local residents, among other
events that respond to community needs for regional revitalization. These events
are designed to foster interactive communication with our stakeholders.

Using a variety of opportunities for communication

We conduct communication activities using various means, such as outreach
lessons and facility tours. We are also working to expand opportunities for
communication through digital technology, including virtual power plant tours
utilizing VR, CGl, and videos.

Additionally, to address regional challenges, we regularly host business briefings
in which our management exchanges ideas with regional opinion leaders. In
FY2024, we held these briefings in Fukuoka, Saga, Nagasaki, Oita, and
Kumamoto prefectures.

Community outreach by our rugby club, Kyuden Voltex

Our Kyuden Voltex rugby team encourages young people to keep healthy and
promotes sports in local communities by holding tag rugby classes in cooperation
with elementary schools throughout Kyushu, participating in local sports events,
and running a junior rugby academy for junior high school students.
Furthermore, we actively engage in various volunteer activities, including food
drives and public awareness campaigns in collaboration with the Fukuoka
Prefectural Police.

About the junior rugby academy

With the goal of fostering the next generation of leaders through rugby, we aim to
nurture players who can play an active role in society by not only teaching rugby
skills but also by incorporating training that utilizes our human resource
development program to help the participants grow into well-rounded individuals.

An event at Kyushu Electric Power
Eco Terrace (Kagoshima City)

Open worksite day

Volunteer activities

Tag rugby class
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Communication that reflects the needs of shareholders and investors

Kyushu EP established its IR Basic Policy and conducts various IR activities with shareholders and investors to achieve sustainable growth and

enhance corporate value over the medium to long term.

Utilizing the internet, teleconferences, and other means, we are proactively working to enhance communication through business summary

briefings led by the chief IR officer, briefings on businesses and ESG that are of high interest to investors, and other activities aimed at

promoting dialogue with individuals. Opinions and requests received from shareholders and investors are periodically reported to the Board of

Directors for internal feedback and are appropriately reflected in the group’s management.

Furthermore, we actively disseminate clear and accessible information by disclosing materials from briefings, IR tools, financial information,

stock data, and other information on our website.

Moreover, we strive to make our General Meeting of Shareholders more accessible and understandable from the shareholders' perspective

through the following efforts:

« Live internet streaming

« Introduction of a system for exercising voting rights online

» Enhancing the content of relevant materials, such as convocation notices and business reports, and revising the design to make them easier
to read

« Early posting of relevant materials on the website

Main IR activities (FY2024)

Note: “Chief IR officer” here refers to either the President or an executive appointed by the President to take charge of IR

Targets Activities Personnel F;(:l;eer;cry
Business summary briefings by top management ‘ Chief IR officer ‘ Twice
Small-group meeting with the president ‘ Chief IR officer ‘ Once
Analysts / Small-group ESG-related meeting ‘ Chief ESG Officer ‘ Once
LEOHELEIRS Dialogue between external directors and investors ‘ External directors ‘ Once
investors Individual meetings with domestic and overseas investors ‘ Chief IR officer, division directors, etc. ‘ As needed
Business briefings/facility tours with specific themes ‘ Chief IR officer, heads of businesses, etc. ‘ As needed
Posting of IR-related information on our website ‘ - ‘ As needed
Briefings for individual investors ‘ Chief IR officer, division directors, etc. ‘ Twice

Dissemination o ‘ormation to shareholders and estors
i mination of information nd inve
t St S S

through various means

Handling of questions and comments received during IR activities

. Frequency .
Cat Report t Detail
ategory eport recipien per year etails

To appropriately and effectively reflect the feedback received during IR activities
over the past six months in our business operations, the Board of Directors receives
semiannual reports on this feedback, as well as future challenges, good practices
of other companies, and other related topics

Periodic reports to
the Board of
Directors

Board of Directors | Two times

Reports on the
results of
post-financial
closing meetings

Senior Quarterly reports are made in order to quickly relay throughout the Group the
management and | Four times questions and opinions received during the individual meetings held after the
employees quarterly financial closing, and to incorporate them into our business operations

Reports are made as needed in order to quickly relay throughout the group the

Reports on the
results of inquiries and feedback received through our telephone customer service, website,

Senior
managementand | As needed

and IR events such as management overview briefings and small-group
employees

ESG-related meetings, and reflect them in our business operations

individual IR
activities

Environmental Social Governance Performance Data 35
Shareholding ratio (common shares) Dialogue Between External Directors and Investors
1 OO (%) To foster constructive dialogue with investors, we organized a discussion between external
directors and investors at the ESG small meeting held in December 2023. Being the third such
F[ ﬂanclal dialogue since the inaugural one in FY2021, we had two external directors in attendance and
‘nstl tut‘ ons strove to further improve the dialogue by such means as breaking into groups.

51| 7| (87 |41 |44 403

S,
09 27 48 ' 3
19 23 30 Other domestic i
A - — ngz 09E corporations G
09 09 09 | ’ 09 National government
and localgovernments
307 287 338 356 322 310 individuals and
others —

/) 777 o 7777 Sakie Tachibana Fukushima Yuji Oie

16.7. 17.9 1% 156 18.8 18 e e Do 00 8 S Gotesenber

Foreign nationals

2019 2020 2021 2022 2023 2024 (FY)
The most recent dialogue between external directors and investors
is disclosed in our Integrated Report:
(https://www.kyuden.co.jp/english/ir/library/annual.html)

Dialogue between employees and top management

Every year, Kyushu EP and Kyushu T&D hold dialogues between employees and senior management. The goal is for management to directly
communicate the company'’s direction and challenges to employees and to listen to their perspectives, thereby helping to create a shared
understanding between management and employees.

These dialogues consist of “large meetings,” in which senior management visits business sites and group companies to explain the business
environment and management’s views, and “small meetings,” wherein senior management listens to employees' thoughts and issues.

Results of the FY2024 dialogues between employees and top management

Chairperson, President, vice presidents, managing executive officers, branch managers, external

Facilitator
directors, etc.

Period September 2024 to February 2025

91 locations, including branches, branch offices, power plants, sales centers, and power distribution
Locations offices
23 Group companies

Number of participants 4,678 (cumulative total)

Number of questions, opinions, and

requests raised in the dialogues 1,364

« Policies and initiatives related to group operations

- Status of efforts toward achieving carbon neutrality

+ Measures to be taken at each business site to improve capital efficiency
« Details of efforts to promote human capital management

« Details of efforts to promote DX

- Stable supply of electricity

« Information security, safety, and compliance enforcement, etc.

Main topics
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Proactive disclosure and dissemination of information

Kyushu EP and Kyushu T&D believe that the trust of local communities and society is the foundation of all our business operations. We are
committed to building trust and enhancing corporate value through two-way communication.

Our approach to information disclosure Disclosure Commitment

In order to gain the understanding and trust of our customers and local
communities by increasing the transparency of our corporate
activities, we have established the Disclosure Commitment, which
outlines our basic approach to the disclosure of information.

Based on this commitment, we proactively disclose and disseminate
information on all aspects of our corporate activities, including
management information, problems at power plants, safety measures

. We will proactively disclose information to customers.
2. We will disclose information in an easy-to-understand, prompt, and
accurate manner from the customer’s point of view.
3. We will take every opportunity to understand our customers’ information
needs.
. We will always examine information ourselves to ensure that there are
no gaps in awareness or perception between us and our customers.

IS

at nuclear power plants, and corporate PR. To do so, we utilize various
means, such as press releases, websites, social media, and
pamphlets.

Joint efforts by the Kyuden Group to promote the disclosure of information

Kyushu EP and Kyushu T&D strive to proactively disclose and disseminate information. They have established systems for the disclosure of
information, including the appointment of information disclosure officers at their head offices and other parts of the group.

We also strive to promptly and accurately disclose information on occurrences that affect customers and society, such as accidents, violations
of laws and regulations, and acts that violate corporate ethics.

Furthermore, the Kyuden Group also implements joint efforts to promote the disclosure of information. In addition to making press
announcements with the appropriate cooperation of group companies, we aim to raise awareness of the importance of disclosing information
and share information between companies when we hold liaison meetings for the entire Kyuden Group.

Information disclosure on outages and facility problems (FY2024)

No. of incidents Details

Outages 7 Outages attributable to human error, etc.

Deviation from operational limits during the
3 16th periodic inspection at Genkai Nuclear
Power Plant Unit 4

Nuclear
power-related

Facility 1 Suspension of operations of Reihoku
problems Power Plant Unit 2
Total " -
Opening of the Genkai Nuclear Power Plant Emergency
Response Building
Discl e and di: ination of information through press conferences by the president, press releases, and other means
y

Kyushu EP and Kyushu T&D disclose and disseminate information through press conferences by the president, press releases, and other
means in order to promote understanding of our business activities.

Along with using charts and graphs to make press conferences easier to understand, we also hold open worksite days, tours, study sessions,
and other events for the media to ensure accurate reporting on the business operations of Kyushu EP and Kyushu T&D.

Results of press releases and other initiatives targeting the media®

FY2024 results

« General Meeting of Shareholders, personnel decisions
4 on executives
« Financial results, etc.

Press conferences by
the president

Press releases 228 —

Opening of the Genkai Nuclear Power Plant Emergency »
Response Building o
« Sendai Nuclear Power Plant tours

« Study meetings for the Seventh Basic Energy Plan, etc.

Open worksite days /

179
Tours / Study sessions

* Total for Kyushu EP and Kyushu T&D. Federation of Electric Power Companies press conferences have been omitted.

Proactive dissemination of information through various means

Sharing information through our website

The Kyushu EP and Kyushu T&D website provides clear, timely, and accurate
information to earn the understanding and trust of customers and local Zé‘gz 3;3 2 O 3 5
communities and build the Kyuden Group brand. Taja e

In April 2023, we launched a service that accepts applications and inquiries ~nME LTt RA~
regarding electricity contracts via a chat function on the Kyushu EP website and
official LINE account to further improve convenience.

Prompt dissemination of information on power outages

In the event of a power outage, we respond to customer inquiries by phone and chat, and promptly post information on the power outage areas,
date and time of restoration of power, and cause of the power outage on the Kyushu T&D website. Although we used to post separate
announcements about regular outages and outages during emergencies, we began to integrate these announcements in March 2024 in order
to provide information on outages quickly after they occur. We also

improved convenience by adding Japanese geographic units called Information on regular power outages (Kyushu T&D website)

chome (districts) and oaza (larger areas) to our information on = S
outage areas, which were previously provided in units based on BE AHTUTT
municipalities.

We also provide services that disseminate power outage information wan

using smartphone apps and LINE.

In the event of an emergency or disaster such as a typhoon, Kyushu
EP and Kyushu T&D cooperate to promptly provide information on
power outages via the companies' website and official X accounts, as
well as through media outlets.

= = . ..

ARIRELELE
o

In addition, in the event of an earthquake in the Kyushu region of o s e vTTYRORREY
intensity 4 or higher on the Japanese seismic scale, we will promptly — = 2 s

post information on the operational status of our nuclear power == Aot byysLRY
plants on the Kyuden website and provide a service to send this o B

information by email to customers who have registered in advance.

NEEEC {FE8

% E|

Power outage information during emergencies
(Kyuden Group official X account)

Provision of information on electricity supply and demand
The Kyushu T&D website has a feature called “Electricity Forecast,” which
provides timely information on the current status of electricity consumption, in
addition to same-day, next-day, and weekly forecasts.
When the supply and demand of electricity come under strain, we promptly post @Kyuden offcial
|nformat|on oAnAthe supply and.demand sn.tuanon ‘and request cooperation in AE10SDRAES 0k 0. 8531 B(L)0BHE. ANATHI0,520F ST
saving electricity on our website and social media. U AZTHBESHNIUTEDFT,
B ROMERE., IBREIBFEZTOTVET,
#EE105
BRIOEBIBRETES
kyuden.co.jp/td_teiden/kyus,

NBIN—T &

Electricity Forecast screenshot (Kyushu T&D website)
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We disseminate information about Kyuden Group's efforts to achieve carbon neutrality by 2050 through web videos, TV commercials, and other

media.

In addition, Kyushu EP's official YouTube channel features a variety of videos, including a program called “Kyuden Group Presents Nishiyama
Note,” in which President Nishiyama and Kyuden Group employees discuss their ambitions and passion.
On Kyushu T&D's official YouTube channel, we also showcase a variety of content, including features on the work of our employees and partner

companies involved in power distribution projects.

p NISHIYAA
OTE

KiFeh

AMOFAZIZ

Video: “The Power of Thank You”

Sharing information via social media

Sharing information by using short videos
To communicate the significance of the energy
mix and the necessity of nuclear power, we
release a short video titled “A Visit to Kyushu's
Power Plants” featuring staff from seven power
plants in Kyushu, showcasing their highlights
and features.

We release short videos introducing employees
engaged in community engagement activities,
titled “Another Side of Kyuden Group
Employees”

ZHRFNRRACFTHEL
4 Part2 REFM S

Transit advertisements

JUNEEF] YouTube |[gEd #‘h

\

ARIIN—THE
EHVEDNEE
v RREAR (M)

e\
Y

Kyuden Group official Instagram account

We share photographs showcasing the charms of Kyushu, including
its natural scenery, night views, illuminated landscapes, and local
festivals

.. yuden_official
uE0vsHIE

Kyuden Group official Facebook account
We provide coverage of volunteer activities in local

communities, useful information for daily life, and various other

initiatives that help people get to know Kyuden Group.
Additionally, in the event of an emergency disaster such as a
typhoon, we provide timely information on topics such as the
restoration of electricity.

Disclosure and dissemination of nuclear power-related
information and communication activities

To further improve the transparency of its nuclear power
business, Kyushu EP actively discloses information based
on customer feedback and through conducting thorough
company-wide communication activities that carefully
address the concerns and questions of people in the
Kyushu region.

Prompt and accurate information disclosure and
dissemination

Through press releases and our website, we promptly and
accurately disclose and disseminate information on the
operational status of the Genkai and Sendai nuclear power
plants as well as on actions taken in relation to licensing
procedures.

Face-to-face communication activities

To reassure local communities that nuclear power
generation is safe and reliable, it is crucial to establish trust
through dialogue based on the concept of risk
communication.

To this end, we strive to provide clear information on our
efforts to enhance the safety and reliability of our power
plants and other activities. We also engage in face-to-face
communication activities, responding to concerns and
questions by providing careful explanations and utilizing
various opportunities, such as home visits and tours.

Chat function for nuclear power inquiries

In October 2024, we set up a chat function on our
homepage to address queries about nuclear power.

This chat answers general questions about our nuclear
power operations based on previously received inquiries.

Governance

Introduction of Korabora-Q-den Eco activities
undertaken with local communities

1.
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271 SIORT

Introduction of support personnel dispatched
in response to forest fires in the vicinity of
Imabari City, Ehime Prefecture, in 2025

Nuclear power information disclosure in FY2024

Press conferences on nuclear power issues: 60

No. of
Subject
conferences

Issues related to regular inspections of nuclear power "
plants
Issues related to efforts to confirm compliance with 3
new regulatory standards
Issues related to licensing (excluding confirmation of 16
compliance with new regulatory standards)
Issues related to decommissioning efforts 1
Issues related to transporting new and spent fuel to 8
and from nuclear power plants
Issues related to litigation 12
Other (efforts to ensure safety, etc.) 9

N

8o

Content posted on the Kyushu EP website

Overview of nuclear power plants

Operational and regular inspections at nuclear power plants

Information on issues at nuclear power plants

Real-time data on output and radiation

Efforts to ensure the safety of nuclear power plants

Nuclear power information (announcements)
Nuclear power information booths
Our nuclear power information booths located at Genkai Energy Park, the Sendai
Nuclear Power Plant Exhibition Hall, and other locations provide a variety of
information to the public about Kyushu EP’s nuclear power plants.
Examples of available information

Public notices concerning Kyushu EP’s nuclear power

Safety agreements

Applications for permission to install (modify) a nuclear reactor

Incident reports

Periodic safety review reports

Safety regulations for nuclear reactor facilities

Evaluation reports on aging technology

Seismic safety evaluation results

Data on nuclear power plants

Disaster prevention work plans for nuclear power operators
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Stable Power Supply

Policy and approach

At Kyushu EP, we recognize that our fundamental mission and prime social responsibility in the electric power business is to continually deliver
environmentally friendly, low cost and stable energy while keeping safety at the forefront of our minds. To this end, we will continue to maintain
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the high level of supply reliability we have achieved to date by accurately responding to trends in electric power demand, forming efficient
facilities, and taking steps to reduce power outages, as well as through efforts to further improve facility operation and management and to
restore power quickly in the event of a major disaster.

Promotion framework

Process Responsible divisions
Fuel . o o .
Planning & Balance Optimization Division, Nuclear Power Division, Kyushu EP
procurement
Power .. - -
. Hydro Power Division, Thermal Power Division, Nuclear Power Division, Kyushu EP
generation
Power

transmission
and distribution

Distribution Division, Power System Operation & Engineering Division, Transmission & Substation Division, Power

Contract Division, Kyushu T&D

Retail

Marketing Division, Kyushu EP

Targets

Issue

Medium-term targets (FY2035)

FY2025 targets

FY2024 results

Stable supply of
energy

+ Maintaining a reliable supply of
energy
— Average outage time per house:
Maintain a world-class level
— Zero electric shock incidents
involving the public
+ Expansion of overseas operations
+ Building an optimal portfolio through
asset sales and asset replacement

- Power outage: 25.4 MWh or below
- Zero electric shock incidents involving the

public

- Focus on developing power transmission

and distribution projects in Europe and the
Middle East, as well as gas-fired thermal
power projects with PPAs primarily in Asia
and the Middle East

(Leveraging the technical capabilities of
group companies, including Kyushu T&D)

- Power outage: 28.8 MWh

« Zero electric shock incidents
involving the public

- Overseas equity output:
2.86 GW

Initiatives

Fuel Procurement

Strengthening fuel procurement capabilities

Fluctuations in electricity sales volume due to deregulation,
fluctuations in fuel consumption due to the expansion of renewable
energy sources affected by weather conditions, and the rising risk of
decreased fuel supplies due to conditions at the supply source have
all brought about a need for greater stability and flexibility in fuel
procurement.

To this end, Kyushu EP actively engages in every stage of the fuel
value chain, from the development and production of fuel resources
(upstream interests) through procurement, transportation, trading,
receiving, storage, consumption, and sales, in order to enhance the
stability of fuel procurement. In addition, by trading fuel flexibly and
cost-effectively in response to fluctuations in power generation, we
are committed to ensuring procurement flexibility as a group.

In addition, we will pursue new business opportunities and initiatives
in the fuel business sector to help achieve a carbon-neutral society.

Fuel Procurement Status (FY2024 Results)

(%) )
100 /Other7% /Otheﬂ 5% Sguth ﬁlﬁ?;z)
0 J-Canaca 0% nesl 213%
13% Russia Uzbekistan
12% 21%
60
40 Australia Australia s
70% 65% B%’%
20
0
Coal LNG Nuclear fuel
5.2 million t 2.74 million t 445t

Acquisition of upstream interests

At Kyushu EP, we are committed to securing upstream interests for
stable, long-term fuel supplies. For instance, we have been involved
in new uranium mine development and production project in the
Republic of Kazakhstan since 2007 and participated a uranium
enrichment project in France in 2010 and an LNG development and
production project in Australia in 2011.

Involvement in fuel transportation

In LNG transportation, we are working to reduce transportation
costs by thoroughly managing and maximizing the use of Kyushu
EP's LNG carriers (Pacific Enlighten). In coal transportation, we
ensure economic efficiency and stable and flexible procurement by
appropriately combining multi-year contracts, one-year contracts,
and spot contracts, while taking into account market trends in
transportation freight rates.

Governance
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Utilization of LNG trading subsidiaries

With global demand for LNG as a transition energy source expected
to grow, Kyushu EP will contribute to the creation of a decarbonized
society by supplying LNG to meet new demand through its LNG
trading subsidiary. By integrating these needs with the LNG for its
own electric utility business, Kyushu EP will work to optimize supply
and demand adjustments and ensure a stable fuel supply.

LNG bunkering business for ships

Due to the global trend toward stricter environmental regulations
and the expected increase in demand for LNG, which has a smaller
environmental impact, we began supplying LNG fuel to ships (LNG
bunkering) in April 2024. Through this LNG bunkering project, we
will work to reduce greenhouse gas emissions to achieve a
carbon-neutral society.

Participation in uranium mining project
(September 2007)
(Republic of Kazakhstan)

Mine name: Kharasan mine
Production volume (at full production): 5,000 t (MTU) per year
Preferential offtake rights: 50 t (MTU) per year

Participation in uranium enrichment plant project
(November 2010)
(France)
Plant name: Georges Besse Il
Production volume: 7,500 t (tSWU) per year

Participation in LNG project (September 2011)
Australia

Project name: Wheatstone Project

Production volume: 8.9 million t per year

Total offtake: 0.83 million t per year (amount of offtake based on this
interest acquisition deal: 0.13 million t per year; long-term offtake
contract: 0.70 million t per year)

Bunkering vessel (front) supplying LNG fuel to LNG powered vessels (back)
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’ Power generation ‘

Basic considerations for power development projects

From the perspective of securing long-term energy stability and combating global warming, Kyushu EP has been promoting nuclear power on
the premise of ensuring safety and security, proactively developing and introducing renewable energy sources such as geothermal and
hydraulic power, and increasing the efficiency of thermal power generation.

For future power development plans, we are committed to a balanced approach that ensures both a stable power supply and the realization of
carbon neutrality, while taking national energy policy trends and other relevant factors into account.

Power supply configuration (generated and received)
Kyushu EP's power generation mix in FY2024 is as follows.

Power generation mix (kWh)

Other—w L.
8% Zero emissions and
in1
INE FIT power source ratio
14% 56%
Nuclear

37%

SIEELEEEE P FIT power
9%

1The figures are the ratio to the amount of electricity generated and received by Kyushu EP before Non-Fossil Fuel Certificate trading
From the above, if a Non-Fossil Fuel Certificate is not applicable, these shall not have the value of renewable energy or zero CO, emissions, and shall be treated as having the same CO2
emissions as the national average for electricity, including thermal power generation.

Importance of nuclear power

Nuclear power is positioned in national energy policies, including the Basic Energy Plan and GX Vision 2040, as a power source that contributes
to energy security and delivers significant decarbonization benefits, with a direction set for its maximal utilization. Kyushu EP believes that the
importance of nuclear power is unchanged, given its overall superiority in terms of energy security, global warming countermeasures, and other
factors, with safety as a fundamental prerequisite.

Fuel supply stability

Unlike oil and natural gas, uranium, used as fuel in nuclear power
generation, is not limited to specific regions, making it an excellent cause of global warming, during the power generation process, and
choice in terms of supply stability from the perspective of securing thus plays an important role in addressing global warming.
resources. In addition, unlike naturally variable power sources such as solar

In addition, uranium can be transported and stored more easily than and wind, once generation begins, it can provide stable electricity
petroleum and other fossil fuels due to the fact that it can be used in over the long term, unaffected by weather conditions or time of day.
smaller quantities to generate power.

Response to global warming
Nuclear power is a power source that does not emit CO2, a major

Uranium reserves in the world Fuel required to operate a 1 million kW power plant for one year

(million t e

25

Other 5% 50
20 e

US. 1%
Botswana 1%
Tanzania 1%
Uzbekistan 1%

Ukraine 2%
I‘;Aon.%c;l;zl 2% \\ 15 : 0 Erriehed uranium
razi 7
China 5% Proved 10
e recoverable

reserves
5.93 million tU
(less than $130/kgU)

s of January 2023,

South Africa 5%

Niger 6% ———

0
n Coal Qil NG Enriched
uranium

Namibia 8%

Russa 8%

Source: Prepared based on “Uranium 2022," a joint report by the Organization
for Economic Cooperation & Development (OECD)/Nuclear Energy
Agency and the International Atomic Energy Agency

Source: Prepared based on "Graphical Flip-chart of Nuclear & Energy Related
Topics 2016" by the Federation of Electric Power Companies of Japan

Life cycle CO2 emissions of various power sources

(Unit: g-CO2/kWh)

000 943
M Facilities/Operation
800 | Fuel combustion in
738 power generation
599
600 - - - Ranay
474
400 - i & BT
200
123
79 /5 98
3B 26 19 13 11
0 " Goal oil LNG LNG  Solar Wind [Nuclear|Geothermal Hydro
(Conbined)
€O, emissions are calculated for not only the combustion of fuels for power generation, but also for all
phases in which energy is consumed: from the mining of raw materials to the construction of power

generation facilities, fuel transportation, refining, operations and maintenance
Source: Prepared based on a report by the Central Research Institute of Electric Power Industry

Economic efficiency

Nuclear power generation is less susceptible to fluctuations in fuel prices than thermal power generation using fossil fuels, because fuel costs
represent a smaller share of the total generation cost.

We believe that the report on power generation cost verification to the Subcommittee on Basic Policy released in December 2024 indicates that
nuclear power generation is at a level comparable to other power sources in terms of economic efficiency.

Power generation cost per 1 kWh (2040 estimate factoring in a portion of integrated costs)

400 15.2 293 29.3 c
. ase A
35.0 36.9 1 8|'7 18.1 20.2 212 2‘.;.8 19.9 (40% variable renewable
— 300 16.3~ | | | energy capacity)
£ 250 | 244 231 222 MCase B
< 200 —==i 93 (50% variable renewable
$ 150 energy capacity)
< 100 W Case C
5.0 (60% variable renewable
0.0 energy capacity)
Nuclear Solar Onshore Offshore LNG LNG with 10% Coal with 20%  LNG with Coal with ngog v
(commercial) wind wind power (dedicated)  hydrogen ammonia Cccs Ccs
(fixed) substitution  substitution
(Note)

LCOE: The mechanically calculated cost per kWh of building and operating new power generation facilities in 2040, based on specified assumptions
I Power generation cost factoring in a portion of integration cost: This represents the cost that takes into account the additional integration costs incurred by the overall power system
when a particular power source is added.
Source: “Material 1: Discussions Thus Far on Power Generation Cost Verification” (February 2025) by the Power Generation Cost Verification Working Group, Strategic Policy Committee,
Advisory Committee for Natural Resources and Energy
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Confirmation of compliance with new regulatory standards for nuclear power generation

In July 2013, Kyushu EP submitted an application to the Japanese government for confirmation of compliance with the new regulatory
standards for Units 1 and 2 of the Sendai Nuclear Power Plant and Units 3 and 4 of the Genkai Nuclear Power Plant.

Sendai Nuclear Power Plant Units 1 and 2 were confirmed to be in compliance with the new regulatory standards by thegovernment in FY2015,
and Genkai Nuclear Power Plant Units 3 and 4 were confirmed to be in compliance with the newregulatory standards in FY2018 and returned to
normal operation.

Outline of the Nuclear Power Regulatory Commission's new regulatory standards

Outline of new regulatory standards
Previous safety standards Outline of the New Regulatory Standards o %
- 3a¢
Accident management measures are Response to intentional aircraft crashes <§ @ g
iMgiEmEes o) te p$rspect1ve of Controlling the diffusion of radioactive 5 Zo
self-enforced safety materials 3 @ S
a4
+ Measures to prevent containment vessel = =
= = = failure Lo =
Design criteria based on a state in =20
which reactor core damage is not Measures to prevent reactor core damage =
reached (design basis) (Assuming multiple equipment failures) 3
(based on conditions such as Consideration of internal flooding (newly
single failures) introduced)
Consideration of natural phenomena =
= - 2 (Volcanic eruptions, tornadoes, and forest 29
Consideration of natural phenomena fires have been newly introduced) S0&
Fire protection Fire protection e @ ;
< Q
Reliability of power supply Reliability of power supply g i a
= Q
Performance of other equipment Performance of other equipment 2 2
-
Seismic/tsunami resistance Seismic/tsunami resistance

(Prepared using materials released by the Nuclear Regulation Authority on July 3, 2013)

Further improve the safety and reliability of nuclear power generation

Under the new regulatory standards, the design criteria for earthquake and tsunami resistance, power supply reliability, cooling equipment, and
other aspects of nuclear power plants have been enhanced to prevent the simultaneous loss of safety functions due to common factors such as
earthquakes and tsunamis. In addition, countermeasures against major accidents were required to respond to situations that exceeded design
assumptions.
1 Updating and adding design standards
(1) Earthquakes
No active faults confirmed on site
Formulation of basic earthquake ground motions
(1) Consideration of active faults in the vicinity of the
power plant:
540 gal (Sendai, Genkai)
(2) Consider the southern Hokkaido Rumoi Branch
Earthquake:
620 gal (Sendai, Genkai)

(2) Tsunamis
Tsunami height at the power plant is set based on the reference tsunami height
6m above sea level (Sendai), 6m above sea level (Genkai)
Confirmed that the height of the sites where the main facilities of the power plants
are located is sufficiently higher than the height of tsunamis
Site elevation: approx. 13 m above sea level (Sendai), approx. 11 m above sea
level (Genkai)

Storage facility for materials and
equipment (Genkai)

(3) Natural ph vol tornad etc.
The likelihood of a catastrophic eruption of the caldera during the operational period of the
power plant is assessed as being extremely low (monitoring of volcanic activity)
Even if volcanic ash falls (thickness: 15 cm in Sendai and 10 cm in Genkai), it is assessed that
there would be no impact on safety-critical buildings and equipment
In the event of a tornado with wind speeds of up to 100 m/sec, materials and equipment will be
tied securely and stored indoors to prevent flying debris (taking into consideration that the
largest tornado ever recorded in Japan was 92 m/sec)

Overflow countermeasures  Automatic fire extinguishing system
(Halon fire extinguishing system)

(4) Fire and overflow
Installation of automatic fire extinguishing systems, fire-resistant ~ (watertight door)
bulkheads, etc. s
Installation of dams and watertight doors, etc., as protective
measures against overflowing water caused by tank or piping
breakage
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(4) Facility for responding to major incidents (Emergency Response building)
Establishment of a seismically reinforced emergency response building, equipped with communication facilities and other features to meet the
requirements of the new regulatory standards.
* The Sendai and Genkai Nuclear power plants have been completed and are fully operational (as of the end of May 2025)

2 Countermeasures against severe accidents
(1) Measures to prevent reactor core damage
Diversification of power supply
« Installation of equipment such as large-capacity air-cooled generators to prepare for
situations in which external power sources and permanent emergency power sources are
lost
Diversification of reactor cooling methods
+ Deployment of equipment such as portable pumps in addition to permanently installed pumps
(1) Injection of water into the reactor and steam generator using a portable injection pump
(2) Injection of water into the reactor using a permanently installed electric injection pump
(3) Injecting water into the reactor by containment vessel spray pump
(4) Seawater supplied to the reactor auxiliary cooling system using a mobile large-capacity
pump truck

Emergency Response Building (Genkai) Interior image of the completed Emergency Response Building (Genkai)
Emergency Response Building

i Machinery Roon |

Telecomu
nications
R

(2) Measures to prevent containment vessel failure
Diversification of containment vessel cooling methods
+ Deployment of equipment such as portable pumps in addition to permanently installed pumps
(1) Containment vessel sprayed with permanently-placed electric injection pump
(2) Containment vessel sprayed with portable injection pump
(3) Seawater supplied to the containment recirculation unit' using a large-capacity mobile
pump truck
Measures to reduce hydrogen concentration
« In order to prevent hydrogen explosions, equipment has been installed to reduce the
concentration of hydrogen when hydrogen is generated in the containment vessel
(4) Static catalytic hydrogen recombination device?
(5) Electric hydrogen combustion device®

1 A device that cools the air inside a containment vessel by exchanging heat with cooling water
2 A device that uses a catalyst to cause a reaction between hydrogen and oxygen to produce water
3 A device that forcibly combusts and transforms hydrogen into water by means of an electric heater

Emergency Response Building (Sendai) Interior image of the completed Emergency Response Building (Sendai)

Emergency Response Building
(Command Center’

Emergency Response Building Machinery Room
(Break Area)

reak Room " Gonneoting Corridor fon

|
omand Center |

Static catalytic hydrogen recombination
device

(3) Controlling the diffusion of radioactive materials
Deployment of high-capacity mobile pump trucks and water cannons to discharge water to
damaged areas, such as containment vessels and silt fences (underwater curtains), to prevent

the spread of radioactive materials to the sea 3 Specialized safety facilities

These facilities are installed to prevent damage caused by acts of terrorism, such as intentional aircraft collision into a plant’s reactor auxiliary
building. They safeguard the reactor containment vessel in the event that reactor cooling functions are lost and the reactor core is seriously
damaged.

+ The Sendai and Genkai Nuclear power plants have been completed and are fully operational

Water cannon

Reactor containment vessel

A ( A A A A A \
B Reactor depressurization
Generator Reactor depressurization < operation squipment
» (nitrogen cylinders, etc.)
To tanks
w
Emergency T
L
control room Conr Ods 3 L
% =
')
3
Water storage | Water injection g
tank pump — 2
»
o :

Specific safety facilities
Reactor vessel

Overview diagram of specific safety facilities
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Securing personnel to respond to major incidents and conducting various training exercises

At Kyushu EP’s Sendai Nuclear Power Plant Units 1 and 2 and Genkai Nuclear Power Plant Units 3 and 4, 52 personnel are stationed in or near
the power plant to respond promptly should a major incident occur, even outside of working hours or during holidays (including at night). These
52 staff members regularly undergo role-specific training so that they are prepared to respond quickly and reliably to any serious incidents.

Training to respond to major incidents at a nuclear power plant

/—[ Power supply training } ~

Transport of power cables

Connection high-voltage generator truck Power supply using a high-voltage generator

L power cables truck (at night) )
/—[ Cooling water supply training } ~

V]

B

| |

b |

N

Installation of a large-capacity mobile pump Transportation and installation of hoses Installation of submersible pumps to intake

L truck (at night) seawater )

/—[ Radioactive material diffusion control training } ~N Fire extinguishing training
(dedicated firefighting un

Training against a woodland fire in the vicinity
of the site

Installation of water cannon

\
/—[ Debris removal training ]—\

Nuclear emergency
preparedness drills

=

Operation using simulator

Debris removal g heavy machinery Training at the Emergency Respo‘nse Center

Support for evacuation of residents in the event of a nuclear disaster

Local governments formulate regional disaster prevention plans and evacuation plans for nuclear disaster prevention, and we fulfill our role as
a business operator in response to requests from the Regional Nuclear Emergency Preparedness Committee, which supports the creation and
enhancement of these plans.

In addition to the initiatives requested by the Regional Nuclear Emergency Preparedness Committee, we are also promoting our own voluntary

initiatives that will lead to further safety and security for residents.

Main initiatives pertaining to the support of nuclear emergency preparedness

Securing assistive vehicles, buses, and drivers, which are in
short supply as means of evacuation for persons in need in a
PAZ and areas equivalent to a PAZ

Support for personnel and equipment for evacuation inspection,
decontamination, and emergency monitoring

Support for stockpiling daily commodities (food, bedding, etc.) at
radiation protection facilities and evacuation centers

Deployment of additional assistive vehicles to local governments
in the UPZ

Support for improvement of access roads, etc., to evacuation
roads in a PAZ and areas equivalent to a PAZ

Improvement of employees' evacuation support skills, e.g.
acquiring basic knowledge on mobility assistance (employee
education)

Assistance with refueling off-site centers, radiation protection
facilities, and monitoring posts

We will continue to proactively participate in the Regional Nuclear Emergency Preparedness Committee on the recognition of the necessity for
continuous review of nuclear emergency preparedness. We strive to keep improving our efforts based on insights gained during nuclear
emergency preparedness training drills hosted by national and local governments, as well as the issues that arise at the time.

Inspection and decontamination during
evacuations

»
)

i

Assistance in refueling monitoring posts Support for improvement of access roads, etc. Implementation of employee training

(installation of gutter covers)
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Safety management system

Quality assurance activities Quality Assurance System (as of the end of March 2025)

At Kyushu EP, we are committed to maintaining and enhancing the
safety and reliability of our nuclear power plants by implementing
appropriate security activities based on a nuclear safety quality
management system led by the President. We also pursue
continuous improvement, incorporating risk management to
proactively prevent any abnormal events.

President: Top management

Fostering a culture of safety J L
We continuously strive to develop and maintain a corporate culture e o = = o g?
that raises awareness of the various risks associated with nuclear % ';:‘; g °§ gg %g
power, encourages each employee to ask what can be done to i EZ 9 ‘Zg %% gg
improve safety, and demonstrates leadership to improve 3 3 2 E ] j

performance.

Nuclear Power Division Relevant divisions?

'Conducted internal audits of audited divisions based on instructions from
the president

2TheCivil & Architectural Engineering Division (Nuclear Engineering &
Construction Division), the Operations Division (Material Procurement
Division), the Planning & Balance Optimization Division (Nuclear Fuel
Division), and the Siting Affairs & Communication Division (Nuclear
Regional Communication Division) also participate in the nuclear quality
assurance organization at the head office

Maintenance of nuclear power generation facilities

To ensure the safety and reliability of our nuclear power plants, Kyushu EP
conducts frequent maintenance and management for facilities that adequately
fulfil the requirements of laws, regulations, and private-sector standards. We
also maintain and manage facilities and equipment to ensure they are capable
of performing their prescribed functions.

Further, we submit reports after each periodic inspection, including
maintenance plans for inspection and repair of individual equipment at nuclear
power plants, to the government for confirmation.

We are also continually improving our maintenance program by introducing
new maintenance technologies and other measures, and through proactive use
of external support, for instance, seminars by the World Association of Nuclear
Operators (WANO) and the Japan Nuclear Safety Institute (JANSI), to further

enhance the safety and reliability of our nuclear power plants. Periodic Inspection

Establishment of the Nuclear Safety and Reliability Improvement Committee

In April 2020, we established the Nuclear Safety and Reliability Improvement Committee, composed of outside experts, as a mechanism to
obtain third-party opinions on our efforts to improve nuclear safety and reliability and to receive evaluations and recommendations from an
objective and expert standpoint.

Based on the Committee’s recommendations, we are working to further improve the safety of nuclear power.

Radiation control

Managing radiation for radiation workers

At Kyushu EP's nuclear power plants, in order to minimize radiation
doses to those who work with radiation as much as possible, we
have installed equipment to shield them from radiation while working
or have the work done by remote control or even automated.

The actual exposure dose received by radiation workers in FY2024
was 0.2 mSv on average, which is well below the legal dose limit'.
Annual limit for workers at power plants and other facilities: 100
millisieverts per five years and not exceeding 50 millisieverts per
year

Radiation Doses in Daily Life (unit: millisievert)
Full-body exposure — 100

Governance
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Environmental radiation control around nuclear power plants
Radiation levels are continuously monitored and measured in the
vicinity of the nuclear power plant, and the data is made available in
real-time on Kyushu EP's website. In addition, we regularly measure
radioactivity found in environmental samples such as soil, seawater,
crops, and marine products, and to date, no environmental impact
has been observed due to the operation of our nuclear power plants.
The radiation dose received by people in the vicinity of the nuclear
power plant is less than 0.001 millisievert per year, well below the
legal dose limit of 1 millisievert per year and the target value of 0.05
millisievert per year set by the previous Nuclear Safety Commission.

Power Generation = Nuclear Power Information = Our Nuclear Power
= Nuclear Power Plant Operation Status = Real-time data
(https://www.kyuden.co.jp/nuclear_real.html)

Radiation dose (millisieverts)

m cosmic ays (space

Annual natural radiation in Kerala and Chennai', India — Approx. 5-30 mSv.

(No health effects have been observed in local residents.)

. Japanese average radiation —
Approx. 2.1 mSv/year per person

Round-rip flight from Tokyo to New York—
0.1-0.2 mSv

i ©o ~~ 0.1

Approx. 0.48 mS from inhzling natural
radioactive gases such as radon

No clinical symptoms have been observed at doses below this (evel.

100
50 Annual dose limit for power plant workers*
10
2.4-12.9 — One CT scan
3.0 — One stomach X-ray exam
1.0 — Radiation limit for general public (excluding medical exposure)

0.06 - One chest X-ray

0.05 - Annual radiation leve

0.01
Clearance level (annual)* —0.01 e

" Acity in Tamil Nadu in southern India.

0.001 Less than 0.001 — Actual annual emissions from nuclear power plants o

2 A naturally occurring radioactive material present in the atmosphere.

2 A radiation level considered sufficiently low compared to natural background radiation, and therefore exempt from regulation as radioactive material.

“The limitfor power plant workers is 100 mSv over 5 years and no more than 50 mSv in any single year.

Radioactive waste management and treatment

Kyushu EP appropriately manages radioactive waste at its nuclear power plants
and strives to continuously improve radioactive waste management operations
by periodically reviewing the regulatory documents that stipulate management

matters.
Low-level radioactive waste

Source: Information based on “Radiation Q&A” by the Federation of Electic Power Companies (FEPC)

Low-level radioactive waste treatment methods

State Treatment method

(1) Attenuation of radioactivity

(2) Radioactivity measured to confirm

Waste from nuclear power plants that contains radioactive materials is classified Gaseous safety

and managed as “low-level radioactive waste.”

After waste is treated, the drums in which it is stored in the power plant are
transported to the Japan Nuclear Fuel Limited (JNFL) Low-Level Radioactive
Waste Disposal Center (Rokkasho, Aomori) for burial and management to
ensure that the waste no longer has any impact on the environments in which

people live.

(3) Release into the atmosphere

(1) Treatment equipment used to
separate concentrated water from
distilled water

(2) Concentrated water hardened using
cement or asphalt, packed in drums,

Cumulative volume of radioactive solid waste (as of the end of Liquid and stored in the solid waste storage
Fy2024) room at the power plant
Unit: Drums (squivalent to 200t drum) (3) Distilled water discharged into the
Amount stored in sea after its radioactivity is measured
Amount removed*
power plants and safety confirmed
Genkai 38,833 (38,933) 20,976 (19,256) (1) Volume reduced by incineration or
compression
Sendai 28,150 (27,580) 640 (640) "
Solid (2) Waste packed in drums and stored in
Total 66,983 (66,513) 21,616 (19,896) the solid waste storage room of the
power plant

Figures in parentheses are as of the end of FY2023.
*Cumulative amount removed to the Low-Level Radioactive Waste Disposal Center
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High-level radioactive waste

Highly radioactive liquid waste generated during the reprocessing of spent fuel is melted with glass materials and solidified in a stainless steel
container, which is called "high-level radioactive waste (vitrified waste). Since this waste will remain highly radioactive for a very long time, it will
be cooled and stored for 30 to 50 years at JNFL's High-Level Radioactive Waste Storage and Management Center (Rokkasho, Aomori) and
other facilities before finally being safely disposed of, pending confirmation of the final disposal site, in a stable geological formation deeper than
300 meters underground. As of the end of FY2024, the center has accepted a cumulative total of 187 pieces of vitrified waste from Kyushu EP.
As for the location of the final disposal site of high-level radioactive waste, the government is aiming to conduct site selection surveys in multiple
regions. The organization taking the lead in this project is the Nuclear Waste Management Organization of Japan (NUMO), a corporation
licensed by the Ministry of Economy, Trade and Industry (METI). NUMO has been conducting a literature survey, which is the first stage of a
phased investigation (literature survey, outline survey, and detailed survey) into potential disposal sites in Suttsu and Kamoenai in Hokkaido
since November 2020 and in Genkai in Saga Prefecture since June 2024.

As a generator of high-level radioactive waste, Kyushu EP is working with the national government and NUMO to provide easy-to-understand
information and engage in dialogue with local residents, including local governments, in order to increase awareness and understanding of the
final disposal project.

Decommissioning of Genkai Nuclear Power Plant Units 1 and 2

Unit 1 ceased operation on April 27, 2015. The decommissioning plan was approved by the government on April 19, 2017, and
decommissioning is currently underway, having received local prior approval on July 12, 2017.

Unit 2 ceased operation on April 9, 2019. The decommissioning plan for Unit 2 was approved by the government on March 18, 2020, and
decommissioning is now underway, having received prior local approval on June 8, 2020.

Safety will continue to be our top priority when decommissioning.

Decommissioning process of Genkai NPP Units 1 and 2
Decommissioning decision dates Decommissioning dates
March 18, 2015 April 27, 2015
February 13, 2019 April 9, 2019

Dates of approval of decommissioning plan
April 19, 2017 (change approved March 18, 2020)
March 18, 2020

Genkai Unit 1
Genkai Unit 2

Dismantling preparation period Reactor peripheral equipment Nuclear reactors, etc.
(Unit 1 - about 9 years, Unit 2 - 6 years) Dismantling and removal period Dismantling and removal period
Unit 1: FY 2017 - FY 2025 (Gppio o ears) (Qvears)
Unit 2: FY2020 - FY2025 FY2026 - FY2040 FY2041 - FY2047

'Y Decommissioning plan approved

Dismantling and removal of buildings
Period (7 years)
FY2048 - FY2054

Dismantling and removal of non-contaminated equipment

1 of cc ination status

Dismantling and removal of low-contaminated equipment

Reduction of radiation levels in the reactor (safe storage)

ing and removal of reactor unit

Dismantling and removal of buildings

Removal of nuclear fuel materials outside the fuel storage facilities in Units 1 and 2
T

(z pue | syun)
$S9001d Buluolssiwwosaq
w)

Decor ination

I I I

Disposal of contaminated materials
T

Nuclear emergency preparedness system

Kyushu EP is working to enhance disaster prevention measures by formulating a “Nuclear Power
Plant Operator Emergency Preparedness Plan” that sets out the necessary work to prevent the a Nuclear Emergency
occurrence and spread of nuclear disasters and to facilitate recovery while ensuring consistency with Country

. " . Prime Minister’s Offit
the regional disaster prevention plans of the relevant local governments. B e disaster response plan
In the unlikely event of a nuclear disaster, Kyushu EP will promptly notify residents of any evacuation, e O st o Tegparss
and in cooperation with the national emergency response center, we will do our utmost to prevent the e o residars
accident from spreading. This will include monitoring of the area around the power plant.
We will also ensure that our disaster prevention measures are thorough by enhancing the Nuclear power companies
" . ey . L .y Head offices
effectiveness of our disaster and emergency response capabilities by implementing training based on Decide on important matters

. N . . . related to disaster preparedness
the nuclear operator disaster prevention plan. We will also participate in the prefecture-sponsored Nuclear power plants

Supervise an emergency

Municipality
Municipality
Conduct comprehensive
emergency measures
Off-site centers
Prompt implementation of

nuclear disaster prevention training held every year to confirm the effectiveness of supporting the Tesponse emergency measures
vacuati si
i i iliari i H i Support center for nuclear| |,
evacuation of residents and to familiarize ourselves with disaster prevention measures. Taclity cisaster measures. | | S.20,2ion o redcertsana)

Support for emergencyresponse
activities

| by the establishment of a
\ warning zone

Nuclear emergency preparedness drills

Response System in the Event of

Major enhancements in disaster preparedness measures

Inside the power plant

Outside the power plant

Establish an Emergency Response Center at the nuclear power plant and a Nuclear Facility
Incident Response Center at the head office, and establish a system for coordination with
the national disaster response headquarters and relevant local governments.

Establish nuclear power plant disaster response support centers to aid in response activities
in the event of a disaster

Conduct nuclear emergency drills in preparation for a major incident

At Kyushu EP's nuclear power plants, we have taken all possible safety measures to prevent accidents
that could cause radiation-related disasters in the surrounding area. However, in order to respond quickly
in the event of a disaster, the government, local governments, and businesses have each established
disaster prevention plans in accordance with the Act on Special Measures Concerning Nuclear
Emergency Preparedness and the Basic Act on Disaster Control Measures, and are working to enhance
nuclear disaster prevention systems on a regular basis.

Kyushu EP participates in prefectural-sponsored nuclear emergency drills and conducts drills based on
the Nuclear Operator Disaster Prevention Operations Plan. During these drills, we have established an
emergency response center at its head office and power plants, which are capable of handling such
matters as notification and communication, emergency monitoring, and supporting the evacuation of
residents.

In-house nuclear emergency drill simulating a major
accident at Sendai Nuclear Power Plant (February
2025)

Initiatives to pass on technologies to ensure the continued safe and stable operation of nuclear power
plants

In order to maintain the safe, stable operation of nuclear power plants, it is important to maintain
and pass on the technical skills of employees. Kyushu EP is working to maintain and pass on
technical skills related to the operation and maintenance of power plants based on on-the-job
training.

After entering the company, employees are assigned as nuclear power plant operators to acquire
a broad knowledge of power plant operations, facilities and the like. Subsequently, those
responsible for equipment maintenance, radiation and nuclear fuel management are assigned to
their respective departments to ensure that they quickly acquire the relevant expertise.

In addition, Kyushu EP effectively utilizes operation simulators and maintenance training facilities
installed at the training center of the Genkai and Sendai Nuclear Power Plants to provide practical
education and training.

Genkai Nuclear Power Plant Training Center Simulator Room

Responding to combined disasters

Kyushu EP has established an internal system to ensure that in the event of a natural disaster (e.g. earthquake, tsunami) and a nuclear
emergency occurring simultaneously (i.e., a combined disaster), the emergency disaster response organization and the nuclear emergency
response organization can be integrated into a single centralized disaster response headquarters in cooperation with Kyushu T&D.
Company-wide drills give us the opportunity to examine and improve upon the effectiveness of our response system, as well the division of roles
in the event of a combined disaster, in order to improve our response capabilities.

- The President of Kyushu EP will lead the company-wide
countermeasures organization as the director of the
countermeasure headquarters

+ The deputy directors will be the heads of each
Countermeasure headquarters | countermeasure organization

- (integrated headquarters)

H Director of the organization (President of Kyushu EP) H

[Emergency disaster countermeasures) [Nuclear disaster countermeasures organization]
[Take all possible measures to ensure the stable J [Take all possible measures to prevent disasters at ]

Internal system in the event
of a combined disaster

supply of electricity, including actions to prevent power plants and to stem the impact of disasters
emergency disasters and the restoring of power that have occurred and ensure early restoration

/' & B
Deputy directors

(heads of nuclear emergency
countermeasure organizations)

Deputy directors
(heads of emergency disaster
countermeasure organization)

Countermeasure headquarters
(branch offices)
Countermeasures division
(power distribution offices)

Nuclear power plant disaster
Logistical support bases

Nuclear power
planttask force
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‘ Power Transmission and Distribution ‘

Steady advancement of the construction of a transmission system and systematic renovation of
facilities

In terms of power distribution facilities, we are working toward the formation of efficient facilities from a long-term perspective that
comprehensively takes into account trends in demand, supply reliability, safety, and operational aspects of the facilities and costs.

The main grid construction work includes the expansion of the 500,000V Kumamoto substation to meet the increased demand from
semiconductor-related companies moving into the Kumamoto area.

Additionally, anticipating the deterioration of facilities originally constructed to meet the growing demand for electric power alongside economic
growth, we are working to maintain the long-term stability of these facilities through focused inspections and repairs of aging transmission
facilities (towers, wires, etc.), substation facilities (transformers, circuit breakers, etc.), and distribution facilities (poles, wires, pole transformers,
etc.), including planned facility renewals. We are also working to improve the accuracy of equipment life estimates through analysis of
equipment deterioration data, which is reflected in plans for the renewal of older equipment.

Maintaining supply reliability
In order to deliver stable, high-quality electricity to our customers and ensure their peace of mind, Kyushu T&D routinely patrols, inspects and
repairs its facilities to maintain safe and efficient operations and to develop and improve construction methods.

Prevention of power outage accidents

In order to prevent power outages of transmission lines and distribution lines, we are working to identify dangerous areas ahead of time and
implement countermeasures through facility inspections. This is also to prevent birds and animals from nesting inside them. In addition, to
prevent power outages and equipment damage caused by trees hitting power lines, we regularly conduct surveys of the distance between the
power lines and trees and carry out tree trimming with the understanding and cooperation of related parties.

Other efforts include improving the facilities to reduce power outages caused by natural disasters, such as lightning and typhoons, and
meticulous maintenance depending on facility conditions.

Annual outage hours and number of outages per customer per year ~ Breakdown of the number of power outages (FY2024)

_ Accidents Wind and
S 5?1 (mins.) [ Duration of outages (min.)  _ 35 Other affecting other (rain 58%)
-@- No. of outages Contactwith 1= companies 2% - Other

r 30 other objects Public 17%

o i

£ 500

s R (bids) negligence

9 400} 1%z 1% Transmission 2

2 Impact of typhoons, - g lines Contact with l
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11,025 power outages due to typhoons

Measures to reduce instantaneous voltage drops

When lightning strikes a power line, the power line is instantly
disconnected from the power system to prevent power outages from
expanding. For a very short time (typically 50 to 200 milliseconds),
the power system voltage drops (momentary voltage drop) mainly
on the power line that was struck by lightning. Though momentary
voltage drops have little effect on the use of home appliances, some
equipment that is sensitive to voltage drops may experience a
stoppage or malfunction.

This phenomenon can be mitigated by strengthening facilities,
speeding up fault removal (e.g., by installing lightning protection
devices for power transmission [current limiting arc horns]), and
self-protection measures taken by customers (e.g., by installing
uninterruptible power supplies).

Lightning arresters for power transmission

Through the effects of a zinc oxide element, a type of
ceramic, the lightning arresters for power transmission
Steel tower is a device that over a short period of time can
eliminate failures (insulation breakdown) between steel
towers and power lines caused by lightning strikes.

Stecl Lightning arresters for
tower power transmission
Zinc oxide element

Jjo1e)Nsy|

Pressure
release
Power line

Enhanced operation and management

[Divisions responsible for the operation of the electric power system]

We monitor power quality (frequency, voltage, etc.) and grid reliability and control equipment on a 24-hour basis. During normal operations, the
power supply is managed, and the power system is adjusted according to the status of the equipment and the electricity usage. In the event of
a power outage, the point of failure automatically gets disconnected from the power system and power is supplied through a different route, so
as to reduce the outage area and shorten its duration.

[Divisions responsible for the construction and management of power generation and
transmission and substation facilities]

Through the use of IT systems, we have established a database that centrally manages all
information related to facilities and operations, as well as an equipment record for each
individual piece of equipment, which helps quickly identify signs of abnormality and analyze
deterioration trends.

[Power Distribution Division]

We strive to maintain supply reliability by analyzing changes in current during accidents to
quickly identify the cause, using mobile devices to quickly grasp and recover from emergency
disaster situations, and improving operations. In addition, we aim to minimize the impact of
power distribution work on customers by using generator trucks and other equipment to
conduct the work without power outages.

High-voltage generator truck

Promoting safe and disaster-resistant urban development

Prevention of public electric shock accidents

Kyushu T&D conducts PR activities and requests cooperation from
civil engineering, construction, and crane companies, elementary and
junior high schools, boards of education, local governments, police
stations, and fire stations to prevent accidents involving public electric
shock during the PR period (spring and winter: twice a year) and
during the Electrical Safety Month (summer).

In addition, we are strengthening safety measures by implementing
equipment measures to prevent public accidents that involve electric
shocks caused by contact with electrical power equipment.
Furthermore, we provide customers with information on the safe use ion (')f climbing p - ;,..' :
of electricity through distributing various pamphlets and via our devices on power transmission
website. towers

e g wee {100
T

Public Electric Shock
Accident Prevention
Pamphlet for the
Construction Industry

Examples of equipment-related measures to prevent public

accidents involving electric shocks ThEHART VY
(RN
Tower climbing protection devices, outer fences, and { i
warning signs to deter climbing of towers and intrusion into NSy RE T
) Wz
power plants and substations N

Warning signs installed at river crossings and other
necessary locations to prevent cranes, heavy machinery,
and fishing rods from coming into contact with power lines

Public Relations for

Public Relations for Electricity Guidebook
Number of public electric shock incidents Prevention of Public Prevention of Public
Electric Shock Accidents  Electric Shock Accidents
FY 2020 2021 2022 2023 2024 Poster <For Businesses> Poster <For elementary
and junior high school
incidents 0 0 0 1 0 students>
(Note) Number of deaths or hospitalizations
Website
Corporate & IR Information = Digital Pamphlet = Residential

Electricity
(https://www.kyuden.co.jp/company_pamphlet_book_home_index.html)
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Construction work that places the highest priority on customer Specific safety measures Installation of smart meters

;éfety facilii h teel t it | d . . Kyushu T&D began full-scale installation of current smart meters in its service area in March 2016 to improve operational efficiency and
i ince powel; imdl ITS sutc asts e o’leeArs, u y po es,tar:( po:/er Tr?fﬁc guides and §lgns are placed to customer service, and as of March 31, 2024, installation was completed for all customers (approximately 8.63 million units), except for some
_:_r;;Ds :re {ns T © ctoze o.cus on;e:s Ving enw:onmen ' t:us ij " guide pe-ople enteltlng the work area locations where replacement work is difficult.

; tas imp ?Tﬁn e, .virlous s? ety rAne‘TsurEs o e”sf"e i satety Installatfon of barricades A Going forward, we plan to fully deploy next-generation smart meters from the second half of FY2025 through the end of FY2034, in accordance
oreus °"Ters n ihe vicinity as a top priority when carrying ou Installation of nets to prevent falling orell with the standard specifications established by the Ministry of Economy, Trade and Industry’s Next-Generation Smart Meter System Study
construction work. objects Use of nets to prevent

falls during power Group.
distribution work By leveraging smart meters, we will work to strengthen power resilience, stabilize supply and demand grid-wide, promote the spread of
renewable energy and decarbonization, and enhance efficiency and customer benefits.
Significance of next-generation smart meters
Safety inspection of electrical equipment in customers’ homes . 2014 2025~ 2030~2034%F
Inspection committee members from the Kyushu Electric Safety Association and the electrical work g Current smart meters Next-generation smart meters
industry association for each prefecture, commissioned by Kyushu T&D, visit customers' homes to
conduct safety inspections of electrical facilities (once every four years). - Remote meter reading (30-minute active energy values) ———————— Changing social and market environment
During the safety inspection, we make every effort to ensure that our customers can use electricity - Remote on/off functionality to the

safely by carrying out leakage inspections. We check distribution boards for loose screws and inspect - Customer-side data acquisition S ,m::ces DER) Mfe’::,f,abl' ene,gff El;;'g‘m;‘i:::‘;ﬁ“ and ;:r:v:lr:gllt(:lact%ns
the earthquake-detection breakers’ that are intended to prevent fires. aggregators

1 Breaker that a i shuts off icity when an is detected

Distribution board inspection

ext-generation smart meters as tool 1or qaigita

transformation (DX) in the power sector
Promoting the elimination of utility poles

In light of the ever-rising severity of disasters in recent years,
Kyushu T&D has been promoting the removal of utility poles and

Expected social impact from DX in energy

i f . d h . d urce Gridwid Expansion of improved efficiency
ines from major roads (such as emergency transportation roads Japan Electric Meters Inspection Corporation (JEMIC) website | [ITgoNSeRael T ’l' '(;”' £ o [ renewable energy and enhanced
designated by the government) to prevent the hindering of recovery This system plays a foundational role in Japan's electricity system resilience s‘;’:gbyiii;?i':: and benefits for

decarbonization consumers

activities by fallen poles. infrastructure, supporting core operations such as aligning
electricity supply and demand in 30-minute intervals and

settling charges when actual usage deviates from forecasts.

=
Before the removal of utility poles

-
After the removal of utility poles Source: Next-Generation Smart Meter System Study Group at the Ministry of Economy, Trade and Industry

Disaster information transmission system using utility poles (disaster prevention utility poles)
Kyushu T&D is working on a disaster information transmission system
where speakers are attached to utility poles to deliver disaster
prevention information from local governments in an easy-to-hear
voice. The aim is to resolve the issue
surrounding the current disaster prevention
radio system broadcasts not reaching every
corner of the city.

A demonstration test was conducted in
Higashimine, Fukuoka Prefecture, in January

transmission system and the current emergency broadcast system

@ Differences between the disaster emergency information

Current emergency Disaster emergency information
broadcast system transmission system
v v

1l \wA

ST FTARE

Speaker

CTTUYRY 2 PY T
HOTANRE

2020, with favorable results, and the full-scale 3 ‘ N
introduction of the system in Higashimine -iﬁ(
began in March 2022. Currently, we are - . ” |
proactively visiting multiple local governments Substation ' »*
RAGMHFMOEND B<ORUSSRASAR

in Kyushu to propose the introduction of the

Installation on utility poles
system.

Promoting qualification as a di prevention sp
Kyushu EP and Kyushu T&D hold information sessions on the operation of disaster preparedness equipment and materials for all employees
who have moved to the Miyazaki area, which is expected to be severely damaged in the event of a Nankai Trough earthquake.

In addition, we train local disaster prevention leaders by promoting and supporting our employees in acquiring disaster preparedness
certification in the hope of enhancing the resilience of the Miyazaki area.
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Provide rate plans and services based on current social trends and customer needs

Plan for carbon neutrality and expansion of renewable energy introduction

Kyushu EP offers a variety of plans that take into account changes in the environment, e.g. realizing carbon neutrality, the effective use of
renewable energy, and the growing and diversifying needs of customers for renewable energy.

Residential plans

As a rate plan that contributes to curbing solar power generation and other
renewable energy output control, we have been offering the Ohisama Daytime
Value Plan with cheaper daytime electricity rates since April 2024 for
customers who use EcoCute heat pump water heaters, storage batteries, and
electric vehicles.

Ohisama daytime plan time zone classification

Family time
18.37yen

Shift time
Summer/winter

35.02ven 0 . 800
Spring/autumn )

31.84yen Day time \§I1|f_t time

Summer/winter 13.47 yen 1000 Summer/winter 35.02 yen
Spring/autumn 12.37 yen Spring/autumn 31.84 yen

In addition, we offer the Marugoto Renewable Energy Plan. Adding 500 yen/month to your monthly electricity rate bill means your residential
electricity supply comes from fully renewable energy sources and is 100% CO.-free. Then there is the Growing the Forests of the Future Plan,
where adding 300 yen/month in donations to the Kyuden Mirai Foundation means your monthly electricity bill will contribute to environmental

conservation activities carried out by the foundation.

{100% Renewable Energy Plan}

\\qmes electrjcy

it
renewable gpe” %
Electricity rate plan Electricity rate plan \ o "y, /
(main contract) (optlonal contract) Monthly

electricity y

100% p
Household Rehavrable bill
Plan Energy Plan

Plans for corporate customers

In response to the increasing and diversifying needs for renewable
energy among our customers, driven by the recent acceleration of
global decarbonization trends, Kyushu EP offers three carefully
tailored plans for corporate customers.

Let's Grow the Forests of the Future Plan

Your support will help preserve Kyushu's natural environment.

+ 300

Utilized for tree-
growing, environ a
environmental conservation activities

ren
donation

Kyuden Mirai Foundation

® Not only does this plan supply renewable
electricity (hydroelectric, geothermal,
etc) and its renewable value, but it also
provides additional benefits such as
specifying the power source type

© Contributes to the maintenance and
expansion of renewable energy sources

Renewable
ECO Ultimate

© Adds renewable energy value to your
existing electricity, providing you with
“virtually renewable” electricity

® Easier and more accessible to adopt a
renewable energy plan

Renewable
ECO Plus

® Adds COz-free value to your existing
electricity, allowing you to use “virtually
COz-free” electricity

o Specifically designed to deliver zero CO2
emissions

Plans and services in partnership with other companies

Kyushu EP also offers a variety of rate plans and services in partnership with other companies in order to meet the diverse needs of customers.

* U-NEXT for Kyushu EP
In partnership with U-NEXT Co., Ltd., which provides video and book
distribution services, we have offered U-NEXT for Kyushu EP since June
2024.

@ U-NEXT for JUHE

* Fukuoka Softbank Hawks Support Plan

In collaboration with Fukuoka SoftBank Hawks Corp., we offer the Club Hawks
Membership Course, which allows customers to join the official Hawks fan club at a
discount rate, and the Event Uniform Course, through which customers can receive a
limited edition replica uniform distributed at event games.

We also hold subscriber-only lotteries with great prizes like merchandise autographed

by the players and luxury tickets to games.

+ JAL Electricity

In partnership with Japan Airlines Co., Ltd., we offer a rate plan that allows customers
to earn JAL miles based on their monthly electricity bill throughout Japan' (excluding

Okinawa and some remote islands).

1 Kyushu area: Provided by Kyushu EP
Other areas: Provided by Kyuden Next

In addition, we offer Kyuden Group Matomete Anshin Wari, which allows customers who
are currently using Kyushu EP’s electricity to subscribe Kyuden Gas (provided by Kyushu
EP) or BBIQ, BBIQ Lite and/or QTmobile (provided by QTnet, Inc.) at a discount. By
consolidating all of their subscriptions within the Kyuden Group, customers can enjoy

additional savings.
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Plans and services that solve local and social issues and meet customer needs

* Pricing plans
As a local Kyushu company, Kyushu EP aims to
help revitalize the area by offering the Sukusuku
Baby Plan and the IJU-turn Support Plan to help
solve the local issues of low birthrates, aging
population, and a declining population.

* Kyuden Anshin Support

Kyushu EP offers a variety of support services, such as Kyuden Anshin
Support, to provide peace of mind to our customers in their daily lives.

Home support

in case of home equipment failure

Anshin ) for Mom and Dad
Child raising support
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when you need a hand
Lifestyle support

Point service Q-PICO

We offer a loyalty program called Q-PICO for customers who have a contract with Kyushu

EP.

Advertisement for the November 2024
Lottery

Points are accumulated in many ways, with no application required. In addition, we hold

the Q-PICO Lottery, in which customers can use their accrued points to enter.
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My Kyuden member website

Kyushu EP provides My Kyuden, an online portal that allows low-voltage residential customers to view their electricity and gas usage.

You can easily check your monthly electricity bill and usage volume on your smartphone or PC, and we will notify up to five recipients by e-mail
or other means when your monthly statement is finalized.

In addition, for customers who have a smart meter installed and are subscribed to a residential electricity plan, we offer an electricity bill
forecasting feature that predicts the next electricity bill based on your recent usage, as well as a feature that allows you to check your electricity

usage by month, day, and hour up to the day before you log in.

Projected electricity rates Monthly, daily, and hourly usage data
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Demand response service for residential households using the Kyuden eco app

Kyushu EP is developing a demand response service' for households using a smartphone app.

The Kyuden eco app offers two types of eco challenges based on daily supply and demand: the "Use it, Save it, Eco Challenge," in which users
shift their electricity use to times when the amount of electricity supplied by solar power is likely to exceed their electricity use; and the "Power
Saving Challenge," in which users save electricity in the evening when demand for electricity is high, and the amount supplied by solar power
generation is likely to decrease.

Through this initiative, we will create a system that contributes to energy conservation and lower electricity rates for our customers, as well as
the effective use of renewable energy.

1 An initiative to balance electricity supply and demand by having customers who subscribe to one of Kyushu EP's residential electricity plans (with a smart meter installed) conserve electricity
or create demand in response to offers from Kyushu EP

Overview of the Kyuden eco application

Customers
(3) Enter via the app
(4) Engage in electricity-saving
efforts or shift demand during
3) the designated periods

Kyushu EP (2)

(1) Decide whether to = ".‘f"’h’“a“"";e“;
proceed with the challenge || = it aier,
(based on daily supply and
demand conditions)

(5) Determine success /
failure Entry

(6)

Performance E -
" | bonus b

Power source composition and usage of non-fossil fuel energy certificates (retail supply)
Kyushu EP's power source breakdown and the status of non-fossil fuel energy certificates usage in FY2024 are as follows.
Power source breakdown (FY2024 actual results) Status of Non-Fossil Fuel Energy Certificates
(FY2024 actual results)®

Pumped storage 2% Wholesale power exchange 4%3

With non-fossil fuel With non-fossil fuel

Biomass 0.2%' / Other 2% energy certificates ener? certificates

(designated as (not designated as

Geothermal Ts! renewable renewable energy)
Wind 0.0%' energy)

Solar 0.7%'
Hydro

(less than 30 MW:N
Hydroeomv;

Oil

0.1%

other gas
15%

1 Non-fossil fuel power sources, including renewable energy
The portion of this electric power that does not use non-fossil fuel certificates has no value as renewable energy, or as a CO»-free power source, and is treated as having the same CO>
emissions as the national average for electricity, including thermal power generation.
2 FIT electricity
Kyushu EP’s procurement costs for this electric power are partially covered by surcharges collected from all electricity users, including those who are not customers of Kyushu EP.
The portion of this electric power that does not use non-fossil fuel certificates has no value as renewable energy, or as a CO»-free power source, and is treated as having the same CO>
emissions as the national average for electricity, including thermal power generation.
(Electricity generated by solar, wind, hydro [less than 30,000 kW], geothermal and biomass is eligible.)
3 Electric power procured from wholesale power exchanges
This electricity includes hydro, thermal, nuclear, FIT electricity, and renewable energy.
4 Others
This includes electricity procured from other companies and for which the power plant cannot be specified.
5 Non-fossil Fuel Certificates Usage Status
The usage status of non-fossil fuel energy certificates in FY2024 corresponds to the electric power generated from January to December 2024

(Note)

* Kyushu EP sells renewable energy options based on the use of 100% renewable energy sources, such as hydropower and geothermal power, as well as options that use non-fossil fuel
certificates and are effectively renewable energy options and options that are effectively CO,-free to some customers. The power source composition and use of non-fossil fuel certificates for
other options are as shown above.

« Calculated and published in accordance with the Ministry of Economy, Trade and Industry's Guidelines Concerning the Management of the Electricity Retail Business

+ Calculated based on the amount of electricity generated by Kyushu EP and the amount of electricity procured from other companies (including electricity procured at wholesale electricity
exchange prices. Does not include remote islands.)

+ Kyushu EP will purchase non-fossil fuel certificates to increase the percentage of real non-fossil fuel power

* The total may not sum up to 100% due to rounding
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‘ Response to large-scale disasters ‘

Status of agreements with relevant organizations for disaster response (major agreements listed)

(The Kyuden Group will coordinate a response)
BEE] Partner to the agreement Details
Improve disaster response capabilities agreement Y
Enhanced di response syst BCERHEREABE A': o | - Transportation of materials, equipment, personnel, and disaster recovery vehicles'
. . N N . . ANBHBREHRONNBNERBHR L ED | Japan Ground .
The Kyuden Group is strengthening cooperation with related organizations and others to ensure AR GEHANT SREHRT August 2013 - Power supply to the Self-Defense Forces' base of operations, etc.?
Lo . e Self-Defense Forces .

prompt restoration in the event of a disaster. ~ « Mutual use of heliports®
In August 2013, we signed an agreement with the Japan Ground Self-Defense Force for airlifting of - - h ’ ol

. o L . . . " - Transportation of materials, equipment, personnel, and disaster recovery vehicles
vehicles for power distribution and restoration, in the event of a disaster. In April 2017, we signed an . Japan Maritime . . 2 "

) . X 3 April 2017 - Power supply to the Self-Defense Forces' base of operations, etc.”“Mutual use of off-site
agreement with the Japan Maritime Self-Defense Force to secure access routes from the sea in the \ N Self-Defense Forces K 3
. . Wolas takeoff/landing areas
event of a land route disruption. Agreement signing ceremony with the 7th — - - -
In addition, we concluded agreements on mutual cooperation in the event of disasters with the 10th Regional Coast Guard, Japan Coast West Nippon Expressway - Provision of service areas and parking areas that serve as hubs for emergency vehicles
Regional Coast Guard Headquarters (southern Kyushu), in March 2019, the 7th Regional Coast Guard Headquarters June 2018 Co. Lid. and other traffic and in the event of a disaster’
Guard Headquarters (northern Kyushuy) in February 2022, and the Kyushu Regional Development + Provision of road damage information?
Bureau in August 2024. We also concluded disaster cooperation agreements with all local governments in the Kyushu area (7 prefectures and I . L | - Provision of relief supplies’
233 municipalities) by the end of December 2021. une awson, inc. - Provision of information on power outages in the affected areas?
In addition, we have entered into agreements for mutual cooperation with West Nippon Expressway Company Limited, Lawson, Inc., and Aeon K N . R .
9 . P . . . p.p P Y P ) y . . ) 10th Regional Coast Guard | - Transportation of materials, equipment, and personnel for restoration’
Co., Ltd. for such purposes as ensuring access to emergency vehicles, diversification of procurement of relief supplies, and securing sites to ) e i
) . . o o March 2019 Japan Coast Guard - Power supply to the 10th Regional Coast Guard Headquarters' facilities and bases of
serve as recovery centers. Furthermore, we created a disaster coordination plan with ten general power transmission and distribution T
L . X . . T - X Headquarters operations
companies, including Kyushu T&D, stipulating cooperation among general power transmission and distribution companies and related
organizations. May 2019 NTT DoCoMo, Inc. - Deployment of disaster-response chargers (multi-chargers) at 50 sales offices and
We are committed to improving on our ability to respond to large-scale disasters, by developing a response system for early recovery in the Kyushu Branch Office provision of services during disasters®
event of a disaster. - Provision of relief li d rental of f i toration b: !
December 2019 | Aeon Co., Ltd. rovision of rel |§ _supp ies an rgp_a o space or setting up restoral |on2 ases
- Supply of electricity to AEON facilities designated by local governments

Training in preparation for large-scale disasters B c G A P - B P 1
To prepare for possible disasters, Kyushu EP and Kyushu fob 2022 7th Re%lonal Goast uard . ;ranspor:anon of materials, eql_upme(r;t, andeersonneI for reston:aftnoh_ . .
T&D conduct emergency drills for large-scale disasters ebruary Japan Coast Guard . upply of power to the 7th Regional Coast Guard Headquarters' facilities and bases of

. . Headquarters operations?
during the month of July, prior to typhoon season. Our
objectives include confirming the chain of command and - Use of parking lots at roadside stations and similar locations as bases for road clearing
division of roles, making sure that we can provide prompt Auqust 2024 Kyushu Regional and restoration activities required for power outage recovery’
and accurate information internally and externally, and 9 Development Bureau + Removal of electric power equipment, including utility poles and wires?
maintaining our ability to respond to the needs of « Integrated removal of electric power equipment and debris, etc.®

customers.

In addition, based on cooperation agreements with related
agencies, we participate in disaster drills organized by
local governments jointly with the Japan Self-Defense
Forces to conduct airlift drills of high-voltage generator vehicles, and with the Coast Guard Headquarters to conduct drills for loading personnel
and equipment onto patrol vessels to ensure the prompt restoration of lifelines and maintenance of a mutually cooperative system.

Training for personnel and equipment
deployment with the Japan Coast Guard
Headquarters

Airlift training of high-voltage generator
vehicles with the Self-Defense Forces at
Omarukahan Sports Park

1 Partners’ area of cooperation
2 Qur areas of cooperation
3 Areas of mutual cooperation

Supporting restoration of disaster-stricken areas with flush toilets
with a self-contained treatment system

Group company Nishimu Electronics Industries Co., Ltd. provides the
Towailet, a flush toilet with a self-contained treatment system.

It does not require lifelines such as water or electricity, and one of its key
features is that it can be set up anywhere. It was made available for
rental and to support the recovery of the disaster-stricken areas during
the heavy rains in Northern Kyushu in 2017, the heavy rains in Western
Japan in July 2018, the heavy rains in Northern Kyushu in 2019, and the
heavy rains in July 2020.

In addition to the Towailets installed at the Disaster Prevention
Roadside Stations in cooperation with the Ministry of Land,
Infrastructure, Transport and Tourism, three other Towailets were made
available in Ishikawa Prefecture (Anamizu Town, Suzu City, and Noto
Town) during the Noto Peninsula Earthquake in January 2024.

Responding to large-scale disasters

In the event of a large-scale disaster caused by a typhoon or torrential rain, Kyushu EP and
Kyushu T&D have established a unified disaster response system, working together with partner
companies and government agencies to resolve power outages swiftly and quickly disseminate
information.

In August 2024, Typhoon No. 10 caused power outages affecting up to approximately 263,000
households across the company’s service area. We mobilized approximately 6,500 employees,
including support dispatched from the relatively less-affected northern Kyushu area to the
southern Kyushu area, which suffered more extensive damage. Working closely with local
governments and other organizations, we undertook prompt restoration efforts.

In addition, following the government’s announcement of a Nankai Trough Earthquake emergency
advisory (major earthquake warning) on August 8, 2024, Kyushu EP and Kyushu T&D established
the Nankai Trough Earthquake Response Unit for the first time and implemented a prompt and appropriate initial response.

X . 3
Status of restoration for facilities damaged by
fallen trees

Relocation of the self-cleaning Towailet toilet from the Ukiha disaster
prevention roadside station to the affected area (Roadside Station Anamizu)
Strengthening cooperation with other companies to support affected areas in the event of
a disaster

In the event of a large-scale disaster, Kyuden Group, in addition to offering response for the
restoration of electric power, engages in activities to support affected areas in cooperation with
other companies.

In May 2019, Kyushu EP signed an Agreement on Provision of Services in the Event of Disaster
with the NTT DOCOMO Kyushu Branch Office (hereinafter DOCOMO).

Based on the agreement, DOCOMO will deploy its disaster-response chargers (multi-chargers')
at 50 of Kyushu EP's sales offices by the end of FY2019 and, in the event of a disaster, will
cooperate in providing services to support the affected areas.

Ministry of Land, Infrastructure, Transport and Tourism press releases
For more information see the press releases below:
+ Ukiha Roadside Station for Disaster Prevention dispatched containerized toilets to the affected areas.
~Contribution of the "Roadside Stations" Network to the 2024 Noto Peninsula Earthquake
https://www.qgsr.mlit.go.jp/site_files/newstopics_files/20240112/24011201.pdf
+ Containers to be used to enhance the functions of Roadside Stations
~Establishment of Guidelines for the Use of High-Value-Added Containers at Roadside Stations
https://www.mlit.go.jp/report/press/road01_hh_001798.html

MR A3-t72>-m®
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Installation of multi-chargers at sales offices

1 Compact, lightweight, easy-to-carry chargers for smartphones and cell phones
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The Kyuden Group has developed alongside Kyushu as a company with deep roots in the region. Based on the belief that there can be no
growth for Kyuden Group without growth for Kyushu, we help create sustainable communities by building relationships of trust through careful
communication with community members (local governments, academic research institutions, local companies, etc.) and by working together to

solve local issues.

Promotion framework

Supervision: District Symbiosis Division, Kyushu EP
Planning Division, Kyushu T&D

Targets

Issue

Medium-term targets (FY2035)

FY2025 targets

FY2024 results

Development of
comfortable,
sustainable cities

- Creating attractive cities in partnership

with local communities

—Number of community co-creation
businesses: 8 (at least 1 in the region
of each branch)

(cumulative total through FY2030)

— Participation in at least 10 urban
development projects in the Kyushu
branch regions (1 project per year)
(cumulative total through FY2030)

+ Development of forestry business in

Kyushu

—Begin efforts to expand Kyuden
Group'’s forestry business (FY2027)

— Supporters for the creation of new
J-Credits: 50 (cumulative total)

+ Bringing about a smart society through

the creation and enhancement of

businesses and services

—22 new business ventures and joint
ventures (cumulative total)

—Create at least 10 new drone
services that contribute to bringing
about a smart society (1 per year)

—Rollout of ICT services (Machi no
Wa) in 47 prefectures that contribute
to the revitalization of local
economies

—Expand the adoption of Q-ie Mamori,
a monitoring service using smart
meters

« Identification of 1 or more projects

requiring the formation of an
evaluation team under the
community co-creation business
creation scheme

« Participation in 1 or more

development projects in Kyushu

« Establish a business structure for

the forestry business

+ 5 supporters of the creation of new

forestry J-Credits

« Creation of new ventures

—20 investigations into new
ventures, new services, and
collaboration or co-creation with
other companies

—2 new ventures, services, and
collaborations or co-creations
with other companies

« Creation of at least 1 new drone

service that contributes to bringing
about a smart society

+ Nationwide rollout of ICT services

(Machi no Wa) that contribute to

the revitalization of local

economies

—Provide services to 90
organizations

+ Expand the adoption of Q-ie

Mamori, a monitoring service
using smart meters

- Target introduced from FY2025
onward

- Participation in 1 Kyushu area
urban development and city
planning project

- Target introduced from FY2025
onward

- Target introduced from FY2025
onward
- Creation of new ventures
—29 investigations into new
ventures, new services, and
collaboration or co-creation with
other companies
—4 new ventures, services, and
collaborations or co-creations
with other companies
- 1 new drone service that
contributes to solving regional and
social issues
- Boosted earnings through the
nationwide rollout of ICT services
(Machi no Wa) that contribute to
the revitalization of local
economies

Revitalization of
local economies

+ More than 50 new matches between

companies and municipalities
(cumulative total through FY2030)

- Commercialization of at least 2 new

businesses that maintain and grow the
foundation of local economies
(cumulative total through FY2030)

+ More than 5 new matches between

companies and municipalities

« Participation in 8 or more events to

attract companies

- Commercialization decisions

(businesses receiving SME
support)

Create new businesses that
contribute to solving regional and
social issues
—1 demonstration of a
collaborative project with
another company underway
- Target introduced from FY2025
onward

Initiatives

Industry-academia-government collaboration to solve regional issues

Kyushu EP has concluded cooperative agreements with local governments in Kyushu to promote the resolution of local issues and sustainable

community development.

Specifically, through leveraging our group’s management resources as well as our products and services, we are pursuing electrification to
achieve carbon neutrality, enhancing resilience during disasters, and advancing regional industry by utilizing tourism resources.

Partnership agreements signed with 60 local governments

Prefecture Local government with which an agreement has been concluded
Asakura City, Itoshima City, Ukiha City, Umi Town, Okawa City, Omuta City, Ogori City, Kasuya Town, Kitakyushu
Fukuoka City, Kurate Town, Sasaguri Town, Shime Town, Shingu Town, Sue Town, Dazaifu City, Chikugo City, Chikuzen
Town, Nakagawa City, Hisayama Town, Fukuoka Prefecture, Fukuoka City, Fukutsu City, Munakata City, Yanagawa
City, Yame City
Saga Kashima City, Kamimine Town, Kiyama Town, Saga Prefecture, Saga City
Nagasaki Tsushima City, Tokitsu Town, Nagasaki Prefecture, Nagasaki City, Higashisonogi Town
Oita Usa City, Oita City, Kitsuki City, Saiki City, Nakatsu City, Hita City, Beppu City
Amakusa City, Kumamoto Prefecture, Tamana City, Nagomi Town, Nankan Town, Minamiaso Village, Yatsushiro
Kumamoto y "
City, Reihoku Town
Miyazaki Kijo Town, Gokase Town, Shintomi Town, Mimata Town, Miyazaki Prefecture
Kagoshima Aira City, Kagoshima City, Kanoya City, Satsuma Town, Satsumasendai City
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Q-Den Nigiwai Startup Project

Kyushu EP launched the Q-Den Nigiwai Startup Project in July 2019 with the aim of helping to solve local issues by building sustainable
business models in collaboration with local communities.

The project focuses on the areas of increasing the number of non-resident people who visit local areas for purposes such as business or
leisure, increasing residents and people with connections to local areas, and promoting local industries. It involves collaborative brainstorming
with local people to plan and jointly run businesses that solve local issues related to sustainability.

Kyushu EP recruited local organizations to become project partners. In October 2020, it established the Kyuden Nigiwai Startup Company, a
general incorporated association that serves as the business entity for the project.

Introduction of the project locations

Ainoshima Island in Shingu Town, Fukuoka Prefecture

Product development to revitalize Ainoshima’s key fishing industry

In light of the shortage of workers in the local community, Kyushu EP has been
collaborating with the Council for Development of Ainoshima and Shingu Town
since November 2021 to create a population of residents and people deeply
connected to the island by implementing measures in the following three areas:
industry creation, encouraging people to settle on the island, and daily life.

As for Kyushu EP’s efforts to contribute to industry creation, it has been
developing a processed fish food business to expand the scale of the fishing
industry. Since January 2023, it has been manufacturing and selling products
such as rod-shaped pressed sushi made using fresh fish from the Genkai Sea.
Additionally, in July 2024, we developed a new product named Kaisenzuke (“pickled seafood”) and conducted trial sales on the island, based on
the fish catch conditions and other factors.

Through this project, Kyushu EP will continue to work together with local residents to revitalize Ainoshima Island.

“Umisachi-bo-zushi” (rod-shaped pressed sushi), a local specialty,
available since January 2023

Higashisonogi Town, Nagasaki Prefecture

Product development utilizing the specialties of Higashisonogi Town

Since December 2019, Kyushu EP has been collaborating with Higashisonogi Hitokotomono Foundation in the business of selling products to
increase the number of non-resident visitors to the area, and the operation of a community hub to create a population of people who relate to
and settle in the region.

As part of the product sales business, the project developed a brand of Sonogi tea, a specialty green tea from the town, as well as Kujira
Monaka and Kujira Yaki, whale-themed Japanese sweets, in February 2021.

In February 2022, the project opened umino Wa, a community hub for exchanges between local residents and tourists. In May 2024, umino Wa
reopened after a revamp to welcome two local companies as tenants that will start new initiatives.

Note: Regarding the project in Higashisonogi Town, since our partners are expected to make progress in i itly managing ions, the collaboration in the Q-DEN
Nigiwai Entrepreneurship Project concluded at the end of March 2025. However, we will continue our efforts towards the revitalization of Higashisonogi Town.

==

umino Wa, a community hub for local residents
and tourists

Kujira Monaka

Revitalizing primary industries

Kyuden Sangyo operates Kodawari Kyushu limono Meguri, an online
store that showcases exceptional products from across Kyushu and
promotes local products.
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Testing of strawberry cultivation technology to promote the spread of smart agriculture

The Research Institute of Kyushu EP conducts research aimed at promoting the adoption of smart agriculture, which is expected to lead to
labor-saving and productivity improvements in agricultural. As part of this research, we established the Kamidera Strawberry Farm, a farming
facility to test our smart agriculture systems, in Asakura City, Fukuoka Prefecture, in August 2019.

The farm conducts trials to establish year-round strawberry
cultivation technology through integrated environmental
control, utilizing the technical expertise we have cultivated in
agricultural electrification.

The strawberries are sold at a local roadside station and other
locations in Asakura City, enabling the Research Institute to
evaluate commercial viability.

We hope that the results of these tests will help to improve the
productivity of farmers and revitalize primary industries in
Kyushu.

Inside a strawberry greenhouse

Kamidera Strawberry Farm

Verification test for the establishment of next-generation environmentally friendly horticultural
facilities

In February 2025, Kyushu EP, along with Carbon Xtract Co., Sojitz Kyushu Co., and the National Agriculture and Food Research Organization
(NARO), initiated a demonstration project to establish next-generation, environmentally friendly horticultural facilities that use minimal fossil
fuels. The project commenced at Imazu Refresh Farm, which is owned by Fukuoka City and provided by the city's Challenge Farm Program.’
Horticultural facilities are working to cut CO2 emissions by electrifying a device responsible for CO2 supply? and heating, which traditionally
relies on fossil fuels. Specifically, the project utilizes an electric CO2 supply and heat pump device developed by Carbon Xtract Co. This device
incorporates m-DAC®,? a system that directly captures atmospheric CO using a separation membrane.

1 The demonstration program at Imazu Refresh Farm aims for the social implementation of smart agriculture to tackle challenges faced by growers in Fukuoka City
2 This cultivation method enhances photosynthesis and i crop yield by supplying CO2 to g
3m-DAC® is a registered trademark of Kyushu University

Current Status Vision
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Promotion of tourism and regional revitalization by leveraging local resources

Kyuden Group is implementing a variety of initiatives to contribute to the promotion of tourism and regional revitalization by leveraging local
resources.

Industrial tourism featuring electric power infrastructure such as dams and
power plants

Kyushu EP has actively promoted regional development by leveraging electric
power infrastructure as a tourism resource. This includes distributing dam cards,
organizing dam tours, and selling promotional items like dam calendars. As part of
these efforts, since FY2019, Kamishiiba Dam (Miyazaki Prefecture) has opened a
portion of the inspection spillway as a public tourist attraction on different
occasions. During the third event in FY2024, the site attracted over 300 visitors
and was well received.

Program providing experiences in tourism resources and energy education
Kyuden Sangyo, a Kyuden Group company, offers the Ene-lku program for
children from preschool through middle school, where they can experience various forms of energy through
nature and food, learning with all five senses while having fun. Kyuden Group regards the region encompassing
Kusu Town in Oita Prefecture and Karatsu and Genkai in Saga Prefecture as a theme park, offering not only
tours of its geothermal and nuclear power plants but also experiences showcasing the region's farming and
fishing harvests to highlight the region's attractions and contribute to local revitalization. In FY2023, these
initiatives received the Japan Tourism Award Selected by Students and the Examination Committee’s Special
Award at the 8th Japan Tourism Awards.*

Sightseeing of the spillway

4 These awards are presented at the Tourism Expo Japan, organized by the Japan Association of Travel Agents (JATA), Japan National Tourism
Organization (JNTO), and Japan Tourism Promotion Association. The awards recognize outstanding efforts to revitalize the Japanese tourism -
industry and ensure its sustainability, with the goal of stimulating regional economic growth and creating jobs. Ene-lku

Supporting regional economic revitalization by providing a local information platform

In May 2021, Kyushu EP established Machi no Wa Co., Ltd. with SBI Holdings, Inc. and The Chikuho Bank, c
Ltd. for the purpose of strongly promoting regional development and community revitalization. Machi no Wa
offers more than 120 local governments throughout Japan a regional information platform that enables
smartphone-based services, including premium gift certificates as well as local forms of currency and
points that can only be redeemed in the local area.

In accordance with the policies of each local area, the platform can be used to issue digital gift certificates
for childcare benefits, coupons to promote tourism, and more. In addition to circulating local funds within
the area, Machi no Wa also aims to provide a local platform to attract people and funds from outside the
area.

In April 2024, Machi no Wa launched a service that enables local processing of payments made through
Japan’s Furusato Nozei system, in which taxpayers can divert part of their residential tax payments to other
local governments in exchange for gifts in the form of local specialties and experiences. Machi no Wa is
also focusing on enabling local governments to offer digital gift certificates via the Furusato Nozei system
for leisure experiences that encourage local consumption, including golf, hotels, and dining.

In December 2024, Machi no Wa Co. underwent an organizational restructuring, leading to the Machi no Wa's vision for local
establishment of Machi no Wa Holdings Co., Ltd. Through a third-party share allocation, Change Holdings communities

Co., Ltd., Fusic Co., Ltd., and Mynavi Corporation became shareholders in April 2025, thereby bolstering

the framework for nationwide business development and innovation in new services.

within local
by outside visitors

Within local communities ————
Goods and services

Local consumption by residents
of local communities

Within local communities
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Kyuden Droneservice Company

Kyuden Droneservice Company, a group company, contributes to solving issues
such as aging populations and labor shortages in local communities by providing
nationwide services, including aerial photography, inspection, and surveying
using drones, as well as new Al-integrated drone services.

Al service for the detection of dead trees

Through the combination of images taken by drones and Al analysis, we enable
more efficient surveying through the automatic detection of dead trees. The
Fukuoka City Waterworks Bureau manages watershed protection forests around
dams and conducts inspections based on field surveys, while a railway company
in Kansai photographs and analyzes trees along railway lines with Al to identify
dead trees and prevent collisions with fallen trees.

Al detection point (green areas
indicate no photosynthesis a

Image with regular visibility

Al analysis results for detection
of dead trees

Drone-based pesticide spraying service

Under this service, we deploy drones to spray pesticides in a variety of locations,
even in mountainous areas and narrow plots of cultivated land, with an
application time of about 15 minutes per hectare and low flight altitude to
minimize pesticide drift. The service has been used to spray rice, wheat, pine
trees, fruit trees, and other crops.

A

Pesticide-spraying drone

Additionally, we offer services that help address social challenges, including contributed to the recovery of a

surveying for disaster recovery in the Noto region and inspecting aging sewage 20-hectare area damaged by a
facilities. landslide three years earlier

Urban development business

The Kyuden Group is involved in a wide range of urban development business projects in Kyushu, across Japan, and internationally.

Aspiring to become a green developer that builds up the community and the future, we will leverage regional traits in the areas of living, working,
play, education, and travel in order to develop and operate green businesses anchored in energy, the environment, and smart technologies.
We strive to generate both economic and social value simultaneously by expanding our business with a market-in approach that anticipates
market and customer needs.

Promoting development through green tech and co-creation
We seek to create attractive cities by leveraging the Kyuden Group’s strengths, rooted in green initiatives, through asset development and
content provision in collaboration with local communities and partners.

Increasing the value of owned assets through operational enhancements
We are committed to increasing the value of owned assets by accelerating investment, recovery, and reinvestment through asset management
and by bolstering facility management and maintenance utilizing technologies in energy and DX.

Logi-port Fukuoka Kasuya
(completed in August 2024)

Project to redevelop the former
Fukuoka Family Court site
(scheduled to be completed in
2029)

Lalaport Fukuoka
(opened in April 2022)

Future rendering of Fukuoka International Airport
(Source: Azusa Sekkei, HOK, and West Japan
Engineering Consultants, Inc. joint venture)

Fukuoka Maizuru Square
(opened in April 2022)

Grand Oak Beppu Blue Terrace
(completed in August 2024)

Nagasaki Ekimae Denki Building Rental housing development in Durham, U.S.
(opened in August 2022) (scheduled to be completed in August 2027)
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Mimamori monitoring service that leverages loT technology to help parents/ guardians/and other Helping solve local and social issues through the Kyuden Group’s diverse products and services

caregivers keep track of children and the elderly Sales of the Kyuden Group’s products

The Kyuden Group handles a wide variety of products and services, offering optimal solutions that help resolve issues faced by customers and
local communities.

Our website features the Kyuden Group Product Guide, which categorizes our products and services by purpose, including highlights of key
features and introductory videos.

In 2023, we published the Carbon Neutrality and Disaster Preparedness Guide, which focuses on the increasingly important areas of carbon
neutrality and disaster preparedness. The guide is primarily aimed at local governments and businesses and offers relevant product solutions.

Kyushu T&D provides its Qottaby caregiver monitoring service in Fukuoka City, Kasuya Town, Hisayama Town and Onojo City. When children
or elderly people carry a monitoring device, their location can be confirmed by parents, guardians, police, and others. This service leverages
ICT to help create safe, secure communities in our modern age, when community monitoring is declining due to the aging of crime prevention
volunteers and the increase in dual-income households.

‘Mimamori (watching over children or the elderly) tracking point € o Location is logged within an approximately
N 30-50m radius of a mimamori tracking pointJ

Note: Exact range depends on the surrounding environment

Introductory screen for products handled by the Kyuden Group Carbon Neutrality and Disaster
Preparedness Guide
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Air ambulance helicopters N=KrZa—bSI - BRAEHAE AN =y
Our Group company, Nishi Nippon Airlines, participates in the air ambulance ARIN—THRES A K= 2— kS APBIAROBE - == + & §
helicopter business across five prefectures in Kyushu (Fukuoka, Saga, Oita, ToEAEMTRA R ONTIRRn) .’ T Z it .
Kumamoto, and Miyazaki), utilizing its strengths cultivated in the helicopter e A=KvZa— k3N YRION T? e,

business. Based on requests for dispatch from fire departments and others, air
ambulance helicopters provide support for life-saving medical care by promptly
sending doctors to patients in need of critical assistance.

hy,

For details, please search for the Kyuden Group Product Guide. [ IEBIIN—THIRERAT R ]

Air ambulance helicopters
Promote industry and business clusters that lead to the development of the Kyushu region

R iverd Kyushu EP and Kyushu T&D are each working to address regional issues, including the decline of
,‘- *I ‘ 7J » : industry, the outflow of young people, and shrinking communities in Kyushu, amid a broader backdrop
T EER % ?’ HiE of population decline, falling birth rates, and an aging population.
BEGUOLET! ’. = Kyushu EP introduces industrial sites and shares the environmental and cost advantages of our
susnraniren sveme. o @ electricity with companies considering locating in Kyushu, promoting the region as a site for
e mm—— V¥ conducting business. We also participate in business promotion events hosted by local governments,

giving lectures and running exhibition booths on energy, while collaborating with local governments in
activities to attract companies to the region.

As part of its own initiatives, Kyushu T&D works closely with local governments to gather information
on matters such as industrial sites and idle land, while paying attention to regulations on business
conduct. It also reviews the outline of supply measures for early supply and proposes candidate sites
where early energy supply can be achieved. In addition, we publish information on the power grid in
the vicinity of industrial sites (such as available capacity, distance, and the period of construction until
power can be supplied) on the Welcome Zone Map.

A — [JUNEBSH i |
Kyushu EP’s PR flyer to attract companies to

the region
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Community engagement activities

Under the Kyuden Group Basic Policy for Community Engagement Activities, Kyuden Group is united in its efforts to promote community
engagement.

The Kyuden Group Basic Policy for Community Engagement Activities

The Kyuden Group undertakes community engagement activities to resolve local issues in collaboration with local communities, aiming to build
a foundation of trust with the regions that underpin our business activities.
We aim to earn the understanding of community members, with our employees also enjoying taking part, thereby energizing and supporting the

Wiring inspections in the homes of elderly people who live alone

Kyushu T&D conducts wiring inspections in the homes of elderly people living alone and at facilities housing
important cultural properties in collaboration with local social welfare councils, electrician cooperatives,
boards of education, and other organizations throughout Kyushu.

Indoor wiring inspection
(Kumage Distribution Office)

Volunteer collection activities Recipients of collected items (FY2024)

community.
Activities

- Supporting local communities through activities such as environmental conservation, supporting children's cafeterias, and Mimamori

(watching over children or the elderly) programs

- Energizing communities by participating in festivals and displaying exhibition booths at events
- Aiding disaster-affected areas with recovery efforts, such as volunteering and providing relief supplies

By respecting the feelings of every Kyuden Group member involved in our initiatives and working proactively, we aim to foster personal
development and enhance organizational collaboration as we seek to bring to life our brand message—Enlighten our Future—through

community engagement activities.

Activities to enliven local communities

Kyuden Group employees participate in local festivals and events to enliven local communities and deepen ties with residents. In FY2024,

around 26,000 of our employees participated.
' Participation in local festivals

(Omura Distribution Office)
To revitalize local communities and
promote regional traditions and
culture, we participate in and help
run local festivals, with

o » u approximately 2,600 employees
Omura Natsukoshi Festival participating in FY2024.

Support for local sports
competitions and events held by
the group

(Saga Branch)

In order to promote and improve
the level of local sports activities
and help build bright, healthy local
communities, we support sports competitions and organize events
for young people, with a total of 4,500 people participating in these
events in FY2024.

Fan Fun Famiiy Sports Festival

Activities to support local communities and assist in disaster recovery
The Kyuden Group collaborates with local communities to foster a society that is friendly to the elderly and children through various initiatives,
including food drives and the provision of locations for children's cafeterias that offer meals to children in need. In FY2024, we donated about

6,700 items to local food banks and other organizations.

We also assist people affected by natural disasters to help them rebuild their lives.

Rice cultivation volunteer
activities

(Kumamoto Branch)

We carried out rice planting and
harvesting activities in the terraced
rice fields of Aso Mizukake in Aso
City, Kumamoto Prefecture. The
event featured lectures on terraced

rice fields and water conservation, along with a treasure hunt,
providing diverse entertainment for attendees.

Participation in local events
(Nobeoka Sales Center)

We participated in an event held at
Mt. Mukabaki in Nobeoka City,
Miyazaki Prefecture, and created
opportunities for children to
experience nature.

Torrential rain damage in July
2023

(Fukuoka Branch and Oita Branch)
The Kyuden Group delivered
emergency food and drinking water
to the hard-hit areas of Toho Village
in Asakura District and Kurume City
in Fukuoka Prefecture immediately
after the torrential rain disaster. Additionally, around 200 employees
from both the Kyuden Group and its business partners participated
in volunteer recovery activities.

Health classes for seniors
(Fukuoka Branch)

We held yoga classes and lectures
on diet and electricity for senior
citizens in Fukuoka City’s Jonan
Ward and in Nakagawa City.

Every year, we conduct
volunteer collection activities in
cooperation with Group
companies to collect items such
as prepaid postcards, used and
unused stamps, and foreign
currencies. The collected items
are donated to local NPOs,
social welfare groups, and other
organizations working to help solve local and social issues.

Presentation ceremony for a local
organization (Food Bank Oita)

Community monitoring activities

Postcards (unused or containing written errors)
No. of postcards collected: 2,660 (equivalent to about
160,000 yen)
Recipient: Food Bank Oita

Used stamps
Amount collected: About 32 kg
Recipient: Council of Social Welfare

Foreign currency

Amount collected: About 2.5 kg
Recipient: Japan Committee for UNICEF

Kyushu EP and Kyushu T&D utilize their community-rooted business structures to collaborate on community monitoring and crime prevention
activities through agreements and memoranda of understanding with local governments and related organizations. In FY2024, we made two

reports throughout Kyushu in the course of these activities.

Participation in the Kodomo 110-ban program

Kyushu EP and Kyushu T&D are working throughout Kyushu to
create a crime-free environment for children through collaboration
with Kodomo 110-ban, a program that provides children with
protection in case of emergency.

lllegal dumping patrols

We cooperate in environmental beautification activities through the
conclusion of agreements with a total of 47 local governments,
providing information on cases of illegal waste dumping that our
employees spot while traveling in company vehicles.

Support for the volunteer activities of employees

Kyushu EP and Kyushu T&D are creating an environment that
encourages employees to participate in volunteer activities by
offering a volunteer time-off system (seven days per year),
subsidies for volunteer activities, and information on in-house
bulletin boards.

Additionally, in FY2015, we began including a wide variety of
short-term volunteer activities in the scope of our awards for
contributions to the local community, which are presented to
employees who have made steady contributions to local
communities over a long period of time.

Fiscal year 2021 | 2022 | 2023 | 2024

No. of volunteer

time off days taken 66 70 124 182

Local communities and society
Commendations for 1 18 7 5
contributors (no. of people)

Contributing to local communities and society through
donations

Kyushu EP and Kyushu T&D provide donations with the aim of
building appealing communities, fostering future generations, and
working to solve local and social issues.

Stipulated in local ordinances 20 million yen

FY2024 Contributions to relief projects
Total amount
donated® Donations as part of

community-building and
150 million yen | social impact activities
(details below)

130 million yen

5 Total for Kyushu EP and Kyushu T&D

Breakdown of our donations as part of community-building and
social impact activities (total: 130 million yen)

Field Percentage of total

Environmental conservation 34.0
Preservation of historic sites and

traditional culture 28
Regional development 7.5
Science and education 4.8
Medical care and health 24
Sports 23
International exchanges 2.0
Arts and culture 1.7
Social welfare 0.5
Support for disaster-affected areas 0.1
Support for youth 0.1
Other 15.8
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Digital Transformation (DX)

Policy and approach

The Kyuden Group believes that corporate transformation is essential for DX. By harnessing digital technologies and data, we are working to
overhaul our services and work processes to boost profits, create new business opportunities, enhance productivity, and strengthen our
operations.

Two key pillars guiding our DX efforts are business transformation through the use of digital technology and corporate transformation through
data utilization. We are implementing various measures, including optimizing and automating business processes, building databases, and
developing our employees’ DX capabilities and literacy.

We have also developed a DX vision, which outlines our digitalization goals, as well as a DX roadmap that serves as our basic plan for
promoting DX. By clearly defining and sharing our basic approach, we aim to unify the awareness and determination of the group, ensuring we
achieve our targets.

Kyuden EP has been recognized externally for these efforts, and our company has been selected as one of the Noteworthy DX Companies
2025 among the Digital Transformation Stocks (DX Stocks) jointly selected by the Ministry of Economy, Trade and Industry, the Tokyo Stock
Exchange, and the Information-technology Promotion Agency, Japan (IPA).

Promotion framework

To further accelerate radical operational reforms and new business development through the use of digital technologies, we appointed a Chief
DX Officer and established the DX Promotion Division on July 1, 2022.

Moreover, we have established an IT Promotion Committee to consult and coordinate with management on specific actions for advancing our
DXI/IT strategies, ensuring the steady implementation of various initiatives.

Targets

Issue Medium-term targets FY2025 targets FY2024 results

Radical business Profit generated from DX: Number of separate DX projects Number of separate DX projects
reforms using Approx. 40 billion yen supported for implementation: supported for implementation:
digital technology (Cumulative total through FY2030) 50 51

+ Number of advanced analysis
initiatives utilizing data: 36
(Cumulative total until FY2027)

- Number of data distribution initiatives:

+ Number of advanced analysis
initiatives utilizing data: 20

Promotion of data (cumulative total)

utilization that
contributes to
corporate

20
(Cumulative total until FY2027)

+ Number of data distribution initiatives:

10 (cumulative total)
+ Number of operations performed using

50 self-service Bl (Tableau)
projects introduced and
developed

+ Number of operations performed using
the Tableau (self-service business
intelligence platform) dashboard: 155
(Cumulative total until FY2027)

transformation the Tableau (self-service business
intelligence platform) dashboard: 120

(cumulative total)

- DX follower training participants:
All current employees have
completed the training

- DX specialist human resources
training participants:

- DX follower training participants:
10,000 participants

+ DX specialist human resources
training participants:

Developing and + Train 650 DX specialists
securing talent to (FY2027)
promote DX and + Advanced IT personnel trained: over

system 15 X 300 participants
development (FY2027) Approx. 400 (cumulative tqtal) « Target introduced from FY2025
- Advanced IT personnel trained: over
onward
10
Initiatives

Business reforms

We have designated the executive director of each business division as a “business reform leader” in our efforts to transform our business by
utilizing digital technology. It is under their leadership that these initiatives are moving forward in cooperation with the business divisions, the DX
Promotion Division, and the Information & Communications Division.

Particularly with regard to generative Al, we have implemented a scheme enabling all employees to utilize this technology to boost productivity.
We are also working to refine their skills in utilizing Al through training sessions and other means.

At the same time, each business department is undertaking fundamental reforms in its operating processes, utilizing Al to improve productivity
further and increase earnings.

We will continue to actively promote the use of Al in accordance with the Kyuden Group Basic Al Policy, which outlines our basic stance and
philosophy toward Al.

We will also strengthen efforts to promote application development among employees by utilizing low-code development tools.

After establishing guidelines, we will accelerate employee-centered DX by implementing training to enhance development skills and improving
our support systems.

ICT infrastructure reforms

We have identified 8 themes and 16 measures for implementing structural reforms in our ICT infrastructure, including the establishment of a
simplified development infrastructure for insourcing, the construction of a data utilization infrastructure, and the expansion of virtualization
infrastructure and external cloud services, and are promoting efforts in these areas.
As structural reforms of ICT infrastructure are critical to support DX, we will promptly implement the following policies to achieve our desired
aims.

« Infrastructure that can be utilized across departments and throughout the group

« Scalable infrastructure that reduces operation and maintenance costs

+ Development standards and an operation system that promote efficient development and utilization of ICT infrastructure

Innovation

We are leveraging digital technology to improve the value of our products and services, reach customers in new ways, and fundamentally
transform our business models.

Specifically, we engage in collaborations that integrate the technology and ideas of startup companies with the management resources of
Kyuden Group through the open innovation program Inspiration & Co-Creation and Shinketsugo! Fukuoka, a co-creative consortium established
in collaboration with other firms. Additionally, we offer services such as remote monitoring for seniors through the use of smart meter data
analysis platforms.

Additionally, as of FY2025, we have begun relocating to the Cambridge Innovation Center (CIC) Fukuoka, which is home to startups and other
businesses. Through exchanges and other events at these facilities, we are working to strengthen connections between Kyuden Group
companies and other firms.

We will continue to undertake proactive initiatives, striving to develop new businesses that create new value and address societal challenges.

Promotion of data utilization

To achieve corporate transformation through data utilization, we are emphasizing advanced analysis, including forecasting and optimization.
For example, we have introduced mathematical optimization methods into our LNG trading and allocation planning operations, enabling us to
formulate the most economical plans that consider various constraints and market conditions, thereby contributing to improved profitability and
operational efficiency.

By developing a well-balanced data utilization foundation that is both secure and convenient, we will continue to expand cross-organizational
data utilization efforts and strengthen our business foundation.

Human resources development for the promotion of DX

To accelerate radical operational reforms and new business development through digital technology, we implement our DX Specialist Human
Resources Training program as practical, exercise-based training in data analysis and visualization, report creation, and other tasks.
Additionally, we offer DX Follower Training, aimed at equipping all employees with basic knowledge and skills.

Additionally, we conduct skill assessments to visualize the DX knowledge and abilities of employees, allowing us to measure training
effectiveness and uncover latent talent within the company, which can then be leveraged in future human resource strategies.

Furthermore, we implement a reverse mentoring system enabling executives to discuss IT knowledge and other topics with younger employees.
We will continue efforts to bolster executives' DX-related knowledge and cultivate an open workplace environment.

DX Vision and DX Roadmap

Kyuden Group DX Vision

————

DX Roadmap

Business reforms
utilizing digital
techngology Structural reform of

Reforms in ICT infrastructure

i both directions
Innovation

DX human resources
development and
literacy improvement

Promotion of
Agile development

Promotion of
data utilization

Promote DX by advancing business reforms, innovation and ICT infrastructure structural reforms,
supported by human resources development, data utilization promotion, and the promotion of Agile development
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Human Capital

Basic approach

As the business environment surrounding the Kyuden Group undergoes major changes, our human resources are the driving force for realizing
Management Vision 2035. It is crucial that we accelerate our human capital enhancement initiatives to create value through the capabilities of
our diverse talent.

To achieve this, the Kyuden Group is creating future value by fostering a corporate culture in which people, and the organization itself, continue
to grow under our Basic Approach to Human Capital Enhancement.

Human resource strategy pillars and the value creation process in human capital development

By advancing human capital development, we strive to boost employee engagement and value added per employee, thus aiming for
sustainable enhancement of corporate value.
The five pillars of our human resource strategy will guide our efforts to advance our initiatives toward achieving this goal.

Enhance corporate value

[Creating the future, starting from our aspirations]

Synergizing management
and human resource
strategies to create value

organizational vision to create value, fostering with the results achieved
personal and organizational growth together through'our strategy

Improve employee engagement § Increase value added per person

(ii) Acquisition and
development of human

Connecting employees’ aspirations with [mvesﬁng in human resources ]
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Five Pillars of Our Human Resource Strategy

Pillars Initiatives

Accelerate the transformation of human resources and organizations to

Create value th h individual and izational growth p. 57
reate vaiue frough incividuat and organizational growth p drive value creation that stems from individual aspirations and goals

Acquire and develop the human resources necessary to achieve | Acquire, train, and utilize human resources with diverse knowledge and
management strategies p. 59 experience aligned with our business strategies

Support self-driven career development by leveraging diverse skills and

Empower individuals to maximize their own potential p. 60 experiences acquired inside and outside the company

Build systems and environments that enable each individual to maximize

Cultivate an environment where diverse talent thrives p. 61,63 . .
their potential

Build a foundation that enables employees to work with peace of

mind p. 64 Prioritize safety in our operations and promote health management

Human resources targets (KGls) and KPIs

To achieve human capital development that fosters value creation while people and the organization grow together, we set human resources
targets (KGls) and monitor our level of achievement of these targets using KPI indicators set according to the initiatives of the five pillars of our
human resource strategy. In doing so, we boost the effectiveness of our human resource-driven value creation process.

Human Resources Targets (KGI)

Viewpoints Human Resources Targets (KGI)

Engender a sense of fulfilment from working for the | Employee engagement rating’

P | h
SEEEl g Kyuden Group and foster job satisfaction Maintain AA rating (from FY2030 onward)

Elevation of value added per employee? (compared with FY2021)
1.5 times (FY2030)
2.0 times (FY2035)

Organizational Seek sustainable value creation by effectively
growth implementing management strategies

1 Rating in the engagement survey created by Link and Motivation Inc.
Categorized into 11 levels from AAA to DD according to the engagement score calculated as a deviation value based on data from a total of 12,870 companies (approximately 5.32 million
people).

2 Operating revenues minus external purchase costs (e.g., fuel and outsourcing costs) and depreciation expenses (ordinary income + personnel expenses + rental fees + financial expenses +
taxes and public charges, etc.)

Five Pillars of Our Human Resource Strategy and KPIs

Pillars KPI
Creation of value Number of Challenge Activities':
through the | Management transformation training: | | 5,000 (FY2030) |
growth of people Attended by all organizational heads | | 10,000 (FY2035) |
and the Number of i-PROJECT participants: Commercialized businesses and services: \
organization 100/year 30 or more (cumulative total for FY2030)
Note: 3 or more finalized proposals/year

Human Resources
Targets (KGl)

Increase value
added per
person

Internal training
Number of personnel undergoing DX training
(Specialty / Follower) |
Management pool fill rate ‘

Acquisition and
development of
human resources

necessary to .
achieve External hires | 1 'Sftg?%;qat
i ———— 5 Ol
m:tr::tg: rir:eesnt Planned fulfillment rate of mid-career hires: 100% (FY2030)
8! (Career-track and highly specialized)

Empowering Percentage of employees 2.0 times
individuals to engaged in self-directed Sense of growth: 80%/year over (FY2035)
maximize their career development? the medium term

own potential 50% (by FY2035)

Percent of female hires among FY2028
new science and engineering More than double the percentage of
graduates: female managers®

Creating a 15% (until the end of FY2028) + Percentage of women in chief manager
worl kplacet - — ~———| orhigher management positions: 3%
environmen . . + Percentage of women in deputy manager
where diverse Ratio of patemal leave: 100% || or higher management positions: 5%
talent can thrive | — = Employee
;’xﬁlg?gs;tﬁge of persons - Perception of workstyle reforms eng;gtﬁ]ment
Above the legally mandated rate 75% (Fr2030) e
Zero instances of major accidents*, a Maintain AA
Building a including for contractors and subcontractors rating (from
foundation that * Single year: four types of major accidents, FY2030: major accidents FY2030
eTables Overall health isks identified during stress checks: onward)
employees to - Percentage of employees at | | 80 pts. or less

work with peace healthy body weight:
of mind 66% or more

| Certified Health & Productivity Management
Qutstanding Organizations Recognition Program

1 Self-driven activities aimed at added value creation, such as working on operational reforms or new businesses and services, spurred by individual goals and aspirations

2 Participation in self-directed learning, such as attending voluntary training courses, pursuing side work while building a career within the company to acquire diverse experiences, and utilizing
the Aspire & Achieve Initiative to chart a desired career path

3 As of April 2019 (at the establishment of the second phase action plan based on the Act on Promotion of Women's Participation and Advancement in the Workplace)
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m Human Capital m Changing Our Organizational Culture

Policy and approach

We are promoting initiatives to harness the power of each individual who shares the vision and goals of the company, department, and
workplace, and takes on challenges with a positive attitude, thereby transforming that power into unified organizational strength. Aiming to
transform our organizational culture to respect and support individual aspirations while linking them to value creation, we have been driving QX
(Qden Transformation) initiatives company-wide since FY2023.

Promotion framework
Guided by the strong leadership and commitment of our senior management, including our president, we are driving various initiatives forward.

We have also launched a cross-departmental project team, led by the Corporate Strategy and Human Resources Vitalization divisions, to
further accelerate personal and organizational growth.

Targets

Issue Medium-term targets FY2025 targets FY2024 results

Creation of new value by leveraging || Management transformation training: | Accelerated and improved
Creation of value the will of individuals Training provided to all effectiveness of QX initiatives

through the growth | —Number of Challenge Activities organizational heads and all group | —Management transformation

of people and the FY2030: 5,000 (section) managers training:

organization FY2035: 10,000 Attended by all organizational
heads

Initiatives

Qden transformation (QX) initiatives

We strive to uncover the aspirations of each employee through dialogue and connect their will to the organization's vision, as we promote
self-directed Challenge Activities where each individual takes the initiative in improvements, reforms, and the creation of new businesses and
services. To ensure the effectiveness of these efforts, we are implementing systematic initiatives in three areas: sharing the QX vision,
management transformation and organizational development, and learning and growth.

Giving shape to aspirations: creation of value through the growth of people and the organization

+ Connecting individual aspirations with organizational vision as people and the organization grow together
+ Empowering all employees to lead with enthusiasm and building a future where individual aspirations contribute to value creation

Sharing management’ s Linking personal growth with corporate growth Employees create value
vision (i) Sharing the QX vision through QX initiatives

I I Cycle that leverages aspirations to elevate engagement
Share and take on (i) Management transformation
desired challenges and organizational development

| — 1
’ Dialogues concerning
@ employee desires

Individualg ] Organization
Bolster and support
employee desires

Cycle that turns aspirations into reality
(i) Learning and growth

Learn necessary
skills when needed

Systematic programs
for the next generation

Modifying behavior
and thinking

Sharing the QX vision

At the launch of QX, the president's message was broadcast internally, followed by messages from all executive directors, directors, and branch
managers who shared their commitment to QX and are driving its initiatives forward.

We have also launched an internal portal site to centralize knowledge about QX and foster a sense of participation. By continuously sharing
examples of activities driven by individual aspiration, we aim to change the awareness and behavior of each employee.

Management transformation and organizational development

We are promoting workplace transformation to put QX into practice through a systematic approach that combines engagement surveys with
management transformation training for all organizational heads. (Total number of participants as of FY2024: 1,116)

In FY2025, we will expand training to all managers, further accelerating workplace transformation.

Learning and growth
We offer a range of learning opportunities, including voluntary training and cross-departmental learning programs, so that each individual can
put their will into practice through self-directed learning. Details are provided in the Securing and Developing Human Resources section. (p.59)

Leveraging engagement surveys to drive reforms(p.56)

We have been implementing engagement surveys to enhance employee engagement (which we define as resonating with the overall company
direction and having the enthusiasm to proactively tackle challenges). We monitor the survey results and implement company-wide measures,
while fostering upward-spiraling improvement cycles in which each workplace addresses its own issues.

FY2030 and beyond
Maintain “AA” rating

FY2024 (initial)
“A” rating
(Response rate: 96.7%)

(Share of organizations rated
Aor higher:63.2%)

How we leverage our engagement surveys Content covered in engagement surveys (partial)

Area Survey content

Surveys
Esgfa"” 1 Expectations and satisfaction (happiness) levels for
Focused . the following areas:
surveyst \ Organization - Company status and policies

- Relations with managers

Improvement Workplaces - Workplace conditions
practices Understanding of
issues Medium- to long-term goals and capability/skill
i Dialogues L development
oEf‘"’L“{"P" H Individual? P p h
policies workplace + Sense of growtl
« Perception of work style reforms
1 A survey limited to workplace improvement items, designed to assess the i of initiatives di in workplace di: based on survey results

2 Survey conducted using additional company-specific questions
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Policy and approach Initiatives

KYUDEN i-PROJECT was launched in January 2017 as a project to create new businesses and services across the Kyuden Group.
Kyushu is the heart of the Kyuden Group. By driving innovation here at home, we aim to make our customers' lives more comfortable and
eco-friendly, creating businesses and services that have a global impact.

Overview of KYUDEN i-PROJECT

Kyuden Group internal initiatives

Business idea development project i-Challenge

The i-Challenge project has been held annually since 2017. Designed to generate promising business ideas, the project welcomes individuals
and teams from across the Kyuden Group who are passionate and interested in innovation. The initial nurturing phase, which combines
workshops and mentoring by external experts, is followed by the selection phase, where presentations are given. To date, the project has seen
close to 900 participants propose over 600 business ideas.

Kyuden Open Innovation Program 2025: Inspiration and Co-Creation

We are engaged in an open innovation program that integrates the exceptional knowledge, technology, and ideas of startups and business
enterprises with the management resources of the Kyuden Group to drive new business creation and address operational challenges. Together
with each business division and group company, we conduct proof-of-concept experiments for proposed projects and promote collaboration
aimed at generating new businesses and addressing operational challenges.

In FY2024, we also established a co-creation consortium, “Shinketsu-Go! Fukuoka,” together with Nishi-Nippon Railroad Co., Ltd. and TOPPAN
Inc., to promote open innovation. By sharing proposed projects among the consortium’s member companies and jointly exploring new
business creation, we aim to further energize open innovation in Fukuoka and Kyushu and contribute to the development of the regional startup
ecosystem.

Co-creation

+In both the
creation and
nurturing phases,
we collaborate
with external
partners to
generate new
value and
accelerate
business growth

Nurture business ideas

+Applying a stage-gate
system, repeatedly
testing projects in short
cycles and assessing
their commercial
feasibility in stages

Create business ideas

+Searching for and
launching new projects
through various channels
—Cross-group innovation

(i-Challenge among
others)

Launch
and acceleration

syafoud Suisiwoid
JO U0

Major commercialization projects born from KYUDEN i-PROJECT

A oy ‘ e
weeyv is an electric car (EV) sharing s This EV charging service for

Build a foundation to support initiatives

-Establish frameworks for organizational and investment-related
matters, identify and develop talent, and enhance both internal

and external communication

Promotion framework

KYUDEN i-PROJECT operates directly under the President, allowing for swift and flexible decision-making beyond traditional organizational
and operational boundaries.
When assessing commercial viability and service development, we consult venture capitalists, university professors, and other external experts
as advisors and incorporate their insights.

KYUDEN i-PROJECT

Sponsor: President
Sub-sponsors:

Vice Presidents and others

—| Advisors (internal and external experts on innovation) |

Head offices and group companies | Collaborate and share insights and | Incubation Lab (office) |
know-how for business creation

Targets

Issue

Medium-term targets

FY2025 targets

FY2024 results

Creation of value
through the growth
of people and the
organization

Create new value by leveraging the will
of individuals

— At least 30 commercialized projects
(cumulative total through FY2030)

+ 100 participants in KYUDEN
i-PROJECT per year

+ At least 3 separate projects leading
to final commercialization
proposals per year

+ 112 participants in KYUDEN
i-PROJECT per year

« 1 case of separate projects leading
to final commercialization
proposals

service for apartment buildings that
lets residents experience the safety,
convenience, and comfort of EVs.

Lithium-ion battery pack manufacturing and sales

This business manufactures and
sells battery packs for industrial
machinery using EV lithium-ion
batteries, leveraging our battery
control and monitoring technology.

Kyuden Droneservice Company
Leveraging the expertise and
experience of Kyushu EP’s electric
power business, we offer drone sales
as well as inspection, surveying,
aerial photography, and agricultural
and forestry services using drones.

Land-based Aquaculture Project: Mirai Salmon

We are partnering with aquaculture
operators to transform
decommissioned power plants into
land-based salmon farms that use
groundwater. The farm-raised salmon
will be marketed under the brand
“Mirai Salmon.”

apartment buildings equips each
parking space with its own EV
charging station, making EV
charging easier and more
convenient.

PDLOOK

This on-site diagnostic and
assessment service for HV and EHV
cables provides monitoring of
abnormalities that can inform
maintenance management without
interrupting operations.

Kyuden Smart Lease

This appliance subscription service
offers EcoCute water heaters,
induction cooktops, storage
batteries, and more, with no upfront
costs and a monthly flat rate that
covers repair and maintenance fees.

Kyuden Electric Bus Service

A subscription-based service that
supports the electrification of shuttle
and other transport buses owned by
local governments and private
companies. The service provides a
comprehensive package that includes
electric buses, charging equipment,

e res—vummnr A O

implementation consulting, and energy management solutions.
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m Human Capital m Talent Acquisition and Development

Policy and approach

To achieve our management vision, we focus on acquiring and developing the talent required, guided by a talent portfolio aligned with our
business strategies.

Additionally, by enriching opportunities for diverse training and experiences both inside and outside the group, we will help employees take
ownership of their careers and foster their growth through varied experiences. We will also identify individuals who embrace these opportunities,
place them in roles that match their qualifications, further develop their skills, and ensure they receive fair evaluations and treatment. In this way,
we will harness each individual’s efforts as a source of strength for achieving our management strategies.

Promotion framework
In our talent acquisition and development efforts, the human resources department collaborates with each business division to implement

planned, strategic recruitment and development in line with our business strategies. Additionally, we engage in talent development in
accordance with the Kyushu EP Education Charter, our guideline for employee education.

Targets

Issue Medium-term targets(FY2035) FY2025 targets FY2024 results

+ Planned fulfillment rate of + Planned fulfillment rate of
mid-career hires: mid-career hires:
100% 90%

Acquisition and

development of talent

necessary to achieve -
management strategies

« Empowering individuals
to maximize their own
potential

« Percentage of employees « Employees engaged in
engaged in self-directed career self-directed career development:
development:' 50% 30%
(by FY2035)

« Sense of growth: 80%

- Participants in MY Choice
Training:
2,054 participants

« Sense of growth: 79.6%

1 Participation in self-directed learning, such as attending voluntary training courses; pursuing side work while building a career within the company to acquire diverse experiences; or utilizing the
Aspire & Achieve Initiative to chart a desired career path (p. 60)

Initiatives

Acquisition and development of talent with diverse knowledge and experience

Number of mid-career hires each fiscal year
M Career-track M Highly specialized

Guided by a talent portfolio aligned with our business strategies, we are advancing
the recruitment of highly specialized employees and establishing a corresponding
multi-track career path. Furthermore, to attract talent with diverse strengths, we are 100
hiring individuals with experience at other companies and welcoming employees
engaged in external side jobs or concurrent employment.

Moreover, to support career ownership in alignment with employee growth and 60
self-realization aspirations, we've introduced a system that respects new graduates'
preferences for department and section assignment upon joining the company.

80

40

20f---

2022

2023 2024 2025
Number of highly specialized employees hired in FY2025 is a planned

figure
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Initiatives geared toward attracting and empowering diverse talent
Aspect Initiatives

Leveraging social perspectives

« Recruitment for highly specialized expertise (aimed at our new businesses and growth
businesses)
- Mid-career recruitment (for people with experience working at other companies)

Talent
acquisition and

Flexibly leveraging diverse
hiring styles

« People with side jobs or concurrent positions outside the company
- Contract employees (with advanced/specialized skills)

empowerment

Leveraging knowledge gained
by retired employees and others
outside the group

« System for reentering the workplace (for employees who left due to childbirth,
childcare, nursing care, etc.)

« Job return system (for employees who left to start their own business, change jobs,
etc.)

« Personal network expansion through the formation of an alumni community

Development of
talent

Supporting career ownership

« Implementation of initial assignments in administrative departments, taking into
account personal preferences after work experience

- Opportunities to take on challenges, such as through the application-based career
development program (p. 60)

Recognizing diverse abilities

« Multi-track career paths (professional/expert)

Group-wide efforts to acquire and develop human resources
Kyushu EP aims for unified group development by conducting joint corporate briefings, school visits, and educational training sessions,
considering the needs of group companies.

Talent development aimed at achieving our management strategies

We are systematizing training and enhancing human resources development in terms of both "planned
talent development for strategy implementation" and "self-driven learning by employees."For the
former initiative, we ensure technical skills are maintained and passed on through department-led
education, cultivating talent to support our electric power business. Concurrently, we are systematically
developing managerial talent, talent who can lead reforms and business creation, and talent with skills
to lead digital transformation (DX) in order to drive further growth.For the latter initiative, we offer a
wide variety of options to provide flexible learning opportunities (such as on-demand learning and

e-learning) that align with each individual's lifestyle.

Outline of our trai

Planngd talent development for strategy implementation

ining system

management 4
A
Division directors
Special managers
General managers

Workplace leaders

Staff members

A | Levelspecific training

Average training per employee

Average training hours
42.6 hours

180,000 yen
(FY2024)

Self-driven learning by employees
Offering a variety of learning opportunities

; = (Ci)rgalnizational i that deliver essential skills at the right time
Newly appointe: levelopment an Vi i il
division directors | | culture reform Ipdlv'dua!IZEd s{k!“ development
land deputy directors| || . Management human resources development My Choice Training
= training . entleader training Employees can choose from a diverse
Newly a;?‘pogted - Management and leadership || * Kyushu-Asia Institute of Leadership (external program) array of courses in business skills,
group heads training D 1 digital transformation literacy,
evelopment of e 2l
communication, career development,
Newly appointed | || Human resources teaders forreformiand gllnj)[g;laggpsgfecﬁves and other necessary areas of s@udy
managers development for || business creation management literacy, when it is necessary
division-based expertise | - Next-generation talent | 504’ ’
Early-career + Division-based training || ~ development courses? *Support for personal development
employees - Support and rewards for || * Graduate School of : Fas“ mqnagmérx course Provision of e-learning programs like
acquisition of important ||  Project Design "ts"‘a““ma Schoo and Globis' “all-you-can-learn”
New employees qualifications (external program) ! (external program), etc.

Manabihodai plan, which enable

Autonomy/Innovation employees to learn anytime and

Development of talent to drive

digital transformation

Company-wide education

as the foundation of
our business

2 A systematic program that connects cross-departmental learning to practical imp!

Compliance Information security

DX Follower Training

> anywhere.

*Q-learning (learning platform)
A centralized source of information
about learning that provides enhanced
content offerings, including videos that

DX Specialist Training

Safety Human rights DE&I enable learning during employees'
| spare time.
, reforms, and for new and services
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Development of leaders for reform and business creation (p. 59)

We implement the Next Generation Capability Development Course, a systematic program in which cross-departmental teams are formed to
propose tangible improvements, innovations, and new businesses or services. This program is conducted on themes aligned with management
strategy. In FY2024, 128 participants took part, carrying out a total of 70 proposals with mentoring and other support from training partners.

Development of talent to drive digital transformation (p. 55)

To boost productivity through fundamental business reforms and foster new business creation, we conduct DX Specialist Training to nurture
talent capable of leading company-wide and divisional DX through practical exercises in data analysis, visualization, and report creation.
Moreover, DX Follower Training is conducted for all employees to acquire essential knowledge and skills, fostering the talent necessary to drive

digital transformation.
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Empower individuals to maximize their own potential

Helping employees tackle new challenges of their own choosing

To harness the power of diverse talent for the creation of value at Kyuden Group, we provide diverse learning opportunities and experiences
both inside and outside the company. Through a voluntary career development program, we support self-directed career development by
assigning motivated and suitable personnel to appropriate roles.

Opportunities for diverse challenges

Talent bank (matching individual skills with positions)

Career success Achieve career Career Accelerator (career opportunities in a specific division)

Initiatives to maintain and pass on technical skills success by
At Kyushu EP and Kyushu T&D, we conduct education and training systematically and in stages from the time of hiring, aiming to equip applying for In-h it £ tunities i i itions)
employees with the necessary knowledge and skills for business operations, while striving to maintain the technological capabilities required of positions MRS D EUETIS (e TEE ER TS (L) LIS [
our employees for ongoing business operations. .
Opportunities Proposals KYUDEN i-PROJECT (new business proposals)
Evaluation system that recognizes, leverages, and rewards diverse capabilities Diverse thev:;:::any Concurrent jobs within the company
At Kyushu EP and Kyushu T&D, we inform employees of our expectations as a list of points at the start of the fiscal year, which form the basis experiences (propose ideas and plans to divisions)
of evaluations. Evaluations encompass not only performance but also the employee’s attitude towards challenges and the business execution External side ]Ob/ Side jobs outside the company (opportunities
process. 0 tuniti concurrent position for working outside the company)
ortunities
pF(,)utside Self-funded study abroad at a university or graduate school
360° evaluation (study leave system)
To ensure objective and persuasive personnel appraisals that promote self-awareness and further growth, we introduced a 360° evaluation the company
system that supplements supervisors’ evaluations by collecting multifaceted feedback on employees’ actions and behaviors. Learning Company-funded study abroad

Performance review feedback and interviews

Self-driven learning by employees (My Choice Training, personal development support,
obtaining professional qualifications, etc.)

Step-up meetings are held for general staff to discuss their strengths, areas for improvement, and future career plans based on the past year's

efforts, with the aim of motivating subordinates and facilitating systematic daily training and guidance.
In addition, we provide performance review feedback to all employees to enhance understanding of evaluations and encourage motivation.

Observation of : :
work performance Personnel evaluation Reflection (ppl) Career Accelerator applicants and successful candidates o0b Employees with concurrent inhouse positions (cumulative)
80

Major challenge achievements (from FY2022)

Career success Diverse experiences Learning™-2

(opy  Participants in My Choice Training

Analytical appraisal
Wor Work

181
Overall grade 60 175 163 2200 Ty

50

150 2000

k > Pg;f;)l[]r;wtaigge Compensation 40 1769

situation | T performance 30 34 35 35 125 1800

(results) 20 100 1600
(prOCGSS)— Job Promotion 10

evaluation Cnele o 75 1400

200 2400

2022 2023 2024 (FY) 1200

= Applicant  Successful candidate 2022 2023 2024 (FYV) 2022 2023 2024 (FY)
L Formulation of a training and guidance plan Training and ) ) ) ) e ) X . .
Step-up Interview » placement (ppl) In-house recruitment applicants and successful candidates Employees with external side jobs (cumulative) Professional qualifications obtained
p-up 190 (PP (PP
e 12
(Notification of results of performance assessment) 100 30 00 1100
25
80 21 1000
20 18
60 15 815 823
20 15 800
43 10
20 el 23 . 600
0
2022 2023 2024 (FY) 0 200

= Applicant  Successful candidate 2022 2023 2024 (FY) 2022 2023 2024 (FY)

1 MY Choice Training was launched in FY2023
2 The number of public qualifications acquired follows the national government's public qualification acquisition application system, which specifies the qualifications needed for the training and
operation of each department.
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| Human capitat | DE&I (Diversity, Equity, and Inclusion)

Policy and approach

We offer a range of support and opportunities tailored to the unique characteristics and circumstances of our employees, encompassing
differences in gender, age, nationality, experience, disabilities, and childcare or caregiving responsibilities. We actively promote DE&I and aim to
support the sustainable growth of the Kyuden Group by fostering a workplace where diverse employees can thrive, grow, and find fulfillment in
their work while fully demonstrating their capabilities.

Promotion framework

We are committed to promoting DE&I throughout the company. In addition to appointing a dedicated specialist in the Human Resources
Department, management actively leads efforts by establishing policies to promote DE&I and by clarifying our stance in announcements made
by the president.

Targets

Issue Medium-term targets (FY2035) FY2025 targets FY2024 results

More than double the percentage Percentage of female managers

of female managers’ — Percentage of women in chief

(FY2028) manager or higher management
positions: 1.7%

— Percentage of women in deputy
manager (general section
manager) level or higher: 3.2%

— Percentage of women in chief
manager or higher
management positions: 3.0% At least 13% female hires in

— Percentage of women in recruitment of new science and
deputy manager (general engineering graduates
section manager) level or
higher: 5.0%

Creating a workplace
environment where diverse
talent can thrive

100% utilization rate of childcare 12.8% female hires among new
leave by eligible male employees science and engineering graduates
Percentage of female hires among | At least 2.6% employment rate of
new science and engineering persons with disabilities
graduates: 15.0% (until FY2028)

105.1% utilization rate of childcare
leave by eligible male employees
Employment rate of persons with
disabilities: 2.63%

Employment rate of persons with
disabilities: Above the legally
mandated rate

1 As of April 2019 (at the establishment of the second phase action plan based on the Act on Promotion of Women's Participation and Advancement in the Workplace)

Initiatives

We began initiatives in 2007 to make the Kyuden Group a place where women can thrive in their careers. Since then, we have continuously
evolved our efforts to embrace a diverse workforce. In FY2024, we began accelerating the promotion of DE& initiatives by incorporating an
“equity” perspective, which involves providing support and opportunities aligned with the individual characteristics and circumstances of
employees. To ensure each employee recognizes and deepens their understanding of DE&I, we conduct educational programs during training
sessions at each career stage.

Environmental Social Governance Performance Data 61
Evolution of initiatives geared toward empowering diverse talent
2007 2012 2019 2024

Establishment of the Group for Group for Empowering Women in
Empowering Women in Society and | Society reorganized to become
adopted company-wide directive the Diversity Promotion Group
Stage 1 Stage 2
Promotion of women’s Promotion of diversity

Designation of diversity promotionas | Materiality review to promote DE&I
a key management strategy (strengthening of equity initiatives)

Stage 3
From diversity

Stage 4
Full-scale promotion of DE&I

empowerment [R5l (<= = awareness to inclusion
2007 2012 2017 2024 . )
Commitment to the Act on 1st Action Plan | 2nd Action Plan.. 3'd Action Plan (Numerical targets)
Promotion of Women’s (from 2016) ~ (from 2019) (1) More than double the rate of female managers (5%)
Participation and g i (2) More than double the rate of women in chief manager

or higher management positions (3%)
(3) At least 15% female hires among new science
and engineering graduates

Further promotion of active roles

Advancement in the Workplace

- Efforts to expand the appoil

; women to management po:
- Efforts to increase the numbe
among new science and eng

| Career development support for women

\ Support for balancing work and family life

=
@
=3
<
®
w

Initiatives for LGBT+ inclusion
- Application of HR/labor policies,
understanding and an inclusiv

Promotion of active roles for | [ Promotion of employment of | | Promotion of understanding | | Promotion of the success of |
fenior employees | persons with disabilities 7of LGBT+ inclusion | foreign national employees |

More flexibility for when and where er

Creating a work environment where women can thrive

To fully leverage the potential of our valuable human resources, we are promoting the advancement of women as a key management strategy.
Thanks to our ongoing efforts, the  advancement of women in our workplaces has steadily progressed. To build on this progress, we are
working to further increase the number of women in management positions and expand the hiring of women in technical roles among new
graduates.

Efforts to expand the appointment of women to management positions

There is a disparity between men and women in terms of the appointment to management positions, primarily due to life events such as
childbirth and child-rearing activities that impact work. Therefore, with an emphasis on equity, we are implementing initiatives such as
accelerating career development by assigning core departmental responsibilities early, ensuring fair opportunities for evaluation and career
advancement following childbirth and childcare, and building conducive environments for further success by offering accommodating work
locations during major life events.

Number and percentage of women in
management roles (deputy managers

Framework of initiatives to expand the appointment of women to
management roles

o 7 ; and above)
Accelerated career ) arir:l;aleetoer;ﬁ Oyees: (o (%)
development Good experiences ISR 150 e 5]
the skills and confidence to KPI for women in 147 50
overcome leave of absence 145 | management roles ) 45
or time constraints (deputy managers and above): .
! ) Building _ Supervisors : 140| 50% (Fr2028 target)m3 %
Demonstration of  Virtuous competence ~ are able to confidently 136
abilities cycle and confidence assign core responsibilities 135 35
Catch-up promotion Monitoring and corrective actions 1300437 g—9 32 30
Creating an and appointment to or evaluation, promotion, an — Pl 30
environment for managerial or appointment (ensuring fair 12527 25
further advancement leadership positions advancement opportunities)
120
2021 2022 2023 2024 2028

Efforts to increase the number of female hires among new science and engineering graduates
In technical departments, where women are underrepresented, we are engaging in proactive recruitment efforts and developing a strategy for
long-term talent pool formation to expand their representation.

Short-term initiatives (active recruitment measures)
* Internships and company information sessions for female students
» Female engineering and technical employees share the appeal of their work and workplace through informative videos
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Medium- to long-term initiatives (Rikejo Training Project for women in STEM)

In partnership with local governments and educational institutions, we offer facility tours and hands-on learning experiences for female junior
and senior high school students, as well as networking events with our female employees

(We conducted these activities 12 times at 8 branches in FY2024, with 179 students and 90 parents participating, helping to build the talent pool.)

The Rikejo Training Project (tours of company facilities) Trend in female hires among new science and
Z i bl engineering graduates (%)
] (Tages 102029 _
14.0% 12.8%
12.0%
10.0%
8.0%
6.2%

6.0%

3.8%
4.0%
2.0%

2023 2024 2025 ~2028 (FY)

Activities of the Women’s Council

From FY2024, we have established a Women's Council spanning our headquarters and all nine
branch office locations to incorporate the perspectives of female employees in our efforts to
creative supportive work environments. The council comprises 62 female employees who have
presented recommendations to management addressing challenges and initiatives for advancing
the success of women in our company. Management discusses these proposals and translates
them with concrete measures to further accelerate the advancement of women in the workplace.

Recommendations made to management

Support for balancing work and family life

Kyushu EP and Kyushu T&D have given the nickname 'lku-Katsu' (an acronym for ikuji katsudo, “childcare activities”) to the childcare leave
system, framing the period devoted to childcare as a phase of personal growth, and actively promote its utilization. Moreover, we are not only
supporting employees involved in childcare but also cultivating a workplace culture that supports childcare through cooperative means, taking
a multifaceted approach to the development of an environment where employees can thrive while balancing work and home life.

Support for balancing work and family life Trends in the paternal leave utilization rate (%)

1. Development of systems to support work-life balance for employees with children (%)
- Enhanced support systems that exceed legal requirements, allowing employees 120
to raise children with peace of mind

Support for - Flexible work arrangements unconstrained by time or location Target: 100%

SEbIoyCEs Eneaees 2. Creating an environment where both spouses can participate in L I

il il . il VI wi U ICl| 1 .

LlChildcare childcare together 80 M
Promoting use of “Iku-Q: over 2 weeks™ as a slogan to encourage two consecutive years
parental leave (part of our “lku-Katsu" initiative) e —

60
Fostering a workplace | 3, Further cultivating a culture where all generations participate in and support childcare
culture of support for Introducing leave for grandparents to participate in magoiku 40
childcare (grandchild care)
20
Support for 4. Fostering a workplace culture of mutual support for childcare throughout the workplace
employees who Intrducing & “Childcare Support Incentive” to reward and encourage employees 0
aid in childcare in departments supporting colleagues on parental leave 2021 2022 2023 2024 (FY)

Promotion of employment for persons with disabilities

The Kyuden Group promotes employment of persons with disabilities as part of our group-wide commitment to helping create a society where
all people with and without disabilities can thrive in their communities.

Through regular recruitment, we are advancing systematic hiring. At our subsidiary Q-CAP Co., Ltd., for example, we are further expanding job
opportunities for people with disabilities by launching a new “health keeper” business? in FY2024, in addition to the current subtitling production
and business support services.

2 A program providing acupuncture, moxibustion, massage, and other services to employees as part of the company’s welfare program

Promoting employment of seniors

Kyushu EP and Kyushu T&D conduct phased training and have established a consultation service comprising external experts to enhance
career awareness and support career-building before employees reach retirement age.

Furthermore, to broaden the engagement of senior employees, we are revising the career employee system and striving to create an
environment that leverages their extensive knowledge, skills, and rich experience.

New mid-career Career design

future career paths training training

Continued engagement
with the company

after retirement

Career Bank Program
(Assignments based on retirees’ prefere
Caeer|

Pioneering new in

A
50

Initiatives for LGBT+ inclusion

We respect sexual orientation and gender identity as important aspects of diversity and are establishing both the systems and the culture
needed to create a workplace where employees can work with confidence and authenticity.

Initiatives Details

- Same-sex partners and their children are recognized as family within the company's framework,
granting them access to various personnel and labor benefits,? including company housing and
childcare leave

- Support includes enabling transgender employees to work according to their self-identified gender,
with leave available for gender dysphoria treatment and approval for the use of preferred names

Implementation of personnel and
labor systems

« Establish internal and external LGBT+ consultation services and develop a system to respond to
consultations from individuals and workplaces

Fostering understanding and building | < Promote comprehensive understanding of LGBT+ issues through training programs for all

workplace culture employees

« Publish company-specific guidelines organization-wide, covering basic information on LGBT+ and
other diverse genders, along with guidelines on harassment prevention

3 Even if a local government lacks a partnership declaration system, our company's unique declaration form can still be used

External assessment of our company's initiatives

Our company's DE& initiatives are acknowledged externally and have been awarded various certifications.

Eruboshi Stage 2 certification awarded by the Minister of Health, Labor and Welfare, acknowledging companies with outstanding
initiatives promoting women's participation and advancement in the workplace

Kurumin certification recognizing "childcare supporting companies" that meet specified criteria under the Act on Advancement of
Measures to Support Raising Next-Generation Children

Bronze certification in the PRIDE Index 2024, which evaluates initiatives for sexual minorities within companies

4 Index created by the work with Pride iation that P and i initiatives to advance and establish diversity management related to LGBTQ+

H & work with Pride

+4 L%
7

Dr, &
L > W

Eruboshi certification logo Kurumin certification logo
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m Human Capital m Work Environment Improvements

Policy and approach

At Kyushu EP and Kyushu T&D, we are committed to company-wide workstyle reforms. We aim to foster a vibrant work environment, enhance
labor productivity through fundamental improvements to work efficiency, and transform our organizational culture to encourage employees to
embrace new challenges.

Promotion framework

Kyushu EP and Kyushu T&D senior management are continuously promoting workstyle reforms by discussing and evaluating the details and
status of their implementation. Additionally, we are accelerating efforts to create a better working environment by fostering communication and
dialogue between management and employees and incorporating employee feedback.

Targets

Issue Medium-term targets FY2025 targets FY2024 results

Creating a workplace 75% of employees perceive 70% of employees perceive
environment where diverse | progress in workstyle reforms by progress in workstyle reforms
talent can thrive 2030

59.9% of employees perceive
progress in workstyle reforms

Initiatives

Promotion of workstyle reforms

To boost productivity and improve work-life synergy, Kyushu EP and Kyushu T&D promote workstyle reforms through a three-pronged approach
of implementing business reforms, changing mindsets and workplace culture, and improving work environments. We will continue to implement
innovative initiatives by leveraging digital technology, encouraging flexible work arrangements regardless of time or location, and fostering a
workplace environment that empowers employees to take initiative.

Status of workstyle reform initiatives

Step 1 Step 2 Further innovation
2017- 2020- 2024-

Establish and implement core working principles
(a set of uniform rules that serve as a foundation for implementing workstyle reforms)
Utilize generative Al and self-service business intelligence
(allowing end users to analyze and visualize data)
Promote business reforms using digital technology

Business

reforms Solicit and execute
reform proposals

Share good practices, such as measures for operational
efficiency, among offices on the company intranet
Plan company-wide implementation
based on workplace-led initiatives
Implement initiatives with a limited scope
based on workplace proposals

Hold senior management
Shifting workshops

am&arEReSS Host “workstyle
and culture reform” events

Flexible working hours

Super flextime
> No core hours
(implemented company-wide)

Shorten working hours

Introduce staggered

Expand staggered work hours
working hours 1

(Shifts added)

Fully remote work 11,
(On a trial basis)
Introduction of intervals
between work hours
(at least 10 hours secured in principle)

Introduce Microsoft Teams for laptops and provide smartphones to all employees

Fully remote work
(Expansion to more workplaces)

Improving the

workplace

Fostering a supportive workplace
environment that encourages employee
initiative (“workstyle” reforms)

Fostering a supportive workplace environment that encourages employee initiative
We are pursuing workplace reforms from the following perspectives to create a workplace where
diverse talent can thrive and maximize their potential, boosting productivity and fostering new value
creation.

Aspect Approach
Efficiency Individuals can focus and maximize their potential through diverse work styles
Creativity Encouraging interactions that inspire free and flexible thinking

Creativity: Cafeteria spaces for refreshment
and spontaneous interaction

A healthy, vibrant, and positive environment where employees are excited to go to

Comfort
work

Improving work-life balance Total hours worked and annual paid leave taken

. . er person
Kyushu EP and Kyushu T&D are working to reduce total actual working hours perp
B . . (I Total actual working hours
to enhance employee work-life balance. These measures include promoting -8~ Number of days of
(Hours) annual paid leave taken  (Days)

flexible work styles, boosting productivity through workstyle reforms, and 2000
encouraging employees to take advantage of company-wide no-overtime days ‘ wa"lM?
and annual paid leave. 15
Additionally, to maintain employee mental and physical health and compliance

with laws and regulations, working hours are strictly managed by monitoring 19466 1,880/6 1,885.3 18617 18683 1.863.2 1,876.6)
computer usage. 1500 5

Labor-management relations 26 209 200 22 202 25 200 (0
Kyushu EP and Kyushu T&D work to maintain healthy and positive relationships with labor unions based on the recognition that they are
business partners working toward the common goal of ensuring the company's viability and growth. To maintain and strengthen this
relationship, we hold meetings with the Labor-Management Committee and the Management Expert Committee and conduct
labor-management roundtable meetings to ensure close communication and regular sharing of information.

20

10

Initiatives to integrate employee feedback

Dialogue between employees and top management

Kyushu EP and Kyushu T&D facilitate ongoing dialogue between top management and employees to foster two-way communication and build
a shared understanding. Senior leaders directly communicate management’s direction, challenges, and vision, while also listening to
employees’ thoughts, concerns, and feedback. (P35)

Leveraging engagement surveys
Kyushu EP and Kyushu T&D conduct company-wide engagement surveys, including topics such as employees’ perception of progress in
workstyle reforms. Measures are taken based on employee feedback collected through these surveys. (P57)

Internal pilot initiatives

Kyushu EP has launched internal pilot initiatives aimed at boosting productivity by trialing new business operation methods based on employee
reform proposals, with the goal of expanding these initiatives company-wide. We will continue to utilize employee feedback to further drive
innovation in our initiatives.

Employee welfare initiatives

Kyushu EP and Kyushu T&D offer a variety of welfare programs designed to support independent career development, including assistance
with obtaining qualifications and self-improvement, as well as flexible work systems tailored to different life stages. Additional programs are in
place to enhance employee engagement by supporting the well-being of employees and their families. In FY2024, in response to increasingly
diverse values, lifestyles, and work styles among our employees, the company revised its housing and dormitory programs, renovating existing
properties and expanding housing options by offering private-sector rental choices.

Initiative Details

Corporate Housing and | Renovation of company housing and dormitories throughout Kyushu and adoption of company-leased housing® in
Dormitories urban areas

Asset-building programs

and company stock Support for wealth accumulation through savings programs and company stock purchase plans

Flexible benefit plan Diverse support tailored to individual needs, such as subsidies for education, travel, childcare, and more.

Celebratory and condolence payments (e.g., for marriage, childbirth), as well as subsidies for infertility treatment,

Mutual aid t:
uiual aid paymenis babysitters, and helpers

“The company rents a property chosen by the employee on the open market and then leases it to the employee
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’ Safety ‘

Policy and approach Promotion framework

We have established our Safety and Health Management Policy under a fundamental and unconditional approach that prioritizes safety over all
else. This policy not only ensures compliance with laws and labor agreements but also proactively aims to ensure the safety of employees. It
also emphasizes checking the safety management status of contractors and subcontractors and providing them with thorough guidance about
how to improve.

The Safety and Health Management Policy defines priority items to implement, such as promoting activities focused on major accidents and
fostering a culture that values safety. Based on the principles of the Occupational Safety and Health Management System (OSHMS), we are
working to improve the level of safety by formulating goals and activity plans for each item. This involves implementing a PDCA cycle, which
consists of planning, doing, checking, and taking action.

In the event of an accident, we investigate its causes at the relevant business site and take measures to prevent recurrence through accident
prevention review meetings and the Safety & Health Committee. We also strive to prevent similar accidents from occurring by sharing accident
case studies and measures to prevent recurrence within the group.

The Kyushu EP Safety Promotion Committee, chaired by the President, meets twice a year to deliberate on the safety of the entire Kyuden
Group. Through discussions and coordination at the management level, we are strengthening safety-related governance to strive to prevent
accidents.

In order to jointly promote various safety and health initiatives between labor and management, we have established a Central Safety & Health
Committee as a forum for regular discussions on matters and policies related to health and safety, thereby building a system for promoting
health and safety through labor-management cooperation.

In addition, the Safety Promotion Committee works with the Group Safety Promotion Subcommittee, composed of executives in charge of
safety at group companies, to build a group-wide safety promotion system for the purpose of promoting and coordinating the efforts of Kyuden
Group as a whole.

Kyuden Group safety promotion framework

Central Safety & Health Committee

Chairperson: Chief Manager, Corporate Safety
Administration Office of the

Promotion of safety initiatives based on the Kyuden Group Safe Conduct Charter Corporate Management Committee

The Kyuden Group promotes initiatives that center safety as the foundation of management by using the Kyuden Group Safe Conduct Charter,

Instruct Report (important matters)

which outlines our safety goals and fundamental policies, as the basis for our awareness and actions. Q Committ KYUSGH_GTOUP leaders. lab
The Safe Conduct Charter was deliberated and established by the Corporate Management Committee. In addition to Kyuden Group companies, 3 Kyuden Group Safety OmmItiee:members: ég?gﬁsgande;apg”ﬁ;ng
we will also work to ensure that our contractors and subcontractors understand the content of the Charter by incorporating it into their T Promotion Committee industrial physicians at
contractual compliance requirements. In doing so, we will endeavor to put it into practice on a permanent basis throughout our entire ®© | _ |k - - - P %ushu EP and Kyushu
business.We will also aim to embed a culture of prioritizing safety into our organizational DNA, ensuring it is passed down through the g Chairperson: President
generations within the Kyuden Group. @ Committee members: Kyushu EP and Kyushu T&D o @) =
Q senior management Liaise e z =
........................... 5
Kyuden Group N g — mgrﬁgations (Secretariat: Corporate Safety AT - =
3. Administration Office Of the Kyuden Group) 0L o
=t =0 c ~ 0
Kyuden Group Safe Conduct Charter g T05[|23
The Kyuden Group is committed to protecting the safety of all people involved in our business, and thereby fostering a sense of security ) % 3 (:;D o Q
=
and trust. — gr. g o 7§ g
To achieve this, we prioritize safety as the foundation of our management and are committed to the following five actions from the o g 3 0 o
:’e'cs"e"“ves °; °°°L|'pa“°”af' safety and equipment security: Equipment Safety Occupational Safety Safety Culture Fostering || §25 Y
. Creating and evolving safety measures . . . o5 LA
3 0]
2. Reflecting stakeholder opinions and sharing information Subcommittee Subcommittee Subcommittee 3 2 Q Q"
3. Creating open and friendly work environments Role: Role: Role: = c
. : eview, coordination, and reportin eview, coordination, and reportin eview, coordination, ant @
4. Encouraging self-improvement Rev dinal d reporting Reui dinafi d reporting Revi dinati d 3 g
’ ) X ) to senior management regarding to senior management regarding reporting to senior =X
5. Passing on the Group’s DNA to future generations independent safety activities at safety activities at operations management on various 3
\ J facility management locations management locations based on activities aimed at raising safety =
based on safety regulations Industrial Safety and Health Act awareness -8
Workplaces
Kyuden Group Safety Pledge Targets
We are committed to maintaining safe and secure workplaces so that our employees’ families can feel at ease when they leave
fi k h .
or work each day. Issue FY2025 targets FY2024 results

To this end, each of our employees consistently thinks and acts while prioritizing safety, with strong determination and
unwavering teamwork.

Zero instances of any of the four
types of major accidents, including

for contractors and subcontractors
1 The four types of major accidents are:
electric shock, falling from height, pinching
and entanglement, and accidents involving
heavy machinery.

Instances of any of the four types of
major accidents, including for
contractors and subcontractors: 8
incidents

Building a foundation that Zero serious occupational
enables employees to work || accidents, including contractors
with peace of mind and subcontractors

Individuals

Three principles of safe conduct for all employees

1. Learn and adhere: Learn the core elements of safe conduct and consistently adhere to the principles.

2. Stay alert: Listen to the community and your colleagues, engage in discussions, and stay alert to recognize new risks.
3. Evolve: Evolve safe conduct by incorporating what you notice.
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Initiatives

Initiatives to eliminate all major accidents

We aim to eliminate all major accidents by promoting disaster prevention measures and ensuring safe work practices on-site. These measures
include conducting risk assessments, implementing prevention strategies based on thorough investigations of root causes after accidents, and
verifying the implementation of these strategies.

In addition to conventional safety activities, we are implementing recurrence prevention measures that delve into the underlying factors of
risk-taking behaviors at work sites. Embracing a Safety Il perspective, we consider near misses as successful instances where disasters were
averted and investigate their causes for strategy formulation. To better visualize these activities, we create explanatory materials that enhance
employees' understanding and facilitate the practical application of these practices on-site.

Furthermore, we provide safety education and level-specific training as mandated by occupational health and safety laws, with the goal of
enhancing participants' safety awareness and knowledge.

On-the-job accidents (Kyushu EP and Kyushu T&D)

Figures in parentheses indicate the number of fatalities 1 Electric shocks (cases) . .
Figures in circles indicate the number of major accidents 1 Falls 2.50 - ooneooeeeorerroennrnn... 7k National industry average
{cases) Figures in brackets indicate the number of the four types M Traffic accidents (cases) -#- Kyushu EP and Kyushu T&D

ofmejoracadents T 0 Other accidents' -
50 = Major accidents 10 2.00 A/‘\A/"\‘
: 2.09 2.14 2.10

Rate of work-related accidents'

2.06
P T E— 38(0) -] 1.95
T foreees e
301 =1 e 270)
1.00
P1) o I R U A 0.29 0.30 0.30

‘ 0301 (0.19) (0100 0,06 (033) " 0.06
070y @ ----- y 0y (0.00) (0.00)

2020 2021 2022 2023 2024(FY)

' No. of accidents per one million paid work hours
Figures in parentheses are non-consolidated figures for Kyushu EP

0
2020 2021 2022 2023 2024 (FY)
T Accidents include falls after not checking footing and mishandling of tools

Severity of work-related accidents' Accidents involving contractors and subcontractors’

(No. of days)
015

Figures in parentheses indicate the number of fatalities
Figures in circles indicate the number of major accidents

Figures in brackets indicate the number of the four
(cases) types of major accidents

—A- National industry average
~#- Kyushu EP and Kyushu T&D

No. of accidents
— No. of major accidents

40
0.10 0.09 0.09.......0.09 0.09.---0.09
. N A 30(3)
e 272y~
0.05 - 0014 24(1
(8-88‘2‘) (8‘883) 0000 (0.021) 0.000 20
0.00 ) - (0.000 0.000)
’ 2020 2021 2022 2023 2024 (FY) 10
' Days of labor lost due to work-related accidents per 1,000 work hours
Figures in parentheses are non-consolidated figures for Kyushu EP

2020 2021 2022 2023 2024 (FY)
" No. of accidents involving work absences of four days or more (including accidents during fee collection)

Promoting safety activities with contractors and subcontractors

In cooperation with contractors and subcontractors, we promote safety activities targeting the most
frequent types of accidents to ensure thorough safety practices.

Specifically, we are working to raise safety awareness by sharing basic information on how to eliminate the
four major types of serious accidents, checking the status of safety management at work sites through
safety inspections and examinations by safety consultants, and engaging in direct dialogue with workers at
work sites.

Safety inspections

Safety training at Anzen Mirai Kan

Opened in April 2023, Anzen Mirai Kan provides safety
training for all Kyuden Group employees to foster their
commitment to safety and create a culture of safety that
unites the group.

At the facility, we use content such as disaster reenactment
videos to help participants truly grasp the devastating impact
of disasters and their effects on others. We deepen our
understanding of human traits that can lead to accidents in
terms of human error, risk-taking, and psychological safety.
We also utilize disaster simulator equipment to teach the
effectiveness of safe practices and enhance hazard

Employees during a training course

awareness. This “resonating” training aims to further raise safety awareness among our group employees.
2,826 employees attended training at the facility in FY2024.

Participants being recognized
Kyuden Group Safety Convention for efforts in safety promotion
The Kyuden Group Safety Convention is held to further foster a culture that places the highest priority on
safety and to provide an opportunity for the entire Kyuden Group to further promote safety initiatives.
The convention deepens awareness of safety among senior management and employees at all
workplaces through lectures by external experts, and commends and showcases outstanding initiatives
to promote safety at each workplace of the Kyuden Group. The contents of these activities are shared
throughout the group, encouraging employees to take personal responsibility for safety and enhance
and evolve safety initiatives in their workplaces.

Ensuring safety at facilities

Initiatives for the stable operation of thermal power plants

With the growing adoption of renewable energy and particularly the rapid increase in Early detection of equipment abnormalities

solar power connections, thermal power plants play a major role in balancing supply and  through inspections

demand to ensure a stable power supply.

For this reason, Kyushu EP prioritizes safety to prevent accidents and implements

comprehensive measures to maintain stable operations, including the following:

O Inspections and repairs on weekends and national holidays (year-end and New Year
holiday period, Golden Week, etc.) when electric power demand is low

O Early detection of equipment abnormalities through employees and subcontractors
working together to step up inspections and monitoring of operating conditions

O Establishment of a reliable communication system in case of trouble and early
restoration of operations by the manufacturer and group companies working together
in the event of a problem

Checking equipment Chcking for abnormal
by pointing and calling ~ sounds with a

stethoscope

Safety measure initiatives at hydroelectric power plants

Record rainfall caused by Typhoon Nabi in 2005 led to serious mudslides along the
Mimikawa River in Miyazaki Prefecture due to causes such as mountain landslides and
the worst flooding in the area’s history. Because of this, we are engaged in various
collaborative efforts with all parties involved in the river region, from mountainous areas to
the rivers and coasts, to ensure the safety and security of the local community and
coexistence between humans and all other living things there. (Based on the Mimikawa SRpas
River Integrated Sediment Management Plan formulated by Miyazaki Prefecture in 2011.) Sigou Da
Amid these developments, Kyushu EP retrofitted dams to lower the water level in (before retrofitting)
reservoirs during floods and started sediment sluicing operations at dams in FY2017 to

use the force of water to allow sediment to flow downstream. This is expected to improve

flood safety upstream from dams and the downstream river environment.

Retrofitting dams to allow sediment flow
downstream

Saio Dam )
(after retrofitting)
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‘ Health ‘

Policy and approach

Our employees are the very foundation of all our business operations. At Kyushu EP and Kyushu T&D, we aim to increase employee morale
and enthusiasm through the Health and Productivity Management®' initiative so that their energy revitalizes us as an organization and helps us
achieve lasting corporate development.

In 2018, we established the Kyushu EP Health Declaration and Kyushu EP Health Management Policy. Based on our strong resolve to protect
the health of our employees, we are working to support each employee’s health, create a workplace where employees can work with health and
enthusiasm, and reform work styles to promote effective and efficient work.

1 Health and P ivif e is a registered of the Non-profit Organization Kenkokeiei

Conceptual diagram Kyushu EP Health Declaration

Vision for health and productivity management I ARGIREER

Motivation and vitality of employees energize ~AMRIE '«wnlnmzmz.:‘-
the organization and promote company development

7
A LRI I AR TR

D213 ARy
L BBERES 2icn

L&, MB< L
A=7OBI 12, (AT, ELTRRIESE
BIL, FLLRDORRESET TOERD, £00) BREBOR b0
B

Self-empowerment of employees Realization of healthy and

(social contributions and personal growth through work) fulfilling lives for employees ZOBNERRLTIC DR D, WIS CERIRG, £2TR
CFRCOABMBCALT HRERRTE ), (AL LTRETE ).

EAERUCBLORERETHD AL AR TR,
_ EORBIER, RRROWSABLA L bRNTH) RIS L5
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Promotion framework

Industrial health staff (industrial physicians and public health nurses) play a central role in various Health and Productivity Management
initiatives in cooperation with the Human Resources Department, workplaces, and the Kyushu EP Health Insurance Association.

In addition, as part of our efforts to promote Health and Productivity Management, our senior management regularly receives reports on the
physical and mental health of employees.

Kyushu EP Health Kyushu EP
Management Policy Health Declaration

| Health insurance association | | President & management |
Liaise Beport andmake § J poliomating
et ement of | Human Resources Vitalization Division(occupational health staff) | LeaderspiIC S
usiness and productivity

Policy development and health support | management

Workplace / Employees

Independent health management practice

Sup[:or( and contribution to
health and productivity management

Outside the company

Targets
Issue Medium-term targets (FY2035) FY2025 targets FY2024 results
- Continue to be selected for the - Continue to be selected for the - Continue to be selected for the
Certified Health & Productivity Certified Health & Productivity Certified Health & Productivity
Building a foundation Management Outstanding Management Outstanding Management Outstanding
that enables Organizations Recognition Organizations Recognition Program Organizations Recognition Program
employees to work Program - Percentage of employees at healthy | - Percentage of employees at healthy
with peace of mind - 80 or fewer overall health risks body weight: 66% or more' body weight: 63.6%
identified during stress checks - 80 or fewer overall health risks - Overall health risks identified during
identified during stress checks stress checks: 75

1 Among employees in their 40s and older who are the target of the Health and Productivity Management survey

Initiatives

Health maintenance and promotion initiatives

In addition to company-wide initiatives such as regular health checkups, we engage in activities like disseminating messages from
management, organizing enjoyable events for employees, and offering advice based on the expertise of healthcare professionals. This
encourages employees to personally recognize the importance of health and actively engage in health management.

Furthermore, we perform company-wide stress checks to assess the stress levels of employees and workplaces and implement stress
reduction activities based on the results. These initiatives help maintain and enhance the physical and mental well-being of employees.

Raising awareness through management-led initiatives

+ Top management drives Health and Productivity Management through internal broadcasts of messages
from the President and other means

+ Created a radio calisthenics video with broad participation from executives and employees, and broadcast
it internally to raise health awareness and workplace unity

Changing awareness and behavior through company-wide initiatives Radiolcalisthenics video

+ Provide information in the company newsletter on smoking cessation, women'’s health, and other topics to featuring top management
raise health awareness

+ Conduct initiatives like the company-wide walking campaign® during Health Promotion Month (October),
encouraging colleagues to participate together

1525 teams and 4,109 employees participated in FY2024 (an increase of 52 teams and 601 participants from FY2023, with the exercise habit rate
also improving)

Professional support by public health nurses
+ Held physical fitness tests and various health lessons to raise awareness of the need to improve lifestyle

In our f;ombany-m e Walking
habits

campaign, employees

+ Public health nurses offer advice on health promotion, smoking cessation support, and other information encourage one another,
+ Employees are interviewed based on health check results to proactively prevent and detect mental and helping to establish voluntary
physical health issues exercise habits

Mental health care for individuals and in the workplace

- Conduct stress checks' throughout group companies to ascertain the stress levels of employees and workplaces

+ Conduct self-care activities based on stress check results and engage in discussions about strengths and weaknesses in each workplace,
focusing on activities to reduce stress and improve the work environment

1The average overall health risk result of the stress check was 75, a favorable result that is lower than the national average of 100

Changes in various health indicators

Regular exercise Smoking rate Alcohol consumption s lcheckiatendancel]
Percentage of respondents who Percentage of respondents who Percentage of respondents who drink
answered that they get regular exercise | answered in the medical interview an average of two drinks (360ml) or 94.8% 95.8%
that they smoke more per day . . 94.9%
—w—— o
76 76 75
) 20.4 23.9% 23.2% 22.8%
4% 204%  210% — TP 8.4% 2.1% 9.4%
L e —
2022 2023 2024 2022 2023 2024 2022 2023 2024 2022 2023 2024

Continue to be selected for the Certified Health & Productivity Management Outstanding
Organizations Recognition Program

Kyushu EP and Kyushu T&D have been recognized as Certified Health & Productivity Management Outstanding Organizations for their
initiatives in maintaining and enhancing health and productivity management for employees.

7 2025
— “2‘:?0?.?355& Eighth consecutive year selected for the Certified Health & Productivity Management Outstanding
TR~ Ty o] izati R ition P
— _:t’71b500 rganizations Recognition Program

Recognized as a “White 500" company for the third consecutive year and the seventh time overall
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Policy e approach Corporate governance structure (as of July 2025)

At Kyushu EP, we believe that conducting socially meaningful business activities from a long-term perspective in line with the Kyuden Group's
mission will continue to generate sustainable value for all stakeholders. Strengthening corporate governance to ensure that we conduct these
business activities properly is a top priority for our management.

Moreover, recognizing the rapidly changing business environment surrounding our company, we have adopted an Audit & Supervisory
Committee model in order to strengthen governance and accelerate decision-making, enabling us to respond more flexibly and swiftly to
changes.

General Meeting of Stockholders

Inquire and respond

Personnel Advisor z
Audit & Supervisory
Remuneration Advisory 4 At - Committee
Committee { Directors (excluding Audit & } Directors (Audit Committee

Appoint or dismiss Appoint or dismiss

Board of Directors

Appoint or dismiss

We will continue to improve our corporate governance, aiming for sustainable growth and the enhancement of our corporate value over the Supervisory Committee members) members)
medium to long term. Assess the adequacy
Delegate| | Report AppOiTjt‘ddilsm‘ss' A 4y\ of the accounting audit k
S and delegate v [N ‘
Oversight e Report Audit . (o]
H lecisions on C .
Promotion framework business execution : e
Y 1 =
1 e
q q n Established: July 2006 H
Basic Internal Control Policy Overview R g o Vv | Executive structure : e R
. - . . . 1
3 [ President & Chief Executive Officer | i | Liaise z
1 Framework to ensure compliance with laws and regulations 4 Framework to ensure the efficiency of directors’ execution of = : or o
in directors’ execution of duties duties % = : ,*' '8"
Board of Directors deliberates and decides on important management Proper and efficient business execution structure and clarification of S o {\Ar%rgrg?artion { Corporate Management Committee ] 1 s =
matters and oversees the execution of duties by directors and responsibilities and authority Q B Coordinate Submit and report on InStolct Report : ;"
executive officers 5 Framework to ensure compliance with laws and regulations 3 and instruct important matters P 3 P
Regular assessment of the effectiveness of the Board of Directors’ in employees’ execution of duties 3 Headquarters_, Divisions, :\ccounting
decision-making and oversight functions by Board members Compliance with corporate ethics, laws, and regulations promoted g Branch Offices, and Audit Internal Auditing BOdY audit
Appointment of external directors to comprise at least one-third of the through the Compliance Committee o GI‘OUP Companles i nltjerln ally

total number of directors

Nomination of candidates for director and determination of
remuneration decided by committees chaired by external directors
and composed of a majority of external directors

Establishment a Compliance Committee

Board of Directors leads the way in implementing the Kyuden Group’s
Corporate Code of Conduct, Compliance Action Guidelines, and the
Code of Conduct for Ensuring Neutrality in General Power
Transmission and Distribution Operations

Refusal of any inappropriate demands from antisocial forces
Respect for the recommendations and advice given by the Audit &
Supervisory Committee or its members in regard to the execution of
duties by directors or executive officers

2 Framework for the storage and management of information

related to directors’ execution of duties
Ensure proper storage and management of information and
information security

3 Risk management structure

Appropriately respond to major risks in management and individual
projects or other matters

Relevant departments share information, clarify response
mechanisms, and implement appropriate measures for risks involving
multiple departments and significant risks that may become material
Facilitate the continuous mitigation of nuclear power-related risks by
broadly identifying risks and sharing information based on external
insights and opinions

Establish a Crisis Management Framework for emergency disasters,
situations that could cause us to lose society's trust, and any other
events that may have a significant impact on corporate management
or society

Ensure widespread adoption of the Kyuden Group’s Corporate Code
of Conduct, Compliance Action Guidelines, and the Code of Conduct
for Ensuring Neutrality in General Power Transmission and
Distribution Operations
Establish a system to safeguard those who seek advice or raise
concerns through the operation of internal and external compliance
consultation services
Establish a system to safeguard those who seek advice and to ensure
compliance with conduct regulations through the operation of a
conduct regulation consultation service
Ensure the reliability of financial reports
Conduct internal audits of the execution of duties and monitor quality
assurance for nuclear power

Within the corporate group

Framework to ensure appropriate business operations
Address group management issues, promote compliance, and ensure
close information sharing

Framework to ensure the effectiveness of the Audit &

Supervisory Committee’s execution of duties
Appointment of an Audit & Supervisory Officer and establishment of a
dedicated Audit & Supervisory Committee Office to assist the Audit &
Supervisory Committee
Ensure the independence of Audit & Supervisory Committee staff from
directors
Ensure a framework for reporting to the Audit & Supervisory
Committee, including from group companies
Establish a framework to ensure the effectiveness of other audits

We have established a basic policy for internal controls to ensure the integrity of operations throughout the company as we strive to

continuously improve our systems.

Strengthen oversight functions through the appointment of independent, full-time external directors, who constitute at least one-third of the

total number of directors

Ensure efficient operation of the Audit & Supervisory Committee through close coordination with our Internal Auditing Body
Clarify the roles of oversight and execution between directors and executive officers

Ensure thorough compliance

Enhance the neutrality of our internal audit structure (with a separate, dedicated internal auditing body established for nuclear power)

Our Articles of Incorporation, aiming to invigorate deliberations and strengthen oversight functions, stipulate that the Board of Directors shall
consist of up to 19 directors, including up to 5 who are Audit & Supervisory Committee Members.

Targets

Issue

+ Ensure the diversity and appropriate
structure of the Board of Directors,
including the proportion of external
directors

+ Enhance monitoring structures

- Ensure transparency and objectivity
regarding nominations and

compensation
Improving the P :

effectiveness of
corporate
governance

- Enhance corporate value by driving the
intellectual creation cycle of creation,
protection, and utilization

FY2025 targets

FY2024 results

« Improve the functioning of the
Board of Directors

+ Roll out specific actions laid
out in the IP strategy

+ Conducted evaluations pertaining to
bolstering the governance of the Board
of Directors of a pure holding company
and enhancing monitoring across the
group’s business activities

« Explored specific initiatives within the
intellectual property strategy

« Provided intellectual property support for
determining the need to properly
maintain ownership rights and for the
technological development required to
prioritize and resolve critical issues

- Enhanced training programs by sharing
program content and reflecting feedback
from evaluations




EN GROUP SUSTAINABILITY REPORT 2025

Performance Data ‘ 69

Contents Introduction Environmental Social Governance
Corporate Governance / Risk Management / Compliance / Supply Chain / Information Security / Human Rights
R Director remuneration structure (FY2024 compensation system
Initiatives ( P ystem)
. . i Type °f. Weight Rarfgg a Payment Pt?rfo.r mance Evaluation method Base value cual Paym;ant
Overview of internal organizations at Kyushu EP remuneration variation indicator result rate
Organizati Rol Members Meeting f £ o5 i
rganization oles eeting frequenc; = i i
g (As of the end of March, 2025) g freq y 38|82 55 to _ m.onth _ Determlﬂe‘q laccordlng to _
33 |8g| 69% Fixed responsibilities
+ Decides on important corporate management Generally once a month S g eriod
Board of P P 9 + All 14 directors v ) > = P
. matters y . . (14 meetings held in .
Directors o th . £ duti (including 5 external directors) FY2024 @ Once a Payment rate determined based on
- Oversees the execution of duties ) S g 15to 0to year Consolidated ordinary | the current year's performance relative FY2024 ¥194.6 120%
. B . i . - President, Vice President, Senior s S 22% 120% Fixed income to the base value set by the ¥ 117 billion billion °
+ Deliberates on matters requiring prior discussion Managing Executive Officer, etc. g = period Remuneration Advisory Committee
Corporate among the matters decided by the Board of "~ | Generally once a week
M 1 Direct 13 to 23 members (10 of whom 28 fi held i
ég:f:i;?:: MI;T((;sofn ortant decisions reqarding business attend, depending on the agenda) Lerg::)lngs elain _ Upon_ _ Determined b_ased on position at the _
ti P 9 9 Note: 2 external directors also attend in resignation end of each fiscal year
execution addition to the above
" R R N © Payment rate determined based on
+ Performs audits of the overall execution of duties by | - All 4 Audit & Supervisory the performance in the final fiscal year
directors Committee members p » Consolidated within the target period (three FY2026
= Attends Board of Directors and other important (including 3 external Audit & g g ' | ordinary income | business years), relative to the base ¥130 billion
) meetings Supervisory Committee R 3 a E value set by the Remuneration
Audit & . 9 . . P v Once a month in principle E} 8 2 Advisory Committee
Supenviso = Receives feedback from executive divisions and members) (14 meetings held in 2 3 2
pervisory other departments *The Audit & Supervisory Committee Office, 9 i nf: 2 2 Payment rate determined based on
Committee . . § i FY2024) >~z 2 I the final fiscal year's performance
= Performs site inspections which has 9 members, was established to 2lz| 2 L o >
X A X ) ) ) S| g S ROIC within the target period (three FY2026
= Deliberates and decides on important matters assist Audit & Supervisory Committee < > | 1510 business years), relative to the base 2.6%
related to audits stipulated by laws and regulations members and the Audit & Supervisory 5 2 22% value set by the Remuneration
and the articles of incorporation Officer in their duties 3 = Oto Upon Advisory Committee s
5 3 o Lonati - -
+ Performs audits on compliance with laws and S o 150% resignation Payment rate determined based on
. . . © the final fiscal year's performance FY2026
regulations and the status of business execution at o Supply chain o y N o
each company division, business site, and group - 19 Internal Audit Office members @ Z | GHGemission | Wiihin the target period (three Reduction of 10%
Internal Auditing ’ ! o Conducted continuously T 2 | reduction volume | PUsiness years), relative to the base (compared with
Body company + 10 Nuclear Power Audit Office as part of their duties 3 3 value set by the Remuneration FY2020)
+ Performs audits on quality assurance systems members = 3 Advisory Committee
related to safety initiatives and the status of % Incremental X
busi tion based on them 3 electricit Payment rate determined based on
usiness execution €| consum ﬁo‘:] in | cumulative performance since FY2021-FY2026
g the resideir)nial and FY2021, relative to the base value set | Cumulative total of
Discretionary committees at Kyushu EP equivalent to the Nominating Committee and Remuneration Investigation commercial by the Remuneration Advisory 1.33 billion kWh
Committee sectors Committee
Personnel Advisory Committee (which acts as a discretionary nominating committee)  When determining the amount of -linked ion, the R ion Advisory C on the matter, taking into account the above indicators as well as the

The committee deliberates and decides on the selection of director candidates (including executive directors and representative directors) and
executive officers and makes recommendations to the Board of Directors. In FY2024, the committee met four times, with all members in
attendance.

Remuneration Advisory Committee (which acts as a discretionary remuneration committee)

The committee deliberates on decision-making policy and individual remuneration standards for directors (excluding Audit & Supervisory
Committee members), executive officers, and corporate officers, as well as the individual compensation amounts, and makes recommendations
to the Board of Directors. In FY2024, the committee met four times, with all members in attendance.

Committee Total

Internal directors External directors Chairperson

Personnel Advisory

§ 4 1 3 External director
Committee
Remuneratlo_n Advisory 4 1 3 External director
Committee

Director Remuneration

Individual compensation for directors (excluding those who are members of the Audit & Supervisory Committee) consists of both basic
remuneration and performance-linked remuneration. Basic remuneration is determind according to job responsibilities, and performance-linked
remuneration is determined based on metrics such as consolidated ordinary income aligned with the Management Vision, ROIC, GHG
reductions toward carbon neutrality, and dividend payments to shareholders.

Furthermore, based on the establishment of human resources target as one of the management goals in the Management Vision 2035
formulated in May 2025, we will add a new performance indicator, employee engagement rating, from FY 2025.

For external directors, compensation is limited to a base salary only, considering their role, without applying performance-linked compensation.
The compensation amounts are determined by the Board of Directors within the total amount and maximum number of shares set at the
General Meeting of Shareholders, based on the deliberations of the Remuneration Advisory Committee, which is chaired by an external director
and composed of a majority of external directors.

Additionally, Audit & Supervisory Committee members attend the Remuneration Advisory Committee meetings to ensure the appropriateness of
the committee’s discussions.

dividend status.
2 Stock compensation consists of points based on position and points linked to the level of performance achievement.
3 Each target period consists of three fiscal years, and evaluations are based on the end date of each period (current target period: fiscal years 2024 to 2026).

Director remuneration amounts (Reference: FY2024)

Base Remuneration J Performance-linked remuneration
Monetary compensation Non-monetary compensation
s (e Stock compensation Total
Category Monthly remuneration erformance-linked) (medium- to long-term °°""P_e"sat'°"
P performance-linked) (million yen)
Members . 'I_'otal Members . Total Members . 'I_'otal
(million yen) (million yen) (million yen)
Director
(excluding Audit & Supervisory 12 347 8 117 8 84 548
Committee members)
Director
Audit & Supervisory Committee 6 79 - - - - 79
Member
Total 18 426 8 117 8 84 628
(including external directors) ) (60) (=) (=) (=) (-) (60)

Note: The above amounts were paid based on the director remuneration system for FY2024.

Kyuden Share Ownership Guidelines

We have formulated Kyuden Share Ownership Guidelines for directors and executive officers, setting stock ownership targets for each position
to align their interests with those of shareholders.
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Director candidate selection policy Establishment of an IP governance system

Kyushu EP deliberates on the selection of director candidates within the Personnel Advisory Committee, which is chaired by an external director Following the Corporate Governance Code revised in June 2021, companies are expected to design and implement intellectual property

and composed of a majority of external directors, ensuring independence, transparency, and objectivity. Final decisions are made by the Board strategies according to the Intellectual Property and Intangible Assets Governance Guidelines. Our company will continue to steadily advance
of Directors. Candidates for internal director positions are selected based on a comprehensive evaluation of their character, insights, ethical intellectual property initiatives in accordance with our Basic Policy on Intellectual Property Strategy.

standards, background, and abilities. Furthermore, external director positions comprise at least one-third of the entire Board of Directors. We

select candidates with rich experience and knowledge in corporate management or specialized fields who meet our independence criteria. Basic policy

Furthermore, three of the directors are women, and candidates are chosen to ensure diversity and an optimal size for the Board of Directors, By advancing the cycle of intellectual creation, protection, and utilization, we will enhance corporate value and contribute to management and
considering gender, international perspective, career background, and age, with a comprehensive view of the business domain. business strategies from an intellectual property perspective in coordination with technology development strategies.

Succession plan for the development of management Overall view

Kyushu EP is advancing its succession plan involving efforts to develop the top echelon of management executives.

- Expansion of executive development programs, beginning with Management Leader Training Intellectual Creation Cyc le

- Assessment of management executives by Personnel Advisory Committee members through meeting attendance and more. . . .
(i) Creation of high-value IP

- Sharing IP developed across all

Group Leaders efficiency and profitability

=]
()
(@)
=5
. >
Executives > Senior management departments and worksites, and %
78 Assessment by members of the Personnel Advisory Committee %Jggtylpa%gg:%g%%\\//ztrlr?rr;;wtough 0
3 3 -Executive candidate assessment by external directors serving on the Personnel Advisory partnerships =
o 0 Committee through forums such as the Board of Directors and Corporate Management Committee %
| Y 3 3 ) . =
Executive Officers : o
[ Reference: Executive trainin s =3
&8s . 2 Enhancing Kyuden Group value o
O (Upon appointment) o) 8
g 9,, The "Legal Seminar for Newly Appointed Executives" covers legal responsibilities and fiduciary = = - - - © g'
Divisinme! =0 duties of directors. (i) Proper protection of (iii) Effective utilization 3 Bl
ivision Directors =) d1P £ 1P o)
=1 (After appointment) create o 3
Q "Qrisi§ Managem@nt Seminars'j and "Media Training" help clarify roles and responsibilities, along - Securing rights through patent - Promoting proposals for P ;’
with timely executive training tailored to current management challenges. acquisition and related means utilization to drive operational o+
=
(3
(0)°]
~<

Participation in competitive external development programs (since 2004)
~Annually, we select and dispatch one employee to external programs aimed at cultivating next-generation
business leaders with knowledge, insight, and ambition.

Operations Tier

em 2 Building a talent pool of executive candidates U
o 2
Line Managers 8 %-‘5’ Implementation of "Management Leader Training," our selective in-house
Sa 2 development program (since 2016)
PORag - There are two tracks: an Advanced Course for developing senior managers (department manager (4) Development of IP talent
] (f, ma level) and an Executive Course for fostering future executives, focused on early identification and
Leadership Tier 8 o3l development of essential management mindsets, perspectives, and decision-making frameworks. Securing and deve[oping talent for IP management and strategy
S5 O <BD - Participants are systematically developed through cross-functional job rotations and practical
% (31) % assignments in key roles within group companies. *Developed based on the Ministry of Economy, Trade and Industry's Strategic Intellectual Property Management (April 2007).
033
3 oo
» 2T
o
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At Kyushu EP, we remain committed to risk management as outlined in the following objectives:
+ Address new risks associated with changes in the business environment in a timely and appropriate manner
« Allocate management resources based on risk priorities to conduct business operations
+ Promote shared risk awareness at each level of our organization, including all directors
* Be vigilant in preventing emerging risks
As the risks we face continue to multiply and grow more complex, we have established a Crisis Management Framework to minimize impact as
soon as a risk emerges.

Promotion framework

Each year, we identify, categorize, and assess risks to Kyuden Group operations in accordance with Kyushu EP’s risk management regulations,
clearly defining key risks faced by individual divisions and the company as a whole.
These key risks inform the measures put in place at individual divisions and business sites to ensure that they, as well as any risks to individual
projects, are managed appropriately.
For risks that affect multiple areas of the group or pose a significant threat of materializing, relevant departments share information, define a
clear response framework, and address these risks appropriately.
In particular, we work to understand the wide range of risks associated with nuclear power by incorporating external knowledge and opinions,
while also promoting information sharing among directors, executive officers, and others, and making continuous efforts to reduce risk.

We have also preemptively established a response framework and procedures in our regulations for prompt, targeted action when natural

disasters occur, and periodically conduct drills and other training.
Our internal auditing bodies remain neutral in the execution of business, conducting audits of how risk management—including information

security—is implemented in individual divisions and group companies to ensure that there are appropriate risk management measures in place.

Risk management framework

Define major risks
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Our group develops and maintains a comprehensive risk management framework based on the three lines of defense model.
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Establishment of a Crisis Management Framework

As part of our Crisis Management Framework, a Crisis Management Officer (Kyushu EP’s Vice-Presidential Executive Officer) and a Crisis
Management Director have been appointed along with crisis management supervisors at Kyuden EP and Kyushu T&D head offices to share
information and liaise in the event of a crisis.
In our constant efforts to strengthen and improve our crisis management capabilities, we have also established a Risk & Crisis Management
Committee alongside a support system of outside experts who offer specialized, advanced knowledge.

‘ Kyushu EP President

T Report and consult

4 )
Bl Kyushu EP Vice-Presidential Executive Officer Crisis Management Crisis Management
: (Crisis Management Officer) Director Group
i+ Appoints an officer in charge of - Appoints a director dedicated to Outside experts
| crisis management crisis management (Think tanks)

E - Acts as Head Office Director -In event of emergency, operates
' (Kyushu EP President) in event of directly under Vice EreSIdent to Advise on crisis
' emergency enhance response times (after P OONEE AT SUBDHETE
i head office establishment, acts as e PP
| : training efforts
' general team leader to advise
' Head Office Director and Crisis
[ District Symbiosis Management Officer)
Division
—t—
- . o Risk and crisis management,
General Legal Public Risk & %lSIS N_\tatnagement general discussion of risk and crisis
affairs affairs relations ommittee management matters
Kyushu EP and Kyushu T&D head offices
Information & Power System
Marketing Division Communications Operation &
d Division Engineering Division
Crisis Crisis Crisis
management management management
supervision supervision supervision
(concurrent (concurrent (concurrent
role) role) role)
Appointed to concurrently supervise crisis management at head
offices and strengthen liaison efforts
\
Targets
Issue FY2025 targets FY2024 results

Strengthening risk
management
systems

Improve accuracy of risk
management

Improve accuracy of risk
management

A company-wide risk analysis was conducted
and discussed by the Board of Directors.
Each department subsequently incorporated
risk countermeasures into its mid-term plan,
with monitoring conducted using management
indicators.




Initiatives

Kyushu EP has established the following risk management process to promptly and appropriately respond to new risks associated with changes
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in the business environment and to prevent potential risks from emerging.

Risk management process

Assess risk based on:

- Events that occurred during the last

year

- Anticipated mid-to-long-term changes

in business environment

i

+Share information with stakeholders
and senior management on state of

risk response measures

Risk assessment

- Assess each risk based on the
probability of occurrence and degree

Impact

—
{7_‘)6 A - of impact

= ngh - Define major risks through discussion
3 with senior management

o

Q

o 4 L

[a)

g

I

2 Low = - Individual divisions incorporate risk
™ » response measures into business

plans and act on them

4

Business risks disclosed by Kyushu EP (as of June 2025)

Key potential risks that may affect our group's (consolidated) business performance and financial position include the following:

Facility id /break

d

and system failures

Natural disasters

Large-scale natural disasters

Formulate business continuity plan (BCP)
Liaise with relevant organizations and local governments

Aging of
equipment/facilities, etc.

Accidents due to aging equipment and
facilities

Perform targeted inspections and repairs and enhance maintenance

Fuel supply challenges

Fuel supply challenges caused by supply
chain disruptions

Diversify fuel procurement sources
Leverage fuel trading capabilities

Instability in procurement
of materials and services

Strain on manufacturing lines and labor
shortages

Strengthen partnerships with business partners and ensure
manufacturing and construction capacity

System failures

Malfunctions or halts in information
processing systems

Constantly monitor system operations and perform scheduled
equipment updates

Cyberattacks

Information leaks, etc. caused by
cyberattacks

Maintain and improve level of information security

Operational risks

Work-related
shortcomings
(Employee oversights
and accidents)

Workplace accidents such as electric
shocks
Large-scale or prolonged power outages

Plan thoroughly in advance and establish a task management
framework

Conduct job training and drills

Establish internal framework to promote safety

Legal and regulatory
violations

Violations due to inadequate
understanding of laws and regulations
Insufficient action taken in response to
institutional changes

Misconduct

Promote compliance with laws and regulations through training,
culture, and systems
Establish framework to promote compliance

Human rights violations

Discrimination
Accidents due to products and services

Conduct human rights due diligence

Risk [ Details [ Solutions
Changes in the competitive environment
Domestic energy Impacts including temperature changes Maximize use of non-fossil value and competitively priced power
business and economic trends sources

Intensification of competition with industry
peers
Trends in the fuel and electricity markets

Develop pricing plans that meet customer needs
Expand energy solution business

Infringement of
intellectual property
rights, etc.

Inadequate initiatives for the creation,
protection, and utilization of intellectual
property

Develop intellectual property strategies

Other businesses
(overseas, etc.)

Increasingly competitive market
environment, changing business
environment

Country risk

Market fluctuations (prices, power and fuel
prices, interest rates and exchange rates,
etc.)

Institutional change

Establish risk management framework for each project
Monitor market fluctuations

Assess profitability and risk

Optimize business portfolio

Reduce costs

Engage with new technologies

Insufficient environmental
impact reduction;
environmental pollution

Lack in initiatives to reduce impact on
environment

Environmental factors in business
operations and supply chain

Formulate and implement action plan to reduce environmental impact
Engage in efforts to prevent environmental pollution
Promote understanding among suppliers

Pollution
Challenges in securing Difficulty in securing talent and lack of Strengthen measures for securing talent
talent and training Enhance education and training

decline in employee
engagement

Decline in employee engagement

Reform workplace culture and improve environment

Current state of nuclear

power

Maximizing nuclear
power usage while
always placing safety first

Operational restrictions due to new
regulatory standards
Successful anti-nuclear litigation

Comply with new regulatory standards (enhance safety)
Respond appropriately to litigation

Nuclear fuel cycle and
back end business

Japan Nuclear Fuel Limited’s deteriorating
financial situation

Uncertainty associated with very long-term
operations

Provide support to complete reprocessing projects ahead of schedule
Leverage national measures, etc. to mitigate impacts

Market price fluctuations

Fuel price fluctuations

Fluctuations in international fuel market
and foreign exchange rates
Changes in procurement criteria

Diversify sourcing and ensure flexibility
Utilize forward exchange contracts and fuel price swaps

Interest rate fluctuations

Macroeconomic situation

Utilize long-term loans and fixed interest rates for financing

Fluctuations in wholesale
electricity market prices

Price hikes caused by supply-demand gap
Market-related cost increases for
purchasing renewable energy

Optimize energy source portfolio
Utilize derivatives trading
Reflect market prices in some pricing plans

Power industry-related institutional change

Institutional changes in state energy policy
Development of electricity markets

Gather information about system and take appropriate action

Climate change-related initiatives

Tighter environmental regulations
Procurement needs arising from
decarbonized energy sources
ESG-related changes in investor behavior
Lack of initiatives and information
disclosure

Promote low-carbon/decarbonized energy sources and electrification
Establish framework to promote ESG

Information disclosure and dialogue on low-carbon and
decarbonization initiatives
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Compliance

Policy and approach

At Kyushu EP, we firmly believe that the public’s trust is essential to the group’s existence. We therefore promote compliance management to
ensure that everyone in our group conducts business operations with integrity and fairness.

In response to the FY2022 events involving administrative action taken by the Japan Fair Trade Commission and the inappropriate handling of
customer information belonging to other retail electricity providers, we will continue to advance measures to prevent recurrence while making a
united, group-wide effort to ensure that compliance is our top priority in all business activities.

Promotion framework

Kyushu EP has created a framework for promoting compliance and preventing corruption through the establishment of a Compliance
Committee. This committee, delegated and supervised by the Board of Directors and headed by business operation directors acting as
compliance officers, formulates and implements action plans. We have also established internal and external consulting services as part of our
compliance promotion framework.

Our Group General Affairs Subcommittee, composed of representatives from each company, shares information and exchanges opinions with
group companies to align compliance promotion efforts. We also promote integrated initiatives across the group and clarify the roles of
management divisions in guiding and supporting group companies, thereby strengthening the overall promotion framework of the Kyuden
Group.

Compliance promotion framework

Board of Directors (Kyushu EP)
Delegate ‘ f Report
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Compliance Committee

Chaired by the President, the Compliance Committee includes external experts and the head of the labor union, among others, and regularly
provides recommendations and monitoring of compliance from an objective and neutral standpoint. In the event of misconduct that results in
significant social impact, the committee seeks advice from external experts.

The recommendations made by the Compliance Committee are also shared with group companies and integrated into the initiatives of the
entire group.
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Compliance Committee structure

Role: Compliance-related functions
+ Making recommendations and
holding discussions on policies
and measures
« Monitoring implementation
External experts on the
Compliance Committee advise the
company in the event of
misconduct with significant social
impact
Composition: Chairperson: President
Committee members:
Three External experts
Head of the labor union
Relevant executives
Meeting: Generally twice a year

Compliance
Committee

Compliance consultation services

Key items deliberated and reported on in FY2024

Status of compliance efforts at each site

Usage of compliance consultation services

Causes of compliance violations and measures to prevent
recurrence

Compliance Committee

We have established compliance consultation services at both Kyushu EP and Kyushu T&D for the early detection and prevention of legal,
regulatory, and corporate ethics violations. These services provide a space for Kyuden Group executives, employees, and business partners
(contractors, etc.) to discuss questions about business operations or employee behavior in relation to regulations and corporate ethics. We have
supplemented this framework by establishing a consultation service with an external law firm as well. (Anonymous consultations are accepted

through any one of these channels.)

We strictly protect the privacy of individuals using our consulting
services in accordance with laws, regulations, and our internal
rules. There is no retaliation for consulting or reporting, and these
protections are regularly communicated to employees.

Employees are encouraged to use these services via documents and
the company intranet, and 93 cases of consulting or reporting were
recorded in FY2024. (This figure includes all inquiries received during
FY2024.)We subsequently took appropriate action to address these
cases, including conducting investigations and looking into measures
to prevent recurrence.

Trends in consulting and reporting

Compliance consultation services

External consultation service flow
=) Internal consultation service flow
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Targets
Issue Medium-term targets (FY2035)

FY2025 targets FY2024 results

« Zero serious compliance
violations

Ensure thorough compliance

« Create a climate conducive to
discussion

« Zero serious compliance
violations violations

« Disseminate information to
improve the effectiveness of
whistleblowing

« Zero serious compliance

« Conducted training and
awareness programs on Kyushu
T&D compliance code and
standards of conduct
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Initiatives

Commitment from Top Management

To date, the Compliance Committee established under Kyushu EP’s
Board of Directors has played a central role in our efforts to
strengthen compliance management throughout the entire Kyuden
Group. In June 2020, the President made a formal pledge to place
compliance as the highest priority in all business activities under any
circumstances, reaffirming our commitment to society (published on
the company website).

Efforts to prevent bribery and corruption
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Commitment to thorough compliance management (excerpt)

| believe compliance is fundamentally about not inconveniencing
others, not harming society, and not ignoring unfair behavior.

As the leader of the Kyuden Group, | will personally adhere to these
fundamentals.instill them in its members, and prioritize compliance in
all business activities, no matter the circumstances.

Understanding that any act against compliance can instantly erode the
trust society places in us, | promise that we will continuously and
rigorously promote compliance management within the Kyuden Group.

June 2020

Kyushu Electric Power Company.Incorporated
Member of the Board of Directors

President & Chief Executive OKicer

Kazuhiro lkebe

A Fadn

We are committed to rigorous compliance in line with our action guidelines and will not engage in dishonest behavior that violates corporate
ethics, including acts to acquire or provide improper gains in relation to customers, business partners, local communities, or other stakeholders.
We uphold our commitment to appropriate conduct in our overseas operations as well and avoid entertaining or giving gifts to foreign public
officials or any acts that could be construed as such. Relevant personnel in divisions and group companies undergo anti-bribery training before
being sent to work overseas, and we also conduct periodic checks on these efforts.

In FY2024, there were no incidents involving improper donations, political contributions, or related expenditures.

Efforts to raise compliance awareness

In our efforts to further raise employee awareness about
compliance and the need to prevent corruption, we are undertaking
a wide range of initiatives, including compliance-focused training.

Compliance Action Guideli

All executives and employees are familiarized with our Compliance
Action Guidelines and Handbook, which clearly define standards for
interactions with customers, shareholders, and investors, and
provide guidelines to keep in mind when in doubt about the best
course of action.

All employees also carry a Compliance Card detailing the standards
of conduct set forth in the Compliance Action Guidelines, which
helps to guide judgment when they may be unsure of the best
action to take.

Compliance Card

Kyuden Group
Compliance Card

Ethical and Legal Responsibilities

Do you feel that your actions, or the actions of your
colleagues and supervisors:-+
... are aligned with your personal moral code?
... are something you can proudly share with your family
and friends?
. ... do not damage the trust of the local community?
... are in line with the company's philosophy and code of
conduct?
... are free from the risk of violating laws and regulations?

We are committed to promoting compliance and earning the trust of society.

Signed:

Key points of the Compliance Action Guidelines

Building trust with customers

Ensure a stable power supply, quality maintenance, and
safety

Build strong relationships with partners

Maintain fair market practices

Implement strict procedures for license and permit
applications

Key points of the Compliance Action Handbook

Protecting customers’ trade secrets

Prohibiting bribery in the form of money or goods offered to
politicians or public officials, as well as political contributions
to heads of local governments

Prohibiting improper spending on donations and cooperation
fees

Prohibiting disclosure or leakage of confidential information
(during and after employment)

Avoiding conflicts between private business activities and
company interests

Maintaining a healthy workplace free from discrimination and
harassment

Raising employee awareness through education and training

We conduct workplace training where all employees are encouraged to actively think about compliance and apply it to their daily actions

through activities such as discussions on familiar topics.

A compliance officer is assigned to each branch to facilitate education and training.

Furthermore, we enhance compliance awareness through level-specific training programs, such as onboarding for new employees and training
for newly appointed managers, designed to provide the appropriate compliance knowledge for each role and career stage.

We also provide group companies with training materials to support their employee education efforts.

Compliance awareness surveys

We periodically conduct surveys of Kyuden Group employees to
determine how well compliance awareness has permeated their
organization and to hear their thoughts on the company's efforts.
The survey results showed that while overall compliance awareness
is high, there are still areas requiring further improvement in
awareness and in our initiatives.

The survey results are communicated to all offices and group
companies, where the identified issues are incorporated into their
strategies, contributing to the continuous improvement of our
initiatives.

Sharing information via the company intranet

We have established the CompliaNet service on our company
intranet to share compliance-related information. CompliaNet can
be viewed by our entire group, and in addition to offering
information on compliance initiatives, it provides useful content for
workplace-based dialogues and workshops.

In FY2024, we published educational materials and issued a
Compliance Newsletter that introduced timely case studies of other
companies related to the Antimonopoly Act.

Examples of materials available on CompliaNet

Commitment to thorough compliance management
(President’s pledge)

A wide variety of educational and training materials
Case studies of compliance violations

Guides and checklists

Overview of compliance awareness surveys

Survey period: June—August 2024 (group companies)
October 2024 (Kyushu EP, Kyushu T&D)

Number of respondents: 27,496 (approx. 94% response

rate)

Main survey questions:

- Is the company actively engaging in compliance?

+ Have there been any instances of power harassment or
sexual harassment?

+ Do you promptly report issues?

« Are relationships with partners fair and equitable? Etc.

CompliaNet
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Fair business operations

Initiatives to prevent misconduct and legal violations
We provide legal support to the entire group in our extensive efforts to prevent misconduct, legal violations, and regulatory infractions due to a

lack

of awareness or understanding.

Preventing misconduct

Our efforts heighten employees’ sensitivity to potential issues and
encourage them to monitor both their own thoughts and actions as
well as the workplace culture for any signs of potential misconduct.
Misconduct, including at group companies, lowers our image and
damages the trust placed in the entire group, so all head offices are

responsible for managing and guiding the efforts of group

companies. By working as one united group to avoid and reduce

compliance risks, we proactively prevent misconduct from
occurring.

Legal consultation
Our legal division provides robust support and advising via

telephone, in-person discussions, and dedicated email channels to
address any legal questions or concerns employees may encounter
while performing their duties. For matters requiring a high level of

expertise, we consult with attorneys and other experts as
appropriate to ensure compliance with laws and regulations.

Contents Introduction Environmental Social

Corporate Governance / Risk Management / Compliance / Supply Chain / Information Security / Human Rights

Providing legal information to group companies

We support our group companies’ efforts to prevent legal violations
by providing them with guidebooks and self-inspection checklists
covering the laws and regulations that affect us all.

Accurately understanding revisions to laws and regulations
We have introduced an external service to receive information on
revisions to laws and regulations in Kyushu’s seven prefectures and
ordinance-designated cities, keeping us abreast of any changes
and helping to prevent violations.

Main topics of consultation
Contract review Protection of personal information
New business ventures Intellectual property rights

Ensuring fair, transparent usage of the power transmission and distribution network

We have established rules and regulations on conduct and network use to ensure the fair, transparent usage of the power transmission and
distribution network, and we strictly adhere to these rules in our operations.

We will continue to comply with regulations and rules while striving to ensure fairness and transparency, and strictly manage information.
Kyushu T&D’s Code of Conduct and other conduct-related rules can be viewed on the Kyushu T&D website.

Code of Conduct

Electricity Business Act

Japan Fair Trade Commission and Ministry of Economy, Trade and Industry
Guidelines for proper electric power dealings

Kyushu T&D
Code of Conduct to ensure neutrality (company rules and regulations)
Management action guidelines

N\

Homepage

Our business and initiatives = Initiatives to ensure neutrality
https://www.kyuden.co.jp/td_supply_neutrality.html

Network use

Electricity Business Act

Organization for Cross-regional Coordination of Transmission Operators
Business regulations
Business guidelines for transmission and distribution of electricity
|

Kyushu T&D
Standards for systemic plan formulation
Standards for distribution facility planning
Standards for system access
Standards for distribution grid connection
Standards for power supply operations
Standards for distribution grid operations
Standards for disclosing transmission and distribution
information

Governance

Performance Data
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Supply Chain

Policy and approach

At the Kyuden Group, we believe it is essential to procure safe and high-quality materials and equipment in an economical and stable manner to
provide products and services of value to our customers. We recognize the importance of helping to create a sustainable society by considering
the environment and by fulfilling our corporate social responsibility, including compliance with laws and regulations (such as the prohibition of
child labor and forced labor) throughout the entire supply chain—from raw material procurement to manufacturing, transportation, maintenance,
operation, and disposal.

Kyushu EP and Kyushu T&D have established the Sustainable Procurement Guidelines, which incorporate both our Basic Policy for Procuring
Materials, outlining our fundamental approach to procurement, and the Request to Our Partners, a set of requests that we would like our
business partners to observe to implement procurement activities in line with this policy. We are working to promote understanding of these
guidelines among all parties involved in our supply chain, and we are also conducting in-house training to deepen understanding of the guidelines
among employees.

As part of our efforts to realize a sustainable society, we will continue to ensure that our purchasing practices are aligned with these guidelines
across the entire supply chain moving forward, while also striving to avoid inconsistencies between the guidelines and the sustainability
expectations of our customers and society.

Basic Policy for Procuring Materials and Basic Policy for Fuel Procurement

1 Open procurement 6 Safety assurance
We procure materials and fuel from a wide range of domestic and We place the highest priority on public safety and the safety of workers.
international suppliers who meet the operational needs of our business Therefore, we require our partners to implement appropriate safety and
and are superior in quality, price, and delivery. health management, and we work together to ensure safety and prevent
2 Fairness and i busi practi accidents.
We conduct fair and equitable business practices concerning our 7 Thorough information security and personal information
business partners in every step of the procurement process, including the protection
fair selection of partners based on rational and impartial evaluations that We properly manage and protect confidential and personal information
comprehensively take into account quality, technical capabilities, price, obtained through transactions with our partners.

managerial and social reliability, delivery stability and reliability of delivery, 8 Compliance with contracts and honoring obligations in good
after-sales service, compatibility with existing facilities, environmental faith
friendliness, and efforts for continuous improvement. We observe contracts concerning business transactions and fulfill

3 Compli with laws, ordi and col contractual obligations in good faith while requiring the same of our
We not only respect human rights but also comply with domestic and partners.
ir ional laws and r 1s and the ethos behind them, as well as 9 Promotion of communication and establishment of mutual
social norms, in all of our procurement practices, and we expect the same trust

level of compliance from our partners. We aim to establish mutual trust through transparent procurement and the
4 Dissociation with antisocial forces promotion of open communication and sound, reasonable relationships
In all of our procurement activities, we will sever ties with any antisocial with our partners.
force that poses a serious threat to the order and security of civil life. 10 Creation of new value
We also expect our partners to sever ties with any such groups or parties. We regard our partners as collaborators in value creation and respect
5 Environmental considerations companies that are proactively engaged in creating new value.
We conduct procurement practices that consider environmental We aim for mutual prosperity with our business partners by pursuing
preservation and the efficient use of resources. optimal quality and prices.
As part of these efforts, we work together with our partners to promote 11 Contribution to local communities and society
initiatives aimed at achieving carbon neutrality across the supply chain, as In our procurement practices, we aim to be a good corporate citizen and
well as Green Procurement, which involves sourcing environmentally contribute to solving local and social issues with our partners.
friendly products and materials.

*The underlined portion is only mentioned in the Basic Policy for Procuring
Materials

Request to Our Partners

At Kyushu EP and Kyushu T&D, we request that our business partners comply with the following items to promote sustainability throughout the

supply chain.

1 Compliance with laws, ordinances, and conventions
Compliance with domestic and international laws and regulations, their
ethos, and social norms

2 Compliance with contracts and honoring obligations in good

faith
Compliance with contracts with our company and execution of the
obligations contained therein in good faith

3 Reduction of procurement costs and stable delivery
Engagement in activities that contribute to reducing procurement costs,
such as collaborative activities and VE proposals, as well as
establishing systems for stable delivery and construction

4 Human rights and labor
Prohibition of forced labor and child labor
Prohibition of discrimination
Consideration for working hours
Prohibition of inhumane treatment

5 Safety and health
Ensuring worker and public safety
Ensuring the safety and hygiene of facilities
Communication on health and safety

6 Environment and biodiversity conservation
Reduction of energy consumption and greenhouse gas emissions
Efficient use of resources and proper management of waste

Promotion framework

7 Fair and equitable busi practi and ethics
Prevention of corruption
Dissociation with antisocial forces
Appropriate information disclosure
Responsible mineral procurement
8 Quality and safety
Ensuring product safety
Provision of after-sales service and accurate product/service
information
9 Information security
Protection against cyberattacks
Protection of personal information and prevention of leakage of
confidential information
10 Business continuity plan
Formulation of business continuity plans in the event of a large-scale
natural disaster
11 Building management structures
Supply chain management
Establishment of complaint mechanisms
12 Pr ion of open i
Submission of feedback, requests, and suggestions

Main offices: Kyushu EP Operation Division, Planning & Balance Optimization Division, Kyushu T&D Planning Division

Targets

Issue Medium-term targets

FY2025 targets FY2024 results

Raise ESG awareness throughout the

Strengthening supply supply chain

chain management

of FY2025)

Initiatives

Conducting partner surveys

- Exchange views on sustainability with 50
major partners (cumulative total by the end

Exchange views on Exchanged views on
sustainability with 17 major sustainability with 19 major
partners partners

We request that our partners cooperate in disseminating information, which includes briefings and other opportunities to raise awareness and
deepen understanding of our Sustainable Procurement Guidelines.

Kyushu EP and Kyushu T&D also conduct questionnaires among our major business partners® on their sustainability initiatives, investigating how
they address social issues such as the SDGs and carbon neutrality. After compiling examples of initiatives that help to improve sustainability, we
share the questionnaire results with our partners through briefings and other opportunities. Based on questionnaire results, we exchanged views
with business partners regarding improvements to sustainability, which included 19 companies in FY2024.

“Partners over a specific order volume

Introduction of ESG data analysis platform

In FY2024, we introduced an ESG data analysis platform that enables visualization of ESG initiatives based on data entered by our partners,
along with comparisons to industry data.
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Information Security

Policy and approach
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Kyushu EP has established a basic policy regarding information security and the protection of personal information. This policy promotes
awareness of information security among executives and employees, maintains information security, and protects personal information.

Basic Policy on Information Security

At Kyushu Electric Power Company, Incorporated (Kyushu EP) and Kyushu
Electric Power Transmission and Distribution (Kyushu T&D) (hereafter “the two
companies”), we believe that maintaining information security throughout the
entire Kyuden Group is an essential aspect of operations that enables us to
continue providing energy services. Operating from a framework in which the
Kyushu EP president acts as chief executive, the two companies emphasize
joint efforts with group companies and partners to ensure information security.
Compliance with laws and regulations

We comply with laws related to information security, information security
guidelines established by the two companies, and other relevant societal
norms.

Enacting countermeasures

We properly manage and utilize information assets by securing all necessary
management resources and establishing organizational, personnel-related,
physical, and technical countermeasures. This prevents information leaks due
to loss or theft and provides a suitable response framework for threats including
internal misconduct and cyberattacks.

Regular review and reforms

We continuously strive to manage risk, conducting regular reviews to improve
our efforts.

Responding to new threats

We seek to identify new threats early on and take swift action to address them.
Education and training

We are committed to our ongoing education efforts to prevent information
security issues and conduct training with the assumption that such incidents
may occur.

Promptly addressing incidents

In the event of an information security incident, our swift initial response aims to
prevent further damage. We then establish the cause of the incident, implement
countermeasures to prevent future occurrences, and promptly make
disclosures.

Basic Policy on the Protection of Personal Information

At Kyushu Electric Power Company, Incorporated (Kyushu EP) and Kyushu
Electric Power Transmission and Distribution (Kyushu T&D) (hereafter “the two
companies”), we value the rights and interests of individuals, and have
established the following Basic Policy on the Protection of Personal Information
in order to properly handle personal data’, ensuring that all executives and
employees are informed of this policy and that personal information is suitably
protected.

1. We are committed to complying with laws, regulations,
guidelines, and social norms related to personal information,
as well as with the personal information-related rules and
regulations of the two companies.

2. We manage personal information appropriately and in
accordance with our Basic Policy on Information Security and
implement safety control measures to address risks including
unauthorized access, leakage, loss, and damage.

3. We handle personal information in the following ways:

(1) Designation, notification, and disclosure of purpose of use
We designate the purpose of use for personal information in as specific
terms as possible.
When obtaining personal information, we disclose the purpose of use
in advance or notify the individual or make disclosure promptly after
obtainment.

@

Obtaining and handling information

We obtain personal information through appropriate means and handle

it within the scope of its specified purpose of use.

Note that when receiving an Individual Number?, we verify the identity

of the individual. Moreover, when an Individual Number is no longer

needed, we swiftly dispose of or delete it.

(3) Providing personal data to third parties

Except in the following cases, we do not provide personal data' to third

parties.

Furthermore, we do not provide Individual Numbers to third parties

except where required by law.

+ When the individual in question provides consent to use their
information.

« When the protection of life, health, or property necessitates providing
personal information, and it is difficult to obtain consent from the
individual in question.

* When it is necessary to cooperate with a national agency, local
government, or an individual or entity authorized to execute the law
on their behalf, and obtaining consent from the individual in question
is likely to impede the execution of duties.

* When providing information in connection with the succession of a
business.

* When providing information to subcontractors, within the scope
necessary to fulfill the purpose of use.

* When providing information to third parties is permitted under other
laws or regulations.

Responding to notification and disclosure requests

When an individual requests notification of the purpose of use,

disclosure, correction, addition, deletion, suspension of use,

elimination, or suspension of provision to third parties with regard to
their retained personal data’, we believe it is essential to respond
without delay.

4. We regularly review and constantly seek to improve our efforts

to protect personal information.

5. In the event of a serious grievance, top management becomes

personally involved in resolving the issue by establishing the
root cause, taking immediate corrective action to prevent
future recurrence, and promptly and accurately disclosing
information. We also have a framework in place to respond
swiftly and appropriately to any objections about the handling
of personal information.

" As defined by the Act on the Protection of Personal Information (Act No. 57
of 2003)

2 Individual Number (or “My Number”) as defined by the Act on the Use of

Numbers to Identify a Specific Individual in Administrative Procedures (Act.
27 of 2013)

Promotion framework

Under a governance structure headed by the president of Kyushu EP, the Cybersecurity Measures Office serves as the central pillar for
promoting initiatives to strengthen information security across the entire Kyuden Group. In addition, we have established a Cybersecurity
Promotion Committee, chaired by the Chief Information Officer (CIO) and vice-chaired by the Chief Information Security Officer (CISO), which
deliberates and coordinates specific information security measures for the Kyuden Group at the executive level. The outcomes of these
discussions are reported to the Board of Directors through the Corporate Management Committee, thereby ensuring oversight.

Information security promotion framework
Kyushu EP

[ President

-
J

[ Chief Information Officer

| |
Chief Information Security Officer (CISO)}
r]

E’nmary‘ Director, Information & Communications Divisior

Secondary: Director of District Symbiosis Division

Chief Information Security Promotion Officer
Primary: Director, Cyber Security Control Office
Secondary: Director, District Symbiosis Division (Legal)
Director, District Symbiosis Division
(Crisis Management)

Information Security Supervisory Department
(Cyber Security Control Office)

Promoting information
security measures

Including head offices,
business sites, etc.

[ Information Security Officer ]

Deputy Information Security Officer

[ Information Security Manager ]

+ Monitor the implementation of information security
measures

+ Conduct voluntary inspections
* Investigate and implement improvements
+ Implement and manage training, etc.

Cyber Security Promotion Committee structure

Make
recommendations

Submit/report

Board of Directors
Corporate Management Committee

Make

: Report
recommendations P

Cyber Security Promotion Committee

Chairperson:
Chief Information Officer

Vice Chairperson:
Chief Information Security Officer

Committee members:
Kyushu EP and Kyushu T&D
Relevant Directors and Deputy Directors

Kyushu T&D Group companies
[ President ] President ]
N |
Chief Information Security Officer
(CISO) Executive in Charge of
y Information Security

Information Security Management Officer

Information Security Liaison Officer]

Deputy Information Security Officer

l
|
[

Information Security Officer ]
Information Security Manager ]

[ Information Security Coordinator ]

Key Deliberation and Reporting ltems

Role:

Group

Composition:

Cyber Security
Promotion
Committee

Meetings:

Deliberation and coordination of concrete
measures to ensure and advance
information security across the Kyuden

Chairperson: Chief Information Officer

Vice Chairperson: Chief Information Security
Officer(CISO)

Members: Relevant Directors and
Deputy Directors of Kyushu
EP and Kyushu T&D, and
others

Policies and strategic direction of information security
initiatives
Issues related to information security management

Information sharing on security risks, incidents, and
countermeasures

Information security matters concerning group companies

In addition to two regular meetings per
year, the chairperson may convene
additional sessions as needed, such as in
response to significant information
security incidents.
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Targets
Issue Medium-term targets (FY2035) FY2025 targets FY2024 results
« Zero personal information leak . . . .
incidents « Zero personal information leak « Three personal information leak
Ensuring information . . . ] incidents incidents
) « Zero serious information security L . . L . )
security . .. || + Zero serious information security | + Zero serious information security
incidents due to cyberattacks within|| .~ -
incidents due to cyberattacks incidents due to cyberattacks
the Kyuden Group
Initiatives

Information security measures

Our multipronged approach to information security includes organizational, personnel-related, physical, and technical measures focused on our
Cyber Security Control Office. We liaise with personnel responsible for information security at each site, including at group companies, to
implement these measures.

Organizational measures Personnel-related measures

We promote the PDCA cycle based on the above framework, We strive to raise awareness and promote understanding about
checking the status of information security measures at each and information security and improve our employees' ability to respond to
every workplace and continuously improving our efforts. issues by having everyone undergo education and training for
Physical measures handling threats such as targeted cyberattacks via email.

We have taken the necessary security measures to restrict building Technical measures

and office access, such as oulffitting facilities with security gates and In response to increasingly advanced cyberattacks, we are
electronic locking systems. constantly strengthening our security countermeasures, including

utilizing antivirus software and establishing security firewalls.

Protecting personal information

Our commitment to managing personal information includes the establishment of internal rules and regulations, and an emphasis on only
handling information within the scope of its specified purpose of use.

However, in FY2022 it came to light that new power customer information had been improperly viewed and handled. Subsequently, in FY2023,
we received a request from the Personal Information Protection Commission for guidance and reports based on the Personal Information
Protection Law. In the same year, we reported to the Commission on measures we had taken based on the guidance received. In our ongoing
commitment to preventing the recurrence of similar incidents, we have taken thorough preventive measures, including those reported to the
Commission, and will continue our efforts to properly handle personal information in strict accordance with all relevant laws and regulations.

Handling Individual Numbers

When provided with an Individual Number (My Number), we always verify the identity of the individual providing it, in accordance with the intent
and requirements of all relevant laws and regulations. When an Individual Number is no longer needed, we promptly delete and dispose of the
information.

Note that we do not ask customers to provide their Individual Number when signing an electricity contract.
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Human Rights

The Kyuden Group upholds international standards such as the United Nations’ Guiding Principles on Business and Human Rights. We are
committed to respecting the human rights of all stakeholders involved in our business activities.
This policy applies to all group companies (130 companies as of April 1, 2025).

Policy and approach

Kyuden Group Human Rights Policy

Guided by the Group Philosophy with the brand message Enlighten Our Future, the Kyuden Group is committed not only to preventing
and mitigating potential negative impacts on human rights associated with our business activities, but also to promoting business
practices that respect human rights. Through these efforts, we aim to contribute to a sustainable society and enhance the corporate value
of the Kyuden Group.

1 Commitment to respect human rights
The Kyuden Group abides by the laws and regulations of each country and region where it conducts business. We support
and uphold international standards related to human rights, including the United Nations’ Guiding Principles on Business
and Human Rights, and fulfill our responsibility to respect human rights in all of our business activities.

2 Scope
This policy applies to all executives and employees of the Kyuden Group.
We also seek understanding and support for this policy from all partners in our supply chain.

3 Human rights due diligence
We will establish a human rights due diligence framework to identify and assess any negative impacts our business
activities may have on human rights. We implement measures to prevent and mitigate such risks and work to ensure their
thorough application.

4 Remediation and redress for human rights violations
If the business activities of the Kyuden Group cause or contribute to negative impacts on human rights, we promptly assess
these impacts and establish a system for remediation and redress.

5 Dialogue and consultation with stakeholders
We engage in ongoing dialogue and consultation with stakeholders regarding impacts on human rights related to our
business activities, striving for continuous improvement and enhancement in our efforts.

6 Education and awareness-raising for executives and employees
We carry out the necessary education and awareness-raising activities to ensure that executives and employees
understand this policy and conduct appropriate business activities in accordance with it.

7 Information disclosure
We appropriately disclose information on the status of efforts to respect human rights under this policy.

Promotion framework

The Sustainability Promotion Committee, which is chaired by the president and overseen by the Board of Directors, discusses human rights
policies, their implementation, and other important related matters. Under this committee, we have also established the Community and Social
Impact Subcommittee, chaired by the Executive Director of the Business Solution Headquarters, to conduct more specialized deliberations.
Each division and group company implements initiatives based on the discussions of the Sustainability Promotion Committee and the Board of
Directors.

Promotion structure Board of Directors

Submit proposal /
Report on outcome Submit proposal /

—— " w Report on outcome
- Sustainability Promotion Committee

Information N - Corporate
disclosure -Formulation of strategies and Management
basic policies related to ESG ‘m Committee ]
e g managemen

Rellect opiniors -Monitoring policy progress (@ planr%in:r)

Community and Social Impact Subcommittee 4

Indication of policies and plans / l I Formulation of departmental plans /

Oversight

Stakeholders

Monitoring Reports on progress

Divisions / Group companies

Sustainability Promotion Committee Community and Social Impact Subcommittee

Composition Meetings Composition Meetings
Chairperson : President Held twice per year Chairperson : Executive Director of ~ Held twice per year
Vice chairperson : Chief ESG Officer in principle and as Business Solution Headquarters in principle and as
Committee members : External necessary Vice chairperson: Director of District ~ necessary

directors, executive directors of Symbiosis Division

relevant divisions, among others Committee members : Executive directors of

relevant divisions, among others

Targets

Issue Medium-term targets (FY2035) FY2025 targets FY2024 results

Zero significant human rights Zero significant human rights Zero significant human rights
Respecting human rights | violations (including entire supply violations (including entire supply violations (including entire supply
chain) chain) chain)
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Identify salient human rights risks

At the Kyuden Group, we have identified and assessed human rights risks that may arise from our business activities, classifying them into five
salient human rights risk areas that must be addressed on a priority basis. The appropriate divisions in charge of relevant business operations

are in charge of implementing countermeasures to reduce these salient risks. Additionally, we conduct an annual assessment of salient human
rights risks in light of changes in social conditions and the business environment.

Human rights due diligence

The Kyuden Group has established a mechanism for human rights due diligence® (hereinafter referred to as “human rights DD”) for the
execution and continuous improvement of human rights initiatives.

*A series of actions taken by the company to identify, prevent, and mitigate negative impacts of our business on human rights and explain how we have addressed any issues that arise. Salient human rights risks Overview

- Discrimination based on gender, sexual orientation, gender identity, age, generation, disability,

Discrimination (including gender gap) Burakumin (members of historically discriminated communities) discrimination, nationality,

Overview of our human rights initiatives

Policy-driven
commitment

Human rights
due diligence

Develop remedial measures
for any human rights
violations

Corporate Initiatives

Establish human rights policy
-Formulate the Kyuden Group Human Rights Policy

Human rights impact assessment
-Negative impact assessment
of business activities on
human rights
-Identification of key human
rights risks

Investigate and implement response measures
-Confirm, evaluate, and improve
existing initiatives
-Consider and implement
additional measures
-Conduct education and training

o

.t

Disclosure of information to external parties
-Information disclosure via website,
integrated report, and other media

Conduct monitoring (follow-up surveys)
-Conduct regular monitoring on the
progress of the initiatives

religion, employment status, or other factors

Accidents due to products and services

(e.g., fatal electric shock accidents among | + Harm to consumers' mental and physical health due to product or service defects

the public)

« Leakage of radioactive materials due to nuclear power plant accidents, etc.

Environmental pollution and destruction - Environmental destruction due to the construction of power plants, etc.

« Air and soil pollution, water contamination, and deforestation due to business activities

Inappropriate rights restrictions on local

- Adverse effects on local residents and forced relocation resulting from inappropriate processes
in facility construction
« Harmful impacts on the lives of local residents due to nuclear power plant accidents

residents

« Occurrence of large-scale power outages

« Violation of Indigenous people’s rights

 Power harassment, sexual harassment, harassment of employees caring for family members
Harassment

who require nursing care, or harassment related to pregnancy, childbirth, childcare leave, etc.

Improve complaint mechanism
-Establish internal and external consultation service

Other human rights risks

Human rights risk

Overview

Hindrance to occupational health
and safety

« Workplace accidents in hazardous conditions or neglecting to remedy poor working environments

Non-compliance with collective
agreements

» Non-payment of wages and accident compensation, forced long working hours, or non-compliance with
equal pay for equal work

Unjustifiable coercion of labor

« Forced labor, coercion into unfair transfers, or involvement in human trafficking

Infringement of rights such as the
right to collective bargaining

« Infringement of the three labor rights, unfair treatment related to union-related activities, or violation of
freedom of association

Establishment of discriminatory
working conditions against foreign
workers

- Discriminatory treatment in wages and other conditions on the basis of foreign nationality

Child labor

« Employment of children below the legal working age

Leakage of personal information

- Leakage of employees’ or customers’ personal information

Lack of transparency

« Lack of, or failure to, appropriately disclose information

Deterioration of the internal
whistleblowing system

« Inadequate or dysfunctional whistleblowing channels

Deterioration of corporate
consultation services

« Inadequate or dysfunctional corporate consultation services

Acceleration of global warming

- Increase in extreme weather and severe disasters due to excessive greenhouse gas emissions from
business activities (health hazards due to heatwaves, poverty and hunger arising from reduced food
resources, and reduction of habitable land due to rising sea levels)

Infringement of intellectual
property rights

« Infringement of intellectual property rights, non-payment of compensation for employee inventions

Offering bribes

« Obstruction of public service provision due to unjust benefits to public institutions or other similar
factors

Overlooking human rights
violations in the supply chain

« Failure to request corrective action against companies complicit in human rights violations
- Continued transactions with companies complicit in human rights violations
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Human rights DD initiatives
In each step of the human rights DD process, we refer to the United Nations’ guiding principles and other guidelines as we continue to expand

(1) Screen for general human rights risks for businesses based on the Ministry of Justice's guidelines’ specific efforts

(2) Refer to global risks by industry and direct feedback from our stakeholders to broadly screen for
human rights risks specific to the Kyuden Group
(3) Arrange the human rights risks extracted in (1) and (2) into levels that facilitate the implementation of

Actions required of the company at each step of the human rights DD process Main initiatives

Extract risks

specific countermeasures Identify and . . o .
) ) ) ) ) v - ) assess Identify potential negative impacts on human rights (human Analyze and assess human rights risks
Responding to the “business and human rights” required of companies today, published by the Human Rights Bureau, Ministry of Justice A rights l‘iSkS) that may be caused by business activities, and y A ; g
negative L L « Identify salient human rights risks
. analyze and assess their impact and significance
impacts
. X . . . Internal environment/systems
. Evaluat? and map the“elxtra-cted Purrllan rights nsksl based on thel Keldar.wen guidelines, using the two - Incorporate measures to address salient human rights
AN axeslof severity’ anfj likelihood ) (Rlsk‘Map of Salient Human Rights Risks) . risks into the medium-term plan to promote
+ Identify and draft salient human rights risks based on the results of the evaluation sustainability management
- Reflect in action guidelines
Prevent and . R . . .
mitigate Conduct awareness education and training, improve the internal | Education and training
o . . . . . . ne gative environment and systems, and manage the supply chain to + Conduct education and training to foster awareness of
+ The Sustainability Promotion Cf)mmlttee dellberz{tes .over the cljraft of salient human rights risks ! 9 ) prevent and mitigate human rights risks human rights
Exchange ideas internally and | * Reflect the results of the committee and engage in dialogue with Kyuden Group employees and Impacts Supply chain management
externally extemal experts - Establish the Sustainable Procurement Guidelines
« Conduct partner surveys
« Conduct surveys to assess human rights risks in
o » . . . . X overseas energy businesses and fuel supply chains
) . . « Arisk is identified as a "salient human rights risk," reflecting the content of the previous assessments
Identify salient human rights d exch d based on the decision of the sub ittee chair under the Sustainabilit Assess the . ) . o . . !
risks and exchanges, and based on the decision of the subcommittee chair under the Sustainability effectiveness Monitor the effectiveness of human rights initiatives and promote | + Manage salient human rights risks
Promotion Committee to conduct a more in-depth review of our continuous improvement through follow-up surveys, including + Monitor via various surveys and evaluation results from
initiatives exchanges of views with stakeholders ESG rating agencies
Risk Map of Salient Human Rights Risks
Transparenc! .
P Y ) . ) § . + Enhance the content on our own media channels
i A 14. Inappropriate rights restrictions  [9. Accidents involving products or 11. Discrimination (including gender and Disclose information about the company's human rights . Utilize opportunities for dialogue with investors and
Higher on local residents services (including public electric 8ap) information initiatives through reports and explanations to stakeholders PP ) gu
56 shock accidents) , shareholders to share information
s 15. Environmental pollution and disclosure
destruction
4. Unjustifiable coercion of labor 1. Hindrance to occupational health | 3. Harassment Human rights risk assessment overseas
4 7. Child labor 5 aﬂdksafetyf i ‘ In FY2023, we began conducting surveys to assess human rights risks in our overseas energy businesses and fuel supply chains.
% 16 Aceeleratan-of gobalweiming @Leg\/:ﬁ;i,:; Lsf,zzn‘z;:gamﬂ For our overseas energy projects, we conducted a survey on human rights risks targeting our corporate energy partners overseas and
r<|> violations in the supply chain confirmed that there are initiatives and corrective mechanisms in place to mitigate such risks. We plan to continue conducting these surveys on
@
5 N N N N a regular basis. We will continue to conduct surveys with new energy partners and take corrective actions as necessary.
6. Establishment of discriminatory 2. Non-compliance with collective
working conditions against foreign agreements
workers 5. Infringement of rights such as the i
18. Offering bribes right to collective bargaining Remedial measures
23 10. Lack of transparency The Kyuden Group has established a consultation service to handle reports and consultations from stakeholders, including matters concerning
¥ 12. Deterioration of the internal human rights
whistleblowing system ghts.
13. Deterioration of corporate In the event that it becomes clear that the Kyuden Group's business activities have caused or contributed to negative impacts on human rights,
consultation services we will take corrective and remedial actions. In FY2024, there were no serious human rights violations, including discrimination, across the
17. Infringement of intellectual . .
High property rights entire supply chain.
1 2 3 Established a compliance consultation service for Kyuden Group executives, employees, and partners
> Established an email inquiry service available on our website for all stakeholders
Low Likelihood High

Conducted human rights and Buraku anti-discrimination training

Across the entire group, we are united in our efforts to promote

human rights awareness and contribute to the creation of a
society of comfort and prosperity.

Achievements of education and awareness-raising activities in FY2024

Type of training Result

We have established the Human Rights and Buraku In-house 10,165 participants
Anti-Discrimination Policy and conduct regular education and Kyushu EP training '
awareness-raising activities based on the recognition that a Kyushu T&D External

i i i . 205 participants
correct understanding and proper actions regarding human training

rights and Burakumin discrimination by employees will lead to
the creation of a better, brighter workplace that respects human

rights.

Group companies 10,299 participants
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Responding to Harassment

Not only is harassment, as typified by sexual harassment and power harassment, extremely harmful to the dignity of the targeted employees,

but it also hinders their ability to perform. It is also a significant problem for companies and one that must not be tolerated, as it disrupts the

order of the workplace, impedes the seamless execution of work, and tarnishes the company’s reputation.
We are working to prevent harassment by raising employee awareness of the issue through education, training, and reading materials, and by
establishing a consultation service for harassment both inside and outside the company.
In light of the increasing prevalence of remote work, we are also taking steps to prevent new forms of harassment by promoting understanding
of the precautions to be taken regarding remote harassment.
In the event of a harassment case, we verify the allegations with the persons concerned and, based on the confirmed facts, take appropriate

corrective and preventive measures to prevent its recurrence.

Flow of consultations to the Harassment Consultation Service

(Aved payi/nss)
19MOIGRNISIYM
W01} UORRINSUOD

uolesnsany| <

(

Whistleblower
(self/third party)

D

Externql Collaboration Intemall Collaboration Heads and
consultation fF=--=-=--- » consultation f=-----=

service service managers

Conduct interviews after careful investigation

7

/ \ :
[ Verify the Unsubstantiated
\ allegations

\
~

e y N

I Other relevant 1
| parties* I

*Conducted with the consent of the whistleblower

-y

/
/7

—

Notice of outcome
and remedial
measures between
the whistleblower
and person involved

7287
§g§ z v Substantiated
28R o
3.3
g g% S Noti f Workplace Measures| | Personnel Measures !
SEYR otice o Corrective guidance and Disciplinary Review Company-Wide
2rss outcome to the recurrence prevention Committee, etc. Measures
3=2 whistleblower measures for the person (Referral to disciplinary Compliance Committee
£ < involved* action, etc.)
=Q
S

(

*Conduct checks for recurrence after a designated period
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Environmental Management
Reduction of environmental impact in business operations (Kyushu EP, Kyushu T&D, and Kyuden Mirai Energy) Introduction of fuel-efficient vehicles (Kyushu EP and Kyushu T&D)
Expected reductions Unit FY2021 FY2022 FY2023 FY2024 Unit FY2021 FY2022 FY2023 FY2024
P i 10 ki Electric vehicles i P | hicll 2 4 7
€O reduction® o;ver gehneratlon é)ot 2,486 1,551 2215 2,093 ectric vehicles introduced™ (total) vehicles 59 35 555 65
and purchase 2 “Total for EVs and PHVs
SF oL 19 28 24 39
BT -CO, Environmental breaches (Kyushu EP and Kyushu T&D)
SOx reduction 10 kt 5.1 6.8 4.8 5.3 Unit FY2021 FY2022 FY2023 FY2024
NOx reduction 10 kt 24 2.6 1.8 1.7 Violations of laws or regulations cases 1 0 0 0
Actual reductions Unit FY2021 FY2022 FY2023 FY2024 Number of fines or penalties related to - 0 0 0 0
Recycled industrial waste 10 kt 78 101 77 82 fieseliclalions
. R q Environmental liabilities
Low-level radioactive waste reduction
i drums 3,279 3,840 3,657 2,695 recorded as unpaid at year-end yen 0 0 0 0
(200 L drum equivalent)
Recycled paper t 979 808 749 869
Gray water/rainwater utilization 10 kt 7.6 8.2 8.8 8.9 Economic effects of environmental activities (Kyushu EP and Kyushu T&D)
“CO2 emission reductions include geothermal power generation by Kyuden Mirai Energy Classificationtor Economic effect
CO; reduction environmental activities Rlaipiectites gt
Nuclear power generation (at generation end) x FY2023 CO; emission factor FY2021 FY2022 FY2023 FY2024
Hy ic power ion (at ission end) x FY2023 CO; emission factor Waste
+ Geothermal power generation (at transmission end) x FY2023 CO; emission factor
+New energy generation (at transmission end) x FY2023 CO2 em\s;on factor management Sale of unused valuables 1.9 13.9 1.2 16.1
+in-house thermal power generation (excl. internal combustion) x (FY2024 in-house steam power gross generating efficiency [at generation end] + (FY2013 in-house steam power gross Resource
generating efficiency [at generation end] — 1) x FY2023 CO; emission factor . .
+CO; reductions from CO, emissions credits : circulation | \n/aste Reduction of processing 100
Note: Facilities efficiency imp t: C using thermal y rate for FY2013 as a baseline ducti costs such as final disposal million yen 64.8 85.3 66.8 774
SFs recovery recuction by recycling
(SFe handled — SF released) x 23,500 (GWP) (22,800 before FY2022)
Note: Calculated using a baseline that assumes SFg is not recovered from machinery into which it is injected during inspection and removal Total 76.7 99.2 78.0 935

SOx reduction
(Amount of sulfur in fuel x fuel consumed x 64 + 32) — SOx emissions) + (SOx emissions — [SOx x reported amount of sulfur in fuel + amount of sulfur in fuel])

Note: Calculated using a baseline that assumes no flue gas treatment and no use of low-sulfur fuel at power plants.

NOXx reduction
Actual NOx emissions + (1 — denitrification efficiency x treated volume) — actual NOx emissions
Note: Calculated using a baseline that assumes no denitrification is performed at power plants

Recycled industrial waste
Amount of industrial waste generated and recycled

Low-level radioactive waste reduction

The reduction in volume achieved by inci i p! of the low-level radioactive waste (converted into an equivalent number of 200 L drums)

or otherwise di

Recycled paper
Amount of recycled paper that includes newspapers, magazines, cardboard, and confidential documents in addition to copy paper

Gray water/rainwater utilization
Grey water (purchased + treated water) + rainwater consumption + amount of water used produced by seawater desalination plants
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Effects of environmental activities (Kyushu EP* and Kyushu T&D)

Effects of Environmental Activities
Category Iltem Unit
FY2021 FY2022 FY2023 FY2024
Nuclear power generation 1,589 800 1,430 1,302
New energy generation 606 490 507 482
and electricity purchase
Hydro and geothermal 10 kt
CO2 reduction | power generation and co 247 198 232 275
Preservation electricity purchase* 2
of the global Im
proved thermal
environment efficiency 44 62 46 34
SFe emissions reduction 19 28 24 39
SOx reduction 51 68 48 53
NOx reduction kt 24 26 18 17
Particulates reduction 54 63 83 119
Amount recycled 777 1,014 775 816
Industrial waste i i
Appropriate disposal 5 2 86 a2
volume
kt
Amount recycled 4 4 3 4
Resource G | " - -
GiElETER eneral waste | Appropriate disposal 4 2 6 3
volume
Low-level rad|oaf:t|ve waste reduction drums 3,279 3,840 3,657 2,695
(200 L drum equivalent)
Spent fuel storage volume rods 4,742 4,946 5,086 5,242

*COz emission reductions from geothermal power generation include Kyuden Mirai Energy

Nuclear power generation
Since it is not possible to strictly calculate the impact due to the inability to identify alternative power sources, we have independently estimated the amount of electricity generated by nuclear
power using our FY2023 CO; emission factor

New energy generation and electricity purchase, hydro and geothermal power generation and electricity purchase

Since it is not possible to strictly calculate the impact due to the inability to identify alternative power sources, we have independently estimated the amount of electricity generated by
renewable energy (excluding pumped storage hydro) using our FY2023 CO: emission factor

Improved thermal efficiency

Calculated based on FY2013 value (the base year was changed from FY1990 to FY2013 in line with national greenhouse gas reduction targets since 2020)

SFs emissions reduction
The amount during i

| has been converted to CO; weight using the SFs GWP (23,500 [22,800 until FY2022])
Reduction in SOx, NOx, and particulates

Calculated based on the difference between the actual emissions and estil baseline emissions when no were taken

General waste
Amount of wastepaper, dam driftwood, and shellfish among general waste generated in-house
Spent fuel storage volume

Storage volume includes fuel to be reused
Note: FY2018 CO; emissions were used to calculate the CO, emission reductions per unit of electricity

Governance
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Environmental loads resulting from business operations in FY2024 (Kyushu EP and Kyushu T&D)

Power Generation-Related

Load
m
75.6 twh Power Generation-Related

Environmental

fuel for thermal
power generation greenhouse gas emissions
coat el CO:7 | 31.8mrco
heavy oil | 240 mL Opera 8 - : ke
crude oil O mL SFe 38 kt-CO:
LNG 1.40 Mt plroduction * N20 50 kt-CO:
diesel 0.3mL e Power [ a4 HFC 800 tco:
. generation
biomass e i el
At A T air pollutant emissions
wood WA
" - sox_| Skt
blomass 729t | nuclear | -2.6 Twh Electrical power NOx_| 20kt
(sewage) e
g 32.1 Twh transmission
and distribution discharge water
fuel for nuclear power i
aeneatot R
nuclear fuel | 74t Power for and ditbuton loss -
pump 38 - COD emissions 5t
operaton | [ =55
er for power generation T,
G landiil disposal
combustion)
- coal ash I 82 kt
materials 25.7 wh
ammonia l 6 kt low-level radioactive
limestone ] 68 kt waste generation
emissions | 2,190 drums
il Purchased 3
Othek (?_ffi;:_e. etc.) hydro
ctivities ! N
hased 3
fuel for vehicles 4.8 Twh ffom others Other{Office: etc.)
Sacolia [17.87wn |
and diesel Zm

7,
\ [\

other
weter . | o1 ]

usage © (geotherma_solar,

wind, biomass, hydro]

expendable supplies, etc.
copier paper 289t

water supply

usage

1 Based on wet coal

2 Amount of electricity generated by the company's own facilities. This differs from the power
source composition of electricity sales volume based on the Guidelines Concerning the
Management of the Electricity Retail Business.

3 Includes FIT p icity and the dif
electricity from other companies.

4 Uranium and plutonium allowance (converted from calorific value)

between receiving and transmitting

Greenhouse gas emissions

CO,
Calculated based on the "Calculation and Publication of Basic Emission Factors and
Adjusted Emission Factors for Each Electric Utility," published by the government in
accordance with the Act on Promotion of Global Warming Countermeasures (including the
amount of electricity p from other )
Adjusted emissions = Base emissions — CO, emission credit amortization + feed-in tariff
adjusted CO; emissions
+From in-house power consumption
In-house power consumption x CO, emissions per electricity sales volume (after adjustment)
-SFs
(Natural leakage + emissi from i i ion + from equipment
removal + emissions from malfunctions + other emissions [repairs, etc.]) x 23,500 (GWP
[22,800 until FY2022])
N0
(Emissions from fuel use + from the treatment of factory wastewater + emissions
from the treatment of human waste, etc.) x 265 (GWP [298 until FY2022])
*HFC
HFC consumption x corresponding GWP for each HFC

Air pollutant emissions

+SOx

Total value of “exhaust gas amount x exhaust gas concentration” converted by weight for
each thermal power plant (including internal combustion)

Note: SOx emissions from thermal power generation (including internal combustion)
excluding test runs

“NOx

Total value of “exhaust gas amount x exhaust gas concentration” converted by weight for
each thermal power plant (including internal combustion)

Note: NOx emissions from thermal power generation (including internal combustion)
excluding test runs

5 Does not include seawater used as cooling water

6 Includes recycled water/rainwater utilization

7 Excludes the amount of electricity consumed by the company and includes the amount of
electricity purchased from other companies

8 Includes also consolidated subsidiaries Kyushu T&D and Kyuden Mirai Energy Co., Inc.
Intersegment transactions have been eliminated.

Wastewater load
Total wastewater discharge x weighting coefficient of each water pollutant (proprietary
coefficient) x total of the average concentration of each water pollutant at the time of
discharge
Note: The total load of chemical oxygen demand (COD) equivalents is calculated by

ining the ion and di volume of each water pollutant present in the
treated wastewater from thermal (including geothermal) and nuclear power plant drainage
treatment systems. These values are then multiplied by our company's proprietary weighting
coefficients.

COD emissions

Total wastewater volume x average COD concentration at the time of discharge (emission)
Note: Total value of chemical oxygen demand (COD) contained in wastewater treated by
wastewater treatment equipment at thermal (including geothermal) and nuclear power plants

Industrial waste landfill disposal
External landfill disposal amount + Internal landfill disposal amount

Low-level radioactive waste generation

Amount generated (200 L drum equivalent) — Amount of reduction (200 L drum equivalent)
Note: The value of the amount of low-level radioactive waste generation by incineration,
compaction, etc., converted to a 200 L drum.

Vehicular CO, emissions
Fuel consumption of general and special vehicles x unit calorific value x CO, emission factor
(CO; per unit calorific value)

Wastepaper disposal
Paper generated — Paper recycled

Water consumption
Amount of tap water purchased
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Raw material consumption (Kyushu EP and Kyushu T&D)

Unit FY2021 FY2022 FY2023 FY2024
Energy consumption (crude oil equivalent) 10,000 kL 612 822 618 596
Coal 10 kt 532 738 536 539
Heavy oil 10,000 kL 23 23 23 24
Crude oil 10,000 kL 0 0 0 0
For thermal power LNG 10 kt 160 213 158 1.40
generation
Diesel 10,000 kL 0.4 0.1 0.08 0.03
Biomass (wood) 10 kt 0.4 0.4 0.4 0.4
Biomass (sewage) t 788 758 760 729
For nuclear power generation Nuclear fuel t 82 41 55 74
Water for power generation Water for power generation 10 kt 524 609 544 560
Ammonia 10 kt 0.6 0.8 0.6 0.6
Materials
Limestone 10 kt 7.5 9.6 7.5 6.8

Fossil fuel consumption (crude oil equivalent)

Major results of group companies (Summary)

Actual results

ltem Unit
FY2021 FY2022 FY2023 FY2024
Usage GWh 222 229 20.4 246
_ Office power
= Usage per unit area KWh/m? 79.2 80.9 72.0 86.4
=
g‘ Private logistics
o . . s et
& transpolrtatlon ‘ Ratllo of low-emission % 725 737 73.7 731
o (excluding special vehicles
Q .
= vehicles)
]
[ During equipment
:% SFe (sulfur I % 99.6 No record 100 98.7
g hexafluoride)
© Duri i t
e recovery rate ) G % No record No record No record 99.2
< removal
S
% F‘erlcentagel of regt'JIated CFCs recovered during % 86 %4 86 a7
E equipment inspections
o
@ Copy paper usage million sheets 101 101 93 85
172
§ Usage kt 138.0 135.8 139.0 152.3
Water supply
Per capita m3/person 12.0 121 12.4 13.9
3 § Industrial waste % 95 95 93 93
(s~}
= Coal ash % 100 100 100 100
§ 2 ® | Recycling rate
8638 Other % 95 95 93 93
==
{,:}', 8 Wastepaper % 89 94 95 95
T =
o $ Green procurement rate % 79 80 81 80
@ o
2 % § SOx emissions per unit of thermal power generated g/kWh 0.31 0.29 0.24 0.23
El=s
sz 8
o
§ 8 95"‘ NOx emissions per unit of thermal power generated g/kWh 0.19 0.16 0.15 0.16
-~ =]
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Energy consumption of group companies
FY2021 FY2022 FY2023 FY2024
Unit ' Number of Number of Number of Number of
. Usage X Usage X Usage . Usage
companies companies companies companies
Offices GWh 34 222 34 229 35 204 35 246
Electricity
Factories, etc. GWh 31 483.3 31 517.4 32 453.7 32 386.1
Vehicles, etc. | Gasoline, etc. ML 37 4.2 36 4.4 38 5.4 39 4.2
Air-conditioning and heating ML 8 0.1 5 0.0 5 0.0 5 0.0
R " ML 9 0.7 10 0.7 1" 0.7 9 0.7
Fuel heavy oil
For
industrial LNG/LPG kt 4 0.1 5 0.1 5 0.1 5 0.1
usel million
Natural gas 3 - - - - - - 5 2.1
m
Heat Steam, etc. TJ 2 13.1 3 14.7 3 6.8 3 "7
1 Excludes electricity sales volume to other power companies, etc. (for power generation)
Rate of low-emission vehicles used by group companies (excluding special vehicles)
Unit FY2021 FY2022 FY2023 FY2024
Total vehicles 3,469 3,470 3,622 3,474
-emissi vehicles
Low-emission | | ow-emission vehicles 2,514 2,559 2,595 2,541
vehicle rate
Ratio of low-emission vehicles % 725 737 737 731

Ratio of low-emission vehicles

Percentage of electric vehicles (including plug-in hybrid vehicles), hybrid vehicles, and fuel-efficient vehicles to the total number of vehicles owned by group companies
No record

Equipment owned but with no record of equipment inspection or removal

Copy paper usage
Equivalent number of A4-size sheets

Green procurement rate
The scope of procurement includes office supplies (e.g., paper, stationery) and other products deemed to have a low environmental impact

Special vehicles
Special vehicles refer to trucks, special motor vehicles, special-purpose cars, and other vehicles

Ratio of low-emission vehicles

Percentage of electric vehicles (including plug-in hybrid vehicles), hybrid vehicles, and fuel-efficient vehicles to the total number of vehicles owned by group companies
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Climate Change
Kyuden Group power facility capacities by power source (domestic) Supply chain GHG emissions (Scope 1, 2, and 3)
- Figures in parentheses indicate percentages
Unit FY2021 FY2022 FY2023 FY2024
Unit FY2021 FY2022 FY2023 FY2024 [/
Coal 346.0 346.0 346.0 346.0
Scope 1
Thermal LNG and other gas 407.5 407.5 407.5 407.5
Total 1,749 (42.8) 2,369 (51.2) 1,779 (51.4) 1,739(44.7)
Petroleum 86.7 86.3 80.9 80.9
Scope 2
Nuclear 414.0 414.0 414.0 414.0
Total (market-based) 0.005 (0.0) 0.005 (0.0) 0.005 (0.0) 0.006(0.0)
Geothermal 223 22.4 22.4 22.4
10 MW Total (location-based) 0.005 (0.0) 0.005 (0.0) 0.005 (0.0) 0.006(0.0)
Hydro 128.7 129.5 129.5 129.5
Scope 3
Renewable energy | Biomass 40.6 45.7 53.2 51.8
Total 2,339 (57.2) 2,260 (48.8) 1,682 (48.6) 2,153(55.3)
Wind 15.7 16.7 15.6 15.6
Category 1 34(0.8) 30 (0.6) 38 (1.1) 41(1.1)
Solar power 8.9 8.9 14.9 16.0
Category 2 90 (2.2) 87 (1.9) 87 (2.5) 105(2.7)
Pumped storage 230.0 230.0 230.0 230.0 10 kt-
Category 3 o 1,963 (48.0) 1,851 (40.0) 1,272 (36.7) 1,664(42.8)
2
Category 4 0.1(0.0) 0.1 (0.0) 0.1 (0.0) 0.1(0.0)
Changes in overall thermal efficiency” (Kyushu EP) Category 5 2(0.0) 3(0.1) 3(0.0) 3(0.0)
Unit FY2021 FY2022 FY2023 FY2024 Category 6 0.2 (0.0) 0.2 (0.0) 0.2 (0.0) 0.1(0.0)
At generation end y 452 456 455 45.0 Category 7 0.7 (0.0) 0.7 (0.0) 0.7 (0.0) 0.7(0.0)
o
Power transmission end 434 4338 435 43.0 Category 11 116 (2.8) 119 (2.6) 119 (3.4) 134(3.4)
“Thermal efficiency is calculated on a lower heating value basis' Category 15 132 (3.2) 169 (3.6) 163 (4.7) 205(5.3)
1 Calculated using conversion factors from Comprehensive Energy Statistics (revised 2023)
Scope 1,2,and 3
. T Total (market-based) 4,088 4,629 3,461 3,892
Transmission and distribution loss rates (Kyushu T&D)
Total (location-based) 4,088 4,629 3,461 3,892
Unit FY2021 FY2022 FY2023 FY2024
Scope 1 -Category 3
Transmission/distribution loss rates % 5.2 49 5.0 4.9 +COz2 Emissions (direct) from fuel combustion equivalent to electricity purchased from other electric
Emissions from fuel consumption, emissions from non-energy sources, and emissions from power companies are calculated based on the sum of the following:
corporate logistics transportation as outlined in the report pursuant to the Act on Promotion of purchased electricity (by type of power source) x emissions factor (by fuel type, by electricity
Global Warming Countermeasures provider, or the national average),
-SFg (Total calorific value per fuel type x emission factor by fuel type x 44/12),
i i (Natural leak: + fi i it in: tion + f i it (Electricit d + th | efficie x factor by fuel t x 44/12)
Gas leakage during LNG transportation and storage (Kyushu EP) femoval + emissons fom malfuncions + oher emissions fepas, e x 23,500 (GWP  Emissions (nirect) fom ownec o oiher eleirc power comparles' pants (excop rom fue
22,800 until FY2022, busti Iculated34 based he f the following: d electricity (b
Ut | Pvaoan Y2022 Y2023 Y2020 g0 i i) et e o e o1
(Emissions from fuel use + emissions from the treatment of factory wastewater + emissions -Category 4
Transport 0 0 0 0 from the treatment of human waste, etc.) x 265 (GWP [298 until FY2022]) Emissions from distribution (transport, cargo handling, and storage) are calculated based on
% “CHqy the following: fuel usage (crude oil equivalent) by trucks (used for materials and equipment)
Storage 0 0 0 0 (Emissions from fuel use + steam production at geothermal power facilities + emissions from x emissions factor!
the treatment of factory wastewater + emissions from treatment of human waste, etc.) x 28 -Category 5

(GWP [25 before FY2022])
“HFC
HFC consumption x corresponding GWP for each HFC

Scope 2

As CO: emissions from self-consumption of energy are included in Scope 1, emissions from
electricity usage at offices located in regions supplied by other electric power companies are
calculated based on the following:

Market-based: Electricity purchased in regions supplied by other electric power companies x
emissions factor of each electricity provider (after adjustment)

Location-based: Electricity purchased in regions supplied by other electric power companies
x national average emissions factor for all power sources

Scope 3

-Category 1

Emissions from the purchase of goods (except capital investment) are calculated based on
the sum of the following: goods costs by category x emissions factor' by category
-Category 2

Emissions from capital ir in the y business are

following: capital investment costs (electricity business) x emissions factor?

based on the

Emissions from waste transportation and waste disposal
are calculated based on the sum of the following: disposal volume of industrial waste (by
category) x emissions factor!
-Category 6
Emissions from employee business trips
are calculated based on the following: number of employees x emissions factor!
-Category 7
Emissions from employee commutes to offices are calculated based on the sum of the
following: commuting costs (by commuting method) x emissions factor!
-Category 8
Included in Scope 1 and 2 emissions
-Category 11
Emissions from the gas sales business (except wholesale sales)
are calculated based on the sum of the following: gas payouts (except wholesale sales) x
(unit calorific value x emissions factor x CO2 conversion factor)!
-Category 15

i from power 1 projects (except PPA projects) are calculated
based on the sum of the following: fuel usage by type of power source (except PPA projects)
x equity ratio x emissions factor!

Calculations are based on the "Calculation, Reporting and Publication System for Greenhouse Gas Emissions" and the "Basic Guidelines for Calculating Supply Chain Greenhouse Gas
Emissions (Ver 2.6; March 2024, Ministry of the Environment and Ministry of Economy, Trade and Industry)" outlined in the Act on Promotion of Global Warming Countermeasures

1 Calculations are based on the emissions factor (emissions per unit) outlined in the "Policy on Emissions Unit Values for Accounting of Greenhouse Gas Emissions, etc., by Organizations
Throughout the Supply Chain (Ver 3.4; March 2024, Ministry of the Environment and Ministry of Economy, Trade and Industry)"

2 Calculations are based on LC-CO; emissions (per unit) of each power generation technology (excl. from fuel combustion) outlined in the "Comprehensive Assessment of Life Cycle CO,
Emissions from Power Generation Technologies in Japan" in the CRIEPI Report Y06 (July 2016) For unknown power sources, calculations are based on the coefficient for fuel procurement
from "Policy on Emissions Unit Values for Accounting of Greenhouse Gas Emissions, etc., by Organizations Throughout the Supply Chain"

3 For the electricity purchased in the Japan Wholesale Electricity Exchange (JEPX) spot market, the FY2022 figures reflect a deduction for the amount of indirect auctions. For FY2023, the
deduction is based on the electricity sold during the same period in the market.

4 Newly calculated from FY2021 (not included in the management target boundaries established for FY2021)

Note: Scope: Kyushu EP and consolidated subsidiaries (excluding those with extremely low emissions)
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Supply chain GHG emission reductions Breakdown of group company GHG emissions
Unit FY2021 FY2022 FY2023 FY2024 FY2021 FY2022 FY2023 FY2024
Redustion in GHG emissi 10 kt- A 100 A 100 N 100 A 100 Source of emissions Unit ' Numberof = Actual | Numberof | Actual | Numberof | Actual = Numberof = Actual
eduction in emissions CO2 PProx. PProx. pprox. pprox. companies = results ' companies = results = companies = results = companies = results
Purchased electricity' 2 0.5 2 0.5 2 0.4 2 0.4
COz emissions (Kyushu EP) Energy- | OWned logistics fuel 39 14.4 36 14.8 38 17.2 39 14.8
Unit FY2021 FY2022 FY2023 FY2024 derived | Air conditioning / industrial fuel® 14 5.0 13 6.1 13 55 15 6.5
Electricity sales volume Twh 73.6 73.3 69.9 70.8 CO2 | Heat (steam, etc.) 3 0.8 3 0.9 3 04 3 07
Pre-adjusted Total 41 20.6 37 22.3 39 23.5 40 225
phertarar 2,180 2,990 1,800 2,200' o
10 kt- -
CO2 emissions co o e . " I
i j 2 energy- roduction of steam at geothermal power
Basic and adjusted 2,810 3,390 2,840 3,180" e /e p - - - - - - 1 0.1
emissions derived | generation facilities, etc.
I CO2
Pre-adjusted 4
CO2 emissions by emission factor? 0296 0.407 0.258 0310 Equipment inspections, facilities, etc. kt 2 0.2 2 0.2 2 0.0 2 0.1
. kg-CO2/ d
electricity sales Basic and nghz CHa Fuel combustion, etc. €Oz - - - - - - 4 1.7
volume post-adjustment 0.382 0.462 0.406 0.449' Total 2 0.2 2 0.2 2 0.0 5 1.8
emissions factors . . . e
Equipment inspections, facilities, etc. 0 0 0 0 0 0 0 0
After adjustment 3
Adjustments in line with CO2 emissions credits and feed-in-tariff (FIT) schemes for renewable 1 FY2024 figures are provisional and will be officially announced by the government around N20 Fuel combustion, etc. - - - - - - 4 10.9
energy December
Note: Calculated based on the "Calculation and Publication of Basic Emission Factors and 2 At the time of calculation and reporting in FY2023, the system was revised, and the Total 0 0 0 0 0 0 4 10.9
Adjusted Emission Factors for Each Electric Utility" published by the government based on number of emission factors changed from two types to three types (see below for
the Act on Promotion of Global Warming Countermeasures (including the amount of details). HFC Equipment inspections, facilities, etc. 0 0 10 0.6 " 1.0 18 1.0
electricity purchased from other companies). Electricity sales volumes differ from FY2018 to Unadjusted emission factor: conventional basic emission factor
FY2019 due to the government's revision of guidelines relating to CO, emissions, which Basic emission factor: emission factor excluding certain transactions from the PFC No corresponding equipment 0 0 0 0 0 0 0 0
excluded electricity supplied to remote islands (excluding the Goto Islands in Nagasaki conventional adjusted emission factor (for FY2023 and FY2024, our basic
Prefecture, which are connected to mainland Japan). For FY2020 and beyond, electricity emission factor is the same as the adjusted emission factor) SFe WhoIIy recovered during inspections 4 0.0 0 0 1 0.0 4 0.1
supplied to remote islands is excluded. Adjusted emission factor: conventional adjusted emission factor
Total 42 20.9 37 231 40 24.6 4 36.3
Emissions and filled volumes (Kyushu EP and Kyushu T&D) Pleass note that totals mey not match dus to rounding
B 1 Emissions from electricity purchased from Kyushu EP are excluded, as they are included in Scope 1 of supply chain GHG emissions
Unit FY2021 FY2022 FY2023 FY2024 2 Values for FY2024 estimated using the CO> emission coefficient (after adjustment) by electricity sales volume for FY2023
3 Excluding emissions from the combustion of fuel for power generation
5.1 3.6 5.2 3.8
Sulfur hexafluoride (SFs) emissions’
12(;‘" (2.238) (1.561) (2.192) (1.604) Group company GHG emission reductions
. N B 2
Nitrous oxide (N20) emissions ® 33 4.2 53 50 Emission reduction measures Unit FY2021 FY2022 FY2023 FY2024
Hydrofluorocarbon (HFC) emissions® 0.18 0.12 0.20 0.08
Natural energy Sk p(?we1r 0.2 0.2 0.1 0.1
Specific perfluorocarbon (PFC) emissions t 0.0/0.0 0.0/0.0 0.0/0.0 0.0/0.0 generation
and filled volumes (kg) (15) 1 (0) (15) 1 (0) (20)/(0) (0)/(0) Geoth | heat
Use of unused energy 0 irma ca kt 4.5 55 5.8 6.7
1 The weight of SF6 gas has been converted to the weight of CO2 using the GWP of SF6 (23,500 [22,800 until FY2022]) SFe recovery rate supply -CO2
2 The weight of N>O gas has been converted to the weight of CO, using the GWP of N»O (265 [298 until FY2022]) N N . 3
3 The weight of HFC gases has been converted to the weight of CO> using the GWP of HFCs (123-12,400 [12-14,800] until FY2022]) Inspection 99.3% Equipment inspections SFe recovery - - - 0.1
- 99.5% Total 4.7 5.7 5.9 6.9
i icai 1 Calculated using power generated from solar power facilities at group companies
Changes n gl’OUp com pany GHG emissions 2 Calculated in cases where effective use of unused energy (such as seawater and building waste heat) is substituted using natural gas and other fossil fuels
3 Calculated based on cases where filled volumes are not recovered during equipment inspections
FY2021 FY2022 FY2023 FY2024
Unit Numberof = Actual | Numberof = Actual = Numberof = Actual ~ Numberof = Actual Specific CFCs owned by group companies
companies results = companies results = companies results = companies results FY2021 FY2022 FY2023 FY2024
—deri 123 .
Ernerrees Con 41 20.7 87 223 39 235 40 225 Unit Number of = Actual | Numberof = Actual = Numberof  Actual = Numberof  Actual
Non-energy-derived CO2 - - - - - - 1 0.1 companies = results  companies  results = companies = results | companies = results
CHa 2 0.2 2 0.2 2 0.0 5 1.84 Owned volume 5.0 5.0 5.0 4.9
CFC 6 6 6
N2O Kt- 0 - 0 - 0 - 4 10.94 Emissions 0.0 0.0 0.0 0.0
CO2 - Owned volume 42.9 45.7 441 43.4
HFC 0 10 0.6 1" 1.0 18 1.0 HCFC t 19 17 18
PFC 0 - 0 _ 0 - 0 - Emissions 1.4 27 1.5 0.6
Owned volume 4.5 4.3 4.3 4.9
SFe 4 0.0 0 - 1 0.0 4 0.1 Halon — 7 6 6
Total 42 20.9 37 23.1 40 246 7 36.4 SIS 0.0 0.0 0.0 0.0
Please note that totals may not match due to rounding Ozgng—depletlng SUIBEHEIED ODPt 0.1 0.1 0.1 0.0
1 Emissions from electricity purchased from Kyushu EP are excluded, as they are included in Scope 1 of supply chain GHG emissions emissions

2 Values for FY2024 estimated using the CO; emission coefficient (after adjustment) by electricity sales volume for FY2023

3 Excluding emissions from the combustion of fuel for power generation
4 Including emissions from activities other than equipment inspection

Ozone-depleting substance emissions
Converted to CFC-11 mass equivalent using the ozone depletion potential of each fluorocarbon
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Biodiversity Environmental Conservation
Environment and energy education PRTR survey results (Kyushu EP and Kyushu T&D)
Unit FY2021 FY2022 FY2023 FY2024 Main FY2021 FY2022 FY2023 FY2024
Chemical §
; Visits 286 456 635 618 No. SulbsiEnes uses/generate | Unit | Amoynt Emissirs Amount | Amount Emissons Amount | Amount Enissions Amount | Amount Enissions Amount
Outreach lessons Participants 8.800 13.530 16.350 16.920 d facilities handled ransferred | handled transferred | handled transferred | handled ransferred
) ) 33 | Asbestos Insulating agent 787 0 787 | 1,932 0 1,932 | 1,200 0 1,200 9,700 | © 9,700
Environmental and energy education Visits 15 23 72 102
using digital content! Coating and
There i 1 ith th tain-proofi
(There is some overlap with the Participants 501 650 2510 5.450 53 | Ethyl benzene | S Proomnd 21392139 0 3695 3695 0 |1651 1651 0 | 6608 4926 20
outreach lessons above) ’ ’ material for power
Visits 2 ” 17 25 generation facilities
Environmental education in the forest? - Wastewater
Participants 100 610 960 1,120 71 | Ferric chloride 36,895 0 0 46,580 0 0 - - - - - -
treatment agent
1 From FY2024, the method for aggregating results for “outreach lessons” and “environmental and energy education using digital content” has been partially revised Coating f
Since FY2022, environmental education has been held at Isahaya Kyuden Mirai Forest, and since FY2023, at the Kirishima Kyuden Mirai Forest 80 Xylene oal |ng. or pO\.N.e.r 2,811 | 2,811 0 4,909 | 4,906 0 2,084 | 2,084 0 7175 | 5,345 24
generation facilities
X 240 | S Coati 1,700 1,700 | 0 1,300 1,300 | O - - - - - -
CO2 absorbed and fixated at company-owned forests tyrene Sed
Power generation
Unit FY2021 FY2022 FY2023 FY2024 300 | Toluene boiler i 5759 5747 0 8,040 8,033 O 6,487 | 6,477 0 5920 5,035 12
CO: absorbed and fixated at 10 kt-
Wat |
e s CO2 129.2 130.9 139.7 160.5 333 | Hydrazine tr;fﬂ::gfzgem 17679 0.9 | 0 14493 04 | 0 (19572 04 | 0 | 17065 148 | 0
Note: Excluding th t(: . 10,000 tons) of J-Credit ted to b ted (FY2021-2023). Calculated based tual values from forest ing Greenhouse Gas Invent .
O?ﬁze o)f(ilalplanngcaﬁ::{aﬂﬁoou:m:‘phporg: lons) Of redits expected to be create: alculate ased on actual values from forest surveys using Greenhouse Gas Inventory Boron Reactlvlly COntrOl
From FY2024, the calculation method for lumber volume has been revised in line with the update to the 14th Forest Management Plan. 405 compounds material/analytic - - - 1,354 0 0 - - - 3,816 | 0.870 0
P al reagent
438 | Methylnaphthalene | Diesel generator 511,704 1 2,545 | 107 | 552,680 | 2,773 | 159 | 537408 | 2,696 = 15 | 580,095 | 73,089 = 110
ing f
691 | Trimethylbenzene | CO2iNG for power - - - - - - 1592|1587 0 30401456 31
generation facilities
Inspection solvent
731 | Heptane for power - - - - - - 1,354 | 1,354 0 1,279 | 911 0
generation facilities
737 Methyl isobuty! Coatlngvfor pmv/vvevr : } } } } } : : : 1634 433 7
ketone generation facilities

Note: Totals for Class 1 Designated Chemical Substances with annual handling quantities of more than 1 ton per worksite (more than 0.5 tons for Class 1 Specific Designated Chemical
Substances) (Totals based on legally required reported values)

PRTR
Pollutant Release Transfer Register

SOx and NOx emissions by thermal power plant' (Kyushu EP)

Thermal power plant onit FY2021 FY2022 FY2023 FY2024

(fuel type) SOx NOx SOx NOXx SOx NOx SOx NOx
Shin-Kokura (LNG) 0 29 0 37 0 20 0 14
:;2:35223; hesty 18 69 10 59 33 71 0 0
ot : 0 0 0 1 0 1 0 0
Matsuura (Coal) 1,080 1,358 1,726 2,216 1,198 1,689 1,095 1,613
Shin-Oita (LNG) 0 1,438 0 1,826 0 1,251 0 1,125
Reihoku (Coal) 2,648 2,466 2,882 2,631 2,260 1,791 1,793 1,599
Total 3,747 5,358 4,619 6,771 3,492 4,822 2,888 4,351

1 Excludes internal combustion thermal power plants

Please note that totals may not match due to rounding

SOx

Generic term for sulfur oxides, including sulfur dioxide (SO2) and sulfur trioxide (SOa)

Sulfur oxides are generated when fossil fuels such as coal and petroleum are combusted, and the sulfur content in the fuel oxidizes, causing air pollution and acid rain
NOx

Generic term for nitrogen oxides, including nitrogen oxide (NO) and nitrogen dioxide (NOz)

Nitrogen oxides are generated when nitrogen-containing fuel is combusted, and the nitrogen in the air is oxidized, causing air pollution and acid rain
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SOx and NOx emissions per kWh of thermal power generated (Kyushu EP) Amount of PRTR-designated chemical substances handled by group companies

Unit FY2021 FY2022 FY2023 FY2024 FY2021 FY2022 FY2023 FY2024

SOx 0.14 0.13 0.13 0.12 Unit Number of Actual Number of Actual Number of Actual Number of Actual
NOX g/kWh 020 019 018 018 companies results companies results companies results companies results

Amount handled 314 30.1 30.7 34.5

Amount released
Main uses of asbestos at our buildings and facilities As of March 31, 2025 (into the air) t 7 156 6 14.3 7 16.0 7 27
Use Location Status (usage) Notes (response) :-:;()Sl;g:red 56.8 745 484 381
Used in soundproofing,

insulation, and fireproofing PRTR

Yearly checks conducted for buildings that have Pollutant Release Transfer Register

Sprayed asbestos

materials in the walls and
ceilings of certain equipment
rooms, transformer rooms,
etc.

Measures to prevent dispersal
implemented in all locations

implemented dispersal prevention measures
and require regular inspection

Note: Totals for Class 1 Designated Chemical Substances with annual handling quantities of more than 1 ton per worksite (more than 0.5 tons for Class 1 Specific Designated Chemical

Substances) (Totals based on legally required reported values)

Group company PRTR survey results

Assumed to be included in some

(Transmission facilities)

approx. 72.6 km

advantage of repair work and other
opportunities to replace them with
asbestos-free options.

1 Thermal power facilities include geothermal and internal combustion power generation facilities

Used in fireproof boards, construction materials used prior FY2024
Building material | flooring, and similar to August 2006. No Index no. Chemical substance Main uses Unit Amount released Amount
applications in buildings asbestos-containing products Amount handled (i i e transferred
have been used since then.
Water-soluble zinc
i 1 Platin 1.54 0.08 37.96
Soundproofing material for compounds ing
Soundproofin transformers
ma teri; 9 (Transformer facilities, 70 transformers 53 Ethyl benzene Coating 3.92 3.92 -
hydroelectric power 80 Xylene Coating 7.16 7.16 -
generation facilities) As these are molded articles that do not pose a ot i
Underground pipeline risk of asbestos disgersal in their normal §tate, 237 Mercury and its compounds Ez:aust gasleffluent/fly 0.00 0.00 0.00
. . we are currently taking advantage of repair t
Asbestos material for underground line Line length: approx. 179 km work and other occasions to replace them with i
- cement pipe (Transmission and gth: approx. e pamoneae P! 300 Toluene Coating 8.25 8.25 -
g distribution facilities) P ' 333 Hydrazine Water treatment agent 1.34 - -
=
;’J. Power generation facilities 438 Methylnaphthalene A-type heavy oil 7.98 0.04 -
g | Insulation (Nuclear power generation |, . 55 000 m? 697 | Lead and its compounds | Plating 3.00 - 0.16
5 materials facilities, thermal power
El facilities’) 737 Methy! isobutyl ketone Coating 1.25 1.25 -
3
«
i iliti Exhaust te te
g Soalant iont P’:wcler generation facﬂlil-es 243 Dioxins ﬂ;( az:s gas, wastewater, mg-TEQ 142 042 130
g ealant / join ( uc .ear power generation Approx. 460,000
S | sheets facilities, thermal power
2]
facilities”)
Approx. 1.348 million As these are molded articles and the asbestos Group company air pollutant emissions
suspension-type insulators is contained within the insulator itself, there is FY2021 FY2022 FY2023 FY2024
Shock-absorbing | Suspension-type insulators | (Asbestos-containing products are | no risk of dispersing asbestos in their normal Unit
material (Transmission facilities) used as shock-absorbing material | state. Consequently, we are currently using n Numbeli of Actual Numbeli of Actual Numberl of Actual Numberl of Actual
in insulators, but not on the repair work and other opportunities to replace companies results companies results companies results companies results
porcelain insulator surface) them with asbestos-free options. SOx emissions 6 29 6 28 6 20 5 20
kt
The asbestos is integrated with the anti-rust NOx emissions 5 20 5 1.8 5 15 4 16
grease and poses no risk of dispersal under — - -
Thickener Overhead power lines Line rust prevention: Line length | normal conditions. Consequently, we are taking Note: SOx and NOx emission totals for companies that are legally required to measure flue gas
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Resource Recycling

Amount of industrial waste generated and recycling rates by type (Kyushu EP and Kyushu T&D) Amount of toxic waste (PCB and other waste) treated (Kyushu EP and Kyushu T&D)
Main recycling uses Unit FY2021 FY2022 FY2023 FY2024 Unit FY2021 FY2022 FY2023 FY2024
Ol e Amount generated ‘ 631,432 850,696 713,830 727,945 High-concentration PCB 153.14 0.50 0.40 0
Coal ash material Amount recycled 629,743 830,029 630,580 652,164 Low-concentration PCB 1,722.4 948 .4 1,466.8 998.10
Concrete mixture :
Recycling rate % 100 98 88 90 PCB subtotal 1,875.5 948.9 1,467.2 998.10
Heavy i Amount generated 0 0 0 2 Others (e.g., sludge) 0.2 0.0 0.0 36.4
decil | venadium Amount recycled ! 0 0 0 2
:;‘:1 Ben recovery ounireoyee Total 1,875.8 948.9 1,467.2 1034.5
H 0 - - -
Recyclingliate % 100 Amount recycled (of above) @ 0.0 06 4323 565.9
Amount generated 117,357 155,673 110,299 122,864 Incinerationpwithlenergy
@ t t
Gypsum m:'::i';l W | Amount recycled 117,357 155,673 110,299 122,864 rocoveryl(orabove) 10061 4572 457.8 296.8
Recycling rate % 100 100 100 100 Landfill (of above) 34.6 20.9 26.9 345
Amount generated 3,726 3,627 3,216 11,904 i i i
R t Incineration without energy 835.1 4702 550.2 1373
Sludge — Amount recycled 483 619 581 5,518 recovery (of above)
Recycling rate % 13 17 18 46 Please note that totals may not match due to rounding
Recycled into amomnigensiated t 2,353 2336 1,978 2,004 Amount of general waste (used paper, etc.) generated and recycling rates (Kyushu EP and Kyushu T&D)
Waste oil y, Amount recycled 2,326 1,900 1,941 1,978
fuel oil Main recycling uses Unit FY2021 FY2022 FY2023 FY2024
Recycling rate % 99 81 98 98
Amount generated 985 810 755 871
Amount generated 254 373 436 1,235 t
t Wastepaper Recycled paper | Amount recycled 979 808 749 869
V\llaSt.e Fuel additive Amount recycled 170 242 430 1,186 L g = Y
plastic - Recycling rate % 99 Approx. 100 99 99
Other Recycling rate % 67 65 99 96
'”d”ts”'a' Amount generated 15,595 16,475 20,277 15,519 Roadbed anountgenerated . 1352 1285 s 1,098
waste t
Scrap metal | Metals Amount recycled 15,518 16,448 20,276 15,510 Sl material amountiecycied 434 456 %8 216
H 0,
Recycling rate % 100 100 100 29 fRecyclinoltate i 32 36 7 19
Waste Subbase Amount generated 10,207 8,036 9,211 15,030 Atermative & Amount generated ; 2,189 3,641 7,345 5,268
3 t . ernative to
concrete matet”a' ?nd Amount recycled 10,207 8,036 9.211 15,030 Dam driftwood p— Amount recycled 2,172 2,948 1,781 3,230
construction .
poles aggregate Recycling rate % 100 100 100 100 Recyeinolets Z bt 81 2 61
Amount generated 26 35 67 77 Amount generated 363 482 379 397
Glass and t t
ceramic Glass materials | Amount recycled 25 34 66 39 Other : amountirecycled 108 134 90 135
waste Recycling rate % 96 97 98 50 Recycling rate % 30 28 24 34
Industrial Amount generated 1,031 472 444 1,038 Amount generated 4,889 6,189 9,255 7,635
i t
waste requiring Metals Amount recycled 936 403 369 997 Amount recycled t 3,693 4,346 2,678 4,452
special Total general waste : -
(e Recycling rate % 91 85 83 96 Appropriate disposal volume 1,196 1,843 6,577 3,183
Amount generated 136 211 1,033 492 Recycling rate % 76 70 29 58
t
Other Fuel additive Amount recycled 81 191 1,018 473
Recycling rate % 60 91 99 96
Amount generated 150,686 187,238 146,961 170,166
t
Subtotal Amount recycled 147,103 183,546 144,191 163,599
Recycling rate % 97.6 98 98 96
Amount generated 782,117 1,037,934 860,791 898,112
Amount recycled t 776,846 1,013,576 774,769 815,764
Total industrial waste
Appropriate disposal volume 5,092 23,933 85,645 82,134
Recycling rate % Approx. 100 98 0.90 91

Please note that totals may not match due to rounding

Industrial waste requiring special treatment
Applies to sludge, waste asbestos, waste oil, and waste acids and alkalis that are designated as industrial waste requiring special treatment under the Act on Waste Management and Public
Cleaning due to their potential to harm human health or living environments
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Amount of used paper collected (Kyushu EP and Kyushu T&D) Amount of industrial waste generated and recycling rates by type at group companies
Main recycling uses Unit FY2021 FY2022 FY2023 FY2024 Unit FY2021 FY2022 FY2023 FY2024
P | X . .
N ’ a:’er (copry paper, catalog paper, etc.) and 55 52 42 20 Number of companies surveyed Companies 48 49 49 47
ewspapers Amount generated 6.7 6.3 54 5.0
) ) - i i kt
Magazines Cardboard material and paper string 15 1 9 7 (ngr:::;;:n residue Amount recycled 6.7 63 54 50
Cardboard Cardboard material 65 58 47 49 Recycling rate % 100 100 100 100
Confidential | Paper (copy paper, catalog Paper, etc.), toilet 783 616 600 717 e ] 11 14 06 07
documents paper, and cardboard material q : Kkt
Combustion residue
" Amount recycled 1.0 1.2 0.3 0.1
Other Paper (copy paper, catalog paper, etc.), toilet 60 72 51 56 (Other)
paper, cardboard material, and paper string Recycling rate % 89 85 59 18
Total 979 808 749 869 Amount generated 119.7 131.9 112.4 123.9
kt
Please note that totals may not match due to rounding Soot and dust Amount recycled 119.1 131.9 112.4 123.8
N I
Ini\\tzzipti:amoums of magazines and cardboard at some worksites ReCyCI'ng rate % 100 100 100 100
Other Amount generated 11.6 11.6 15.9 8.7
Copy paper and envelopes, etc. kt
Sludge Amount recycled 10.6 1.4 15.5 7.0
i 0
Amount of copy paper purchased (Kyushu EP and Kyushu T&D) IReEllig i % 92 98 98 80
Amount generated 21 0.8 1.7 0.5
Unit FY2021 FY2022 FY2023 FY2024 kt
Waste oil Amount recycled 1.9 0.8 1.5 0.2
Copy paper purchase volume t 443 376 347 289
Recycling rate % 92 95 87 46
Amount generated 4.4 3.6 3.1 59
; kt
Waste generated at group companies Waste plastics Amount recycled 0.8 0.8 0.9 0.5
FY2021 FY2022 FY2023 FY2024 Recycling rate % 19 23 28 9
Unit  Numberof ~ Actual | Numberof Actual |Numberof Actual | Numberof Actual Amount generated 1.1 105 75 1.8
companies results companies results | companies results |companies results kt
Scrap metal Amount recycled 8.5 7.4 52 1.4
- — kt 171.0 181.8 163.8 170.9 i
Industrial generated 48 : 49 E 49 : 47 g Recycling rate % 77 70 69 12
waste
Recycling rate % 95 95 93 93 Amount generated " 7.3 11.0 59 421
Amount generated Kkt 0.9 0.9 0.7 0.7 Construction waste Amount recycled 5.4 6.6 3.3 10.3
34 35 38 37
Wastopapar | eyoling e % 89 o P 95 Recydling rate % 87 60 56 2
Amount generated 57 4.0 4.8 52
kt
Glass and ceramic waste Amount recycled 3.7 22 2.7 2.9
Recycling rate % 64 56 56 56
Amount generated 18.3 17.5 28.6 33.3
kt
Other Amount recycled 49 5.2 55 8.3
Recycling rate % 26 30 19 25
Amount generated 0.5 0.5 0.5 0.4
Industrial waste requiring special Amount recycled kt 05 05 05 04
treatment
Recycling rate % 100 98 100 99
Amount generated 183.9 195.6 178.9 228.0
kt
Total Amount recycled 163.0 174.3 153.1 160.1
Recycling rate % 89 89 86 70

Please note that totals may not match due to rounding
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Water Resources

Amount of water used per person (Kyushu EP and Kyushu T&D)

Unit FY2021 FY2022 FY2023 FY2024

Water consumption per person m3/person 22 24 25 25

Calculation methods changed as of FY2022

Amount of water used for power generation and wastewater produced at thermal, nuclear, and internal combustion power
plants (Kyushu EP and Kyushu T&D)

FY2024
unit Wa;:;;?;t;i);)r\:\ler Wastewater

Shin-Kokura (including Buzen) 23 14

Karita 41 3
Thermal Matsuura 194 62

Shin-Oita 62 49

Reihoku 10 kt 145 63

Genkai 49 26
Nuclear

Sendai 40 27
Internal combustion power 6 -
Total 560 244

Note1: Totals may not match due to rounding
Note2: All wastewater is released into the sea

Water for power generation
Usage amount, excluding water for daily use, from external input (municipal water, well water, etc.)
Does not include seawater used for cooling or water circulated within each power plant

Wastewater
The amount of wastewater properly treated at the wastewater treatment facilities in each power plant

Amount of water used for power generation and wastewater produced at thermal, nuclear, and internal combustion power
plants (Kyushu EP and Kyushu T&D)

Unit FY2021 FY2022 FY2023 FY2024
Water used for power generation 524 609 544 560
10 kt
Wastewater 236 257 245 244

Note: All wastewater is released into the sea

Water for power generation
Usage amount, excluding water for daily use, from external input (municipal water, well water, etc.)
Does not include seawater used for cooling or water circulated within each power plant

Wastewater
The amount of wastewater properly treated at the wastewater treatment facilities in each power plant
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Stakeholder Engagement

Trust and satisfaction

Introduction

Unit FY2021
Trust in the Kyuden Group' % 59.1
Satisfaction with the Kyuden Group' % 55.6

Environmental Social Governance

Environmental / Social / Governance / Independent Practitioner’s Assurance

Community

Donations (Kyushu EP and Kyushu T&D)

Performance Data

1 Measured via a web survey conducted by the company
2 FY2024 figure shown for reference due to survey redesign

Stable Power Supply

Utilization rate of nuclear power generation facilities (Kyushu EP)

Unit FY2021
Utilization rate % 91.4
1 Decreased due to regular i i and ir ion work for iali safety facilities at Genkai Units 3 and 4

Specialized safety facilities:

These facilities are installed to prevent damage caused by acts of terrorism, such as intentional aircraft collision into a plant's reactor auxiliary building. They safeguard
the reactor containment vessel in the event that reactor cooling functions are lost and the reactor core is seriously damaged

Cumulative storage volume of low-level radioactive waste (Kyushu EP)

Unit FY2021

Genkai 38,310
Amount stored in power .

Sendai 27,767
plants .

Total 200-itter 66,077

. drum

Genkai equivalent 1,384
Amount removed’ Sendai 0

Total 1,384

Unit FY2021 FY2022 FY2023 FY2024
Contributions to social service projects led by local 02 01 02 02
governments
) . . . 100
Ponatlonslaél part of community-building and social il en 13.3 54 6.2 13
impact activities
Total 13.5 55 6.4 1.5
Volunteer time off (Kyushu EP and Kyushu T&D)
Unit FY2021 FY2022 FY2023 FY2024
Amount of volunteer time off Days 66 70 124 132
Community engagement awards (Kyushu EP and Kyushu T&D)
Unit FY2021 FY2022 FY2023 FY2024
Employees recognized for their local community Persons 1 18 7 5

contributions

1 Amount transported to the Low-Level Radioactive Waste Disposal Center
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Talent Acquisition and Development / DE&I

Basic employee data (Kyushu EP and Kyushu T&D) Basic employee data (Kyushu EP)
Unit FY2021 FY2022 FY2023 FY2024 Unit FY2021 FY2022 FY2023 FY2024
Male 11,481 11,267 11,045 10,833 Male 6,489 6,416 6,300 6,221
(91.5) (91.3) (91.3) (91.1) (86.7) (86.5) (86.6) (86.3)
Emplovees’ Female Persons 1,062 1,072 1,047 1,055 Employees’ Female Persons 994 999 978 989
[P (%) ®.5) ®.7) ®.7) (8.9) [P (%) (13.3) (13.5) (13.4) (13.7)
Total 12,543 12,339 12,092 11,888 Total 7,483 7,415 7,278 7,210
Male 44.9 451 44.2 441 Male 44.4 44.5 43.6 43.6
Average age Female Age 38.4 38.3 37.5 371 Average age Female Age 38.4 38.4 37.6 37.3
Total 444 445 43.6 43.5 Total 43.6 43.7 42.8 42.7
Male 25.0 251 251 24.9 Male 241 243 24.2 241
A f i A f
verage years of continuous Female Years 17.8 17.6 17.7 17.3 et A Female Years 17.8 17.6 17.9 174
employment continuous employment
Total 24.4 24.5 24.4 24.2 Total 23.3 23.4 233 23.2
Male 4,537 4,519 4,502 4,431 Male 2,959 2,959 2,945 2,897
(97.3) (97.1) (97.0) (96.8) (96.1) (95.8) (95.7) (95.3)
Managers? Female Persons 127 136 138 147 Managers? Female Persons 120 130 132 144
9 (%) @.7) 2.9) (3.0) (3.2) g (%) (3.9) “2) 4.3) @.7)
Total 4,664 4,655 4,640 4,578 Total 3,079 3,089 3,077 3,041
Male 2,015 2,029 2,033 1,988 Male 1,310 1,322 1,329 1,301
(98.3) (98.4) (98.5) (98.3) (97.8) (97.8) (97.9) (97.5)
Chief manager or higher management Female Persons 34 34 31 34 hngr::If’ 2:::gz:nognt Female Persons 30 30 28 34
iti listed ab ¥ 1.7 1.6 1.5 1.7 9 2.2 2.2 2.1 2.5
positions (isted above) (%) (.7 (1:6) (1.5) (.7 A ) 22) 22) @1 @5)
Total 2,049 2,063 2,064 2,022 Total 1,340 1,352 1,357 1,335
DEborunanImembarea Persons 8,368 6,722 6,528 6,291 Labor Union members® Persons 5,031 4,480 4,309 4,105
(%) (66.7) (54.5) (54.0) (52.9) (%) (67.2) (60.4) (59.2) (56.9)
1 Employees and career employees 1 Employees and career employees
2 Section chief level or higher (excluding executives) 2 Section chief level or higher (excluding executives)
3 Number of persons covered by the union’s collective .Figures in p: indicate the of labor union among total Based on 3 Number of persons covered by the union’s collective agreement.Figures in parentheses indicate the percentage of labor union members among total employees. Based on
the union shop ag , all employees ing special managers) are members of the labor union, resulting in a 100% union membership rate among the eligible the union shop ag , all employ ing special managers) are members of the labor union, resulting in a 100% union membership rate among the eligible
employees. employees.

Share of women in management positions in revenue-generating functions (e.g. sales) as % of all such managers (FY2024): 1.9%
Share of women in STEM-related positions (FY2024): 2.2%
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Contents Introduction
Acquiring and developing talent (Kyushu EP and Kyushu T&D)
Unit FY2021 FY2022 FY2023 FY2024
230 217 235 282
Male
(83.9) (81.9) (88.3) (83.4)
Newly-hired employees Female IRELEES 44 48 31 56
v Pioy! (%) (16.1) (18.1) (1.7) (16.6)
Total 274 265 266 338
457 509 553 554
Male
(3.99) (4.54) (5.06) (5.20)
Employee turnover Female 46 42 & 60
=Y (4.22) (3.84) (6.02) (5.61)
Total 503 551 618 614
(4.01) (4.47) (5.15) (5.24)
m 97 89 82 92
32 Rk (0.85) (0.79) (0.75) (0.86)
o
?g Voluntary resignations Female Persons 28 25 35 23
g | (of the above) (%) (2.57) (2.29) (3.24) (2.15)
3
[e]
E Total 125 114 117 115
> (1.00) (0.93) (0.97) (0.98)
Male 11,462 11,221 10,925 10,659
EPIVEER SHECHRNY) || o 1,089 1,094 1,080 1,069
of fiscal year
Total 12,551 12,315 12,005 11,728
Average training per employee? Hours 76.4 51.0 36.3 42.6
Average training cost per employee?? SEEES Gl 62 67 107 180

yen

Support for work-life balance (Kyushu EP and Kyushu T&D)

Unit FY2021 FY2022
73 279
Empl h k chil I P L
mployees who took childcare leave ersons 26) (225)
Ratio of paternal leave? % 8.3 80.6
Employees who worked shorter hours in order to 130 162
care for children ()] 7)
. . 323 351
Employees who took time off for nursing care 222) @41)
) 1 3
Employees who took family care leave Persons' ) @)
Employees who worked shorter hours in order to 7 6
care for family members 1) )
Employees who took time off for family care (12;) (gg)

FY2023
356
(291)
103.6

162
(6)
426
(315)
1
0)
2
(1)

175
(149)

FY2024
290
(248)
105.1

132
(7)
486
(367)
2
2)
7
(3)

227
(190)

1 Figures in parentheses represent males, among the above (listed above)

2 The ratio of male employees who took childcare leave among all male employees whose spouses gave birth is calculated based on the provisions of the Ordinance for

Enforcement of the Act on Childcare Leave, Caregiver Leave, and Other Measures for the Welfare of Workers Caring for Children or Other Family Members (Ordinance of the
Ministry of Labour No. 25 of 1991).In FY2022, we discontinued our spousal maternity leave system and began providing partially-paid childcare leave.

Diverse Talent at Work (Kyushu EP and Kyushu T&D)
Gender pay gap' 22

Unit FY2021 FY2022
Regular employees — 67.2
Kyushu EP Non-regular employees — 43.5
All employees - 61.7
%
Regular employees — 64.7
Kyushu T&D Non-regular employees - 54.7
All employees — 45.8

FY2023
68.1
48.7
64.4
64.6
50.9
477

FY2024 M
67.1
58.8
65.0
64.4
54.6
472

1The figure in parentheses represents the employee turnover rate, calculated by dividing the number of employees who left by the number of employees at the beginning of

the fiscal year, and multiplying by 100

2 Current employees (excluding employees on leave)
3 Review of recorded expenses from FY2024

1 The ratio of average annual wages of women to average annual wages of men is calculated based on the provisions of the Act on the Promotion of Women'’s Active

Engagement in Professional Life (Act No. 64 of 2015).

2 Wages include base wages, overtime payments, bonuses, household and housing allowances, and other such payments. They exclude retirement allowances, commuting

expenses, and other such payments.

3 Calculations are based on the average number of employees on the first day of each month.However, the calculations do not include employees without pay and employees

on childcare leave or nursing care leave.Personnel on secondment are counted among the employees at their original company.

Employment rate of persons with disabilities

Unit FY2021 FY2022 FY2023
Employment rate of persons with disabilities % (32;?0) (322'32) (322'2'15)

FY2024

2,63
(331.5)

Under the special rule for related subsidiaries, Kyushu EP, Kyushu T&D, and Q-CAP are included in the figures above.

Figures in parentheses indicate the number of employees with disabilities
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Work Environment Improvements

Total working hours (Kyushu EP and Kyushu T&D)

Number of employees receiving safety training (Kyushu EP and Kyushu T&D)

Unit FY2021 FY2022 FY2023 FY2024
At time of hiring (for new 200 252 241 325
employees)
Statutory training Foremen 1,196 1,233 1,151 959
Safety managers 52 57 55 51
Total 1,538 1,542 1,447 1,335
ini Persons
Safety training for 2,098 794 558 466
regular employees
Level-specific training Safety training for 461 466 457 488
management
Total 2,559 1,260 1,015 954
Group safety training (at Anzen Mirai Kan)' — — 2,191 2,826

1 Scope of data collection: Kyushu EP, Kyushu T&D, and Group companies

Accidents involving contractors and subcontractors

Unit FY2021 FY2022 FY2023 FY2024
24 27 19 22
Accidents’
Accidents (1) (2) (0) (0)
Four types of major accidents among the above? 8 9 7 9

1 Accidents involving work absences of four days or more (including accidents involving fee collection). Figures in parentheses indicate the number of fatalities, among the
above.

2The four types of major accidents are: electric shock, falling from height, pinching and entanglement, and accidents involving heavy machinery.

Health indicators (Kyushu EP and Kyushu T&D)

Unit FY2021 FY2022 FY2023 FY2024
Regular health checkup 100 100 100 100
attendance
Employees with regular 205 21.4 20.4 21.0
exercise habits'
Physical health - - %
Employees with a smoking 247 239 232 228
habit?
Employees at r|_sk of 85 84 91 94
alcohol-related issues®
Stress check attendance % 94.8 94.8 95.8 94.9
Mental health
Overall health risk pt 78 76 76 75

Unit FY2021 FY2022 FY2023 FY2024
Total actual hours worked per person Hours 1,861.7 1,868.3 1,863.2 1,876.6
Period of annual paid leave taken each year (Kyushu EP and Kyushu T&D)
Unit FY2021 FY2022 FY2023 FY2024
Days of annual paid leave taken Days 16.6 17.4 171 16.7
Safety and Health
On-the-job accidents (Kyushu EP and Kyushu T&D)
Unit FY2021 FY2022 FY2023 FY2024
Electric shocks 0 0 0 0
Falls 1 0 0 0
Traffic accidents 7 3 5 3
Other accidents’ Accidents 30 24 16 15
38 27 21 18
Total?
(0) 0) 0) 0)
Among the above, those classified as one of the
. . 1 0 1 0
four types of major accidents®
1 Other accidents include falls after not checking footing and mishandling of tools
2 Figures in parentheses indicate the number of fatalities
3The four types of major accidents are: electric shock, falling from height, pinching and entanglement, and accidents involving heavy machinery.
Rate of work-related accidents (Kyushu EP and Kyushu T&D)
Unit FY2021 FY2022 FY2023 FY2024
Accidents per one million paid work Accidents 0.30 0.06 0.30 0.06
hours(LTIFR) (0.10) (0.00) (0.33) (0.00)
Breakdown: Accidents 6 1 5 1
Number of accidents resulting in time off (©)] (0) 3) (0)
Breakdown: 20,029,657 17,436,589 16,393,669 15,720,340
Hours
Total hours worked (10,281,113) (9,545,491) (9,214,126) (8,605,199)
Figures in parentheses are non-consolidated figures for Kyushu EP
Severity of work-related accidents (Kyushu EP and Kyushu T&D)
Unit FY2021 FY2022 FY2023 FY2024
0.009 0.000 0.014 0.000
i _ i il
Severity of work-related accidents Days (0.009) (0.000) (0.021) (0.00)

1 Days of labor lost due to work-related accidents per 1,000 work hours
Figures in parentheses are non-consolidated figures for Kyushu EP

1F ge of re who that they exercise regularly
2 Percentage of respondents who answered that they smoke
3 Percentage of respondents who answered that they drink an average of two drinks (360ml) or more per day
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Corporate Governance Compliance
Director remuneration structure excluding Audit & Supervisory Committee members (Kyushu EP) Number of consultations and reports to the compliance consultation service
Unit FY2022 FY2023 FY2024 Unit FY2022 FY2023 FY2024
Basic remuneration (monetary remuneration / monthly 380 352 347 Executive/employee conduct 9 13 15
[Shuieretion) (12) (15) (12) Kyushu EP Business operations and management 1" 1 13
Performance-linked remuneration (monetary remuneration and 0 45 17 Compliance-related inquiries _ _ 45
bonus linked to short-term performance) Millions of yen 9) (8) (8) Responses
5 N N Executive/employee conduct 5 6 12
Performance-linked remuneration (non-monetary remuneration 61 18 84
and stock-based remuneration linked to medium to long-term © ® ® Kyushu T&D Business operations and management 1 1 7
performance) Compliance-related inquiries - - 1
Figures in parentheses indicate the number of persons compensated. The privacy of users of the compliance consultation service is strictly pi in with laws, i and company policies. The group does not tolerate any retaliatory behavior

Performance-linked remuneration is based on performance indicators such as consolidated ordinary income, ROIC, GHG reductions toward carbon neutrality, and dividend payments to

inst individuals reportin: ncerns.
shareholders, all aligned with the realization of the management vision. against individuals reporting concerns

Consultations and reports are accepted during business hours in person or by telephone, letter, and email (available 24 hours a day).
Tracking and inclusion of compliance-related inquiries began in FY2024

Director remuneration structure for Audit & Supervisory Committee members (Kyushu EP)

Human Rights

Unit FY2022 FY2023 FY2024
SIS RV TEREER (EREER) (R Tem f femiily Millions of yen 8 78 79 Human rights education and awareness-raising activities
remuneration) (6) (4) (6)
) - — Unit FY2021 FY2022 FY2023 FY2024
Figures in parentheses indicate the number of persons compensated.
In-house training 12,215 10,316 9,712 10,165
Kyushu EP and Kyushu T&D . .
Members on the Board of Directors, Audit & Supervisory Committee, and Corporate Management Committee (Kyushu EP) e Gl patiinaie 210 138 242 205
Group companies 6,073 9,881 10,296 10,299
Unit As of March ~ As of March ~ As of March ~ As of March
2022 2023 2024 2025
Directors 15 15 14 14 Harassment consultation service (Kyushu EP and Kyushu T&D)
) ()] (©) (3) ()]
Board of Directors Unit FY2021 FY2022 FY2023 FY2024
External Directors 5 5 5 5
(included above) (3) (3) (3) (3) No. of consultations Cases 29 15 16 23
Directors 4 4 4 4
LUIE SR e (e External Directors 3 3 3 3 Serious human rights violations (Kyuden Group)
(included above) 2) (2) (2) (2)
) i Unit FY2021 FY2022 FY2023 FY2024
President & Chief 1 1 1 1
Executive Officer Persons No. of cases of serious human rights violations' Accidents 0 0 0 0
Vice-Presidential 1Cases considered to have significant social impact
. 2 3 3 2
Executive Officers
Corporate Management Committee Senior Managing 6 122 82 92
s 9 Executive Officers
Ma.naglng Executive 91 0 0 0
Officers
Executive Officers 51 82 12 12
and other members ) (1)

Figures in parentheses indicate the number of female directors/officers.
1 Nine managing executive officers and executive officers, etc. attended per meeting minutes
2Ten senior managing executive officers and executive officers, and other members, attended per meeting minutes
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SOCOTEC

Mr. Masaru Nishiyama
Member of the Board of Directors, President & Chief Executive Officer
Kyushu Electric Power Company, Incorporated

We, SOCOTEC Certification Japan (hereafter “SOCOTEC"), have performed a limited assurance engagement, in response to the
entrustment from Kyushu Electric Power Company, Incorporated (hereafter the “Company”) in order to provide an opinion as to
whether the GHG emissions and social data indicators marked with £ included in the subject matter information (“KYUDEN GROUP
SUSTAINABILITY REPORT 2025" (period: 1 April 2024 to 31 March 2025)) of the Company meets the criteria in all material respects.

1 Subject Matter Information and Criteria
The subject matter information for our assurance is the GHG emissions and social data indicators marked with & included
in the "KYUDEN GROUP SUSTAINABILITY REPORT 2025 (period: 1 April 2024 to 31 March 2025), covering the operations
and activities at the Company and its consolidated companies in Japan and overseas. The gender pay gap indicator as the
social data only covers the Company and Kyushu Electric Power Transmission and Distribution Co., Ltd..
The criteria for preparing subject matter information is “its own calculating and reporting criteria”.

2  Management Responsibility

The GHG emissions and social data indicators marked with & included in the “KYUDEN GROUP SUSTAINABILITY
REPORT 2025” (period: 1 April 2024 to 31 March 2025) was prepared by the management of the Company, who is
responsible for the integrity of the assertions, statements and claims made therein (including the assertions over which we
have been engaged to provide limited assurance), the collection, quantification and presentation of all data and information
in the report, and applied criteria, analysis and publication.

The management of the Company is responsible for maintaining adequate records and internal controls that are designed to
support the reporting process and ensure that the GHG emissions and social data indicators marked with & included in the
“KYUDEN GROUP SUSTAINABILITY REPORT 2025” (period: 1 April 2024 to 31 March 2025) is free from material
misstatement whether intentional or negligent.

3 Assurance Practitioner’s Responsibility
The responsibility of SOCOTEC is to express a limited assurance conclusion as to whether the subject matter information
has been prepared in compliance with the criteria in all material respects.
We have performed limited assurance engagement in accordance with the verification procedures stipulated by SOCOTEC
and “JIS Q 14064-3:2023 (ISO 14064-3:2019) Specification with guidance for the verification and validation of greenhouse
gas statements” and the International Standard on Assurance Engagements (ISAE) 3000 (Revised), “Assurance
Engagements Other than Audits or Reviews of Historical Financial Information” of International Auditing and Assurance
Standards Board (IAASB).
The procedures performed in the limited assurance engagement are limited in their type, timing and scope as compared to
the procedures performed in the reasonable assurance engagement. As a result, our limited assurance engagement does
not provide as high assurance as reasonable assurance engagement.
Our procedures performed depend on the assurance professional practitioner’s judgement, including an assessment of the
risk of ial mif 2 due to fraud or error. Our conclusion was not designed to provide assurance on internal
controls.
We believe that we have obtained the evidence to provide a basis for our limited assurance conclusions.
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4  Assurance Procedures
The procedures that SOCOTEC has performed are based on professional judgement and include, but are not limited to:

+ Evaluation of policies and procedures created by the Company in relation to subject matter information

* Inquiries to the Company personnel to understand the above policies and procedures
| « Verification that the target project meets eligibility requirements
} + Matching with the basis data by trial calculation and recalculation
I Obtaining and collating material for important assumptions and other data
Sites visited to confirm the calculation structure and procedures, data collection and implementation status of record
control:
I Headquarters / Shin-Oita Power Plant

5 t of Our Independ: , Quality M t and Compet
SOCOTEC has introduced and maintained a comprehensive management system that conforms to the accreditation
requirements of “ISO 17021 Conformity it - Requi for bodies providing audit and certification of
management systems”. In addition, we have also established a management system according to “ISO 14065:2020 General
principles and requirements for bodies validating and verifying environmental information”. These meet the requirements of
International Standard on Quality Management 1 by the International Auditing and Assurance Standards Board and Code of
Ethics for Professional Accountants by International Ethics Standards Board for Accountants. We maintain a comprehensive
quality management system that includes ethical rules, professional standards and documented policies and procedures for
compliance with applicable laws and regulations.
The SOCOTEC Group is a comprehensive third-party organisation in testing, inspection and certification operations, and
provides management system certification and training services related to quality, environment, labour and information
security in countries around the world. Engaged in performance data and sustainability report assurance of environmental
and social information, SOCOTEC affirms that it is independent of the organisation that has ordered the assurance
engagement, its affiliated companies and stakeholders, and that there is no possibility of impairing impartiality or conflict of
interest.
We assure that the team engaged in the assurance is selected based on knowledge and experience in the relevant industry,
as well as the competence requirements for this assurance engagement.

6 Use of Report
Our responsibility in performing our limited assurance activities is to the management of the Company only in accordance
with the terms for this engagement as agreed with the Company. We do not therefore assume any responsibility for any other
purpose or to any other person or organisation.

7  Our Conclusion
On the basis of our procedures performed and the evidence obtained, nothing has come to our attention that causes us to
believe that the subject matter information is not, in all material respects, prepared and reported in accordance with the stated
criteria.

SOCOTEC Certification Japan

>~/ Vdata

Seigo Futaba
Managing Director
29 August 2025
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